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Our Economics practice offers a wide range of services 
covering: market reform in a range of industry sectors 
(including energy, water, media and telecoms, 
financial services, health and government services); 
competition policy, disputes and other investigations; 
economic, social and environmental impact analysis; 
financial economics; fiscal policy and macroeconomics. 
This practice forms part of Strategy&, PwC’s strategy 
consulting business.

For more information about our Economics and 
People and Organisation services please visit:

www.pwc.co.uk/economics-policy 

https://www.pwc.com/gx/en/services/people-
organisation.html

This study forms part of our wider Leading in 
Changing Times programme:
https://www.pwc.co.uk/who-we-are/annual-
report/leading-in-changing-times.html
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