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In brief 

The Hong Kong Immigration Department (ImmD) has confirmed its interim visa arrangement for 

applications from same-sex partners in relationships that have been accorded legally recognized status 

overseas.  The ImmD currently is reviewing its dependent immigration policy to give effect to the Court 

of Final Appeal’s ruling in the QT case – the landmark judgment handed down on July 4, 2018. 

 

In detail 

Under the interim arrangement, 
eligible applicants will be 
granted permission to remain in 
Hong Kong either for 12 months 
or in line with their sponsor’s 
limit of stay, whichever is 
shorter. The conditions of stay 
will be very similar to the 
existing dependent spouse visa, 
in that the holder will be able to 
study, work, or conduct 
business in Hong Kong without 
additional permission from the 
immigration authorities. 

The ImmD has advised that 
same-sex partner applications 
under the interim arrangement 
should be processed in the same 
way as a dependent application.  

This is the case provided that 
normal eligibility requirements 
are met and relevant supporting 
documents are submitted, 
including evidence of the legally 
recognized partnership. 

A timeline for completion of the 
dependent immigration policy 
review has not been provided; 
however, the department has 
stated that it will aim to do so 
within a reasonable time. 

The takeaway 

The ImmD has reiterated that 
this interim measure does not 
amount to legal recognition of 
same-sex relationships under 
local Hong Kong laws. 

Once the policy review has been 
completed and any new 
measures giving effect to the 
recognition of same-sex 
partners determined, additional 
updates to eligibility and 
application requirements and 
processes may be announced. 

PwC will provide further 
updates as soon as they become 
available.  In the meantime, 
employers should be aware of 
the ImmD’s current position on 
same-sex partner visas and 
potential requests for support 
from existing and future 
employees.  Employers should 
also consider any implications 
to current mobility policies. 
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