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Brazil: New work visa rules aimed at 
simplifying processes  

June 6, 2013 

In brief 

Normative Resolution numbers 100, 103 and 104 of the National Immigration Council, published in 

April and May of this year, introduce new rules for the granting of work visas.  The guidance is aimed at 

simplifying the application processes. 

 

In detail 

Temporary technical visas 

Normative Resolution number 
100 was published on April 24, 
2013 and introduces easier rules 
for 90-day temporary technical 
visa application processes.  
Specifically, this resolution 
simplifies the procedure to 
obtain a temporary visa without 
a local labor contract, for 
foreigners who intend to go to 
Brazil to render technical 
services or a technology transfer 
arising from an agreement or 
covenant between foreign and 
Brazilian companies. 

Previously, the visa application 
was submitted to the Labor 
Ministry for analysis and 
authorization.   

Under the new rules, an 
application for the 90-day 
temporary technical visa must 
be submitted directly to the 
Brazilian Consulate upon filing 
of the following documents: 

 invitation letter issued by the 

Brazilian company showing 

the connection between the 

foreigner and the service to 

be rendered in Brazil, and  

 proof of registration of the 

Brazilian company (visa 

sponsoring company) at the 

Corporate Tax-Payers 

Registry (CNPJ/MF). 

The immigration authorities 
expect to reduce the number of 
days for the visa application 
analysis when compared with 
the prior method. 

Finally, the 90-day temporary 
technical visa will be granted 
once for each period of 180 days 
for each foreigner, and the visa 
cannot be extended or 
transformed into a permanent 
visa.  

Work visas for certain 

students 

Normative Resolution number 
103 was published on May 17, 

2013 and introduces new rules 
applicable for work visas. 
Specifically, this resolution 
creates a new rule for students 
aiming to go to Brazil for 
temporary jobs. Foreign 
individuals registered in a post 
graduation course (PhD, Master 
or specialization) can work in 
Brazil for up to 90 days. 

The Labor Ministry will grant 
the 90-day visa upon a 
company’s request, provided 
specific documentation is filed 
such as forms related to the 
post-graduation course. 

Under such type of visa, the 
foreigner should have an 
employment relationship with 
the local company for a pre-
determined period of time.  
Furthermore, this type of visa 
cannot be extended nor 
transformed into a permanent 
visa.
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Permanent and temporary visas 

Normative Resolution number 104 
was published on May 17, 2013 and 
introduces easier procedures for 
temporary and permanent visas.   This 
resolution is aimed at facilitating the 
entry of high skilled workers to Brazil 
and simplifies the procedures to 
obtain a permanent visa and a 
temporary visa with a labor contract. 

Under the new rules, documents are 
routed electronically, enabling the 
reduction of the time to obtain the 
visa by two thirds.   

Also, the new resolution introduced 
the following rules and changes: 

 Based on the electronic 

documentation filing processes, the 

company is not required to file its 

By Laws and related agreements 

for each visa application form. 

 The foreigner’s documentation list 

was reduced and the application 

forms were simplified. 

 Legalized documentation can be 

filed after the visa application. 

 The requirement to prove the 

remuneration package received 

prior to the transfer was 

eliminated.  

 Registration of the foreigner as a 

local employee can be made within 

30 days from first entry into the 

country. 

In addition to the rules above, there 
are new requirements for those 
coming to Brazil as legal 
representatives of financial 
institutions and foreign air 
transportation companies. 

The takeaway 

The new rules may make it easier to 
complete the visa application 
processes for individuals assigned to 
work in Brazil.  Mobility program 
managers should note the change in 
procedures for each type of visa (e.g., 
electronic filing), and the types of 
documentation that must be 
submitted. 

 

 

 

 

 

 

Let’s talk   

For a deeper discussion of how these issues might affect your business, please contact the following representatives from 

PwC Brazil including: 

 
Flavia Fernandes 

+55 19 3794 5443 

flavia.fernandes@br.pwc.com 

 
Edmar Perfetto 

+55 11 3674 3912 

edmar.perfetto@br.pwc.com 
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