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Sweden: Totalization agreement
with India is effective from August 1,
2014
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In brief

A totalization agreement (agreement on social security) between India and Sweden is effective as from

August 1, 2014. Under the agreement, an assignee is to remain covered by home country pension benefits

if the assignment has an expected duration of no more than 24 months, with an extension option for

another 24 months.

The agreement may be applied to ongoing assignments with effect from August 1, 2014. For assignments

from India to Sweden that extend beyond 12 months, this means that it may be possible to exclude

assignees from Swedish pension benefits and the related contributions as from August 1, 2014.

In detail

General rules

The agreement covers only
pension benefits. For other
social security benefits domestic
rules apply.

The agreement applies to all
individuals who are or have
been covered by the social
security pension systems in
India and/or Sweden and other
persons who derive their rights
from such individuals.

By default, an employee shall be
covered by the pension system
in the country where the
individual works.

An employee who normally
works in India or in Sweden on

behalf of an employer which
normally carries out its
activities in India or Sweden
respectively and is posted by the
employer to the other country,
shall remain subject to Indian or
Swedish social security,
provided that the anticipated
assignment duration does not
exceed two years.

Extended home country
coverage for another 24 months
is possible, provided that the
competent Swedish and Indian
institutions agree on the
extension before the end of the
initial 24 months period.

The competent Swedish and
Indian institutions may agree to
grant exceptions as regards the

provisions concerning the
applicable legislation.

Implications from a Swedish

perspective

In Sweden, employer social
security contributions are levied
on all taxable remuneration
with no caps

Individuals that are covered by
the Swedish pension system are
liable to pay a general pension
fee on earned income. The
employee fee is capped so that
the maximum fee for 2014 is
SEK 32,100. The fee is credited
against the Swedish individual
income taxes.
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From a Swedish perspective, the
implications of the agreement are as
follows:

Assignments from Sweden to India

 If an assignment from Sweden to

India is expected to last no longer

than 12 months, the employee will

remain covered by the entire

Swedish social security system.

Swedish contributions will be

levied at a rate of 31.42% with no

cap (2014 rate for employees born

1949-1987).

 If the assignment is expected to

last longer than 12 months, but not

more than 24 months, the

employee will remain only in the

Swedish pension system. The

contributions rate is 23.36% with

no cap (2014 rate for employees

born 1949-1987).

 For assignments exceeding 24

months, the employees will not be

covered by Swedish social security

at all and no contributions are due

in Sweden.

Assignments from India to Sweden

 For assignments from India to

Sweden that are expected to last

for a maximum of 12 months, no

part of the Swedish social security

system will apply and no Swedish

contributions are due.

 If an assignment is expected to last

longer than 12 months but no

longer than 24 months, the

employee will be entitled to all

Swedish social security benefits,

except the pension benefits. An

Indian employer without a

permanent establishment in

Sweden will be liable to pay

contributions at a rate of 8.06%

(2014 rate for employees born

1949-1987).

 For assignments exceeding 24

months, the employees will be

covered by the entire Swedish

social security system. An Indian

employer without a permanent

establishment in Sweden will be

liable to pay contributions at a rate

of 21.54% (2014 rate for employees

born 1949-1987).

Effective date

The agreement applies to assignments
starting as from August 1, 2014.

For ongoing assignments that started
before August 1, the option exists for
the employer or the employee to apply
for a certificate of coverage with effect
as from August 1, 2014.

There are certain additional transition
rules.

The takeaway

Employers assigning personnel
between India and Sweden from
August 1, 2014, for periods not
exceeding 24 months, need to take the
agreement into account and apply for
certificates of coverage from the
relevant Swedish or Indian
authorities. Also, the related social
costs should be included in
assignment cost projections.

Employers may wish to review
ongoing assignments that started
prior to August 1, 2014, to analyse
whether cost savings can be obtained
by applying for certificates of home
country coverage as from August 1,
2014.
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