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income tax for nonresidents to 20% 
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In brief 

The Swedish government has submitted a proposal whereby the special tax on employment income for 

nonresidents will be reduced from 25% to 20%.  If the proposal is adopted, it will apply as from January 

1, 2014.  Global mobility professionals should think about how this potential change could affect assignee 

costs, e.g., 2013 bonus payments disbursed in 2014 could be subject to a lower tax rate. 

 

 

In detail 

Nonresident taxpayers 

A nonresident individual is 
subject to tax in Sweden on 
employment income if the 
person works here for a period 
exceeding 183 days in any 12-
month period.  That person may 
also be taxed in Sweden for 
shorter periods during which 
the individual is paid by a 
Swedish employer or by a 
permanent establishment in 
Sweden. 

Nonresidents are taxed, for 
example, on pensions earned for 
employment in Sweden and on 
employment income earned in 
Sweden that is paid out after the 
individual has left Sweden and 

is no longer a Swedish tax 
resident.  On such income, a 
special income tax for 
nonresidents (SINK) is levied. 
This is a final withholding tax 
and no tax return is required. 
However, it is necessary to 
obtain a SINK decision from the 
Swedish Tax Agency.   

Currently, SINK tax is levied at 
a flat rate of 25%.  The 
suggested change means that 
the tax rate will be reduced to 
20%. 

If Parliament adopts the 
proposal, the new rule wil go 
into effect on January 1, 2014 
and will apply on payments 
received after the end of 2013. 

Purpose of the rules 

Swedish law offers nonresident 
individuals the option to be 
taxed under the rules applicable 
for resident taxpayers. Since the 
tax burden for resident 
individuals has been reduced, a 
reduction of the SINK rate has 
been found necessary. Thus, the 
purpose is to achieve greater 
coherence in the tax system and 
to increase the number of 
people who apply for the SINK 
tax.  

Effective date  

If Parliament adopts the 
proposal, the new rule will go 
into effect on January 1, 2014 
and will apply on payments 
received after the end of 2013. 
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The takeaway 

The change means that for example, 
bonus earned during 2013 will be 
taxed at 25% if paid out in this year. 
However, if disbursed in 2014, the 
payment will be subject to a tax rate of 
20%. 

 

Global mobility program managers 
with assignees in Sweden should 
monitor this development and 
consider whether assignees can take 
advantage of the SINK tax reduction 
should it pass in Parliament. 

 
 

 
 

Let’s talk   

For a deeper discussion of how this issue might affect your business, please contact: 
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