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In brief 

Following the announcement in the Budget Statement 2013, the Inland Revenue Authority of Singapore 

(IRAS) has issued guidance summarizing changes to the taxation of employer provided accommodation 

benefits.  These changes are intended to make the taxation of housing benefits simpler and fairer.  The 

proposed changes, which will take effect from January 1, 2014, are likely to impact how companies 

provide housing support to their employees in Singapore, especially since there will be an increased tax 

burden for affected taxpayers. 

 

In detail 

 

Until YA 2014 

Residential accommodation - rental of 
premises and service fees 
The previous concession allowed 
employees/employers to benefit from generous tax 
savings, whereby the taxable benefit of employer-
provided accommodation was calculated as the 
lower of either: 

 the annual value (or the total rental paid 
for unfurnished premises), or  

 10% of the employee’s total gross 
compensation  

o less rent paid by the employee.   

 plus imputed furniture and fittings (see 
below 

Furniture and fittings 

Furniture and fittings provided therein were taxed 
based on prescribed nominal itemised values, 
determined by the IRAS. 

Hotel 

Taxable per IRAS by using prescribed rates based 
on length of the hotel stay. 

As of YA 2015 

Residential accommodation - rental of 

premises & service fees 

With effect from YA 2015 (i.e., January 2014), the 
'10% rule' will no longer apply and instead the 
IRAS will calculate the taxable benefit of any 
employer-provided accommodation based on 
either:- 
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 the full rental paid is 
brought to tax, with no 
separation of the furniture 
and fittings; 

or:- 

 the annual value of the 
property provided  

o less rent paid by 
the employee   

 plus imputed furniture and 
fittings (see below). 

 

Furniture and fittings 

Furniture and fittings, instead of 
being itemised values, will be an 
imputed benefit calculated at 40% 
of the annual value of the property 
for unfurnished accommodation 

and 50% of the annual value of the 
property for a furnished one.   

Hotel 

Taxable based on the actual costs 
incurred by the employer for the 
hotel stay provided. 

The takeaway 

Administration costs 

The new rules will somewhat 
simplify the calculation of the 
accommodation benefit, but in 
doing so are very likely to increase 
the tax arising on employer-
provided accommodation.  This 
change may also result in an 
increase in administration costs as 
employers may now need to spend 
time and resources obtaining the 
annual value, where necessary.  

Potential tax savings 

As illustrated in the example 
below, the new method may still 
allow for tax savings to be enjoyed, 
compared to providing the 
employee with a cash housing 
allowance, on the basis that the 
annual value of any property 
provided may still be lower than 
the actual rental paid to the 
landlord.  However, with the 
significant increase in the value of 
the benefit for furniture and 
fittings, the saving could be 
minimal.  In such cases, it may be 
prudent for employers to consider 
a cash housing allowance, or take 
the option to tax the full rental 
value instead. 

 
 Without Concession/ 

Housing   allowance 
Current legislation New 

legislation 

Tax Treatment Taxable benefit is equal to the 
annual rental amount paid by the 
employer, or amount of allowance 
paid. 

Taxable benefit is based on the lower of: 
a) 10% of total remuneration; or 
b) Annual value of the property 
plus itemised F&F 

Taxable benefit 
is based on the 
annual value of 
the property, 
plus imputed 
value of F&F. 

 

 
 
 
 

Prepare for the changes 

In the above example, if the actual 
rental paid was only $500 less per 
month, the result would be that the 
benefit value would hypothetically be 
higher than the actual rental paid.  A 
very inequitable result indeed!  
Therefore, companies offering 
accommodation benefits may want to 

revisit their existing arrangements to 
determine if there is an additional tax 
burden, or alternatively, assess if the 
tax savings available under the new 
legislative changes make the 
administration of these arrangements 
worthwhile.   

Consider the following actions:   

 review the housing arrangements 
currently provided to employees 
and analyze the changes under 
the new rules  

 prepare a cost analysis for specific 
individuals or group of employees 
and suggest suitable alternatives 

 compile the annual value for 
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 accommodation for purposes of 
annual tax reporting 

 develop employee 
communications to highlight the 
changes and provide details of 
how this will impact them. 

 
Upcoming event 

A number of important updates have 
occurred during 2013 which your 
Singapore payroll team may need to 

be aware of, to ensure your income 
collation and reporting processes are 
still up to date. In addition to the 
changes to the accommodation rules 
outlined above, changes have also 
been announced regarding tax 
treatment of bonuses and advance 
payments. 

PwC will hold a public 
seminar/workshop on January 16, 
2014 entitled The Science of 
Compliance – A Practical Workshop 
on Singapore Employee 

Remuneration Reporting (Forms 8E 
and  IR21).  This workshop will aim to 
explain the employee remuneration 
reporting requirements for employers 
through a series of hands-on practical 
exercises and case studies.  If you are 
interested or if you have any 
questions, please contact Melodyee 
Loh at melodyee.yp.loh@sg.pwc.com. 
For further details, please go to 
http://www.pwc.com/sg/en/events/a
ssets/ir8e201401.pdf. 

 

 
 

Let’s talk   

For a deeper discussion of how this issue might affect your business, please contact your regulation IAS professional or the 
following: 
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James Clemence  
+65 6236 3948 
james.clemence@sg.pwc.com  

Girish Naik  
+65 6236 3915 
girish.vikas.naik@sg.pwc.com   

Elizabeth Rankin  
+65 6236 3892 
elizabeth.wl.rankin@sg.pwc.com 
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