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At a glance...

In order to implement various solutions to support businesses and workers after the 
heavy impacts of the COVID-19 pandemic, the Ministry of Labour and the Government 
have recently proposed a change to the national overtime policy, particularly to increase 
the maximum permitted OT hours per month and per year of an employee.
 
On 23 March 2022, the National Assembly Standing Committee partly approved this 
proposal and signed off Resolution 17/2022/UBTVQH15 to increase the OT caps.
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In detail…

 Under Resolution 17, the OT caps currently stated in the Labour Code are increased as follows:
 
∙ Effective from 1 January 2022, the OT cap per year of an employee is increased from 200 

hours/year to 300 hours/year, which will be applicable for all jobs (rather than applicable only for 
certain cases as is currently stated under the Labour Code).

 
∙ Effective from 1 April 2022, the OT cap per month of an employee is increased from 40 

hours/month to 60 hours/month, which will be applicable to those businesses eligible for applying 
OT cap of 300 hours/year. 

∙ Employers must obtain employees’ consent for any OT cap increase and comply with all other OT 
regulations under the Labour Code, including the requirement of sending notices to the provincial 
Department of Labour.

 
∙ These OT cap increases are not applicable to the following:
 

a) employees under 18;
b) disabled employees;
c) employees doing heavy/hazardous jobs;
d) female employees who are pregnant, from the seventh month (or from the sixth month in 

certain special cases);
e) female employees who are nursing children under 12 months.
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Contact us
This publication has been prepared for general guidance on matters of interest only, and does not constitute 
professional advice. For further information or if you require our official advice or assistance, please reach out to 
us.
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At PwC Vietnam, our purpose is to build trust in society and solve important problems. We’re a member of the PwC network of firms in 156 countries with over 295,000 people who are committed to 
delivering quality in assurance, advisory, tax and legal services. Find out more and tell us what matters to you by visiting us at www.pwc.com/vn.
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