
PwC Trinidad & Tobago 
has launched its 
2018/2019 National 
Salary Survey. Our 
eagerly anticipated 
Survey Report provides 
valuable insights to 
inform key Human 
Resource decisions.

Compensation in a climate of 
recovery and growth

PwC National Salary 
Survey 2018/2019

Compensation by position title:
• Basic salary ranges
• Cash allowances
• Benefits and perquisites

General compensation practices:
• Annual bonuses
• Vehicle allowance
• Pension plans
• Travel allowances
• Medical insurance

Position levels:
• Executive Management
• Middle Management
• Technical, Supervisory 
 & Clerical
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Trinidad and Tobago’s labour market is currently experiencing 
notable disruptions and rapid, pivotal changes. Organisations, 
now more than ever, need to review, analyse and leverage talent 
management and compensation insights to position themselves 
for recovery and growth nationally, regionally and globally.

55 participants 

130 positions

9 industries

Industries covered:
• Banking & Finance
• Insurance
• Energy, Oil & Gas
• Telecommunications &   
 Technology
• Regulatory & Research
• Manufacturing
• Sales & Trading
• Public/Civil Service
• Non-Governmental   
 Organisations

“What’s the 
real value of 

compensation 
intelligence for your 

organisation in a 
rapidly changing 
and increasingly 

competitive 
labour market?”

The survey report presents data on the following aspects of compensation:

Participants - $3,200 Non-participants - $4,200 (vat excl.)
For more information visit www.pwc.com/tt or contact us at 
tuwana.aubin@pwc.com or 868 299-0700 x4003


