e The study programme covers the core areas of HR.

e Interactive delivery programme which encourages
networking with fellow students and uses case studies
to explore key concepts.

e The study also covers access to the CIPD database,
which offers more than 10,000 national and corporate
reports, surveys, articles and professional research.

e Courses are in English language and consists of the
interactive workshops, self-study and practical tasks.
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Standard registration

2,150 EUR + VAT

Early registration — until 16 February 2018
1,999 EUR + VAT (7 % discount)

CIPD subscription and annual fees
245 EUR + VAT

Vanda has an extensive experience in HR
management. Currently she is the leader

of CIPD Centre of Excellence for the PwC
Academies in CEE, and is delivering CIPD
qualifications in several CEE countries.

In her HR leader role, Vanda has been
responsible for the overall HR management
agenda, as well as for the strategic HR

and change management, organisational
and talent development.
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