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The EQUAL-SALARY Foundation will receive a report from PwC’s 
on-site visit and will then decide on whether to grant the company 

company’s commitment to applying equality in remuneration of men 
and women and may be used in all company communications.

The statistical EQUAL-SALARY regression model is used to analyse 
the pay gap between men and women for equal work. If you wish 
to proceed to Step 2, the gap must be ≤ 5% and the regression 

The company will receive a list of employees who do not meet these 
criteria, so it can explain the gap and/or prepare a remedial plan.
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which is a global network of companies, each of which is a separate and independent legal entity.

Contact us:
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Step 2: Documentation review and on-site visit

Step 4: Monitoring on-site visit

short employee survey. It will also perform an on-site visit in

visits to demonstrate their ongoing commitment and the 


