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The new Employment Relationship Act, 
hereinafter referred to as the ERA-1, presents a 
part of the comprehensive labor market reform, 
which is aimed at establishing an appropriate 
balance between the protection of workers and 
increasing the ability to effectively adapt to 
market conditions.   
 
Certain key elements of the law include the 
simplification of procedures and the 
reduction of administrative barriers in 
the areas of concluding and terminating 
employment contracts, aimed at reducing the 
cost and time burdens of employers. Many 
procedures are simplified, including the 
candidate selection process, the disciplinary 
procedure and notice of intended dismissal, 
while at the same time the new law abolishes 
the compulsory publication of a vacant job at 
the Employment service office and the 
obligation of the employer to offer an equivalent 
job to an employee in case of a dismissal due to 
incompetence or business reasons. 
Furthermore, there is a new limit on the period 
of breast-feeding, which entitles the employee 

to special protection from dismissal up until the 
child’s first year of age. 
  
The new legislation also allows for greater 
flexibility of the labor market by allowing 
temporary and casual work of pensioners and 
the unemployed, by concluding employment 
contracts with the sole owners of single-
member companies, by facilitating transitions 
between jobs or posts, by registering employees 
at the Employment service office during the 
notice period and through the option to exercise 
unemployment benefits also in the case of a 
consensual dismissal.  
 
Additionally, there is now an increased 
emphasis on reducing the costs of 
permanent employment using measures 
such as shorter notice periods (a period of 15 to 
80 days, instead of the previous 30 to 90 days), 
reimbursement of salary during the notice 
period, reducing severance payment in case of 
dismissal due to incompetence or business 
reasons and the right to severance payment 
upon retirement.  
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While promoting permanent employment, 
the new law also discourages fixed-term 
employment with an aim to reduce 
segmentation in the labor market, which is 
the consequence of differences between 
fixed-term employees and permanent 
employees. Thus, the new law includes 
measures which prevent successive fixed-
term employment contracts, the 
introduction of severance payment for fixed-
term employment contracts and increased 
unemployment benefits, whereby the 
amount of the benefit in case of a fixed-term 
contract is five times its original value. 
 
ERA-1 also adapts labor legislation to 
the ageing population trend by adapting 
the definition of an elderly worker, as a 
specifically protected category in dismissal 
procedures, to changes in pension and 
disability legislation.  
 
Emphasis has also been placed on 
strengthening the legal security of 
workers in order to prevent abuse, 
especially in those areas, where in the past 
protection was insufficient. Measures, which 
will help to ensure greater safety, include 
indication of the reason for fixed-term 
employment, which will allow for greater 
control of the validity of its use, the right to 
severance payment even in the case of fixed-
term employment termination and agency 
work quotas. At the same time the new law 
will ensure a more effective protection of 
rights in the case of a transfer of 
undertaking or part of an undertaking to a 
transferee, which will reduce the problem of 
»shell companies«. Workers are now 
additionally protected also with the 
introduction of the right to severance 
payment in the event of an unsuccessful 

probation period at a different post with the 
same employer, as well as with the right of a 
volunteer trainee to the reimbursement of 
expenses (transportation, meals). 
Additionally, the law establishes a legal basis 
for an extraordinary termination of the 
employment contract by the employee if the 
employer has not paid social security 
contributions three months in a row. The 
law also establishes other improvements for 
workers, such as the ability of the worker to 
independently enforce wage compensation 
at the Health Insurance Institute of 
Slovenia, as well as the reimbursement of all 
costs related to employee training, to which 
the employee was directed by the employer.  
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