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Caring for the people

3.1 Healthcare and active ageing

Singaporeans are living longer. This puts 
complex pressures on the healthcare 
system – from an increase in chronic 
conditions, to growing demand for 
services that keep people healthier in 
their old age. 

3.1.1 Healthcare and public 
infrastructure

To help manage public hospital 
attendance, the Government should 
consider cooperating with and 
incentivising the private sector to 
operate a means-tested Healthcare@
home programme with mobile clinics, 
or regular but affordable home visits 
by practising nurses and doctors as 
well as subsidy for renting hospital 
beds and equipment for use at home. 
Visits should extend beyond the routine 
health screenings and post-operation 
checks, and include pain and symptom 
management, giving medication, wound 
care and help with daily activities.  
Another suggestion is to partner with the 

hospitals to train non-medical practising 
caregivers for these routine home visits. 

To further enhance sanitation and 
hygiene, thereby reducing disease 
outbreaks (such as the hand, foot and 
mouth disease (HFMD)), proper sanitisers 
and disinfectants should be made more 
widely available in public areas. For 
example, in some parts of Europe, a 
disinfecting mist technology is installed 
at the entrance of hospitals. Such 

technology should be brought in and 
used widely in Singapore. 

3.1.2 Tax relief for premiums paid on 
medical-related or health insurance 
policies

Currently, there is no standalone 
tax relief available to individuals for 
premiums paid on medical-related or 
health insurance policies. Allowing a 
tax deduction that is not tied to Central 

Provident Fund contributions, subject 
to a cap of, say, $5,000, for premiums 
paid for medical-related insurance 
by individuals for themselves or 
their family members (e.g., spouses, 
children, parents and parents-in-law) will 
encourage taxpayers to take ownership 
of the well-being of themselves and  
their families.

Enabling a tax write-off for health 
insurance premiums will not only 
encourage more taxpayers to take up 
health insurance policies for themselves 
and their families, but also offer them 
greater access to healthcare. The tax 
deduction could be subject to a cap 
which could be scaled according to age.

A tax relief for medical costs incurred 
by those over 50 years old for health 
screening every other year should also 
be considered, to encourage preventive 
healthcare. Perhaps a cap of $500 per 
year could be set, to be claimed every 
other year and on an incurred basis.
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3.1.3 Incentives to promote a 
healthier lifestyle

Tax incentives focused on exercise such 
as a Fitness Tax Credit regime can be 
applied to participation in community 
wellness programmes to encourage 
community-based and routine forms 
of exercise. This could also be tied in 
with the ActiveSG app which allows 
users to explore facilities, activities and 
programmes throughout Singapore.

As people are now more willing to 
adopt healthcare technology as part 
of their healthcare management 
practices, technology and devices such 
as smart watches can be used as a 
means to track the level of activity. The 
Government should encourage a tie-up 
between claiming the tax credit or other 
incentives such as NTUC vouchers. 

Smart devices can also be used to 
incentivise people to choose the 
healthier options for food in hawker 
centres and food courts by way of 
accumulation of points for discounts of 
subsequent purchase. Furthermore, the 
use of such devices as a physical log-in 

tracker can also be used to prevent the 
spread of illnesses such as dengue fever 
and HFMD by location / vicinity.

Singapore companies should also be 
incentivised in a similar tax credit regime 
to put in place an evidence-based 
workplace exercise programme  
for employees.

3.2 Encouragement to stay in 
the workforce

3.2.1 Support for new mothers to 
continue working

Many companies in Singapore are 
increasing their efforts to foster a 
pro-family workplace, and putting in 
place suitable facilities to encourage 
mothers to return to the workforce. 
However, many new mothers will have 
extended absence from work or leave 
the workforce altogether to tend to their 
babies for a variety of reasons. Funding 
or a new tax relief which will help new 
mothers to defray the cost of taking 
care of infants (whether in the form of 
post-natal care or purchase of feeding 
essentials) can encourage and support 
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them to return to the workforce after 
maternity leave and at the same time 
alleviate the financial burden of working 
women with young children.

As for childcare arrangements, a tax 
relief regime should also be introduced 
for working mothers who enrol their 
children in centre-based care that is 
registered with the Ministry of Social and 
Family Development (MSF). This should 
include infant and childcare centres, 
kindergartens as well as after-school 
student care centres as many will need 
for primary school-going children.

To further encourage mothers to stay 
in the workforce, the above-mentioned 
reliefs and the Working Mother’s Child 
Relief should be excluded from the 
$80,000 cap on personal income  
tax reliefs.

3.2.2 Additional childcare leave for 
working parents with three or  
more children

Working parents with Singaporean 
children each get six days per year of 
Government-paid childcare leave until 

the year the child turns 7 years old, 
regardless of the number of children 
they have. If the youngest child is 
between 7 and 12 years old, only two 
days of extended childcare leave per year 
is available. Although the Government-
paid Childcare leave and Government-
paid Extended Childcare Leave were 
introduced to allow parents to spend 
more time with their children, this is 
often spent caring for the children when 
they are ill. For example, if one of the 
children contracts HFMD, he/she is to be 
quarantined for a minimum of ten days. 
This will therefore require the working 
parents to take an extended time off  
their work in order to tend to their 
children. Hence, the Government should 
consider giving additional childcare leave 
for large families with three or more 
young children.  

3.2.3 Mentoring programme as a 
‘second career’

To encourage retiring professionals with 
a lifetime of experience and knowledge 
to act as mentors for start-ups, the 
Government should consider co-funding 
their compensation with the start-up 

to attract them to join as accelerator 
mentors in identified sectors upon  
their retirement.

3.2.4 Facilitate workplace support 
for caregivers

As the population ages, there is an 
increase in demand for support and 
assistance from family to look after the 
sick and the elderly. 

Often, these family caregivers have to 
adjust their work schedules. For many, 
promotions are deferred, or extended 
leave of absence is required. This will 
result in an adverse effect on lifetime 
earnings that may eventually translate 
into reduced retirement benefits.

To help support these families, tax relief 
should not be confined to the hiring of 
foreign domestic workers but also to 
the hiring of professional care subject to 
certain limits.
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