
The Maltese Companies Act and 
the MFSA Listing Rules have 
been amended to implement the 
Transparency Directive (Directive 
2014/95/EU) regarding the 
disclosure of non-financial and 
diversity information by certain 
large undertakings.

MFSA’s Listing Rules 
The MFSA’s Listing Rules have also been amended to include additional reporting 
requirements for large undertakings, which issue Equity Securities, in the 
Corporate Governance Statement. These undertakings must include a description 
of the diversity policy applied in relation to the undertaking’s board of directors 
(or equivalent) with regards to aspects such as age, gender, or educational and 
professional backgrounds, the objectives of that diversity policy, how it has been 
implemented and the results in the reporting period.

What disclosures are required in the 
Directors’ Report?
The Directors’ Report should 
include a non-financial statement 
containing information on the 
undertaking or group’s development, 
performance, position, and impact of 
its activities relating to, as a minimum, 
environmental, social, and employee-
related matters, respect for human 
rights, and anti-corruption and bribery 
matters.

More specifically, the Companies Act 
requires disclosures within the director’s 
report of the following aspects:

• information regarding the firm’s 
business model;

• a description of the firm’s policies 
in relation to environmental, 
social, employee, human rights, 
anti-corruption, and anti-bribery 
matters;

• the outcome of any such policies;
• the principal risks associated with 

such aspects highlighted above and 
how these are managed; and

• any non-financial key performance 
indicators relevant to the business. 

When do the new reporting 
requirements become effective?
The new requirements will come into 
effect for reporting periods starting on 
or after 1 January 2017. 

This is likely to be the Directors’ Report 
for the year ending 31 December 2017 
or for the first financial period that ends 
in 2018.

Is there guidance available to prepare 
the non-financial statement?
To satisfy these new legal requirements, 
undertakings or groups may rely on 
existing national, Union-based, or 
international frameworks for the 
disclosure of such non-financial 
information and must specify which 
framework they have relied on. Such 
frameworks include the United Nations 
(UN) Global Compact, the Guiding 
Principles on Business and Human 
Rights implementing the UN ‘Protect, 
Respect and Remedy’ Framework, and 
the Global Reporting Initiative (GRI), 
amongst others.

1 Para. 1 of the Third Schedule of the Companies Act defines large undertakings as undertakings, which on their balance sheet dates exceed 
at least two of the three following criteria (i) balance sheet total: EUR 20,000,000, (ii) net turnover: EUR 40,000,000, (iii) average number 
of employees during the financial year: 250. The same definition applies to large groups consisting of parent and subsidiary undertakings to 
be included in a consolidation.
2 Article 2 of the Accountancy Profession Act defines a “public-interest entity” as meaning an entity governed by the law of a Member State 
whose transferable securities are admitted to trading on a regulated market of any Member State within the meaning of point 14 of Article 
4(1) of Directive 2004/39/EC, a credit institution as defined in point 1 of Article 3(1) of Directive 2013/36/EU of the European Parliament 
and of the Council of 26 June 2013, other than those referred to in Article 2 of that Directive, an insurance undertaking within the meaning 
of Article 2(1) of Directive 91/674/EEC and such other entities as may be prescribed by the Minister.

New reporting obligations 
in the Directors’ Report

Who do the new reporting 
requirements apply to, as a 
minimum?
According to the Maltese Companies 
Act large undertakings1 or parent 
undertakings of large groups, which are 
public interest entities (PIEs)2 with more 
than 500 employees, are required to 
include a non-financial statement in the 
Directors’ Report.



The importance of Corporate Social Responsibility
Corporate social responsibility (CSR) focuses on an entity’s duties towards a wider 
range of stakeholders than solely the shareholders. This is a concept whereby 
entities integrate social and environmental issues into their operations and 
interactions with their stakeholders. 

Many companies and groups across the EU have recognised the importance of 
reporting on CSR activities and already voluntarily publish information of a non-
financial nature. Most prepare sustainability reports to disclose the economic, 
environmental, social, and governance-related impacts of their operations on their 
stakeholders. A small number of companies and groups in Malta have also taken this 
initiative.

Through the provision of additional disclosures, companies can contribute to the 
satisfaction of the increasing demands from stakeholders for transparency and 
accountability. 

This instils loyalty towards the entity and underpins market confidence. Company 
employees, existing customers and suppliers, environmentally and socially 
conscious members of the public, NGOs, and government entities, amongst others, 
will understand and appreciate the significance of such an initiative. 

Moreover, the identification and analysis of the key non-financial performance 
indicators and driving factors for revenues and costs are in themselves an additional 
advantage to a reporting entity, by allowing for the identification of risks and 
trends underlying the results, which would have alternately been hidden amidst the 
financial information in conventional annual reports.

Contrarily to common belief, the perceived administrative burden of providing CSR 
disclosures is offset several times over by the potential indirect benefits of doing so.

How prepared are you for the new reporting requirements?
It is crucial for entities required to comply with the new reporting obligations to 
develop and articulate their reporting strategy. Management must decide whether 
to merely adhere to the minimum legal requirements or go for a fully-fledged 
sustainability report,which goes beyond the requirements of the Companies Act and 
Listing Rules, or somewhere in between. Typically, the approach would be to achieve 
an acceptable level of disclosure in the first report and then to build up gradually 
and follow international standards. In any case, a plan is required at an early stage to 
set the foundation to meet the future objectives.

At an operational level, management should assess what information is required to 
be captured during the reporting period, what policies and procedures are already 
in place and identify any information gaps that have to be addressed. 

The concerned entities must set up internal structures and processes that allow for 
the comprehensive management and reporting of sustainability issues, including the 
following: 

 the collection, measurement, and analysis of non-financial data; 
 the identification, evaluation, and management of risks and opportunities 

related to sustainability issues; 
 the introduction of policies, setting of targets, and implementation of adequate 

measures; and
 the promotion of skills and incentives to better drive decision-making, 

performance, transparency, and accountability.

How can PwC help?
PwC is well positioned to provide 
guidance and assist in the 
implementation of the new 
requirements arising from the 
Companies Act and MFSA’s Listing 
Rules. Our experts will support you 
in formulating your CSR strategy 
and can provide guidance on the 
preparation of your first non-
financial statement. Over the last few 
years, PwC has been assisting entities 
with the preparation of sustainability 
reports and providing guidance 
on applicable frameworks such as 
the Global Reporting Initiative’s 
(GRI) G4 Sustainability Reporting 
Guidelines.  

PwC can assist you with:
 the design and implementation 

of efficient and reliable data 
gathering and reporting 
systems;

 the harmonisation of 
monitoring and reporting 
practices throughout your 
organisation;

 defining your reporting aims, 
your audiences and what 
information you need to report;

 identifying gaps in policies and 
implementing better practices;

 determining measures for 
monitoring sustainability 
performance; and

 identifying best practices for 
communicating sustainability 
efforts.

Contrarily to common belief, the perceived administrative burden of providing 
CSR disclosures is offset several times over by the potential indirect benefits of 
doing so.
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