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PwC PayWell Salary and Benefits
survey Mongolia 2017

Why PwC?

International experience in conducting
annual and specialized surveys

-
Individual approach: [111]
- individual meetings and full support at the

questionnaires completion stage PS 4+ 189 unique job positions and 10 job
High data confidentiality standards W levels
High quality of data:

- regular update of the job catalogue taking fr.i\ 14,000 employee salary data
into account specifics of each industry ap ¢

- thorough check of the input data and

validation of output data at each survey stage

32 organizations

PayWell Report contains:

v Market data on remuneration of PayWell Salary and benefits Survey 2016

|| || . .
; S employees: covers the following sectors:
:52?;{;;2’1)” @ Financial sector
- Total compensation ) Mining/Mining services

~——__ ¥ Analytical section on benefits and HR

practices. Each participant may choose an option to purchase General Report, industry

specific Report, or peer group Report (you may choose the list of companies
for peer group - optional)
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Examples of PwC PayWell findings:
Bonuses for PayWell 2017 participants
. . v’ Participation fee is cheaper;
Most companies review j
their salaries irregularly. v Interactive tool;
The participants v Access to PayWell online platform.
with respective
percentage of 68%
review in the first half of
the year, and the rest in Survey dates for 2017:
. the second half.”
Individual job
matching sessions Reportrelease
PwC PayWell Survey will help you in:
- . - September November December
developing compensation policies and benefits
package according to the market practices Registration of participants Data collection and
@ defining competitive level of remuneration of key i ST 0 Gf analysts %
quesnonnalres "~
employees
planning salary review in your company based on
market indicators
 —
Contact our survey team:
_t Gerelmaa Lkhagva Maryna Tarnavska
+976 7000 9089 ext. 1508 +976 7000 9089 ext.1502

pwc gerelmaa.lkhagva@mn.pwe.com tarnavska.maryna@mn.pwe.com
paywell.mongolia@mn.pwec.com paywell. mongolia@mn.pwe.com
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PwC II3iiBsaa MoHnzoaua 2017 2y
IMaaun Ypamuuyyaasin cyoaazaa P

; A

Aazaad PwC 23#c? ITsuiBaaa Monzoaua 2016-0:

Ku 6yp MapraskIMiiH cyZjaaraa siByysaar
0JIOH YJICBIH TypuuIaraTau

TycraiJicaH XaH/[JIara X3parJasx: —~
32 baileyynrnaza

- Cy/lairaaHbl aHKETAH]] XapHyJIax Yer [111] Yy

Tycraiyican ApU/IIIAra yyI3auTyy | XUHK

6YX TaJIBIH TyC/Ia/IAA Y3YYIHD ®

. . ‘il. 189 mepauiin axcavi 6atip 6a 10
OHOP 39PITJIIUIH MIIJIITHITH WICABIH BailpHbL MyeWuH

HYYIVIAJI XaJrajlax CTAaHAAPTYYA
Mb3a29/1/IMIH 6Hep YaHap:

- aJIBIH GapHBI KATAJIOTUHT castbap
OYPHIH OHIIJIOrOOP Hb TOITMOJI IIMHIYIIBX
- CyAaJraaHsl ye mat OOJITOH/ XYJI95H aBCAH
MB/193JII93 IAJITaH Faprak Oyl Ma337I193
GarayraaxyysiaHa

14,000 axcuaioblH YaAuH2ullH
M2032/191

IIsiiesnn yaarurzuitn cydarzaaHo: -
, it - II5iiBsan Monzoaua 2016 ILlaaun
ANJIBIH DANP TyC OYPHUMH [aTHH Ypamuyyanvii cydaazaaHo oapaax
== TOTTAIMIKUUH 3aX 393JIUUH M3733J13]1
it e A— caabapyyosviz xamapcaH 60AHO:
- YHECSH LIgERITED:] CauxyyruiiH Yramiras
- I'yHAnaTranuiie ypamiryysiasi
- HuiiT HeX6H 0JIT0BOP Yyn yypxati/YypxaiiH TOHOT
= . . TOX66POMIK
i1~ v XyHuil HeeIlMiH OOJIOH IAINH P
= = s TOTIAMKUHH 00ZJIOTO NTUHKUIITID Cydaszaand opoayozu Hb epeHxull carbapvii, myceaii carbapwvi (yy1
f 3 yypxaiin, 6aHK caHxyyauiii 2.m) 3¢83.1 6pcondocy KOMNAHUYObIH MI0I2.191
b6azmean cydanreaamvt maiinamne (cydar2aand opoayo24 KOMNaHu eepuilH
PwC IiiBoan cydaszaanse yp dynzaac: XyCCaH KOMNAaHuyoble 0poay024000c¢ COH20X 60A0MIAHCMOIL) asax 60A0MICMOLL.

II5iiBaaa cydaazaaHo opoayo2uood 620X ypamuyyaan

“VX2HX KOMIAHUYZ, v' Cypasiraasji OpOJIIIOX TeJI0ep WIyy XAM/T;
KU

HIT yZiaa faJIuHraa

MIUH3YUIAr33C 68% Hb v’ TI5#Basu1 oHtaiiH maaThopM/T Op3K M3/I33JI3J1 aBaX 60IOMIK.

v' OJ10H GOJIOMIKUT XIPATCAI;

JKWJIMAH DXHHH Xaracr,
YJIACOH 32% Hb X0EP
Jlaxb Xaract

° MHHoTor GatiHa.” 2017 OHbL cYOdar2aaHbl MeN68NA62606:
- » Adicabii 6atipHbt Taitran
PwC IIsiiBaan yaauH2uiin cydarzaaHo moxupyyea xuiix 6oamaaH 2apaax

OpPOAUCOHOODP:

3aX 399JIMIH MIPAKTUKT TYJITYYPJIaH AJIHH
== TITIAMKUMH 00/10r0 O0JIOH Oarmaa MUHIYISX

9 dy223p cap 11 dy29apcap 12 dyzaap cap

Opoayozudvie bypmeax Man23191 yyenyyaax
@ TOJITOX M3PTKIITHYYAHAHXID 0PCOIoxyHl 60.10H canan acyynea 6010H WUHHCUN2II XULIX <
AJIMHTUHH TYBIIUHT TOJIOPXOMIJIOX apaax 2 S
3aX 393JIMIH Y3YY/IJITYY/L A33P TYJITYYpJIaH e6pUHH
KOMIIAHUUH LAJIMHTUUH [IUHIYIBIUUT TOJI6BII6X
33p3rT TycJlailaa y3yyJIHa.
Cyodaazaanst 6azmaii xon600 6apux:
_t Ispaamaa/Ixazea Mapuna Tapnascka
+976 7000 9089 ext. 1508 +976 7000 9089 ext.1502
pwc gerelmaa.lkhagva@mn.pwec.com tarnavska.maryna@mn.pwe.com
paywell.mongolia@mn.pwec.com paywell. mongolia@mn.pwe.com
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