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In brief

The Government of the Republic of Moldova has approved new amendments to the Regulations on
delegation within the country and abroad for employees of Moldovan entities.

In detail

The main amendments to the Regulation on the delegation of employees of Moldovan entities relate to
the following:

¢ the employee business trip period is limited to 60 calendar days;

¢ the amount of per diem for arrival and departure days is equal to 50% of the established rates;

o if the delegated person is granted financial resources in the form of per diem, scholarships or
other payments aimed at covering current expenses, the employer does not pay the
established per diem, but compensates for the difference if the funds granted by other entities
are less than the established per diem.

[Source: Government Decision no. 305 dated 29 April 2014 on changes and additions to Government
Decision no. 10 dated 5 January 2012, Monitorul Oficial no. 104-109/332 dated 6 May 2014]

The takeaway

The legislative amendments related to the periods of and per diem payments for employee business
trips within Moldova and abroad entered into force on 6 May 2014.
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For a deeper discussion of how this new legislation might affect your business, please contact:
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