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TOII-50 Jy4yimumx KOMIIAaHUHA

110 packpeITHi0 ESG-mHpOopManum
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Bacunuin cneuymanusmnpyetcsa Ha ESG-koHcanTuHre u
pa3paboTke KopnopaTMBHOM OTYETHOCTU. AIMeeT MHOroneTHUN
OMbIT NOAFOTOBKM rOA0BbLIX OTYETOB N OTYETOB 06 YCTONYNBOM
pasBUTUN ANS KOMMaHU passinyHbIX CEKTOPOB 9KOHOMUKN. OH
TaKkkKe sIBNsIeTCA aBTOPOM psiga uccrnengoBaHun B obnactum
NPO3pavyHOCTN N PacKpbITUS HEPUHAHCOBOM MHAPOPMALINN.




Hair noaxoa K onieHke

Y10 MbI OLleHMBaNu

B xoge coctaBneHna gaHHoro PenTtuHra packpbitus ESG-
MHGopmauuu (ganee PENTUHI) Mbl aHanM3npyem rogosble
OTYETbl N OTYETHI 06 YCTONYNMBOM PasBUTUM (BKITHOYaAS
WHTErpMpoBaHHbIE OTYETLI, ESG-0TYeThI, U counanbHble
OTYeThbl), Aaree COBMECTHO UMeHyeMble “OTyeTbl”.

Mbl oLleHMBaEeM NOSHOTY, Ka4eCTBO U AOCTYNHOCTb ESG-
nHopmaunn. Mbl CMOTPUM Ha TO, HACKOSBbKO
3aMHTEpPECOBaHHbLIM CTOPOHAaM, MO HalleMy MHeHUI0, ByaeT
nerko HamTn Heobxoanmblie ESG-gaHHbIe.

[Mpu cocTaBneHnu TekyLlero PenTnHra oueHmBsanmcb
OT4eTbl, NOArOTOBIEHHBLIE KOMMAHUSAMW MO pesdynbTaTam Ux
gearenbHocTn 3a 2021 roa.

Mo ntoram oueHKK GbIN NOArOTOBMNEH cnMcok 50 nyyLmx
KOMMaHWM Mo YPOBHIO packpbiTusa ESG-uHcgpopmaumm

Kak Mbl oueHnBanu

KpuTepun oLeHKkM pasaeneHbl Ha YeTbipe OCHOBHbIX
610Ka No packpbITULO :

A J-] e

YnpaBneHve yCTon4mBbIM pasButue

CouunanbHaa nonuTuka

JQKoorn4yeckoe Bo3agencTene

KopnopaTusHOe ynpasneHue

[ononHuTenbHble 6annbl NpUcBanBanmnch 3a SCHOCTb U
KayeCcTBO Npe3eHTauun nHpopMaLmu.



Ki1roueBbie U PHI

(96 no ntoram
2020 roga)

KOMMaHUin
noaroToBMIn
rogoBble OTYEThI
n/Mnn oT4eThl

00 ycTon4ymMBom
pasBUTMN MO UTOram
2021 roga

39

2020 roga)

(28 no ntoram

(30 no ntoram
2020 roga)

(23 no ntoram
2020 roga)

29

KOMMNaHUN Bblaenunu
CyLLLEeCTBEHHbIE A1 HUX
ESG-acnekTbl

KOMMNaHUn 3asiBUNn
O criegoBaHuUmn
Ctanpaptam GRI
B pacKpbITUn
HednHaHCcoBOM
NHGOpMaLINK

KOMMaHU 3asaBUNun
B OT4yeTax

O Nnogadepxke
Llenen yctonumeoro
pa3sutna OOH



Kparkue uroru )) ))

Pa3BuTtmne otyeTHOCTMU
Bonpockl ynpaBneHus

OQ% YCTONYMBBLIM pa3BuUTMEM
a2 W cTpaTerMm ocTalTes
OOHUMM U3 CaMbIX CMOXHbBIX

B oTcyTCcTBME CTUMYIOB CO CTOPOHbI PErYNSATOPHOMN

cpeapl, KazaxCTaHCK1e KOMNaHUM B CPeHEeM 4OCTaTO4HO 4,1 6anna
OueHKM 3a pas3gen oT4yeTta
MacCCUBHO OTHOCATCA K pa3BUTUIO OTYETHOCTW. no 98 komnaHnam CooTBeTCTBYHOWEro roaa no TOM-50
(3,9 8 2021 200y) KOMnaHumn

Ho B cnncke ecTb psaa KOMMaHUU, KOTOpble Ha
A00pOBOSILHOM OCHOBE NpoaosKatT paboTaTb Haa

Pa3BUTMEM OTHETHOCTU M MOBBLILLAIOT CBOW NO3ULIMK Ha 55 6anna (';‘Jg;?(ga” s
o6LLeM doHe, - UMEHHO OHW 3a[al0T TOH U BNUSAIOT Ha , 55
Cpe}J,HVIVI POCT OLEHKN. no TOI1-50 KopnopaTtusHoe

A
(5,1 8 2021 200y) ynpaenexve

OT4YeThbl NEepBOW AECATKM NOArOTOBIEHbI Ha

Ka4yeCTBEHHOM YPOBHE, KOTOpPbIN Ha NOpPSAOoK Bbille DKOMOTYECKOE
I

cpefHero nokasatens no KasaxcraHy. OgHako, u'y BO3/I/CTBIE 5.0
nuaepoB PelTHra octaeTcs NoTeHuman ganbHenwero 7,4 6anna

| epcoran I—
Pa3BUTUSA U YIyYLLEHMS. 10 TOM-10 W eBiocTsn 62
OAHNMM 13 CaMbiX CIOXKHBIX PACKPLITUI OCTAKOTCH (6,7 € 2021 200y) Vrpasnenie
BOMPOCHI YNpaBfieHns yCTOMYMBBLIM passuTuem (Kyaa YCTOMUMBLIM o — g

BXOAUT onucaHne ESG-nonutuk, ctpatermi, LUYP n ap.) passuTheM

2019 m=2020 2021
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Texyimas nmpakTuka (1/2)

ESG-CTtpaTterusa

NTorn ananusa kasaxctaHckux OtyeTtoB (TOIlM-50 PentunHra)
76% pacKpbInn MHopmaLuio

O npoueccax B3aumMogeNCTBUA
C 3anHTEepecoBaHHbIMW CTOPOHaAMM

Mpw 3TOM 18% onucanu Mepsbl

N UHNLUMATUBbI, NpeanpuHATbIE
B MHTEpPECax 3anMHTEpPEeCOBaAHHbLIX

B TOI1-50 OTtyeToB Hawero PentuHra 54% opraHusaumn B pamkax
CBOEM MUCCUM YNIOMUHANM apyrne 3anHTepecoBaHHbIE CTOPOHbI,
NOMUMO COBCTBEHHUKOB. 34% KOMNaHun, onucbiBas busHec-moaenb,

9 CTOPOH
nokasanu Kak oHa co3gaeT LEeHHOCTb 4SS pasnnyHbIX CTENKXONAEPOB
(4aLLe cobCTBEHHMKOB, COTPYOHMKOB, rocygapcTea, 1 obuiecTtsa).
y o y
B TOI1-50 OtyeToB Hallero PenTuHra B atom rogy 72% komnaHuw Kak komnaxum B TOM-50
onucanu Kak oHU NoAXoAUNM K BbIOOPY CyLleCTBEeHHbIX TeM. B PackpbiBaeT ESG-cTpaTeruio?
OTtyeTtax 3a 2020 rog nokasaTternb Obin Tonbko 52%.
XoTS BOMpOC uenenonaraHnsa B yCTOMYMBOM PasBUTUM MO-MPEXHEMY STO%?I:;":@@EG KN4 B 18%
OCTaeTCs CNOXHbIM A1 Ka3axCTaHCKMX KOMMaHUN, 34eCb Takke BUOEH
nporpecc. ESG — uenun B ka4eCTBEHHbIX (OPMYNMPOBKax (T.e. ckopee KonuuyecTBeHHbIE Lienm B s
0
HanpasneHust paboTtbl B obnactn ESG) ykasanu B OTyeTtax 6onee B obnactn ESG
nonoBuHbl kKoMmnaHuin (40% B npownom PentnHre). Ho meHee ogHon
o KavyecTBeHHblE uennm
nsTon OTYETOB NPUBENU TAKXKE KONMUYECTBEHHbIE LIENMN. B oBnacTd ESG B 54%

BblgeneHbl Hanbonee

CyLLeCTBeHHblE AN B 2%

KoMnaHum acnektbl ESG



Texyimasa nmpakTuka (2/2)

NTorn aHanusa kasaxctaHckux OTtyetoB (TOlM-50 PentuHra)

ESG-CTtpaTterusa

KonnyecTtBo KOMNaHumn, caenasBLlUMX OTCbINIKY K KOHKpeTHOMU Llenu yctonunsoro passutua OOH

29

8

2020 M 2021

3.35
[

Llenu ycTtonunBoro passutus

B TOIM-50 OTt4yeToB 3a 2021 roa 6onee nonoBMHbI KOMNaHWUA AenarT 3asBneHne o
nogaepxke Llenen yctonumsoro passutnsa OOH 1 roToBHOCTM y4acTBOBaTb B peLleHnmn
9TUX rMaBHbIX rNobanbHbIX BbI3OBOB B paMKax CBOEN onepaunoHHON AeATENbHOCTU. OTO
Ba)XHbI acnekT npopaboTtaHHon ESG-cTpaTernn — ee cornacoBaHHOCTb C rnobanbHbIMK
MHUUMATMBaAMKM N NporpaMmmamu.

56% komnanuit sasiBunm o nogaepxke LIYP OOH
(46% B OTyetax 3a 2020 roa)

50% npuBenn CN1CcoK Uenen peneBaHTHbIX ANa nx
O6usHeca 1 10% npuBenn Takke CNMCOK penieBaHTHbIX
3agay u3 cnucka OOH no kaxgon Lienun (36% 1 4%).

24% onucanu namumaTtmssl, HanpaBfeHHble Ha
AOCTMXKEHNE KOHKPETHbIX Lienen (20%).



IIpumeps! packpbiTuii (KZ)

ESG-CtpaTerusa

Eurasian Resources Group B cBoem OT4eTe 06 yCTONYMBOM pasBuUTUM
3a 2021 roa nokasblBaeT, Kak B paMkax cBoern bmusHec-moaenu
KOMMaHus co3aaeT LLEHHOCTb AN PasfnyHbIX 3anHTEPECOBAHHbIX
CTOPOH

HK «KasMyHaunl a3» onuckiBaeT peannsyemMble NPOEKTbl MO KaXKaomn
npuoputeTHoun Llenn yctonumsoro passutna OOH, cpean npo4vero
yaensieTcs BHUMaHue JOCTUMHYTbIM UM OXugaembiM pesynbTaTtam

CO3AaHMe UEeHHOCTWU A1 LUMPOKOro LENMYCTOMYMBOTO  MPUOPUTETHBIE BKNAML KMI
Kpyra CcTemkxosigepoB PA3BUTHS 3ADAYM

6zE

pesrupossHs Ma MaMerene Cosmen MpoecTresii s 10 HiSKOyTnEpORKHOMY PAsBHTG.
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" v oborawexve 4 KHEQOPOrOCTOS!
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https://www.erg.kz/files/ERG_SDR_2021_RUS.pdf
https://www.kmg.kz/uploads/reports/KMG-OUR_2021_RU.pdf

IIprMepbl PACKPBITUHU (sapybexHbie)

Cuctema Kno4eBbIX NokasaTenen AesTenbHOCTU noMoraeT Stora Enso
oTcrexuBaTb nporpecc no ESG-ctpaternm n 4EMOHCTPUPOBATL €ro B
FonoBom oT4yeTe. KOMNaHua nMeeT Takke YeTKMe Leny No Kakaomy
nokasaTesnto U He GoUTCS FOBOPUTL 06 MX HEOOCTUKEHUM

Stora Enso’s sustainability targets and key performance indicators (KPIs)

Responsible bu

Energy emciency

Materials, residuals
and waste

‘Water

Employees

Safety

Business ethics

Human rights

Community

Sustainable sourcing

Reduction of fossil CO-e emissions
in supply chain, transportation and
customer operations (scope 3)'

% of technically recyclable products®

%6 of the owned and leased lands in
wood production and harvesting covered
by forest certfication schemes®

ess practices
Environmental incidents

Number of significant non-compliance events*
Projected energy savings, % (MWh saved/
MWh total energy used, electricity and heat)*

Process residuals utilisation rate (%)*

Process water discharge per saleable
tonne of pulp, paper and board (meA)

Total water withdrawal per saleable
tonne of pulp, paper and board (m'/t)

Total Recordable Incident (T AI) rate”

Code of Conduct Index 86

22 outof24
development
actions finalised
in Group function

Implementation of Human Rights
due diligence programme

Community Investment (CIJ: % of working
hours and in-kind in the total Cl

 of supplier spend covered by
ur Sup r Code of Conduct

Baseline year

Baseline year

n/a

84

24 development
actions mapped
in Group
function
processes

Targets

5 of 2030
from a 2019 base-year

% by the end of 2030
from a 2019 base-year

00% by the end of 2080

Maintain at least the
coverage level of 96%

Zero non-compliance
events

~0.8% annual energy
saving until 2030

Maintain at least the
coverage level of 98%

Decreasing trend from
2016 baseline (27m’

‘Decreasing trend from
2016 baseline (50r’)
85 by the end of 2022

4.0 milestone by
the end of 2021

Positive trend

Ensure efficient
implementation of
human rights due
diigence programme.

Increase to 71
by 2023 while also
increasing the total GI

Maintain at least the
coverage level of 95%

Progress comment

In progress - the emissions co

decrease slightly, partly due 10 less fossil-intensive
electricity purchased for sites in Finland.

In progress - the scope 3 emissions increased
compared to 2020, partly due recovered production.

In progress - strong baseline. Reporting started in 2021
covering Stora Enso's packaging, pulp, paper and solid
roducts as well as biochemical by-produ
‘Achieved - certain purchased areas in Stora ENs0's joint
operations in Brazil and Uruguay were in the certification
process but not yet certified by the end of 2021. During 2022
the reporting on biodiversity wil be complemented with
specific biodiversity indicators in a new online reporting tool.

Not achieved - significant non-compliance events
rred despite prevention measures. For detailed
incident descri s, see Environmental incidents.
ved - the Group's projected energy
savings were partly affected by the
related work limitations at units.
ved - stable performance with a high
utilisation rate of process waste and residuals.

Not achieved - water performance normalised by
tonne was partly affected by lower production levels in
the Paper division compared to the baseline-year.
Notachieved - see above.

In progress - data covering all employees not
available for 2021. During the year, Stora Ensa
started to further digitalise its employee engagement
approach, and the next global engagement survey
targeted for all employees is planned for 2022

Not achieved - Stora Enso’s safety performance
remained stable, but the milestone for 2021 was

not achieved. The areas of improvement are being
addressed in the strategic Safety Roadmap.

Tn progress - (as for Employees KPI) data covaring
all employees not available for 2021

In progress - confinued focus on human fights due diligence.

Tn progress - the performance was partly
affected by the restrictions in volunteer work and
community projects during the pander

‘Achieved - stable performance with high coverage.

ESG-CtpaTerusa

Korean Air B cBoeM ESG — otyete ygenseT 605blLuoe BHUMaHWe
B3aMMOLENCTBUIO C 3aMHTepecoBaHHbIMK cCTOpoHamu. Cpean npoyero
NPUBOASATCH UMTaTbl U3 UHTEPBbLIO C OTAENbHBLIMU CTEMKXONAepamu.

Korean Air du

interviews with one per
to their opinions on inabil

focus on fulfilling its
environmental responsibilities
as much as it works to introduce
quality services

mers, employees, suppliers,

orean Air's strengths and weak

st sustainability mana

stakeholders were ir

Shin Kyung-Taek (Employee)

Expecting Korean Air to
overtime the COVID-19 crisis
in a smart manner and to
solidify its position as
aleading ESG company

A company that engages in fair
competition based on excellent
management capabilities and
quality service

Bang Min-Jin (investor)

and listened
ic and

Kim Nem-Hyuk (P

Look forward to seeing
Korean Air acl
management by
a strategic financial structure
to respond to changes
in external factors



https://www.koreanair.com/content/dam/koreanair/ko/footer/about-us/sustainable-management/report/2022_Korean%20Air%20ESG%20Report_en.pdf
https://www.storaenso.com/-/media/documents/download-center/documents/annual-reports/2021/storaenso_annual_report_2021.ashx
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Tekyiada mpakTukKa

NTorn aHanusa kasaxctaHckux OTtyetoB (TOlM-50 PentuHra)

[E]nvironment

Mol Buamum B TOIM-50 Ot4eToB 3a 2021 rog oueBnaHbIN Nnporpecc B
packpbITUM MHpOpMaALMM MO IMUCCUAM NAaPHUKOBDLIX ra3oB.
[10BONbHO MHOMO Ka3axCTaHCKNX KOMMNaHUM (Kak 1 B MUPOBOW
npakTuKe) cTanu yaensaTb BHUMaHNE UMEHHO 3TOM 3KONOrMYeCKou
Teme. PUCKK, cBA3aHHbIe C U3BMEHEeHUeM Knmmara, bbin onncaHsl B
20% OT4eToB (12% B OTyeTax 3a 2020 rop).

[Mpn aTOM B 3TOM rogy komnaHun, soweawme B TOMM-50, ctanu
HEMHOro MeHblLle yaensaTb BHUMaHNA APYriM BOMpPoOcaM OXpPaHbl
OKpyxaroLien cpeabl.

HNanbHenwas paboTta Hag cbopom 1 NydGnukaumen KonnM4eCcTBEHHbIX
AaHHbIX (M aHaNUTU4Yeckon MHOpPMaLMn), NOKa3blBaKOLLMX
BO34eNCTBME KOMMNaHUM Ha OKPY>KaloLLYIO cpeay 1 ee ynpaBrieHne
9TUM BO3AENCTBMEM — OLHO U3 BaXXHbIX HaNpaBneHun pasBmutng
oT4YeTHOCTW. [pn 3TOM BaXXHO caenaTb akUeHT Ha pe3ynbTaTax
npoBoAMMOM paboTbl.

O61beM aMuccuim NnapHUKOBbIX ra3oB
3a nocreHUN OTYETHbIN roA pacKpbISu:

66% 33% 4%

no Oxearty 1 no Oxearty 2 no OxeaTty 3
(54% 6 2020 200y) (17% 8 2020 200y) (2% 6 2020 200y)

Kak komnaHum B TOIN-50
pPacKpbIBalOT 3KONIOrn4yeckune nokasarenm?

BnusHne Ha 44%
GuopasHoobpasme I 42%

Ob6bem 76%
notpebnexus Boabl I 68%
Ob6bem 64%
obpasoBaHusi 0TXoA0B P 629
MoTpebneHne ToNNMBHO- 80%

3HepreTn4eckmx pecypcos NN 7205

BbIOpocChl 3arpsisHAOLLIMX 69%
BeLecTB B aTMocdepy . 730

2020 m2021



[IprMepsl pACKPBITUH (K2)

[E]nvironment

B Otyete 06 yctonumsom passutum 3a 2021 rog HK «KasMyHaula3» genaert Nostrum Oil & Gas B cBoeM [[040BOM OTY 3a 2021 rog ucnonb3yeTt
aKUEHT Ha CBOEeW cTpaTermm HU3Ko-yrnepogHoro passutus. MHdopmauns ob pekomengauun TCFD ansa packpbITUst UHpOpMaLMK O KNIMMaTUYECKNX
3MUCCUAX NAPHUKOBLIX ra30B pacKkpbiBaeTcs No onpocHuky CDP puckax n o6 ynpasneHum uMu.

NPOrPAMMA HU3KOYTNEPOOHOMO PA3BUTUSA Pabouas rpynna no packpbituio GprvHaHCOBOM

KM Ha 2022-2031 roas! nH$popMaLMK, CBA3aHHOW C U3MEHEHUEM
knumarta (TCFD)

Crpateruns »

BuI6poCh NapHHUKOBLIX ra3oB : . " — CTpaTerwﬂ o macare pscaa o P———

Pexomennatia TCFD:
PackphiTs daKkTudgckoe u

kit BB pE OB NEEEDas: roraa Taxan ol
I coctamn 63 um raw sanse

470 192 IMEM TENENO BiLE yPOm
) Onucars knumaTue cce

PHCKN U BOIMOKHOCTH,
BuinEREHHbIE OprasmMsaLued,

2020 rags
o HANPATREHMAM JERTEALHOCTI

BHE[IPEHUE TEXHONOT M YNABNNBAHWR M XPAHEHMA YTTIEPO[A (CCUS):
Paatumia no cTpakam
i Kazancran
IFALMA NECOKNMMMATHHECKMX NPOEKTOB:
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https://wp-nostrumoilandgas-new-2020.s3.eu-west-2.amazonaws.com/media/2022/05/21296-Nostrum-AR2021-RUS-4-WEB.pdf
https://www.kmg.kz/self/report_2021/007-programma_nizkouglerodnogo_razvitiya.php

IIprMepbl PACKPBITUHU (sapybexHbie)

B [onosom otyete National Grid npMBOAATCS Kak pUCKK, Tak U
BO3MOXHOCTW, CBA3aHHbIE C UIBMEHEHMEM KNMaTa. YKa3blBaeTCs nUX
noTeHuManbHoe BO3AENCTBME HA KOMMAHUIO U ee OTBET
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aHanms3 KNnMMaTU4YeCcKnX PUCKOB, B TOM YUCIe NoKasbiBaeT
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https://www.nationalgrid.com/document/146731/download
https://www.commbank.com.au/content/dam/commbank-assets/about-us/2022-08/2022-climate-report.pdf
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Tekyiada mpakTukKa
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NTorn aHanusa kasaxctaHckux OTtyetoB (TOlM-50 PentuHra)

0 packpbiBatoT paboTy no obecrneyeHmnio
1 6 /O PaBHbIX KAPbEPHbIX BO3MOXHOCTEW

CTpyKTypa nepcoHarna no couuanbHbIM rpynnam donee 4yem B
PYKTYyp P H Py N HEJONYLLEHWIO AUCKPUMUHaLNN

60% OT4YeTOB pacKkpbiBaeTCs NO KaXaon KaTeropum paboTHUKOB,
- 3TO NO3BONSAET YBUAETb, KaK NIOAM PasHOro nona unm pasHoro

OT4YeTOoB BKIHOYAIOT OTHOLLEHWE cpeaHero
BO3pacTa npoasuralTcs Ha pykosoaswme nosnumn. B l 4% OKITANA KEHLLH K CpeAHEMy omar;:l,ynmy»(qMH
nonoBnHe OTYETOB CTPYKTYpa YKaszaHa 1 N0 HaHATbIM MO Kakaomn kaTeropum paboTHMKOB

pa6OTHVIKaM — rpouenypsbl HaMMma — ogHa U3 camMblX CUSbHbIX

30H puCKa B NPOBeME AMCKPUMMHALMM. Kak komnaHuum B TOIN-50 packpbiBaloT

34% OTtyeToB B TOI-50 caenanu obLlee 3asiBNeHue o nokasarenu no nepcoHany?
He[oNyLEeHUN ANCKPUMMHALIMMU, 1 TOMbKO 16% onucanu Kak CpenHee KonmecTso

Ha NpaKTUKe CO3aeTCA MHKMIO3MBHAA cpeaa. GacoB OByEHS 54%
BaxHbIM HanpasneHnem paboTbl ¢ NepcoHarnom (0QHOM 13 53::;::;588”3”‘”""‘ 50%
CYLLECTBEHHbIX TEM) ABNSETCS pasBUTUE COTPYAHMKOB. BonbLue

nonosmHbl OTYETOB YKa3bIBAKOT CPeAHee KONMMYECTBO HacoB BT MEpEETE 40%

O6y‘-IeHVIF| B OTYETHOM rogy otAaesibHO Mo counasribHbIM rpynnam

CTpyKTYypa nepcoHana 360/ 62% 2
N KaTeropmam pa6OTHVIKOB, M ONUCbIBaAKOT NporpamMmbl O6y‘-|eHl/|ﬂ. PRI 2 ‘ ’ &

W [llokasatenb pPacKpbIT N0 NepcoHany B LesfiomMm
Mokasatenb PacKpbIT NO OTAESNIbHbIM couMarnbHbIM rpynnam
W [llokasatenb He PacKpbIT



IIpumeps! packpbiTuii (KZ)

«Kapauaranak lNetponuym OnepentuHr 6.B.» B cBoem OTyete 06
ycTon4msom passutum 3a 2021 roq AetanbHO ocTaHaBnmBaeTcsa Ha paboTe
C MECTHbIM HaceneHueM, BKIoYasa obLLeCTBEHHbIE CyLIAaHNA, MOHUTOPWHT,
paboTy ¢ xxanobamu n gp.

PABOTA C MECTHbIM HACEJIEHUEM

GRI102-44, 1031 (3-3), 1032 (3-3), 4131, 0612

Mouyemy ato
BaXXHO ANA Hac?

Bomepie, B3aUMONOHMMANKE, COTPYAKASECTBO 3 HitAMH COVID-19. BO BREMR BCTPEM MECTHBIE KATEH
1 YBaNEHWE NDAB MECTHOTO HACENEHWS ABNAIOT- . Kape POMYHANH HBOPMALIAK & KN no okar
©A 471 HaC OCHOEHSIMM $aKTORAMN yCnewHoR 3 . Acait 2o coned

patiors: Kamnasmm

AaHWA KOHCYMETATVBHLL COBETOR, TPM U3 KO1

JINR MAKCHMANEHS 30
YeTanosnenne A06POCOCEACKMX OTHOWEHIR 1 [ S —
KOHETPYKTHBHOTG AHANOTA & MECTHEIM HaceneHi- [P —

em - HeoThemneman yacTs Kogexca yeTofumeero. [E——
pasBuTin KO M BaxHO ANA HAC NOTOMY, 4To o

PABATa B AKHOM HAMPABNEHMM NOMOT 38T KoM

AN NOAAEPHUBATS OBLISCTBENNOE COTNacHe

Ha NPOMABOACTBEHHYIO AeATENBHOCTE KoMnanmi

GRI 102-15, 1031 (3-3)

MpH NpoBeaeHH paBoT Ha NpokasoacTee KNO

CTPEMTCR NPEACTEPATHTE Wi CBECTH K Mk~

MyMY OTRMUaTeNBHOR BOaReACTEME U ofecneunTs

MAKEHMANEHOE NPEMMYLLIECTRO CHOBTC NPUCYT-

CTBMA NYTeM NOCTORKNOT B3aHMOABHCTRHA C

MECTHbIM HACENEHHEM W COBNAHMA YCNOBKA ANA

OBLILIEHI €0 BRATOCOCTORHMA H 3KOHOMMUE- . PABOTA C XXANIOBAMM H

cxoro pocra. . : MPE[NOXEHWSAMM GRi 1032, 1033, 4131
o

eTam (
MUTRNE X CPERCTE

B LeNAX peanH3aLHi UKULIMATHE B OBNBCTH
counansHoR oTeeTcTEeHHOCTH KNI npHMesseT
NONKTHKK, CTAHAAPTSI H NOUEAYPE, OCHOBAHHSIE
+a CTaHAApTaX JeATensHOCTH MesayHaponHoR
uHaHCOBOR KOPNODALK. GRI 102-12

Anaowm Ny
TenscTea,

23, He BLIABINA KADYWEHI B PABOTE 060Dy POCOR MOAPARHYIO CTROMTENLHYIO ke
- v 5 npestaenii MK OIADA NOCTORHHOR CERZH COTDYANMKOR
i yLTaTaM NpOBEDKH, HoATENSNH B T
wanofiof xuTenam Geina npegocTas-
canas,

s akniosany CrpoHTe
MOHMTOPHHT NEPECENEHHbIX 6 rimieckon TpyBonpo
KHTENEW o612

GMBHTA N@PECETENHA HepBbiX KATensi 3 Cen

Bepeaoeka W BeCTay B MKD. ABANTN W MHOTOKEAE- @ CrocoBcTacea; el UecTReHHbIX CnywaHY
TupHEsR OMA B AKC3E B KoL abavs & o e CywiaHKR 1

SJocial

Halyk Bank B ceoem Ot1yeTe 06 yctonumsom pa3sutum 3a 2021 rog
nogpo6bHO ocTaHaBNMBaETCA Ha paboTe C KNneHTamu: 4OCTYMNHOCTH

ycnyr, pabote ¢ xanobamu, 6e30nacHOCT AaHHbIX U Ap.

OOCTYIMHbIA BAHK
Il s | s

OnwoR w3 npHopHTETHBX 330k Halyk Bank SBNSETCH NOBMILEHWE ROCTYNHOCTH
GUHBHCOBBIX YCNYT ANIR BCEX HALUMX KTIHEHTOR — HESABMCHMO OT PETHOHa WX
MPOXMBAHUR W BOIMOXHOCTER. OCOB0E BHUMAHME Msl YAENSEM Pa3BNTHIO
TOHEK OBCyXHBAHIR B HEGONBLIAX 1 YAGNEHHBIX HACENEHHMX MYHKTEX HaLeT
cTpanu. B KasaxcTase k RaHHOM KSTErOPHIA NOCENEHIH MOXHO OTHECTH ManNsie
¥ MoHOropoaa . CornacHo MOCYAAPCTERHHOM NPOTPEMME Pa3BKTHS PEFHOHOS
1a 2020 - 2025 roas 8 KasaxcTane 41 HECENEHHI MYHKT OTHOCKTC K Manim
rOPOAEM 1 27 ~ K MOHOrOPOREM.

B ManbiX W MOHOTOPOREX CTPaHSI PACTONOXEHa 1/5 4acTs BCeX OTReneHMi
Banka. 113 Hirx 95% OTRENeHMA NPEAOCTABNMOT YCNYIH ANA GUIMNECKAX ML,

2 31% SBNRIOTCR PHNKANAMH NIONHOTD OBCIY XUEAHWS, TO ECTH NPEAOCTAENRIOT
YW KBK QR GHIHHECKWX, TaK M SR OPHANHECKIX ML,

B0 Bcex MoHOropoRax KasaxcTana npeAcTaaneHo, no KpaiHed Mepe, no
oaHomy dunuany Banxa. A 8 Takux ropoaax, kak Banxaw, Temupray, Xanaoaek,
3xuBacTy3 GyHKuMOHMDYET Gonee 5 GaHKDECKMX OTRENEHMA. Kpome Tor,
HalLM TO4KN OBCAYXMBaHIR NPEROCTARNAIOT BaHKOBCKME yCryrH 8 30 ua 41
MansiX ropOAOB CTPaHSL

Oraenenus bavka s MoHoropopax Kasaxcrana

APy
4 # Mwcasceck

Kuruxapa

# Kymcapu

Apcan

Ml CTPEMUMCA OBECTEwHTS PaBHI AOCTYN K CBOWM YCTYTaM AN BCeX
XnMeHTOR. HOBME TOuKH OBCIYXMBBHHS 1 TOMKM, B KOTOPHX NPOBORATCR
PaBOTBI MO KAMMTANBHOMY PEMOKTY, 0GOPYRYIOTCR RHPACTRYKTYPO# ANR
6ECNPENSTCTEEHHOTD AOCTYMA ML C OFPaHWMEHHEM BOIMOXHOCTSMH,
MBNOMOBMBHbIX TPYMN HACENEHH ¥ NIORER NOXWNOTD BO3PACTE, AN WX
YROBCTEa MPEAYCMOTPeHM NaHAYCH, HAPYXHHIE B0HKH BIZ0B08, YA0GHOE
06yCTPOiicTe0 Kace. [Ls MORE C HAPYLLIEHWEM WA OTCY TCTEHEM SPEHIR
YCTEHOBNEHY TEKTUNBHLIE ROPOXKKM, YK3IATENN U HAPYXHIIE IBOHKY BbIOES
coTpynHuka. Bee coTpyarmk: BaHxa 0byueHs! Npasiunam paBoTsl M OKa3aHHS
TIOMOLLM MHOARM € OTPEHHIEHHKMI BOIMOXHOCTAMA. 92% OTaeneHMi

BaHKa 8 TOV W WHOR CTENEHY AOCTYNHM AN MHOREH C OrPaHMMEHHMNIMM
BoamakHocTMM (89,7% 8 2020 roay), 39% - nonkoe cooTeercTame co CHUM.
Mei paGioTaem Han yny uenmes 8 4acTw cooTseTcTaus CHUM, opsaxo, 8
HEXOTOPMX DTAENIEHURX MMEKTCR BPXHTEKTYPHBIE # TEXHHMECKHE OrPaHHEHMS.
Msi CTPEMUMCS K PECLIMPEHWIO CREKTPa YCryT Yepes Be6 u MobunsHyo
sepcu npwnoxesms Halyk Homebank Ha BHEIMACKOM 1 PYCCKOM S3MKAX.
(Bonee noRpo6HO CM. pa3nen Pa3suTie HHHOBALIMI W UMPPOB3ALMS).

# Crenwarcpex
Jonecrys oy B Aecy
% Tewmpray Praep 2
w Cepet /
% nnecx oespmce iy B
Kyprarce

Abai
Capawe 2,

Carnaen # # Xapmean

Xeawaaran P



https://halykbank.kz/storage/app/media/Akcioneram/2022/7/HB_SR_2021_29-07_RU.pdf
https://kpo.kz/fileadmin/user_upload/2022/KPO_2021_Sustainability_Report_RU.pdf

puMepsl packpbitull (KZ) Slocia

B HarngagHon n ygobHon doopme AK AnTbiHanmac npvsoguT
ncyepnbiBaloLwme gaHHbIe Mo nepcoHarny B COOTBETCTBUN C
MeXayHapoaHbIMKU CTaHgapTamu B cBoeM OTtyeTe 06 yCTOMYMBOM Pa3BUTU

OnucblBas BONpock! ynpasneHusi nepcoHanom Kcell, cpeam npoyero,
PUBOAUT OTHOLUEHME BO3HArpaXkaeHUs! XXeHLUH K BO3HarpaXxaeHuto
MY>KYMH MO KaXKAoW kaTeropun paboTHUKOB

KonusecTao paBoTHukos no permonam, 2021 ron TexyuecTs nepconana
o itwn NPUBNEYEHWE TANAHTOB

YnpaeneHue nepcoHanom Wioro Z120wen KAQPOBbII COCTAB

YncnenHocT nepconana

Moxasarens. 2010 2020 2021

TexyuecTs nepconana 1o remaepHLIM rpynnas
o wroram 2021 rons*

TexyecTs nepconana no 803pacTHLIM Fpynnam OBLyee KONHYECTBO COTPYAHUKOB
DLMMMMKS SHCIENHOCTH LITATHOFO NEPCOANS o wroram 2021 roas* Ha yCNOBMAX TRYA0BOr0 AOrOBOPa

2019 2020 2021 [r— 2030 30-50 Crapwe
21 e ner  50ner

KoniHecTBo MpHMATEIX COTRYAHMKOR O6ujan Texyuecrs kagpon

Boawarpaxaenue paGOTHMKOR N0 WTOram 2021 roaa
Kaveropws T —
PeSommmcn L mxopexcom Pes

A HOPMS Tt

2021 roay
Boero (wen.) e e R CNUCOUHAR YHCNEHHOCTD COTRYAHIKOR, Yen.

rpynnas
30.50ner  crapue
50



https://kase.kz/files/emitters/ALMS/alms_sustainable_development_report_2021_rus_2.pdf
https://kase.kz/files/emitters/KCEL/kcelp_2021_rus.pdf

IIprMepbl PACKPBITUHU (sapybexHbie)

B Otuete 06 ycronumsom passutumTeck pacckasbiBaeT o cBoewn paboTte
No 3awuTe NpaB YenoBeKa, BKMNoYas ynpasneHnemM Bonpocamu,

cBsi3aHHbIMK ¢ 6a30BbIMU npaBamvu

2021 Highlights

pisted an update to the campany's
human rights requirements in the T
Performance Standand

gions, ina
urgent attention

g regional legislation

ey identify, nd mitigate im

ate how th ress potential impacts on human ri

place st our Zafranal projet

Industry Collaboration

e Lonvon et
ements as they

How Does Teck Manage This Topic?

pasted s ar
hips.

/ Human Rights 67
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Ob6ecneyeHune pasHoobpasnsa N NHKNIO3MBHOCTU - BaXKHbIN aKLEHT
Oryeta 06 ycTtonymsom passutum Chevron

diversity and inclusion a2

We believe human
ingenuity has the power to
overcome obstacles, solve
challenges and transform

the future of energy.

haviors. We bel
rsthe

our differences, su
health, safety and persi
10 strengthen our culture by

we deliver programs
and resources that
drive a culture of
belonging and seek
to develop the potential
of our workforce

stinued avansing

52 years

of our employee
assistance program

In addition to our Global Ofi

chevron

Ryan Wilson
Eart

employee spotlight
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person. For example, Chewron has 8 ong history of
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of tapics i ous industry, from siretigeasiy 10 renewsbles
carbon capture. Ta advance fmy own dgital compe-

o ing

andu[(nﬂlm\le ning resources, appartunities to
veitorship from subject matter experts, and

o 5wt s S i e

wikure aiso values diversty,
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5 and recognizes that each person has o
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Chevron's Indigenaus pecgle-focused networks have
merged into one unified global network that allows.
‘our former regional in a
‘commanissues mpacting|ndgens

s raconclton forts ko stranothen alatisti
D T L UG

comenanities wil continue ta graw.

Our approach to attracting,
developing and retaining
a diverse workforce
of high-performing talent
is anchored in a long-
term employment model
that fosters personal
growth and engagement.



https://www.teck.com/media/2021-Sustainability-Report.pdf
https://www.chevron.com/-/media/shared-media/documents/chevron-sustainability-report-2021.pdf
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Tekyiada mpakTukKa

NTorn aHanusa kasaxctaHckux OTtyetoB (TOlM-50 PentuHra)

28 komnaHuin 3 50 onucbiBaloT noaxoA, (MOSIUTUKY) K ynpaBrieHUo
Bornpocamu yctonumBoro pasButus. 60% OTyeToB onuceiBaloT
OTBETCTBEHHbIX 3a NPUHATUE peLLEHM B 0611aCTn yCTONYMBOIrO pas3BuTus,
1 NnoYTn B nonosuHe OTYETOB OTAENBLHO BbIAENSETCA POSib COBETA
ANPEKTOPOB U npaBneHuns - ToNnbko 20% OT4eToB ObINO B NPOLLSIOM
PentuHre.

Moutn kaxxabin OT4eT B TOI-50, Hanpumep, onUcbIBaeT NOSIUTUKY
NpPOTMBOAENCTBUS KOppynumn, bonee aAByx Tpeten OTYETOB roBOPSAT Mpo
NPUHLMNBI KOPNOpaTUBHOM 3TUKN, NpoLeaypbl nogayvn xanob, ynpasneHue
KOHOSIMKTOM MHTEpPECOB U T.MN. ECTb N oTAenbHbIE Y3KMe MecTa, Hanpumep,
OKOMO NoMoBUHbLI OTYETOB rOBOPAT NPO paboTy C BHELLHUM ayaAnUTOPOM, HO
TONbKO 26% pacKkpblBalOT €ro BO3HarpaxaeHue.

Tonbko kaxgbin NaTbin OTYEeT packpbiBaeT CTpykTypy CoBeTa ANPEKTOPOB
(HabntogatenbHoro coseta) no coumnarnbHbIM rpynnam, 1 ele MeHbLue
pacKpbIBalOT KITHOYEBbIE KOMMETEHLNN YITIEHOB BbICLLMX OPraHoB
ynpaBreHus.

Ctpyktypa CoBeTa
AavnpekTopoB/HabnopaatenbHOro cosera:

[G]overnance

54% npuBeESin Konm4yecTso He3aBUCUMbIX

ONPEKTOPOB

2 O% yKa3anmn CTpyKkTtypy no reHaepHbiM

M BO3pPaCTHbIM rpynnam

0/ yKasanu CTPYKTypy Mo Knio4YeBbIM
(0]

KOMneTeHUnAam

Kak komnanum B TOIN-50 packpbiBaloT
acnekTbl KOPNOPaTUBHOIO ynpaBfeHua?

Mpouecc paboTbl ¢ B 6%

BHELUHVM ayaUTOPOM

,D,eBI/ID,eHD,HaFI NOJINTUKa _ 50%

YnpaeneHue

I 709
KOH(PSIMKTOM MHTEPECOB [

MNonoxeHuns

KOpropaTUBHOW 3THKN I 70%

lNpouenypbl nogayn
Kanob I 76%

HonwTuka D o6
NpoTUBOAENCTBUSA 0
Koppynuun
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HAK «KazaTomnpom» nokasbiBaeT HarnsgHyo cxemy ynpasrneHus

chepon yctonymsoro passutnsa B ceoem HTerpupoBaHHOM rofoBoM
OTtyeTe 3a 2021 rog

Eurasian Resources Group npmBoaut B Ot4yeTe 06 yCTOMYNMBOM
pa3BuTMK rnobanbHble TPeHAbl, KOTOPbIE MOTYT NOBMAUSATL HA OTPacCsb U
Ha KOMMaHMI N ONUCbLIBAET CTpaTerndeckne Mepbl pearmpoBaHns

BHELWHAR CPEQA
CpyXTYPa YNpaBNEHI BCNEKTaMN YEToRHBOTD pazeTA AQ sHAK sKasatamnpom IMo6ankHas AexapboHU3aLMA 1 PO METaNNOB, COASACTBYIOLMX
CTPATEMMHMECKMA YPOBEHL

MoHMaHe 1 3¢pdeKTBHOE ynpaBaeHme peROfy K RKaymEpaRaT Areno e
- pr—— rno6anbHLIMW TPeHAaMM '
—~\ !
coner ) = e —~
\ nwpe::ms /| r -
\

SHBUMMOCTE ANA OTPACAM  CTPATETMMECKWE MEPS! PEATMPOBAHMS

PearvpoBaHwe Ha recnoNMTUHECKYI0 CUTyauuio B 2022 rogy
Koupnukr meway Ykpaunoi u Paccueii : =

Mporecrs & Kasaxcrane

YTIPABNEHYECKIA YPOBEHE

MoBbileHe Tpe6oBaHWIA K HAAEXKHOCT NPOU3BOACTBEHHO-COLITOBBIX
LIENOYEK NONE3HbIX MCKOMAeMbIX

Bonpoc

PacTyLLWiA MHTepec CTeKXONAEePOB K AeATenbHOCT B obnactv ESG
Bonpoc
= S —
‘

/

SHaUMMOCTE A7 OTPACAM  CTPATEMMECKWE MEPS! PEATMPOBAHIS
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https://www.erg.kz/files/ERG_SDR_2021_RUS.pdf
https://www.kazatomprom.kz/storage/9b/kazatomprom_iar_2021_rus.pdf

[IpriMepbl PACKPBITHMU (sapy6exbie) Glovernance

Whitbread B [040BOM OTYETE pacckasbiBaeT Kakne peLlueHns bbinm npuHATbI
CoBeToM ANPEKTOPOB ANSA KAXKAO0W rpynnbl 3aMHTEPECOBAHHbBIX CTOPOH U
KaKoBbl pe3yrbTaThbl

B cBoem ogoBom oTyeTe Pearson getanbHO OCcTaHaBIMBaETCS Ha
nposogmmon pabote ansa obecnevyeHna mHoroobpasusa B Cosete
ANPEKTOPOB U Ton-MeHemKMEHTe

Diversity across Pearson Eﬁafﬂﬂmﬂ"ﬁﬂ“ﬁ STAKEHOLDER ENGAGEMENT

What matters to employees

nd talent at Executive level
What matters to customers

How the Board engaged

How the Board engaged

How the Board engaged

Diversity and talent at Executive level

Execumve team® ‘Senior management team



https://plc.pearson.com/sites/pearson-corp/files/pearson/annual-report-2021/pdf/pearson-annual-report-2021.pdf#page=1
https://cdn.whitbread.co.uk/media/2022/05/Whitbread_AR21-1.pdf

IIprMepbl PACKPBITUM (sapybexHbie)

Vodafone B gononHeHue K [ogoBOMy OTYeETY NpeanaraeT ckavyatb
pu eHve ¢ pa3BepHyTbiM1 ESG nokasatenamu B goopmaTte Excel

(ESG Addendum 2022).
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Home.

We believe that urgent and sustained action is required to address the climate emergency. Business success should not come at a
cost to the environment, and we are committed to ensure the greening of all of our activities. We also see a key role for our digital
networks and technologies in helping to address climate change. Digitalisation is key to saving energy, using natural resources

more efficiently and creating a circular economy

Scope 1 greenhouse gas (‘GHG') emissions
thousand tonnes CO.e

Diesel and petrol

Transport (fleet)

Refrigerant gases

Natural gas + Other fuels _

2019 2020 2021

155,87 182,25 190,54
68,84 63,83 34,38
4357 60,49 70.33
13,15 11,96 820

Total Scope 1 GHG emissions 281 319 303

Sc 1 & 2 GHG emissions
million tonnes COze 2019 2020 21 2022

Market-based method
Scope 1 GHG emissions *

0,28 0,32 0,30

0,28

Scope 2 GHG emissions (market-based method)* 1.0 169 1.12 0,82
_Total Scope 1 and Scope 2 GHG emissions (market-based method)* 218 1.42

Scope 1 and Scope 2 GHG emissiol et-based method)

ich: ltaly Scope 1 and Scope 2 GHG emissions (market-based method)
UK Scope 1 and Scope 2 GHG emissions (market-based method)

0,51 0,02
0,17 0,04
0,15 0,08

Cover  Home RENUICININISNEEEAE Planet ENelaRIREEES Inclusion for All Digital Society | Headcount Diversity &In ...

1,09
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0,01
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NMpaKkTukKa oT4eTHOCTHU

Shell packpbiBaeT nHcpopmaumto B Flogosom otyete n OTyeTe 06
YCTONYMBOM pPasBUTUKN, HO NPUIIOKEHNS MOMOratoT nokasaTb COOTBETCTBUE
Cpa3sy HeCKOJIbKMM CTaHZapTam otdeTHoCTH, Brtodasd GRI, SASB, TCFED,
World Economic Forum wu gp.

VOLUNTARY REPORTING STANDARDS AND ESG RATINGS

Our reporting is informed by a number of voluntary reporting standards and frameworks. We participate in a selection of ESG
ratings most often used by our stakeholders

Voluntary reporting standards and frameworks

Our reporting is informed by a number of standards such as the IPIECA Sustainability Reporting Guidance and the Global Reporting Initiative (GRI). In addition, we map our disclosures against
Task Force on Climate-related Financial Disclosures (TCFD), Sustainability Accounting Standards Board (SASB), and the World Economic Forum's Stakeholder Capitalism Metrics, and are a
founding member and a signatory of the United Nations Global Compact

IPIECA

United Nations Global Compact

United Nations Sustainable Development Goals (SDGs)
Global Reporting Initiative (GRI)

Task Force on Climate-related Financial Disclosures (TCFD)
Sustainability Accounting Standards Board (SASB)

World Economic Forum - Stakeholder Capitalism Metrics / Core


https://investors.vodafone.com/esg/reporting
https://www.shell.com/sustainability/transparency-and-sustainability-reporting/voluntary-reporting-standards-and-esg-ratings.html

Key Takeaways

ESG-
/ cTparterus

Yb6egurtech, YTO
cTpaTernst ¥ OT4ETHOCTb
YYUTbLIBAKOT rNoGanbHbIN
KOHTEKCT YCTOMYMBOrO
pa3BuUTUSA

CpoenanTe akueHT

Ha pesynbTaTax
NpOBOAMMbIX
MeponpuaTuax B obnactu
ESG

Pacckaxute 00
o6s3aTenbCTBax, KOTOpbIE
rotoBa NpUHATbL Ha cebs
opraHusaumsi B Bonpocax
OXpaHbl 3KOMNOrnn U
noaaepXkn obliecTea

r
/7
‘ld [E]nvironment

PackponTe nogxoq
K ynpaBneHuto
KIMMaTUYECKUMUM pUCKaMm

MNokaxkuTte BaLuu Lenu no
CHWXEHWNIO 3MUCCUIA
NapHNKOBLIX ra3oB n
OOCTUXKEHWIO YrnepoaHon
HenTpanbHOCTH

OnuwmnTe noaxon K
paboTe ¢ nocTtaBLMKaMu
N ynNpaBreHunio
BO3JENCTBUAMMU MO BCEN
Lieno4ke nocTaBok

[S]ocial

Pacckaxute o npoBoaAnMON

paboTe no obecne4yeHuo
MHOroobpasusi 1 co3gaHuio
WHKMIO3MBHOW cpeabl

MNokaxkute cBon noaxon K
3alwmTe npas YernoBeka B
pamMKax 4eaTenbHOCTU
KOMnaHuu

OcTaHoBuTECH AeTanbHee
Ha npoekTax,
HanpaBneHHbIX Ha
NOAAEPXKKY PETMOHOB, rae
KOMMaHus BeJeT CBOK
JeATeNnbHOCTb

[G]overnance

OnuwwuTe cuctemy
ynpaBreHusi yCTONYMBLIM
pas3BUTUEM W POSib BbICLLETO
PYKOBOACTBA

Pacckaxunte o nogxoae kK
obecnevyeHno MHOroobpasus
B OpraHax yrnpasneHus

Pacckakute kak Bbl
nogxoauTe K ornpeaeneHunto
BO3HarpaxxaeHus
PYKOBOACTBA, N y4MTbIBaAET NN
OHo ESG-nokasaTtenu

MpakTuka
r OTYETHOCTH

Yaenute BHAMaHUIO AN3anHy
M Nnpes3eHTaumm nHopmaumm

Ob6ecneybTe BepuduKaLmio
AaHHbIX M KOHTPOSb KayecTBa

Cospavite cuctemMy ynpaBneHus
ESG-gaHHbIMKM Ang
addekTmBHOro paspntnsa ESG-
NPaKTUKK



Croacu60o 3a BHUManue!




