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Manager, ESG Advisory Team
PwC Kazakhstan
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CO3AaHMe UEeHHOCTWU A1 LUMPOKOro LENMYCTOMYMBOTO  MPUOPUTETHBIE BKNAML KMI

Kpyra CTEV‘IKXO}'I,L],epOB

WHTerpupoBaHHOE NPOU3BOACTBO

> (

Aoberia
npuoGpeTenue

@‘1 ; é{

Nepepaborxa n
oforauenve

Npagaxi Buinnagxa v
MeTannyprua

Pexynuveat Juepretuxa Norucrika

Pecypcbl

HAHCOBbIV KANUTAN

LeHHocTn
NIOAPOEHEE HA CTP. 102

Crparerus

NOPOEHEE HACTP.8 ynpaenexve

KopnopatusHoe

Halwua npoaykuwms v cpepbl
€€ UCMO/Nb30BaHus...

METAN/IB BYAYLLErO/
3ENEHON SHEPTETVKW

HndpacTpprypa,
expowrenucrea,
rpacnopr

APYTVE METANNLY/BAABI
nPOAYKLY

Cranenwrcinas
pousiLneN

BrewHan cpepa
NIO/POBHEE HACTP. 12

... pe3ynbTaThl
Haluei
AeATeNnbHOCTA

0,93

TR

67 901

UncnennocTs nepconana

25,1 wmi

BuiSpocs:

Pacnpegenexune
3KOHOMMUYECKOIA
CTOMMOCTM...

OBLLECTBO

$6 240

Pacnpeacnennan sxoNoMMuECKaR

TOCYAAPCTBA

$1426un

Pacxogu Ha ynnaTy wanoron

COTPYAHMKIA

$956 wn

2 069 wnu

MoTpe6nenie soas

$4 210

Basosusi noxasatens EBITDA

$8 530w

Buipyuxa

Creiikxongepsbl

BAINSUMBIEMLIE COTPYANMKIN

MECTHBIE COOBLLECTBA

$65

Coumanuummse unsecTHL.

[AENOBBIE NAPTHEPBI

$2 412 um

fnarexm nocrasuman

AKUVOHEPbI 11
KPERWUTOPbI

$677 wnn

flnaTexm axumonepam
WxpeanTopam

v co3paHune
AONrOCPOYHOT0
BO3JeNcTBnNA

CopeiicTaue nepexoay
Ha HOBBIE NCTOUHIKI
3Heprim

NOAPOBHEE HACTP. 13

CopeficTaue pasaiTiio
Ha MecTHOM,
PeruoHansHoM u
HALMOHANEHOM YpOBHE
8 Kasaxctane
NOAPOBHEE MA CTP. 50

Coaefictaue
MOAEPHU3ALAN
NPOMBILLNEHHOrD
NpOM3BOACTEa B
Kasaxctane
NOAPOBHEE HA CTP. 26

PopuuposaHue
OTBETCTBEHHBIX
yeno4exk NocTasox
xo6ansTa

MIOPOBHEE A CTP. 88
YnyHLUEHUE COLMANEHO:
3KOHOMIHECKNX
ycnoswii 8 APK
MNOAPOBHEE HA CTP. 54
Cogeiictave

Pa3BUTMIO SKOHOMMKIA
Bpasvnau

MOAPOBHEE HACTP. 57

CywecTBeHHbIe BONpoch!

a cTe.a12

NOAPOBHEE HA CTP. 14

PAIBUTUS 3AQAYM
6z

120 B e ovcamsesem

Cosmen MpoecTresii s 10 HiSKOyTnEpORKHOMY PAsBHTG.

T il
E--
MPHTYE CPONHBIX
MES 10 EOPL 5
CUSMEEMEM KIMMATA
W ErO NOCNEACTBAAMA

3. Y

pacnpocTpaneni]
weosuoknacTar]

npeynpexgenin]

LENM YCTOWYMBOro
PA3BUTURA
Ll e

ran

£

NPUOPUTETHBLIE
3A[AYM

BKNAR KMP

9. 3
HaExkya, yeToRwMaYI0 1 CToliEy0
wapacTpyETYPY. BxnioaR
PErIOHENE Y0 U TREHCTPEHI Y
nbpaCTRYTYDY, 8 uensx

MHOPACTPYKTYPHI,

Pa3BHTUR W GRrCnOyA
moped, yaenss ocofioe srmanne

9.4.K2030 romy woneprasuposars
wibpacTRTyRY
wnepeoopyapeams
Ppovsauinenwie npeapWTS
NS X YCTOA MBI 38 CHET
oSSR AbdRETUEHOCT
mcnon3ossH pecypcos n Ganes
LPOKFD TPMMEHEHHA WCTLX

W 3xanoryeeci Besonacrsx
[P e —
Rpoueccos, ¢ yacTuou

scex capan & coorasTCrRM
BTy B

LENN YCTORYMBOrO
PASBUTUSA

‘OBECNEMEHME IOCTYMIA
KHEQOPOTOCTORLLIAM,
HARIEXHbIM,
YCTOMMBBIM
11COBPEMEHHBIM

NPUOPUTETHI
3A[AYM

7K

BKIIAL KM

sreprocts-
Tex-

w compamananmy
aneprocrabxania

7b.K 2030 rony

TE04ONO, ONTMM33L4A BMPSEOTEN W NOTPEBen TennoB0i
SHEPI, 3 TOES PISSUTHS COBCTOEHHLX METONHUNDS TaHOPaLLAN,
B TOM HMERE C HeranksoBaKHEM B3,
Vraspiens MOrpaMIS HKSKOJFTSPORHOrD PaasuT
0203 roa.

Pasaurue npoexros BU3:

Texsonoran

NABCEX

MYCTON4MBOMY
SKOHOMHHECKOMY

MOOCTORHOMPABOTE
AMABCEX

Ana cospemanHora u yCTOlMMEDD
SvieprocHatxeun scex
& pasEMELIER CTPAHEX,

1 pasEKE BIOLXCR CTpaNE. He

cexrops;
MpoeITa BY13, BCTREBRSNSIE B TEXHONOTHISCKH Ltk
npoussonCTS:

Rosynca senenoi anexTposHEpOA.

Peaymrar

2081 ron

wope, £ yeTon

7 ovsaT [130 cryxauw

10% o7 ypoasa 2013 rops:
15% —BonA Y13 & Banarce snexTponarpeGnerya KL

_ sflporpauua rakoyrmepogioro paserie.

[’

am sy,
B Tom e 7

)

M HEaTIER W ARk oRnaTY.
33 1Py paso esmoCTA

86K 2020 rony cywecTsero

it KT 33 CHeT BLIS0a8 06UV BCNOMGT TR LHAK MPOUSCE0R
13 0T oM [pyrine: KM 1 nepesons s ssnonre-
HU SRS LSHTD GBCTyHESHHS,

Evaviec KN ua6amns arce o7 pyTusuoca Ay BnupyioLye: k-
LA, KOMLBHTPUDYSTC HB OCHOSMSX POSCCRXC SMICOROH
‘AoEENEHHOA CTEMMOCTI.

Poaymrar

2024 rop Gymeuyen 26 rounsmwh KM nepesspeweta OLIO.

wKacOpxann

KQTOpaR He paGaTReT, He

PpoGeccuonansHbx Haawkon
88 Sawpiare TpyAoase npasa

Pesynrar

nparpavi
5w

Fanexix ye
PSGGT A7 BCRX TRYRALIAITS,
EX0-a TPYRALCS MMparTOS,
OEOB EHHG XEHLIH-MUTPEHTOR,

g
KOTOPLX TRYAOYCTRORH N0 NpOFPaNE «LLugposoe neton 18
Tou £

ENTYCXHUCR PO PAUME TDYAOYCTPORKSL

B30 KMT

oAREpsM. B Uensx yrndu s M08 1 HOpM COUMBRSHOT
"MOAREFM N 52 e NRRANRRATAM BTN KaMSHHi KN
sl THOOEME TID3SAS OF338H/ COLIABNHOR PORTEEIH

GTUET OB YETORUHBOM



https://www.erg.kz/files/ERG_SDR_2021_RUS.pdf
https://www.kmg.kz/uploads/reports/KMG-OUR_2021_RU.pdf
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Stora Enso’s sustainability targets and key performance indicators (KPIs)

Reduction of fossil CO-e emissions
in supply chain, transportation and
customer operations (scope 3)'

% of technically recyclable products®

%6 of the owned and leased lands in
wood production and harvesting covered
by forest certfication schemes®

Responsible business practices
Environmental incidents ~ Number of significant non-compliance events*

Energy emciency Projectad energy savings, % (MVh saved/

MWh total energy used, electricity and heat)
Materials, residuals Process residuals utilisation rate (%)*
and waste

Water Process water discharge per saleable
tonne of pulp, paper and board (meA)

Total water withdrawal per saleable
tenne of pulp, p: r and board (mé/t)
Employees

Safety Total Recordable Incident (TRI) rate”

Business ethics. Code of Conduct Index 6

22 outof24
development
actions finalised
in Group function

Human rights Implementation of Human Rights

due diligence programme

Community Community Investment (CIJ: % of working

hours and in-kind in the total Ci

Sustainable sourcing % of supplier spend covered by
ur_ Sup

r Gode of Conduct

Targets Progress comment

Baseline year  -50% by the end 0f 2030 In progress - the emissians co
from a 2019 base-year  aecrease slightly, partly due 1o less fossikintensive
electricity purchased for sites in Finland.
% by the end of 2030 _In progress - the scope 3 emissions increased
from a 2019 base-year  compared to 2020, partly due recovered production.

Baseline year

n/a 100% by the end of 2030 I progress - strang baseline. Reporting started in 2021
covering Stora Enso's packaging, pulp, paper and solid
rodt as well as biochemical by-produ

Maintain at least the Achieved - certain purchased areas in Stora Enso’s joint

coverage level of 96% operations in Brazil and Uruguay were in the certification
process but not yet certified by the end of 2021. During 2022
the reporting on biodiversity will be complemented with
specific biodiversity indicators in a new online reporting tool.

Not achieved - significant non-compliance events
rred despite prevention measures. For detailed
incident descri s, see Environmental incidents.
ved - the Group's projected energy
savings were partly affected by the
related work limitations at units.
ved - stable performance with a high
utilisation rate of process waste and residuals.

Zero non-compliance
events

~0.8% annual energy
saving until 2030

Maintain at least the
coverage level of 98%

Decreasing trend from Not achieved - water performance normalised by
2016 bassline (27 tonne was partly affected by lower production levels in
the Paper division compared to the baseline-year.
Decreasing trend from Notachieved - see above.
2016 baseline (59rm)
85 by the end of 2022 In progress - data covering all employees not
available for 2021. During the year, Stora Ensa
started to further digitalise its employee engagement
approach, and the next global engagement survey
targeted for all employees is planned for 2022
4.0 milestone by Not achieved - Stora Enso’s safety performance
the end of 2021 remained stable, but the milestone for 2021 was
not achieved. The areas of improvement are being
addressed in the strategic Safety Roadmap.
Tn progress - (as for Employees KPI) data covaring
all employees not available for 2021

In progress - confinued focus on human fights due diligence.

84 Positive trend

24 development Ensure efficient
actions mapped implementation of
in Group human rights due
function diigence programme.
processes

& Increase to 71
by 2023 while also
increasing the total GI

Tn progress - the performance was partly
affected by the restrictions in volunteer work and
community projects during the pander

Waintain at least the ‘Achieved - stable performance with high coverage.
coverage level of 85%

Korean Air du

interviews with one per
to their opinions on inabil

focus on fulfilling its
environmental responsibilities
as much as it works to introduce
quality services

blstjj dzv j Is

ESG4 stcOls j B &

Btsdz hts] 9 dad

LOddals j toj Mse Odzdzr di3d
dL ddzlsj tco ! &

ustomers, employees, suppliers,

orean Air's strengths and weak

st sustainability mana

stakeholders were ir

Shin Kyung-Taek (Employee)

Expecting Korean Air to
overtime the COVID-19 crisis
in a smart manner and to
solidify its position as
aleading ESG company

A company that engages in fair
competition based on excellent
management capabilities and
quality service

Bang Min-Jin (investor)

f sl

and listened
ic and

Kim Nem-Hyuk (P

Look forward to seeing
Korean Air acl
management by
a strategic financial structure
to respond to changes
in external factors


https://www.koreanair.com/content/dam/koreanair/ko/footer/about-us/sustainable-management/report/2022_Korean%20Air%20ESG%20Report_en.pdf
https://www.storaenso.com/-/media/documents/download-center/documents/annual-reports/2021/storaenso_annual_report_2021.ashx
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NPOrPAMMA HU3KOYTNEPOOHOMO PA3BUTUSA Pabouas rpynna no packpbituio GprvHaHCOBOM

KM Ha 2022-2031 roas! nH$popMaLMK, CBA3aHHOW C U3MEHEHUEM
knumarta (TCFD)

Crparterus

UENb ) KO E HAMPABNEHUA

Baznawe
Beifpace
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https://www.kmg.kz/self/report_2021/007-programma_nizkouglerodnogo_razvitiya.php
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https://www.nationalgrid.com/document/146731/download
https://www.commbank.com.au/content/dam/commbank-assets/about-us/2022-08/2022-climate-report.pdf
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Mouyemy ato
BaXXHO ANA Hac?

[lomephe, BIaHMONGHMMHME, COTDYIHHHECTBO
1 YBaAXEHME NPAB MECTHOTD HACENIEHHA ABNAIOT-
CA ANA HAC OCHOBHBIMM GaKTOPamK yeniewHoR
patioTsi Komnanum

YeTanomnenne A06pOCOCEACKIX OTHOWeHIA 1
KOHCTDYKTHBHOMO AMANOra ¢ MECTHBIM HaceneHn-
eM - HeoTremneman uacTs Kogexca yerofuueero
panuTis KITO W BaXHO 4R HAC NoTOMY, 4TO
PABOTA B JAHKOM HANPABNEHHH NOMOTSET KoM
Rk NO/EPXUBATS OBULECTBEHHOE COmnacie
Ha NPOMABOACTBEHHYIO AeATENBHOCTE KoMnanmi
GRI 102-15, 1031 (3-3)

TlpH NpoBEAEHNH PAGOT Ha NPoHaBoAcTBE KO
CTPEMATCA NPEACTEPATHTE W CBECTIA K MiHIE
MyMy OTPHUATeNsHOE BO3ReECTENE M OBeCneYMTS
MAKCHMANbHO® NPEMMYLIECTBO CROBIO NpUCYT-
CTRUR NYTeM NOETOAKHOND BIAHMOASACTEMA C
MECTHbIM HACENEHHEM W COBAAHIA YENOBWA ANA
OBLILIEHI €0 BRATOCOCTORHMA H 3KOHOMMUE-
cxoro pocTa.

B LeNAX peanH3aLHi UKULIMATHE B OBNBCTH
counansHoR oTeeTcTEeHHOCTH KNI npHMesseT
NONKTHKK, CTAHAAPTSI H NOUEAYPE, OCHOBAHHSIE
+a CTaHAApTaX JeATensHOCTH MesayHaponHoR
uHaHCOBOR KOPNODALK. GRI 102-12

tcOLodIsdd

LO 2021

H tc

PABOTA C MECTHbIM HACEJIEHUEM

GRI102-44, 1031 (3-3), 1032 (3-3), 4131, 0612

AaHWA KOHCYMETATVBHLL COBETOR, TPM U3 KO1

Hutfi COVID-19. Bo BPEMR BCTREM MECTHBIR KUTENK

oMYA UHOPMALMID

JInG MKCHMANEHG 3
HaceneHnem & chepe B3aume
Ho-HbpacTRy)

UfaHKA 1 KoHCynSTaLY

B posacax nporpense. 1 opeicTaed pazesTHo
STHOTO H;

PAEOTA C JKANOBAMM
MPE[NOXEHWSAMM GRi 1032, 1033, 4131

He BLIRBANA HapyEHH
npeBouera K
yLTaTaM NpOBEDKH,

ha"\L" ¥ xuTenam Geina npegocTas-

Cecenpeverio

MOHMTOPHHT NEPECENEHHbIX
KHTENEW o612

K0 1o oka-

OSpauieris waTenei Seinu foeeniens: K
70 cae e MeCTH o8 enacTu b

MUTRNE X CPERCTE

D,
(T 110 CHoCy 1 PeKYNETHEALM 3

iBepuMNa M1POSKT 1O YCTaHOEKE
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Halyk Bank 9

OOCTYIMHbIA BAHK
Il s | s

OnwoR w3 npHopHTETHBX 330k Halyk Bank SBNSETCH NOBMILEHWE ROCTYNHOCTH
GUHBHCOBBIX YCNYT ANIR BCEX HALUMX KTIHEHTOR — HESABMCHMO OT PETHOHa WX
MPOXMBAHUR W BOIMOXHOCTER. OCOB0E BHUMAHME Msl YAENSEM Pa3BNTHIO
TOHEK OBCyXHBAHIR B HEGONBLIAX 1 YAGNEHHBIX HACENEHHMX MYHKTEX HaLeT
cTpanu. B KasaxcTase k RaHHOM KSTErOPHIA NOCENEHIH MOXHO OTHECTH ManNsie
¥ MoHOropoaa . CornacHo MOCYAAPCTERHHOM NPOTPEMME Pa3BKTHS PEFHOHOS
1a 2020 - 2025 roas 8 KasaxcTane 41 HECENEHHI MYHKT OTHOCKTC K Manim
rOPOAEM 1 27 ~ K MOHOrOPOREM.

B ManbiX W MOHOTOPOREX CTPaHSI PACTONOXEHa 1/5 4acTs BCeX OTReneHMi
Banka. 113 Hirx 95% OTRENeHMA NPEAOCTABNMOT YCNYIH ANA GUIMNECKAX ML,
2 31% SBNRIOTCR PHNKANAMH NIONHOTD OBCIY XUEAHWS, TO ECTH NPEAOCTAENRIOT
YW KBK QR GHIHHECKWX, TaK M SR OPHANHECKIX ML,

B0 Bcex MoHOropoRax KasaxcTana npeAcTaaneHo, no KpaiHed Mepe, no
oauoMy Gunwany Banxa. A B Takux ropoaax, kax Banxaw, Temmpray, Kanaoaew,
3xuBacTy3 GyHKuMOHMDYET Gonee 5 GaHKDECKMX OTRENEHMA. Kpome Tor,
HalLM TO4KN OBCAYXMBaHIR NPEROCTARNAIOT BaHKOBCKME yCryrH 8 30 ua 41
MansiX ropOAOB CTPaHSL

Oraenenus bavka s MoHoropopax Kasaxcrana

APy
4 # Mwcasceck

Kuruxapa

# Kymcapu

Ml CTPEMUMCA OBECTEwHTS PaBHI AOCTYN K CBOWM YCTYTaM AN BCeX
XnMeHTOR. HOBME TOuKH OBCIYXMBBHHS 1 TOMKM, B KOTOPHX NPOBORATCR
PaBOTBI MO KAMMTANBHOMY PEMOKTY, 0GOPYRYIOTCR RHPACTRYKTYPO# ANR
6ECNPENSTCTEEHHOTD AOCTYMA ML C OFPaHWMEHHEM BOIMOXHOCTSMH,
MBNOMOBMBHbIX TPYMN HACENEHH ¥ NIORER NOXWNOTD BO3PACTE, AN WX
YROBCTEa MPEAYCMOTPeHM NaHAYCH, HAPYXHHIE B0HKH BIZ0B08, YA0GHOE
06yCTPOiicTe0 Kace. [Ls MORE C HAPYLLIEHWEM WA OTCY TCTEHEM SPEHIR
YCTEHOBNEHY TEKTUNBHLIE ROPOXKKM, YK3IATENN U HAPYXHIIE IBOHKY BbIOES
coTpynHuka. Bee coTpyarmk: BaHxa 0byueHs! Npasiunam paBoTsl M OKa3aHHS
TIOMOLLM MHOARM € OTPEHHIEHHKMI BOIMOXHOCTAMA. 92% OTaeneHMi

BaHKa 8 TOV W WHOR CTENEHY AOCTYNHM AN MHOREH C OrPaHMMEHHMNIMM
BoamakHocTMM (89,7% 8 2020 roay), 39% - nonkoe cooTeercTame co CHUM.
Mei paGioTaem Han yny uenmes 8 4acTw cooTseTcTaus CHUM, opsaxo, 8

HEXOTOPHIX OTAENEHMAX MMEIITCH SPXMTEKTYPHBIE M TEXHIMECKHE OTPaHUHEHUS.

Msi CTPEMUMCS K PECLIMPEHWIO CREKTPa YCryT Yepes Be6 u MobunsHyo
sepcu npwnoxesms Halyk Homebank Ha BHEIMACKOM 1 PYCCKOM S3MKAX.
(Bonee noRpo6HO CM. pa3nen Pa3suTie HHHOBALIMI W UMPPOB3ALMS).

# Crenwarcpex
Jonecrys oy B Aecy
P it
Copone g LmTeex g
Kyprarce
# Kapaxan

# samau
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https://halykbank.kz/storage/app/media/Akcioneram/2022/7/HB_SR_2021_29-07_RU.pdf
https://kpo.kz/fileadmin/user_upload/2022/KPO_2021_Sustainability_Report_RU.pdf
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https://kase.kz/files/emitters/ALMS/alms_sustainable_development_report_2021_rus_2.pdf
https://kase.kz/files/emitters/KCEL/kcelp_2021_rus.pdf
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https://www.teck.com/media/2021-Sustainability-Report.pdf
https://www.chevron.com/-/media/shared-media/documents/chevron-sustainability-report-2021.pdf
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BHEWHARA CPEQA
CTpyxTypa yNpaeneHua acnexTamn yCTonYMeoro pasantua AQ «HAK «Kasatomnpom

no6anbHan AexapBoHU3aLMA N PO/ METANNOB, COARACTBYIOLMX
. nepexoay K HU3KOYrnepoAHoHA IKOHOMWKe
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SHBUMMOCTE ANA OTPACAM  CTPATETMMECKWE MEPS! PEATMPOBAHMS
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https://www.erg.kz/files/ERG_SDR_2021_RUS.pdf
https://www.kazatomprom.kz/storage/9b/kazatomprom_iar_2021_rus.pdf
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https://plc.pearson.com/sites/pearson-corp/files/pearson/annual-report-2021/pdf/pearson-annual-report-2021.pdf#page=1
https://cdn.whitbread.co.uk/media/2022/05/Whitbread_AR21-1.pdf
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VOLUNTARY REPORTING STANDARDS AND ESG RATINGS

Je

Our reporting is informed by a number of voluntary reporting standards and frameworks. We participate in a selection of ESG

o vodafone ESG Addendum 2022
Home

ratings most often used by our stakeholders.

Planet

Voluntary reporting standards and frameworks
We believe that urgent and sustained action is required to address the climate emergency. Business success should not come at a
cost to the environment, and we are committed to ensure the greening of all of our activities. We also see a key role for our digital
networks and technologies in helping to address climate change. Digitalisation is key to saving energy, using natural resources
more efficiently and creating a circular economy

Our reporting is informed by a number of standards such as the IPIECA Sustainability Reporting Guidance and the Global Reporting Initiative (GRI). In addition, we map our disclosures against
Task Force on Climate-related Financial Disclosures (TCFD), Sustainability Accounting Standards Board (SASB), and the World Economic Forum's Stakeholder Capitalism Metrics, and are a
founding member and a signatory of the United Nations Global Compact

Scope 1 greenhouse gas (‘GHG') emissions

thousand tonnes COze 2019 2020 2021 2022 s IPIECA

Diesel and petrol 155,87 182,25 190,54 192,00

Transport (fleet) 68,84 63,83 34,38 42,04

Refrigerant gases 4357 60,49 70.33 3538 ) )

Natural gas + Other fuels 13,15 11,96 8.20 United Nations Global Compact
Total Scope 1 GHG emissions 281 319 303 277

Scope 1 & 2 GHG emissions . . o
United Nations Sustainable Development Goals (SDGs)

Market-based method
Scope 1 GHG emissions * 028 032 030 0,28
Scope 2 GHG emissions (market-based method)" 1,90 1,69 1.12 082 02 0, 5 S 5t
=3 558 2 GHG emissions (I Trtiod o8 i o0 Global Reporting Initiative (GRI)

ch: Germany Scope 1 and Scope 2 GHG emissions (market-based method) 0,51 027 0,02 0,02

ch: Italy Scope 1 and Scope 2 GHG emissions (market-based method) 017 0,06 004 0,01

ch: UK Scope 1 and Scope 2 GHG emissions (market-based method) 0,15 008 0,06 0,05 Task Force on Climate-related Financial Disclosures (TCFD)
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Sustainability Accounting Standards Board (SASB)

World Economic Forum - Stakeholder Capitalism Metrics / Core



https://investors.vodafone.com/esg/reporting
https://www.shell.com/sustainability/transparency-and-sustainability-reporting/voluntary-reporting-standards-and-esg-ratings.html
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