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In the period 2018/2019 for example, the 
average monthly CEO salary was 326 times 
the minimum wage for the banking sector 
and 143 times for the manufacturing sector. 
In the 2019/2020, the banking sector CEO 
earned 339 times the minimum wage while the 
manufacturing sector CEO earned 139 times 
the minimum wage.

The past decade has seen the expansion of 
boardroom focus and increased pressure on 
board members with more attention paid, 
not just to the strategic role boards play but 
also on the need for disclosure on how these 
boards are remunerated. 

The need for this disclosure has been driven, 
in part, by regulatory requirements and also 
as a result of the need to showcase good 
governance and best practice

Chief Executive Officers’ (CEO) pay 
components
The components of an executive 
compensation plan vary widely across 
companies. This is especially so, on how the 
incentive components are structured and 
implemented. Below are the most common 
components of an executive compensation 
plan: 
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• Base Salary - The standard wage paid to 
an executive that typically is the largest 
share of the compensation package.

• Bonuses (Short-term incentives) - 
Distributions for attaining milestones 
or reaching incentivized goals that are 
typically cash-based.

• Long-term incentives - Vehicles used 
to share long-term value creation with 
employees. These are often tied to equity 
or enterprise value and or company 
financial and growth matrices. 

• Benefits - Non-cash compensation 
provided to an employee. These typically 
include elements like health and life 
insurance, defined benefit or contribution 
plans, and paid vacations.

This is our third edition of our Executive and Non-Executive Directors report (ENED) We 
publish this report every year for  periods covering July 1 to June 30 of the preceding and 
current  year respectively. In this years’ report we have the analysed the wage gap between 
what the Chief Executive earns and the minimum wage.



• Perquisites (commonly referred to as fringe benefits) - Privileged grants to employees in 
addition to their other compensation depending on their position. These can include everything 
from a company car to a business-paid cell phone.

Non-Executive Directors (NED) remuneration
The non-executive directors’ annual pay is composed of total sitting allowances for meetings 
attended, annual retainers for board chairpersons as well as other board directors and benefits 
provided to the directors. 

In this report, we analyze and present the findings among the listed companies in the following 
categories; banking, commercial and services, insurance and manufacturing and allied and other 
sectors. 

The tables below show the average pay levels for companies listed in the Nairobi Securities 
Exchange. 

1. Executive Directors  remuneration (General market)

More details including sector analysis and the wage gap analysis is in the report. Please get 
yourself a copy at a minimal fee. 

PwC Kenya People and organisation offers a number of best-in-class reward solutions 
which include; LTIR/STI scheme survey and design, executive and non-executive directors’ 
benchmarking, market-based salary structure development among other solutions.

For more information please contact any of the People Effectiveness team members herein.

General Market Remuneration (Average in Kenya Shillings)

Executive Director Monthly Basic Salary Monthly Allowance Annual Incentives

Chief Executive Officer 3,625,507 959,691  54,571,176 

Chief Finance Office 2,317,109 801,500  21,388,832

General Market Remuneration (Average in Kenya Shillings)

Non-Executive Director Annual Fees Meeting/Attendance Allowance per sitting

Chairperson 3,144,529 110,578

Other NED’s 1,008,993 82,450

Committee Chair - 73,369

Committee Member - 60,541

2. Non-Executive Directors’ remuneration (General market)
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