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Competing in an age of divergence
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20" CEO Survey

Managing man and machine
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20™ CEO Survey

Gaining from connectivity without losing trust

\J

2227y RIS T I B DL} L HEFS

TR T B EICHE T, CEO WX T EDIEE
BRI T2k ) Hi gl

HAZ GG HARDOCEODIFEALED, THM DR &4
Bl 1= % 3 - MR D17 #£ 538 (Purpose) RO &
OBEEFENEL TS L HE L (HE93 % HAK
88%),

[EOIRIEVAT— 2RIV E — DRI IS Z BB O E
FEEREL TS I ERIBLIZCEOW., R (85%) . HA
(82%) L7z, LEIC8H% [nl> Tz,

TR T B RICBOTIREREICBV TS
NG MR AT DK OMEEIC > TWVB e mE L
HADCEOIZ41% THH, HADCEO(69%) ZHH M T
mBEERE TS T2,

iz HiE Ol RGO YIS T BEak L~
—HARD CEO IZiitis L~V

SHBSEMCBOT B D ERD AT — 7KV Z—
DIEFEIKICR AT ADH B 525 BERITOWVTHW
&TAH MADCEOD PERRIZ X TS AN — DIRFER
WP T 5174 (55%) 1. AN\ —XFa) T+ LD
RKG(53%) 1. TITY AT LD BEREE - IREL (47 %) J
KOV, TS BN S5 1 L& LTz, HADCEO
DEFICBNTE LR FCERICZLOEZEHIEE-S
Tey HUERINC R TH B L HADCEOD [ Y 75 f 280
5B 1 EEELZHGIZEHRLTN S, P TEIITV AT L
DOFEREMS IEPIREL NSOV TIE HA(72%) D—J7 ., K[H
(27%) TH- 1z,

H&K6 : AT —IFNE—DEFEEEIHVTER

ML ERENHS ] DEEEE

2%

70%

g KE BX g KE BX JLgs KE BX
IT>ATLD T4 N —DIREP YAN—tEF2V70ED
PEEIZIEXREL WIBICRT BITH Ra



20" CEO Survey

Making globalisation work for all
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