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The need to build trust and drive outcomes needed for stakeholders becomes even
more important in a changing landscape, especially with the continuing challenges
the world is facing and how these challenges impact all of us.

We believe business has a responsibility to be a force for good in society,
answerable not just to shareholders but to all stakeholders: staff, customers,
communities, policymakers, regulators and society at large. This is necessary for
companies to maintain a social license to operate, but more importantly it’s crucial to
maintaining the healthy societies on which we all depend.

We believe that the PwC network plays a critical role in helping to build trust and
drive those needed sustained outcomes. With quality at the forefront, we are
committed to continuous improvement through our ongoing investments in digital
technology and transforming our workforce through upskilling.

We are pleased to share the 2022 PwC Aarata Transparency Report with you.

TIARTFH—B—/\NTRIT—/)N—=R AV B—F3F)-UIFTYR
JO0-NILFzT7IY (BR)

ON—bk-E-EUYY

Robert E. Moritz

Chairman, PricewaterhouseCoopers International Limited
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