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Our Purpose

To build trust in society
and solve important
problems
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Our Approach
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06 PwC Japanlc&iF3GPS*EIZE

#Global People Survey: PwC23 2 i FALETHEEBL TV BT Y7 =X VM lHE
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Quality & Governance
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Organisation
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Our ‘Why, What and How’
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Our Leadership Team
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General Oversight Committee

PwC JapanZ /)L — 7 H N F > A48

General Oversight Committeeld.PwC JapanZIIL—7DEfEHZKKRTS
N—=F;F—=ICEDIBRINT-8RIETT,

PwC JapanZ IL—7TRTEFIDEFEN 2ER-BEEL. VI —-TREBEDHNF VX
ZHELZT,

FRTT::1 .

PwC JapanH [RE(FEAIEA

GiE RE . Qi B

PwC Japanfa FRE(TEAIEA PwC Japanfi FRE TR A AN

o

= g  Irevor Tisseverasinghe
PwC JapanH R EFEAEIEA

- n  KE E— - a  PIE AH

PWCI YN T4 VT E R PwCIa VP74 VBRI

o

PwC Japan Group Annual Review 2025 | 27

PwC JapanZIL—F HNF > 2EEICDVWTDEEMIZ. FTEeURLE CBEIE SV,

https://www.pwc.com/jp/ja/about-us/general-oversight-committee.html

HE hZ s n EH BN .. HEwlac
PwCI VWL T4 VBRI PwCIa VWL T4 VI ERA PWCT7 RAAHY — BRI A
i~ BF = g Stuart Porter =g MNEBX

PWCT FAAHY — G R 24 PwCRBLEE IR A PwCRBLEE IR A


https://www.pwc.com/jp/ja/about-us/general-oversight-committee.html

www.pwc.com/jp

PwC JapanZIL—7 ¥—7v &R

Tel: 03-6212-6810
jp_lic_pr-mbx@pwc.com

© 2025 PwC. All rights reserved. PwC refers to the PwC network member firms and/or their specified subsidiaries in Japan, and may sometimes refer to the PwC network. Each of such firms and
subsidiaries is a separate legal entity. Please see www.pwc.com/structure for further details. This content is for general information purposes only, and should not be used as a substitute for

consultation with professional advisors.


https://www.pwc.com/jp/ja
mailto:jp_llc_pr-mbx@pwc.com



