
23.4%

Hiring Support for development

Survey resultsNumber of people by position

Diverse experience

● Number of Risk & Quality personnel
Percentage of Risk & Quality personnel among audit personnel （Manger and above）

● Hot review

9,049hours

● Periodic monitoring

4,724hours

● Administrative action by FSA* since foundation

0case

● Number of violations of laws, 
   etc. related to independence

10cases

Requires modification of the audit opinion

● Results of periodic monitoring activities

0case

No significant findings

32cases

Significant findings identified

4cases

FY2024 Audit Quality Indicators Audit work goes through a process that combines 
various elements, including fostering of culture, 
governance, quality management activities and use of 
technology, before the issuance of audit reports. 
The following figures are the AQIs established based 
on our quality management framework called QMSE

（p. 47） and determined necessary to be disclosed. 
They are in line with the AQI research report published 
by the Japanese Institute of Certified Public Accoun-
tants. We are also gradually expanding our ESG 
disclosures in consideration of disclosure trends in the 
PwC network.

● Independence check

100%

Rate of submission of independence 
confirmation

● Aura（electronic audit documentation 
  system）implementation rate

100%

Number of in-scope 
engagements

36cases

Partner coverage rate

38%

● Connect （document exchange platform）
   Implementation rate at listing audit clients
 95.5%

● Halo （journal entry data analysis tool）
   implementation rate

42.2%

79%
● Quality behavioural indicator 
   survey results

● Employee engagement 
   survey results

● Response rate of all employees

p. 23

● Annual average working hours of 
   audit personnel

1,941hours p. 51 p. 81
70%

● Percentage of mid-career hires

p. 79

● Percentage of non-JCPAs and 
   non-exam passers, etc.

47.2%

90.5hours

● Annual average working hours of 
   audit personnel

● Number of countries of staff
   （including Japan）

22countries

46.5%

● Percentage of partners with 
  overseas secondment experience

p. 80

● Percentage of women partners

7.8%

Inclusion and Diversity p. 84

24.6%

Managerial positions （Managers and upper ranks）

● Turnover rate

7.7%

PartnerStaff

● Percentage of partners with overseas secondment experience

77
Number of persons on a 
secondment overseas

37
Number of persons on a 
secondment in Japan

74
Number of persons transferred 
within the Firm

Professional ethics 
and independence p. 55 Use of technology p. 69 Periodic monitoring activities p. 66

Reviewers’ working hours p. 66

Administrative action resulting 
from external inspections p. 68

72%

99.4%

● Completion rate of digital training

p. 71

Risk & Quality’s establishment of its support structure p. 52

Approx.158bil.yen

● PwC Japan Group’s investment in 
   technology

p. 69

1,878
● Number of persons completing basic 
   sustainability training

p. 15

● Percentage of men taking 
   childcare leave

101% 81.2%

● Gender pay gap

95%

245
（6.8%）

Manager and above

1,047
（29.2%）

2,293
（64.0%）

3,585
Total

People

Support and monitoring by Risk & Quality

Audit quality monitoringInitiatives to support audit quality

Investments in future

The Firm has established Audit Quality Indicators（AQI） to visualise audit quality and 

monitors them to conduct necessary improvement activities.

● Average period of childcare leave taken by men

6.7weeks

*Financial Services Agency

31 32
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