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Inflation – consistency in models

Cash flows Discount rate

Expressed in future prices (incl inflation) Use ‘nominal’ rate

Expressed in current prices Use ‘real’ rate

NPV of cash flows adjusted for price 
changes using a nominal rate to 
discount

NPV of cash flows not adjusted for 
inflation using a real rate to discount=

1 2 3 4
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Inflation – effects on 
cash flow forecasts in 
impairment models

Capex - 
depreciation 
no longer a 

proxy

Terminal 
value

FVLCTS 
implications

Discount 
rate 

consistency

PwC

Sustainability 
of sales 

forecasts

Costs - 
different rates 

may apply

Indicators 
of 

impairment 

Incorporating 
uncertainty Disclosures

Accounting and reporting updates
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Inflation – effects on some other accounting topics

Materiality
● Provision discounting and borrowing cost capitalisation may now become material
● Line item aggregation

Use of 
estimates

● More frequent valuations: PPE revaluations, pensions, investment property
● Consideration required for interims

PPE/ 
Intangibles

● Revaluation model – more critical to get up to date valuations
● Reassessment of RVs, UELs: RV less likely to be nil, depreciation may fall

Investment 
properties

● Need FV - even if cost model used/ disclosure
● For FV, if rent is fixed for a period of time – will negatively impact FV

Inventory
● Recoverability – can price rises be passed on? Consider costs to finish/sell?
● Margins impact of cost approach

Taxes

● Deferred tax assets - Recoverability of DTA? Still as much taxable profits forecast?
● Unrecognised DTA – can it be recognised?
● Uncertain tax positions – may need to revisit transfer pricing, impact on tax 

planning
Publication Navigating IFRS Accounting Standard
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2 Feedback from the 2022 PwC 
review of FTSE 350 reporting
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Overall findings
Annual report is experiencing more asks and growing scrutiny

10

A challenging, complex 
landscape

No end in sight to new 
regulation

Increased regulatory  
activity

“
There are too many
regulators involved in 
the annual report that 
are not working to the 
same agenda, and as a 
result the annual 
report has become a 
hybrid beast
FTSE 350 company

Positive response to ESG 
agenda

Rise in quality slowed, 
innovation plateaued

Growth in volume>

Accounting and reporting updates January 2023
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Growing volume Emphasis on 
ESG Strategic intent

12%
Increase in the length 
of the average 
strategic report since 
last year

64%
Increase in the length 
of the average 
strategic report over 
last five years

26% 
Of the strategic 
report covers ESG 
matters

59%
Indicated ESG was 
integral or 
underpinned 
strategy

42% 
Do not provide a 
timeframe for strategy 

Yet 78% 
Provide a climate 
commitment for over 5 
years into the future

Just 53%  
Link strategy and KPIs

Drawing a line in the sand 
Emerging FTSE 350 reporting practices

1 Based on a review of 267 FTSE 350 companies with years ended from 30 April 2021 to 31 March 2022

Accounting and reporting updates January 2023
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Drawing a line in the sand 
Emerging FTSE 350 reporting practices

1 Based on a review of 267 FTSE 350 companies with years ended from 30 April 2021 to 31 March 2022

Stakeholder 
engagement Depth of risk Climate change

52% 
Described what the 
key issues were for
their stakeholders

17% 
Explained how 
stakeholder 
engagement
influenced decisions 
made or actions
taken

30%
Provided a detailed 
view of emerging 
risks

54%
Did not include 
supply chain 
issues in principal 
or emerging risks

41% 
Included 
climate-related 
measures as part of 
current year variable 
remuneration

61% 
Mentioned ‘climate 
change’ in their 
financial statements

Accounting and reporting updates January 2023
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Drawing a line in the sand 
What we heard

“
There are too many
regulators involved 
in the annual report 
that are not working 
to the same agenda, 
and as a result the
annual report has 
become a hybrid 
beast
FTSE 350 company

“
You have to run to 
stay still just to 
achieve reporting
compliance
FTSE 350 company

“
It would take one A4 
page to explain our 
story – what we do, 
why we do it, how
we are structured 
and our governance 
– it is very simple. 
But by the time this
information has 
been applied across 
the structure of the 
whole annual report, 
it becomes complex 
and confusing
FTSE 350 company

“
There is no incentive 
to “cut the clutter”. 
Regulators need to 
encourage 
companies to try 
and do this without
worrying about 
getting it wrong
FTSE 350 company

“
The level of 
perceived value of 
the annual report 
internally is 
reducing as there is 
a growing feeling
that it is not used
FTSE 350 company

“
Board members 
don’t always care 
about achieving the 
best quality of 
reporting, as long as 
it is not deficient
FTSE 350 company

“
Climate is a principal 
risk for us, and we 
have a  number of 
pages dedicated to 
it, but we don’t have 
this for any other 
risk. Is this 
sustainable?
FTSE 350 company

“
There is an intense 
focus on the ‘E’ – 
from investors, 
rating agencies, 
customers – so we 
have to tell that 
story but it is 
probably overweight 
compared to the ‘S’ 
and ‘G’, which are 
arguably more 
mission critical for 
our business and 
where we would like 
to focus our efforts. 
Having said that, 
where would we be 
on climate without 
this?

FTSE 350 company

“
There are safe 
harbour provisions 
but there is a fear of 
providing  
forward-looking
information and
being judged, but 
this information 
would help investors 
to understand the 
business better
FTSE 350 company

Accounting and reporting updates January 2023
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The structure 
of the report 
is seen as 
too rigid

Limited 
stakeholder 
feedback to

act upon

Report smarter, not harder

● Start with a clean sheet
● Identify key messages
● Challenge additions
● Challenge content focused on 

process
● Be company specific

Create a feedback loop

● Create a plan to follow up on 
previous targets and plans

● Carefully manage 
expectations 

● Determine appropriate 
timeframes for looking ahead

Clarity of voice

● Clear voice, capturing authors 
language and tone

● Involve in content generation
● Identifiable author

Clarity of audience

● Identify what is important and 
address this

● Make it clear why it is relevant
● Determine appropriate 

timeframes

Our ‘game-changers’
Ways to tackle the issues

Accounting and reporting updates January 2023
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Overview of the
company’s strengths 
which acts as a topline of 
the business’s key 
messages.

Report smarter, not harder
Britvic, Annual Report 2021, p.19

Accounting and reporting updates January 2023
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1
6

For each strategic
objective, the prior year 
goals are outlined, and 
progress and future targets 
are given.

Create a feedback loop
Fresnillo, Annual Report 2021, p.10

Accounting and reporting updates January 2023
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1
7

For each  stakeholder, a consistent format is 
used to explain: why the company engages; the 
KPIs used to measure effectiveness; interests 
and concerns; the outcomes from the 
engagement process; and the effect of 
engagement with sub-contractors on board 
decisions.

Clarity of audience
Barratt Developments, Annual Report 2021, p.50

Accounting and reporting updates January 2023
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As part of the CEO
statement, insights
into the areas that
‘keep the CEO awake at 
night’ are included in a way 
that feels genuinely 
personal.

Clarity of voice
Hays, Annual Report 2021, p.13

Accounting and reporting updates January 2023
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Recent FRC thematic and other reviews

2020

Earnings per 
share

Corporate 
Governance

Deferred tax 
assets

Business 
combinations

TCFD and 
climate 
disclosures

Judgements 
and estimates

Discount rates

Annual review

Accounting and reporting updates January 2023
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Key areas to look out for

21

Top three areas for 
improvement

Clear, concise and 
understandable reporting

Judgements and estimates

• Cash flow statements.
• Financial instruments.
• Tax.

• Company-specific 
disclosures.

• Omit immaterial disclosures.
• Overall objective of 

standards.

• Significance.
• Key assumptions.
• Meaningful sensitivities.
• Consistency.
• Especially important in times 

of uncertainty.
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Navigating complexity and uncertainty

22

Reporting on the impact 
of risks

Covenants

Pension schemes

Impairment

Expected credit loss

Disclosure



4 Current FRC and FCA 
developments and areas of 
focus

Accounting and reporting updates January 2023
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Narrative reporting 
and governance for 
corporates

24
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FRC annual review of corporate reporting 
Areas of focus for 2022/23

Accounting and reporting updates January 2023
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FRC annual review of governance reporting  
Areas of focus for 2022/23

Quality of reporting
Comply-or-explain 
reporting that is vague or 
boilerplate

Quality of reporting
‘Applied’ governance reporting 
that focuses on disclosure of 
actions and outcomes resulting 
from governance policies, 
procedures and activities

Workforce 
engagement
Including reporting that goes 
beyond flexible working

Wider stakeholder 
engagement
Reporting on outcomes 
including whether the board 
acted on issues and how 
decisions align with strategy, 
culture, purpose and values

Shareholder 
engagement
Often not done in full when 
significant votes against
Also expected on major 
areas of interest such as 
ESG

Internal controls
Not enough explanation of 
how effectiveness reviewed

Diversity 
Limited evidence for going 
beyond external targets
CEO/CFO roles still lag

Regulatory interest stepped up: FRC Corporate Reporting Review Team now writing to companies on governance reporting
Accounting and reporting updates January 2023
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FCA Policy Statement PS 22/3 April 2022

Applicable to: UK and 
overseas issuers with 
premium or standard 
listings of equity 
shares or GDRs

Periods starting on 
or after: 1 April 2022

Consistent with FTSE Women Leaders Review 
(was Hampton-Alexander) targets for 2025

Diversity & inclusion
Targets and reporting now established by FCA

FCA Policy Statement PS 22/3 April 2022

Targets Disclosure against new targets (on a 
comply-or-explain basis):

• At least 40% of the board should be women.
• At least one of the senior board positions (Chair, Chief 
Executive Officer (CEO), Senior Independent Director (SID) or 
Chief Financial Officer (CFO)) should be a woman.
• At least one member of the board should be from a 
non-White ethnic minority background.

Data tables Companies to publish numerical data on the sex 
or gender identity and ethnic diversity of their board, senior 
board positions (Chair, CEO, SID and CFO) and executive 
management in a specified format of table.

______________________________________________

Policy disclosures now also for key board committees.

Applicable to: UK and 
overseas issuers with premium 
or standard listings of equity 
shares or GDRs

Periods starting on or after: 1 
April 2022

Consistent with FTSE 
Women Leaders Review 
(was Hampton-Alexander) 
targets for 2025

Targets and reporting now established by FCA
Diversity & Inclusion

Targets Disclosure against new targets 
(on a comply-or-explain basis):

● At least 40% of the board should be women.
● At least one of the senior board positions (Chair, Chief 

Executive Officer (CEO), Senior Independent Director (SID) 
or Chief Financial Officer (CFO)) should be a woman.

● At least one member of the board should be from a 
non-White ethnic minority background.

Data tables Companies to publish numerical data on the sex 
or gender identity and ethnic diversity of their board, senior 
board positions (Chair, CEO, SID and CFO) and executive 
management in a specified format of table.

Policy disclosures now also for key board committees

Accounting and reporting updates January 2023
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update
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FRC research on influence of Stewardship Code
             July 2022

Resourcing

• Improved position, 
especially in growth 
of stewardship teams 
and use of external 
experts.

• Resourcing still an 
issue but many 
expecting growth in 
staffing and research 
budgets.

Governance

• Every organisation 
identified some form 
of organisational 
restructuring to better 
integrate stewardship 
within investment 
decision-making.

• Large organisations 
had separate ESG 
teams.

Engagement, 
collaboration and 
escalation

• Most identified 
collaborative 
engagement as an 
increasingly important 
tool. 

• ESG issues (climate, 
governance, diversity, 
and biodiversity) are 
increasingly prominent 
themes for investors.

Credibility of the 
Stewardship Code

• Positive perception of 
Code and increased 
market expectation that 
organisations will be 
signatories - 
demonstrating good 
practice and avoiding 
reputational risk.

• Calls for better join up 
with other initiatives 
around ESG.

Monitoring and 
reporting

• Emphasis on reporting 
the activities and 
outcomes of 
stewardship has 
prompted major change 
in behaviour.

• Some highlighted that 
the time taken to 
produce reports is a 
challenge.

• Asset managers and asset owners positive about 
the impact of the Code.

• Evidence of material changes in practice.

Overall messages

29
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FRC review of Stewardship Code reporting
November 2022

• Pushes for more information on activities and 
outcomes, including case studies.

• Combination of narrative reporting and 
metrics expected to illustrate stewardship 
activities.

• Cover all asset classes to an appropriate 
extent, not just equities.

• Report on engagement with manager where 
investment is indirect.

Accounting and reporting updates January 2023
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5 IFRIC AD and reporting 
updates
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Reporting developments

32

Amendment to 
IAS 1

• Non-current 
liabilities with 
covenants.

• Introduction of 
additional  
disclosure 
requirements.

Lessor forgiveness 
of 
lease payments

• Application of 
IFRS 9 versus 
IFRS 16.

• Consideration of 
the forgiveness of 
lease payments in 
the measurement 
of ECL.

Cash received via 
Electronic transfer

• Respondents 
concerns reported 
to the IASB.

• Disclosure of 
current accounting 
policy 
recommended.

Narrow scope 
amendments

• IAS 16, property, 
plant and 
equipment.

• IAS 37, 
provisions, 
contingent 
liabilities and 
contingent 
assets.

Demand deposits 
agenda decision

• Restrictions on 
the use of a 
demand deposit 
arising from a 
contract with a 
third party do not 
result in the 
deposit no longer 
being cash in IAS 
7.



6 Climate change disclosures 
and wider ESG reporting 
developments
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Update on TCFD 
and climate 
change reporting 
generally
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Climate change reporting 
Scope and applicability

AIM and private 
companies

Periods beginning on or after 6 April 2022 
> Companies Act 2006 s414CA
Similar requirements to TCFD, now applied 
to a wider range of companies under UK law, 
in extension of the non-financial information 
statement:

• All PIEs with >500 employees.
• AIM companies with >500 employees.
• Private companies (and LLPs) with >500  

employees and >£500m turnover.

Applies to UK-incorporated companies - 
some exemptions for subsidiaries

Premium listed 
companies

Periods beginning on or after 1 
January 2021 > Listing Rule 9.8.6(8)R
Companies need to report:

• Whether they have made disclosures 
consistent with the TCFD’s 
recommendations and recommended 
disclosures.

• Where they are not consistent explain 
why, what steps they are taking and 
when they will make the relevant 
disclosures.

• Why any disclosures have been 
made outside the annual report and 
where.

Applies to issuers incorporated in the 
UK or elsewhere

Companies with 
standard equity listings

Periods beginning on or after 1 January 
2022 > Listing Rule 14.3.27R
• Same requirements as for premium listed 

companies.

• Requirements also apply to issuers of 
Global Depository Receipts representing 
equity under Listing Rule 18.4.3R.

Applies to issuers incorporated in the UK 
or elsewhere

Accounting and reporting updates January 2023
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What companies need to disclose - new Regulations

A. a description of the company’s governance arrangements in relation to assessing and managing climate-related risks 
and opportunities;

B. a description of how the company identifies, assesses, and manages climate-related risks and opportunities;
C. a description of how processes for identifying, assessing, and managing climate-related risks are integrated into the 

company’s overall risk management process;
D. a description of:

● the principal climate-related risks and opportunities arising in connection with the company’s operations, and
● the time periods by reference to which those risks and opportunities are assessed;

E. a description of the actual and potential impacts of the principal climate-related risks and opportunities on the 
company’s business model and strategy;

F. an analysis of the resilience of the company’s business model and strategy, taking into consideration different 
climate-related scenarios;

G. a description of the targets used by the company to manage climate-related risks and to realise climate-related 
opportunities and of performance against those targets; and

H. a description of the key performance indicators used to assess progress against targets used to manage 
climate-related risks and realise climate-related opportunities and of the calculations on which those key performance 
indicators are based.

Accounting and reporting updates January 2023
36PwC



PwC

FRC and FCA reviews of TCFD 
and climate disclosures 

37

Articulate how materiality has 
been considered in the context 
of disclosures when preparing 
the TCFD ‘statement of 
compliance’.

Balance between narrative 
reporting and disclosure in 
financial statements.

Relationship of assumptions 
and sensitivities in scenario 
analysis and those applied in the 
financial statements.

How commitments and 
strategies are reflected in 
financial statements.

Improve the specificity and 
granularity of disclosures as 
processes to manage 
climate-related risks and 
opportunities become more 
fully embedded into 
governance and management 
structures; so that the link to 
financial planning becomes 
clearer and more quantified.

Balance the discussion of 
climate-related risks and 
opportunities, and consider 
linking the description of 
climate-related opportunities to 
any technological dependencies.

Consider the inter-linkage of 
TCFD disclosures with other 
narrative disclosures in the 
annual report.

2
Connectivity 
between TCFD and 
financial statement 
disclosures

1 3 4 5Materiality Granularity 
and specificity Balance

Links with 
other narrative 
disclosures

Listing Rules
● Every company is expected to be able to report in line with the pillars and recommended disclosures of the TCFD framework: governance; risk management; and points a) 

and b) in strategy. So it is not appropriate to use the comply or explain option to omit any of the seven recommended disclosures that relate to these. 
● Where there are exceptions explain why and set out how they will be addressed, along with with timeline.

All sector guidance
Companies are expected to apply the ‘all sector guidance’ issued with the TCFD’s main report (updated in 2021 and known as ‘the Annex’) in the same way as the eleven 
recommended disclosures.

FCA emphasis: Have evidence to support the 
judgements that have been made

Accounting and reporting updates January 2023
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Four key messages
Priorities for year two of TCFD 

Judgement needs to be 
applied and reflected in 
reporting

TCFD reporting is about 
financial impacts

Listing Rule requirements 
all need to be followed 
(where applicable)

Scenario analysis and 
metrics and targets are 
problem areas

• A company’s response to the 
TCFD framework should be 
proportionate and based on a 
robust assessment.

• It should be clear how 
‘materiality’ has been arrived 
at.

• The assessment process must 
be properly documented.

• Companies should bear in 
mind that this will be an 
ongoing process and 
judgements can change.

• This will develop over time and 
many companies will not be in 
a position to estimate future 
impacts.

• But - arguably - no TCFD 
disclosure is complete 
without addressing this aspect 
specifically.

• Need to report on consistency 
with framework but also 
recognise that there is 
judgement as to what 
constitutes ‘consistency’.

• Make sure that the Annex is 
fully considered.

• Don’t omit any of the seven 
mandatory elements of the 
TCFD framework.

• The appropriate nature and 
extent of scenario testing 
depends on the judgements 
about risks and opportunities - 
it can be limited or extensive, 
qualitative or quantitative.

• Emission related metrics and 
targets may not be the most 
relevant with respect to the 
climate-related risks and 
opportunities identified.

• Report Scope 3 emissions 
where appropriate.
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Financial statement focus 
areas and connectivity 
with TCFD Judgements 

and 
Estimates

Net Zero 
commitment 

and 
provisions

Impairment 
reviews

Aggregation 
(IFRS 8, 
IFRS 15)

TCFD 
scenarios/ 

Paris 
alignment

PwC

Accounting 
policies

39
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developments
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Global sustainability reporting developments
Summary of the proposals

International 
Sustainability Standards 
Board (ISSB)

US SEC proposals UK Government 
proposals

EU Corporate 
Sustainability Reporting 
Directive (CSRD)

• Consolidation
• Two Exposure Drafts 
• Establishes a ‘global baseline’
• Additional areas of emphasis
• Industry metrics - SASB
• To be finalised in 2023, 

followed by territory 
implementation

• Climate-related disclosures 
required in the Form 20-F 

• Financial statement footnote 
disclosures 

• Assurance over scope 1 and 2 
emissions

• Includes foreign registrants
• Due to be finalised by end of 

2022
• Reporting from 2024 (on 2023 

information) 

• Expand beyond climate 
change through proposed 
Sustainability Disclosure 
Requirements (SDRs)

• ISSB baseline standards
• UK Green Taxonomy
• Net Zero transition plans
• Consultations have begun in 

2022 - transition plans and 
SDRs for asset managers

• CSRD supersedes 
non-financial reporting 
directive

• 12 European Sustainability 
Reporting Standards (EFRAG)

• Imposes mandatory assurance
• Significant extension of scope 

incl large* EU subsidiaries and 
their global groups

• CSRD finalised November 
2022; reporting from 2025 (on 
2024 information)

41

* “Large” defined as a balance sheet total > €20m; net turnover > €40m; average number of employees > 250.
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SECTOR-AGNOSTIC STANDARDS

Cross cutting standards
Environment

ESRS 1
General principles

GovernanceSocial

ESRS 2
General, strategy, 

governance and materiality 
assessment disclosure 

requirements

ESRS E1
Climate change

ESRS E2
Pollution

ESRS E3
Water & marine 

resources

ESRS E4
Biodiversity & 
ecosystems

ESRS E5
Resource use and 
circular economy

ESRS S1
Own workforce

ESRS S2
Workers in the value chain

ESRS S3
Affected communities

ESRS S4
Consumers and end-users

ESRS G1
Business conduct

SME-PROPORTIONATE
STANDARDS

SECTOR-SPECIFIC 
STANDARDS

Topical standards

EFRAG - 12 ESRS Exposure Drafts

STANDARDS FOR  NON-EU 
REPORTING

COMING LATER

MANDATORY ASSURANCE - starting with limited and extending to reasonable

ESRS S1
Own workforce

ESRS S2
Workers in the value chain

Accounting and reporting updates January 2023
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First time application of CSRD 
Assuming calendar fiscal year-end

FY 2024 FY 2025

Effective for all other large 
companies (first reporting in 2026)

Effective for listed SMEs*, certain 
small and non-complex institutions 
and captive insurance undertakings 
(first reporting in 2027)

Effective for NFRD companies + 
“large” non-EU companies with 
debt or equity securities listed on 
an EU-regulated market with more 
than 500 employees (first reporting 
in 2025) 

Additional reporting for non-EU 
companies required to report at a 
global consolidated level under the 
€150 million criterion of the CSRD 
(first reporting in 2029)

FY 2026 FY 2027 FY 2028

* Optional deferral of first-time application by two 
years

* “Large” defined as a balance sheet total > €20m; net turnover > €40m; average number of employees > 250.
Accounting and reporting updates January 2023
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Common ways CSRD could be applicable for non-EU companies

Scenario 1:
Non EU-incorporated company or group 

with parent listed in the EU

Scenario 2:
Non EU-incorporated parent with a 

‘large’** EU-incorporated subsidiary or 
sub-group

Scenario 3:
Non EU-incorporated parent of a group 

with > €150m net turnover (for two consecutive 
years) in the EU, with at least one ‘large’** or 
listed EU-incorporated subsidiary, or a branch 

in the EU generating >€40m net turnover in the 
preceding year

Who 
reports 
externally 
and at 
what level

Reporting will be required on a group basis.

At a subsidiary level, reporting will be 
required by large** EU-incorporated 
subsidiaries, although they are subject to 
exemption if included in an appropriate 
group report.

If there is an EU sub-group, reporting will 
be required on an EU sub-group 
consolidated basis.

If there is no EU sub-group, the largest 
EU-incorporated subsidiary will report 
covering itself and all other EU 
subsidiaries. 

Report at the global consolidated level of 
ultimate parent, using best efforts to obtain the 
necessary information in order to report.

Standards 
used

ESRS, or other reporting recognised as 
equivalent

ESRS Reporting under a specific EU standard* for 
non-EU companies

When For financial years beginning on or after 1 
January 2024

For financial years beginning on or after 
1 January 2025

For financial years beginning on or after 1 
January 2028

* If local sustainability reporting requirements are recognised as ‘equivalent’ to those of the EU in due course they will be able to be used instead of ESRS.
** “Large” defined as a balance sheet total > €20m; net turnover > €40m; average number of employees > 250. 44
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EU Corporate Sustainability Due Diligence Directive (CSDDD)
Earlier stage - but significant - proposal

4545
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7 Update on UK regulatory 
reform
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BEIS - Restoring 
trust
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BEIS consultation - ‘Restoring trust in audit and governance’

Extend definition of a PIE 

Large private companies 
with both:

- 750 employees
- £750m annual t/o

Code based approach

Explicit board statement 
about their view of the 
effectiveness of the internal 
control systems

Explore how audit report 
could be improved

Report on steps taken to 
prevent fraud 

Combines existing going 
concern and viability 

Consider material challenge 
to resilience - S/M/L term 
(and response)

Choose and explain length 
of assessment

One (or more) reverse stress 
test

Material uncertainties 
(gross) to going concern

PIE definition1 Internal control2 Resilience statement3

Summary of the corporate reporting proposals 

https://www.pwc.co.uk/audit/assets/pdf/beis-consultation-response-statement-external-summary.pdf

Audit and Assurance 
Policy4

Every three years

Annual implementation report

Approach to ensuring quality  
of information outside of FS

Internal auditing and assurance 
process

Audit tender policies

Independent “limited” or 
“reasonable” assurance 

Shareholder and employee 
views

Min reqt - independent external 
assurance over resilience and 
internal controls
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BEIS consultation - ‘Restoring trust in audit and governance’
Latest update

Overall status

Strengthening 
internal control

• Much delayed process but FRC and UK Government now at work.
• Consultation on revised UK Corporate Governance Code due March/April 

2023.
• Originally planned to be applicable for periods beginning 1 January 2024.
• ESG matters to be more explicitly embedded.
• Other ‘Restoring trust’ changes through UK company law and standards:

○ Minimum standard for audit committees.

• Code-based approach now being taken rather than US-style ‘UK SOx’ legal 
requirements.

• Aim is still to create a step-change in process and reporting.
• Details of format and content not yet known - will be part of Code 

consultation.
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‘Restoring trust in audit and governance’
FRC Minimum standard for audit committees

● Standard exclusively focused on interaction between audit committee and auditor 
and not proposed to cover broader audit committee responsibilities.

● Following the consultation (response period ends 8 February 2023), standard 
available on a voluntary basis by the end of 2023, ahead of the planned legislation 
that will make the standard mandatory. 

● Required for FTSE 350 companies, best practice for others.
● Largely includes what is already in the Code and FRC guidance but this will make it 

enforceable.
● New areas/ areas brought more into focus include:

○ Focus on ensuring diversity in tender decisions.
○ More focus on challenge and setting the right culture for the audit.
○ Engaging with shareholders to gauge their views on audit scope.
○ Consideration of engagement level AQIs.
○ Reporting on application of accounting principles.
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London Capital 
Markets reform

PwC 51
Accounting and reporting updates January 2023



PwC

London Capital Markets reform 
Significant post-Brexit activity - some headlines

Lord Hill Review of UK Listing
(May 2021)

Austin on Secondary Capital 
Raising

(July 2022)

FCA Discussion Paper DP 22/2                    
(May 2022)

• Dual-class share structures now 
permitted.

• Minimum market cap raised from 
£700k to £30m.

• Minimum free float reduced from 
25% to 10%.

• FTSE Russell has also 
amended index requirements.

• Higher % threshold for 
prospectus on secondary share 
issue (75% up from 10%).

• No sponsor needed.

• Significant reliance on ongoing 
reporting, including for going 
concern/ working capital.

• One market segment to replace 
Premium and Standard.

• Minimum standards to be 
Mandatory; Supplementary 
standards to be opt-in.

• For instance: UK Corporate 
Governance Code = Mandatory; 
circular & shareholder vote on 
significant transitions = 
Supplementary.

• Sponsor regime = IPO only.
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Any questions?

Accounting and reporting updates January 2023
53PwC



PwC
Future of Work and Skills Survey Part I

Paul Silcock
Director

PwC Channel Islands

+44 7700 838286

paul.silcock@pwc.com

Jonathan Mauger
Director

PwC Channel Islands

+44 7781 139 410

jonathan.x.mauger@pwc.com

Olaf Pusch
IFRS specialist

PwC United Kingdom

olaf.pusch@pwc.com

Contact us

Arran Jones
IFRS specialist

PwC United Kingdom

jones.arran@pwc.com

PwC 54

John Patterson
Corporate Governance 

specialist, PwC United Kingdom

john.t.patterson@pwc.com

Accounting and reporting updates January 2023

mailto:paul.silcock@pwc.com
mailto:jonathan.x.mauger@pwc.com
mailto:olaf.pusch@pwc.com
mailto:jones.arran@pwc.com
mailto:john.t.patterson@pwc.com


Read more at
www.pwc.com/jg
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