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Agenda

e Inclusivity as a business imperative
e Women in Work Index 2021 findings
e Impact of COVID-19 on women in work

e Questions
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Diverse workplaces are good for business

CEOQOs say lack Limited Cl talent  Diverse teams Stakeholder/ Legislative
of talent is pool are more client pressure change and
biggest threat successful brand impact
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This latest global Women in Work Index shows positive
progress towards women'’s economic empowerment in 2019
across the OECD for the ninth year in a row, however,
COVID-19 threatens to reverse a decade of gain.

There’s a real need to open up genuine conversations

about how to build more diverse and purpose-led
workplaces.
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What is the PwC Women in Work Index?

The Women in Work Index is a weighted
average of indicators that reflect female
economic empowerment, including the

equality of earnings, the ability of women
to access employment opportunities and
job secuirity.

33 OECD countries’ data is collected
and used to produce an index ranking
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Indicators

Female labour participation rate

Gap between female and male
participation rate

Female unemployment rate

Female full-time employment rate

Gap between female and male
earnings




Country Rank (2019)
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How do we compare?

Gap between male
Gender pay | Female labour force| and female labour Female Female full-time

participation rate force participation | unemployment rate| employment rate
rate

Weight N/A 25% 20% 20% 25% 10%
Guernsey
Guernsey rank 19

32 19 19 1 23
(out of 35 countries)
Jersey rank

(out of 35 countries) 2 “2 . 29 16 23

OECD average 64.5 15% 70% 10% 6% 76%

Guernsey (1%)

Iceland | Luxembourg
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Top performers (79.9) (1%) Iceland (84%) Sweden (3%) .tj):zta: e(ff (/:2 r'llse :r:ﬁ Hungary (94%)
the OECD
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Increasing the female employment rate and closing the
gender pay gap could have a significant impact on GDP and
female earnings in the Channel Islands

50/ Boost to GDP by matching 260/ Increase to female earnings
0 female employment rates to O from closing the gender pay

Sweden’s per annum gap per annum

e« £176 million increase in GDP for  £111 million increase in female
Guernsey earnings in Guernsey

e £259 million increase in GDP for « £226 million increase in female
Jersey earnings in Jersey

Please note that the gains are gross economic gains per annum and are reported in nominal terms.
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How is COVID-19 impacting women in work?

COVID-19 is reversing progress made towards gender parity, as the impact of

Prf)g ress will nee(_j to _be the pandemic results in widespread job loss, and falls disproportionately on
twice as fast as historical women compared to men.

rates to recover lost ground The unemployment rate rose across the OECD in 2020, with women losing their
and ‘catch up’ to where we jobs at a faster rate than men.

would have been without There is a chance that women permanently leave the workforce, which means a
COVID-19 by 2030 longer term setback for women's economic outcomes and a much longer road to

reaching gender equality.




How 1s COVID-19 impacting women in work?
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How is COVID-19 impacting women in the Channel Islands?

The increase from December 2019 of those seeking work was similar between
men and women, however, more women were unemployed and actively seeking
work than men.

The impact of job losses had been felt to a greater extent by women given their
already lower participation rates in the labour market (F:77% vs M:92%).

In the first nine months of 2020, unemployment increased 58% more for women

G uernsey than men.

Now more women are actively seeking work than men - a reversal from 2019.
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What actions should Jersey and Guernsey take now?

Future
proof
jobs

L 4

Step-up upskilling to
keep women
economically active
now, and equip them
with future in-demand
skills for securing
higher salaries and
hence narrow the
gender pay gap.
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A A A Apply a
A | diversity
A | lens

Look at public policies
and business
strategies to ensure
women and other
potentially
marginalised groups
are not
unintentionally
disadvantaged by the
COVID-19 response
and recovery plans.

Reduce
000
of unpaid
care

Push the bar even
higher on policies
such as shared
parental leave,
affordable access to
childcare, and flexible
working options for
both women and men

the burden

Open
new
doors

Government to
support and
incentivise female
entrepreneurship
on the islands.
Recruiters and
employers should
focus more on skills
rather than industry
experience

In[ln == | Telit

— like it is

Few private sector
organisations
currently disclose
their gender pay gap.
Tracking and
reporting progress
is the surest way to
identify issues in
need of tackling and
holding the business
to account.
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Thank you




Governments and businesses must work together to address the underlying
gender inequalities exacerbated by the pandemic, close existing gender pay
gaps, support female progression and leadership in the workplace, and fund
employment and business opportunities for women in future growth sectors of

the economy.

From challenge comes change, and collectively we can help to create a
more inclusive world.





