New corporate sustainability reporting obligation in Hungary

The world of corporate reporting has undergone a transformation with the introduction of the EU-wide directive (CSRD -
Corporate Sustainability Reporting Directive). Apart from financial data, companies are now required to disclose non-
financial performance indicators. Although the phenomenon of sustainability reporting is not new, the CSRD has
significantly broadened the scope and obligations of the former Non-Financial Reporting Directive (NFRD).

In Hungary, the CSRD was transposed into the 2000/C Hungarian Accounting Act, Chapter IlIl/A and Chapter VI/C,
effective from the 1st January 2024.

Key features of the new law, that implements the CSRD in Hungary:
- Formerly optional reporting is replaced by mandatory reporting
- Strictly defined reporting standards with qualitative and quantitative metrics (European Sustainability Reporting
Standards - ESRS).
- The ESRS introduces the double materiality obligation in materiality assessment.
- Use of European Single Electronic Reporting Format is required
- The sustainability report is to be published together with the annual report
- Mandatory external assurance requirements

Corporate sustainability reporting and compliance can also bring multiple benefits to your organisation
Reporting on sustainability performance is becoming a new standard which may lead to better financing, more investment
opportunities, improved corporate reputation, competitive advantages, better risk management and reduced operating
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How can PwC help?
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