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In brief 

The Australian Department of Home Affairs has published updates to the Short-term Skilled Occupation 

List, Medium and Long-Term Strategic Skills List, and the Regional Occupation List. These occupation 

lists govern the eligibility of applicants to apply for certain visa categories, among them the Temporary 

Skills Shortage visa (subclass 482). 

 

In detail 

Substantial changes occurred to 

the Australian skilled visa 

programs throughout 2017 and 

2018. One of the major changes 

concerned the skilled 

occupation lists, which lists the 

jobs that may be filled by a 

foreign (i.e., non-Australian) 

national on a work visa. The 

changes included: 

 Dividing occupations into 

distinct lists: the Short-term 

Skilled Occupation List 

(STSOL), the Medium and 

Long-Term Strategic Skills 

List (MLTSSL), and the 

Regional Occupation List 

(ROL). 

 Occupation lists are now 

reviewed twice annually by 

the Department of Jobs and 

Small Business to ensure 

they are an accurate 

reflection of skills shortages 

in Australia. Review could 

result in occupations being 

added to the lists, moving 

between lists, or being 

dropped from the lists 

altogether. 

What does a change to the 

occupation lists mean for my 

business? 

If a business needs to bring 

foreign talent into Australia, 

changes to the occupation lists 

could impact their ability to 

apply for certain work visas. 

This includes the Temporary 

Skills Shortage (subclass 482) 

visa, which is the primary visa 

pathway to work in Australia. 

Other visas that rely on skilled 

occupation lists include the 

Employer Nomination Scheme 

(subclass 186), the Regional 

Sponsored Migration Scheme 

(subclass 187), Skilled 

Independent visa (subclass 

189), Skilled Nominated visa 

(subclass 190), and the Training 

visa (subclass 407). 

When did the most recent 

change to the occupation lists 

occur? 

The most recent change came 

into effect on March 11, 2019. 

Looking specifically at the 

Temporary Skills Shortage 

(subclass 482) visa occupation 

list, the main changes are as 

follows: 

 Recruitment Consultants 

remain on the STSOL; 

however, a change has 

occurred in the conditions 

that apply to this occupation 

category. The annual 

earnings that must be offered 

to a 482 visa holder in this 

occupation has been 

reduced to AUD 80,000 per 

annum (previously the figure 

was AUD 90,000). This 

change will provide relief to 

many businesses struggling 

to fill recruitment vacancies. 
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 Telecommunications Network 

Planner and Pressure Welder have 

been added to the MLTSSL, 

having previously not been on any 

occupation list. 

 Dentists and Anesthetists have 

been upgraded from the STSOL to 

the ROL, recognizing the shortage 

of these skills in certain areas of 

the country.  

 Footballer and Tennis Coach have 

been upgraded from the STSOL to 

the MLTSSL. In the case of 

Footballer, positions that offer 

annual earnings of less than 

AUD120,000 may not be 

sponsored for a 482 visa.  

 Occupations in the artistic sector 

have been upgraded from the 

STSOL to the MLTSSL. This 

includes Arts Administrator or 

Manager, Dancer or 

Choreographer, Music Director, 

and Artistic Director.  

 Several agricultural occupations 

have been upgraded from the 

STSOL to the ROL, including 

Aquaculture Farmer, Mixed Crop 

Farmer, and Beef or Dairy Cattle 

Farmers. Deer Farmers and Goat 

Farmers have been added to the 

ROL, having not been on a list 

before. In order to sponsor these 

occupations for a 482 visa, the 

applicant must be based in a 

designated regional area of 

Australia.  

The takeaway 

Agricultural roles are the clear winners 

on the new occupation lists, with 16 

occupations being moved to or 

making a debut appearance on the 

ROL for 482 visas. This is in line with 

the Australian government’s focus on 

easing skills shortages in regional 

areas.  

The recent changes to the lists also 

demonstrate that consultation and 

lobbying for specific occupation 

categories can be successful, and the 

Department of Jobs and Small 

Business will consider insights and 

empirical feedback from businesses. If 

the changes to the occupation lists 

raises any questions for you, please 

do not hesitate to contact your PwC 

Australia immigration contact.
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SOLICITATION 
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Let’s talk   

For a deeper discussion of how this issue might affect your business, please contact your regular Global Mobility Services 

engagement team or the following team members: 

Global Mobility – Australia 

Carter Bovard, Melbourne 

+61 (3) 8603 1879 

carter.bovard@pwc.com 

 

Rachel Williamson, Perth 

+61 (8) 9238 3573 

rachel.williamson@pwc.com 

 

Stacey Tsui, Sydney 

+61 (2) 8266 0734 

stacey.tsui@pwc.com 

 

Arathi Tekkam, Sydney 

+61 (2) 8266 0117 

arathi.tekkam@pwc.com 

 

Annalisa Symons, Melbourne 

+61 (3) 8603 1418 

annalisa.symons@pwc.com 

 

Global Mobility – United States 

Peter Clarke, Global Leader 

+1 (646) 471-4743 

peter.clarke@pwc.com 
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