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In brief 

The Economic Development Board (EDB) and Enterprise Singapore (ESG) have announced plans for an 

immigration pilot programme called Tech@SG to help technology companies grow in Singapore and 

expand in the region.  Under this programme, companies will have Employment Pass (EP) applications 

of core workers facilitated to help them get the talent they need to set up teams in Singapore. 

 

In detail 

Purpose of new programme  

Tech@SG was announced on 

July 30, 2019 by the EDB and 

ESG. The two-year pilot 

programme, which will start in 

the fourth quarter of 2019, 

targets high-potential 

companies in growth areas such 

as digital, medtech, biotech, 

cleantech, agritech, and fintech.  

Qualifying companies may grow 

by connecting to Singapore’s 

innovation and start-up 

ecosystem, and facilitating the 

entry of ‘core team members.’ 

The teams include professionals 

equipped with skills in frontier 

technology, such as data 

science, artificial intelligence, 

cybersecurity, and internet of 

things. 

Implications for employers  

While both EDB and ESG have 

not confirmed details as to how 

EP applications for foreign talent 

will differ for these companies, 

an EDB spokesman has 

mentioned the following points: 

 EP applications of core team 

members under qualifying 

companies will be granted 

manpower flexibilities, if 

required. 

 Flexibilities include 

considering alternative 

factors in the application, 

such as stock option 

remuneration of the core 

team members, or if they 

have strong skills in place of 

formal academic 

qualifications.  

According to the Ministry of 

Manpower (MOM), the current 

criteria for EP eligibility includes 

foreign professionals who: 

 Have a job offer in 

Singapore. 

 Work in a managerial, 

executive, or specialised job. 

 Earn a fixed monthly salary 

of at least $3,600 (more 

experienced candidates 

need higher salaries). 

 Have acceptable 

qualifications, usually a good 

university degree, 

professional qualifications or 

specialist skills. 

Other key facts 

Hiring managers can take up to 

three months to fill a tech 

position; the shortage of tech 

talent has impacted the speed 

of product development. 
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The EDB and ESG stated that 

Tech@SG is part of Singapore’s 

multifaceted approach to develop a 

strong base of technology companies 

and talent to ensure that the country 

remains globally competitive. 

The takeaway 

By leveraging the expertise of global 

tech talents, this programme aims to 

help high-growth companies rapidly 

seize market opportunities to create 

economic activities and employment 

in Singapore. This is particularly so for 

tech start-ups that need the resources 

to enhance their tech capabilities.  

Given that more flexibility will be 

granted for EP applications, qualifying 

companies may see the pilot 

programme playing an integral role in 

accelerating their growth in 

Singapore. 
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Let’s talk   

If you wish to discuss the immigration changes detailed above, please contact your PwC Global Mobility Services 

engagement team or any of the team members below : 
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