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Welcome to the September 2015 edition of our global social security newsletter, bringing you 
updates on changes in the social security regimes of various countries across the PwC network 
in the period from 1 June 2015 to date. 

We hope that you enjoy reading the updates and as always, please feel free to contact us should 
you have any queries or require further clarification on any of the issues raised in the newsletter.

Regards

The PwC social security network

Bart Elias 
Social Security Leader - Europe, Middle East, Africa and India

Please visit our dedicated website for details on the social security regimes in place in over 100 
countries in the PwC network: www.pwc.com/socialsecurity
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•	 Colombia

•	 Czech Republic

•	 Denmark

•	 Germany

•	 Latvia

•	 Luxembourg

•	 Malta 

•	 Peru

•	 Sweden 

•	 Switzerland

•	 EU/EEA Updates

•	 Bilateral agreement 
updates
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Colombia

Social security contributions of 
independent workers/contractors

Following the recent efforts of the Colombian 
government to increase the amount of social 
security contributions, Law 1753 of 2015 has 
been introduced to regulate the income base 
for Social Security contributions of 
independent workers/contractors. 

This Law establishes that for independent 
contractors (contracted by a service 
agreement), the income base to calculate 
social security contributions will be 40% of 
the monthly fee agreed in the contract, 
excluding VAT.  

Regarding independent workers without a 
services agreement, the contribution must be 
made monthly in arrears, and the minimum 
income base to calculate the contributions will 
be the 40% of the monthly income excluding 
the VAT. Independent workers may discount 
the expenses incurred in order to calculate the 
income base, provided the compliance of 
article 107 of the Tax Code.

Czech Republic

Minimum wage increase – link with 
health insurance contributions

The minimum wage in the Czech Republic 
will increase up to CZK 9,900 (previously CZK 
9,200) per month as of 1 January 2016. 
Minimum wage is considered a base for 
counting the Czech health insurance 
contributions in some special cases (e.g. in 
case of unpaid leave arrangement). Therefore, 
the individuals whose base for health 
insurance contributions is linked with the 
minimum wage should pay slightly higher 
health insurance contributions as of 1 January 
2016.

Denmark

New social security rates announced 
for 2016 

New Danish social security rates have been 
announced, with effect from 1 January 2016. 
The monthly rate for the Danish 
Supplementary Pension Fund (ATP) will be 
the following:

• Employee, DKK 94.65 equivalent to EUR 
12.68 (monthly)

• Employer, DKK 189. 35 equivalent to EUR 
25.38 (monthly)

The amount of the contributions are based on 
the work performed while subject to dutch 
social security. The above figures are 
applicable for full coverage.

Germany

Artists’ social security contributions 
stabilization law

On 1 January 2015 the artists’ social security 
contributions rate stabilization law came into 
force. Every employer registered in Germany 
will be audited by the German pension 
insurance regarding the correct payment of 
the contributions. This also applies to 
companies with foreign headquarters that 
carry out activities in Germany. 

Which employers will be audited?

• Employers already registered with the 
artists’ social insurance fund Employers 
with more than 20 employees

• At least 40% of the employers with less 
than 20 employees

All other employers will receive a notice of an 
audit. Employers will have to confirm in 
writing that they were advised by the 
authority and that they will report any case. If 
no confirmation is submitted, employers will 
be audited automatically. 

In order to simplify the evaluation of a 
contribution liability a threshold of €450 was 
introduced from 1 January 2015. Accordingly, 
there is a general liability to contributions for 
self-employed artists and publicists with 
income exceeding €450 per year. 
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Latvia

Amendments to National Social 
Insurance Act

New proposals for amending the National 
Social Insurance (NSI) Act were announced at 
a meeting of state secretaries on 30 July 2015. 
The key changes are as follows:

The non-compete period

During a non-compete period, the former 
employee retains regular income subject to 
both income tax and NSI contributions. The 
law will provide that the person is socially 
insurable as an employee for all types of social 
insurance during that period.

Employment in two or more countries

Where a person is employed in two or more 
member states at the same time, social 
contributions are payable in one member state 
only. Our experience suggests, however, that 
these are frequently paid in more than one 
member state. Accordingly, the proposed 
amendments specify how the authorities 
should act to ensure that social contributions 
are registered in one member state only.

Self-employed persons

The law permits a self-employed person to 
choose the amount of income subject to social 
contributions once, but no adjustment can be 
made to the self-employed’s statement of 
social contributions. The proposed 
amendments permit the self-employed to 
adjust their statement within a month.

Contributions paid out of different 
budgets

To provide for equal treatment of employees 
having their social contributions paid out of 
Latvia’s core budget or special budget, the 
National Social Insurance Agency will cancel 
any social contributions registered for the 
person that have been paid out of Latvia’s core 
budget and special budgets while the person is 
working abroad.

Social benefits

Amendments are proposed to improve the 
procedures for recovering overpayments of 
social benefits so that they can be recovered 
faster and more efficiently.

Luxembourg

Reform of parental leave and family 
allowances

Maternity and education allowances are 
revoked from 1 June 2015. Only persons who 
benefitted from these allowances before 1 
June 2015 will retain the right to receive 
them.

Additionally, a draft bill is proposed to reform 
parental leave and family allowances. The 
main measures are the following: 

• both parents will be entitled to take 
parental leave going forward. The first 
parent will have to take parental leave 
following the maternity leave. The other 
parent would be entitled to take it until the 
child turns 6.

• family allowances will be substantially 
decreased as from the third child (€775 per 
month for 3 children instead of €1,033.38 
currently, including the bonus for 
dependent children).

• the back-to-school allowances will be 
decreased. Accordingly, parents with 2 
children will receive €230 instead of 
€388.04 per month for children between 6 
and 12.

The draft bill will be enacted during 2016.
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Malta

The Maternity Leave Fund (“MLF”)

The MLF, was established by the Government 
on 6 July 2015 for the benefit of the private 
sector.

The Fund will be financed through a 
contribution made by employers on behalf of 
each and every employee. However, whereas 
employers will continue to be bound to pay the 
14 weeks of maternity leave to their 
employees, they now become entitled to claim 
a refund of such maternity leave payments by 
an application to the MLF Board. The refund 
to the employer will be equal to the salary 
earned during the 14 weeks maternity leave 
period.

On the basis that part-time employees are 
entitled to maternity leave paid on a pro-rata 
basis, then the contribution to the fund should 
also be paid by the employer on a pro-rata 
basis and a re-imbursement applied for 
accordingly.

Where an employer does not make the 
respective contributions to the MLF, no 
entitlement for any reimbursement of 
maternity leave paid will be due and fines and 
penalties will apply under the Social Security 
Act.

Peru

Law 30334 – Legal Bonuses exempted 
from social security contributions

The background of this Law goes back to 
2009, when the Government decided to 
exempt legal bonuses from social security 
contributions (related to health coverage) and 
other discounts (pension fund contributions).

This Law was temporarily in force until 
December 31st 2010, however, it was later 
extended until 31 December 2014.

On 24 June 2015, Law 30334 was published 
establishing that legal bonuses paid in the 
months of July and December are exempted 
permanently from social security 
contributions and discounts of any sort 
(pension fund contributions as well), except 
those established by law (Income Tax for 
instance) or authorized by the employee.

The amount that should have been paid by 
employers for social security contributions 
(EsSalud) related to legal bonuses should be 
granted to employees as an extraordinary 
bonus. This concept will be non-remunerative 
and non-pensionable.

The Law entered into force on 25 June 2015.

Amounts of maternity leave contributions due by employers  
(Schedule to the Social Security Act).

Category Type of Employed Persons Weekly Rate of Contribution

A Persons under 18 years of age whose basic weekly wage/ 
weekly equivalent of their basic monthly salary ≤ €166.26

€0.20c

B Persons over 18 years of age whose basic weekly wage/ 
weekly equivalent of their basic monthly salary ≤ €166.26

€0.50c

C Persons born on 31 December 1961 or before whose basic 
weekly wage/weekly equivalent of their basic monthly salary 
> €166.26 but ≤ €343.11

Persons born on 1 January 1962 or after whose basic weekly 
wage/weekly equivalent of their basic monthly salary > 
€166.26 but ≤ €418.25 

0.3% calculated to the nearest 
cent of their basic weekly wage 
or the weekly equivalent of their 
basic monthly salary

D Persons born on 31 December 1961 or before whose basic 
weekly wage/weekly equivalent of their basic monthly salary 
> €343.11

Persons born on 1 January 1962 or after whose basic weekly 
wage/weekly equivalent of their basic monthly salary > 
€418.25

€1.03c

€1.25c

E Persons under 18 years of age following a full-time course of 
studies or instruction under the Student-Worker Scheme or 
other similar schemes involving distinct work and study 
periods for which they are receiving remuneration

0.3% to the nearest cent of the 
basic weekly remuneration or 
the weekly equivalent of their 
basic monthly remuneration up 
to a max of €0.13c

F Persons over 18 years of age following a full-time course of 
studies or instruction under the Student-Worker Scheme or 
other similar schemes involving distinct work and study 
periods for which they are receiving remuneration 

0.3% to the nearest cent of the 
basic weekly remuneration or 
the weekly equivalent of their 
basic monthly remuneration up 
to a max of €0.24c

 
 

Malta
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Sweden

South Korea – Sweden bilateral 
agreement effective from June 1, 2015

An agreement on social security between 
South Korea and Sweden came into effect 
from 1 June 2015. This agreement covers only 
pension benefits. Domestic rules still apply 
with respect to other social security benefits. 
By default, an employee shall be covered by 
the pension system in the country where the 
individual works. 

An employee who normally works in South 
Korea or in Sweden on behalf of an employer 
which normally carries out its activities in 
South Korea or Sweden respectively and is 
posted by the employer to the other country, 
shall remain subject to South Korean or 
Swedish social security, provided that the 
anticipated assignment duration does not 
exceed 24 months. 

Extended home country coverage for another 
36 months is possible, provided that the 
competent Swedish and South Korean 
institutions agree on the extension before the 
end of the initial 24 months period.

Regulation of the price base amount 
and income base amount 

Several social insurance benefits are linked to 
the price base amount which, in turn, is linked 
to the consumer price index. The price base 
amount for 2015 is set at SEK 44 300. The 
‘income ceiling’ for sickness insurance, 
temporary parental benefit and pregnancy 
benefit is seven and a half times the price base 
amount, while for parental benefit the income 
ceiling is ten times the price base amount. 

For old age pension purposes, the income 
ceiling is linked to an income base amount, 
which is linked to the change in income index. 
The ceiling for old age pension is seven and a 
half times the income base amount, which in 
2015 has been set at SEK 59 300, i.e. 444 750 
SEK.

Switzerland

Implementation of Swiss Web 
Application Pension (SWAP) from 1 
January 2016

SWAP will enable the transfer of electronic 
data within the Swiss administration offices in 
respect of the EU-pension application process. 
This process will allow a future connection of 
Switzerland to EESSI (Electronic Exchange of 
Social Security Information).

Accident insurance: New limit for the 
insured salary from 1 January 2016

From 1 January 2016, the limit for mandatory 
accident insurance will be raised from CHF 
126’000 to CHF 148’200 as from. This new 
limit is not only relevant for the accident 
insurance but will also influence the 
contributions and benefits of the 
unemployment insurance as well as the daily 
allowances of the disability insurance.

Regulations for Income Compensation 
(EO)

The contribution decreases from 0.5% to 
0.45% from 1 January 2016.

Option right for the mandatory health 
insurance - Court decision dated 10 
March 2015

Cross-border commuters subject to health 
insurance in Switzerland due to their activity 
in Switzerland but who live elsewhere, need to 
submit a formal exemption request in order to 
be exempted from the Swiss health insurance. 
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EU/EEA

Short-term business visitors within the 
EU – important developments

In our June 2015 newsletter, we explained the 
current changes in terms of handling social 
security for short-term business visitors. The 
basis for this is a pending EU-court case (the 
Chain-case).

The case was expected to deliver guidelines as 
to which work pattern should be foreseen in 
order to obtain an A1 certificate as a multi-
state worker.

In the case, the Member States argued that all 
facts in a given situation should be submitted 
with the competent social security authority in 
order to obtain the A1 certificate, whereas the 
Commission argued that greater emphasis 
should be given to the free movement of 
workers.

The case has been withdrawn by the referring 
Cypriote court. The EU-court will therefore 
not give judgment.

Since the case has been withdrawn, national 
authorities may require that short-term 
business travellers are to predict beforehand 
when and where the work will be performed, 
before deciding on the country of insurability.



Entered into force: 
Austria – India 1 July 2015 
Italy – Turkey 1 August 2015 
Canada – India – 1 August 2015 

Signed: 
Poland – Quebec  3 June 2015 
Italy – Japan 3 June 2015 
Brazil – USA 30 June 2015 
Australia – Austria 12 August 2015 
Albania – Germany 8 September 2015 
Ecuador – Dominican Republic 8 September 2015 
Finland – Korea 9 September 2015 
Korea – Slovenia 15 September 2015

© 2015 PricewaterhouseCoopers. All rights reserved. PwC refers to the Irish member firm, and may sometimes refer to the PwC network.  
Each member firm is a separate legal entity. Please see www.pwc.com/structure for further details.
This content is for general information purposes only, and should not be used as a substitute for consultation with professional advisors. 05646

www.pwc.com/globalmobility
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Bilateral agreement updates
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