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Welcome to the September 2014 edition of our global social security newsletter, bringing you 
updates on changes in the social security regimes of various countries across the PwC network 
in the period from 1 June 2014 to date. 

We hope that you enjoy reading the updates and as always, please feel free to contact us should 
you have any queries or require further clarification on any of the issues raised in the newsletter.

Regards

The PwC social security network

Bart Elias 
Social Security Leader - Europe, Middle East, Africa and India

Please visit our dedicated website for details on the social security regimes in place in over 100 
countries in the PwC network: www.pwc.com/socialsecurity

Bart Elias, Partner 
Social Security Leader, EMEA 
+32 3 2593156 
Bart.elias@be.pwc.com

John Kelly, Senior Manager 
Editor 
+353 1 7926072 
John.b.kelly@ie.pwc.com
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•	 China

•	 Denmark

•	 Finland

•	 France

•	 Hong Kong

•	 Hungary

•	 India

•	 Ireland

•	 Netherlands

•	 Nigeria

•	 Norway

•	 Oman

•	 South Korea

•	 Spain

•	 Sweden

•	 Switzerland

•	 USA

•	 EU/EEA updates

•	 Bilateral agreement 
updates
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China

The 2014 annual social security rate updates for Beijing and Guanghzhou have been announced 
and the updated contribution rates and bases are detailed in the following table: 

City
Shanghai Beijing Guangzhou

Employee Employer Employee Employer Employee Employer

Pension 8% 21% 8% 20% 8% 12%

Medical 2% 11% 2% + RMB 3 10% 2% 8%

Unemployment 0.5% 1.5% 0.2% 1% 0.5%
0.9%, 1.2%, 
1.5%

Maternity 0% 1.0% 0% 0.8% 0% 0.85%

Work-related injury 0% 0.5% 0% 0.3% - 1% 0% 0.5% - 1.5%

2013 monthly 
salary base cap for 
contributions

15,108 17,379
13,404  for pension
17,424 for other 
insurance

Denmark

The national Danish health insurance card 
(yellow card) will no longer be valid when 
travelling within the EU from 1 August 2014. 
Instead a European Health Insurance Card 
(EHIC) should be used.

Up to the 1 August 2014, Danish resident 
individuals were entitled to use the national 
Danish health insurance card instead of the 
EHIC, which gave the holder increased 
international sickness benefits. From 1 August 
2014 these additional sickness benefits are no 
longer available to Danish resident individuals 
who previously held the Danish health 
insurance card. 

The additional Danish benefits which will no 
longer be granted do not concern business 
activities in other EU countries. Therefore, the 
changes do not impact assigned employees or 
business travellers. 

Finland

The bilateral social security agreement 
concluded by India and Finland entered into 
force on 1 August 2014. The agreement will 
affect social security and the earnings-related 
pensions for individuals moving between 
these two countries.

The social security agreement includes 
provisions in respect of the pension coverage 
of posted employees. Under this agreement, 
an employee or a self-employed person from 
Finland will remain covered by the Finnish 
earnings-related pension system for a 
maximum of five years from 1 August 2014. 
For this period, the individual will only be 
required to make earnings-related pension 
contributions in Finland. For an employee 
posted to Finland by an Indian employer, the 
individual will remain covered by the Indian 
pension system for a maximum of five years. 
Certificates of coverage from either country 
can be applied for from 1 August 2014. 
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France

The social security agreement concluded on 
15 December 2011 between Brazil and France 
entered into force on 1 September 2014. It 
applies to all individuals, whatever their 
nationality, who have been subject to Brazilian 
and/or French social security. This agreement 
allows employees, assigned by their French or 
Brazilian employer to perform their duties 
temporarily in either Brazil or France, to 
remain under their home country social 
security scheme for a period of 24 months 
(with a possible extension for an additional 24 
month period), subject to the agreement of the 
Brazilian and French Social Security 
authorities, on the condition that the assignee 
benefits from medical coverage for himself 
and his/her dependents during the whole 
period of assignment. 

It also includes specific provisions regarding 
the legislation applicable to travelling or flying 
personnel of an international transport 
undertaking. Under certain conditions, 
employees currently assigned to Brazil or 
France can cease to be subject to the Brazilian 
or French social security scheme to be covered 
under their home country social security 
scheme. 

Hong Kong

With effect from 1 June 2014, the maximum mandatory contributions for the Mandatory 
Provident Fund (“MPF”) will increase from HK$1,250 to HK$1,500 monthly. 

The maximum level of relevant income for MPF contributions has been increased from 
HK$25,000 to HK$30,000 monthly. For the contribution periods starting on or after 1 June 
2014, MPF contributions of employees and their employers are calculated according to the 
following table:

Monthly relevant income
Amount of mandatory contributions

Employer’s contributions Employee’s contributions

Less than HK$7,100 Relevant income x 5% Not required

HK$7,100 to HK$30,000 Relevant income x 5% Relevant income x 5%

More than HK$30,000 HK$1,500 HK$1,500

Hungary

Employers in Hungary are required to pay an annual contribution of HUF 964,500 per employee 
annually if they employ more than 25 employees and less than 5% of the average annual 
headcount of the company have a disability. The 25 employee and 5% annual headcount limits 
together are known as the mandatory employment level. The headcount should include those 
individuals whose employment contract is concluded under Hungarian labour law. Until 2013, 
this included individuals working in a foreign branch under a Hungarian employment contract. 
The Central Statistics Office has issued guidelines that amended this rule and as such, 
individuals working in a foreign branch of the Hungarian company are no longer required to be 
included in the headcount.
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India

The Ministry of Labour & Employment, 
Government of India (‘MLE’) recently made 
changes to the Employee’s Provident Fund 
Scheme (‘EPF’), Employee’s Pension Scheme 
(‘EPS’) and Employee’s Deposit Linked 
Insurance Scheme (‘EDLI’), all effective from 
1 September, 2014. 

Changes to the EPS increase coverage and 
raise the level of benefits for employees. The 
result is that 2.8 million pensioners have 
higher benefits and an additional 5 million 
workers are required to join the EPS.

Some of the new rules are as follows:

• The government provides guaranteed 
minimum retirement and survivor 
pensions of 1,000 rupees (US$16.49) a 
month to EPS insured workers. 

• Workers with earnings from 6,500 rupees 
(US$107.16) to 15,000 rupees (US$247.29) 
a month are required to participate; 
previously, the earnings limit was 6,500 
rupees. 

• The ceiling on contributions is increased 
from 6,500 rupees to 15,000 rupees a 
month. 

• The benefit formula for earnings from 1 
September is based on average monthly 
earnings in the past 60 months. For 
earnings up to 1 September, the number of 

months required is gradually rising from 12 
months to 60 months; the earlier the 
earnings, the fewer the number of months 
required.

The EPS provides a monthly pension at age 58 
with at least 10 years of contributions. 
Employers must contribute 8.33 percent of 
payroll.

Ireland

The Irish Government has announced that 
Budget 2015 will be published on 14 October 
2014. The upcoming Budget will see future 
changes to the social security regime in 
Ireland and these changes will be summarised 
in the December 2014 newsletter.

The Netherlands

The Netherlands have adopted new legislation 
regarding the termination of employment 
agreements. One of these changes is in respect 
of the duration of unemployment benefits, 
which will be shortened from a maximum 
period of 38 months to 24 months. This 
process will start on 1 January 2016 and will 
end on 1 April 2019. The total maximum 
award period will be reduced by one month 
per quarter. Employers and employees have 
the opportunity to negotiate other terms in 
this respect via a collective labour agreement, 
though any additional benefits will need to be 
paid by the employers themselves.

Nigeria

On 1 July 2014, the President signed the 
Pension Reform Act 2014 into law which 
replaces the Pension Reform Act 2004 (the law 
that created the Contributory Pension Scheme 
CPS). The major changes to be brought in by 
the new law include:  an increase in 
contribution rates and a broadening of the 
rules regarding pension fund investment. The 
implementation date has yet to be announced.

Norway

At present, cash-for-care benefits can be 
claimed for children between the ages of one 
and two (13 to 23 months old) who do not 
attend a day-care centre that receives public 
subsidies.

If the child attends a day-care centre and the 
agreed attendance is less than 20 hours per 
week, the parent may receive 50 per cent of 
the cash-for-care benefit. The maximum 
benefit period is 11 months. From August 
2014 the cash-for-care benefit will amount to 
NOK 6000 per month. The present system 
which provides for differing benefits based on 
age will be terminated.

Oman

From 1 July 2014, contribution rates and 
pensions in the pay-as-you-go (PAYG) public 
pension system have increased. The higher 
contribution rates are required to help fund 
the increased cost of pensions. At the same 
time, the contributions and pensions are now 
based on gross wages (wages and allowances) 
instead of the basic wage. Contribution rates 
finance old-age, survivor, and disability 
pensions.

Under the new rules, contributions have 
increased as follows:

Employees: 6.5% of basic wages to 

7% of gross wages

Employers: 10.5% to 11% 

The Government: 4% to 5.5%

The government’s contribution rate will be 
evaluated in 5 years. The maximum earnings 
used to calculate contributions remains the 
same, 3,000 rials (USD7,768.40) a month.
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South Korea

On 1 July 2014, the government introduced 
the new basic old-age pension which will be a 
means-tested program to help provide a stable 
income in old age and reduce poverty among 
the elderly (aged 65 or older). The new basic 
pension replaces the old means-tested basic 
old-age pension and provides for more 
generous benefits. 

The government guarantees a minimum new 
basic old-age pension of 100,000 won 
(USD98) a month which will be adjusted 
annually according to changes in the 
consumer price index. Individuals already 
receiving the basic old-age pension do not 
need to reapply for the new benefit. However, 
recipients of basic living support cannot 
continue to receive that benefit because the 
new basic pension will count as income 
against the social assistance income threshold.

Spain

On 1 August 2014, the Council of Ministers 
approved a system that will allow the General 
Social Security Treasury (TGSS) to calculate 
and bill employers directly for their social 
security contributions on a monthly basis. The 
new system is designed to simplify, speed up, 
and improve the collection process. According 
to the government, companies will save 
approximately €63.4 million annually in 
administrative expenses because the new 
rules should eliminate many calculation errors 
and reduce the number of fines imposed on 
employers. The system is expected to come 
into operation in the last quarter of 2014.

Initially, the new rules will apply to the 
general social security system, which covers 
employees in industry, commerce, and 
occupational services. 

Sweden

The Sweden/India social security agreement 
entered into force on 1 August 2014. The 
agreement covers the following Swedish and 
Indian benefits:

Sweden India 

Sickness 
compensation and 
activity compensation

Old age and survivors’ 
pensions for employed 
persons

Income-based old age 
pensions and 
guarantee pensions

The permanent total 
disablement pension 
for employed persons

Survivors’ pension and 
surviving children’s 
allowance

The agreement covers secondments between 
the two countries and allows for the 
continuation of benefits in the home country 
for a period of up to 24 months, although this 
can be extended on foot of an additional 
application.  

A Swedish employer who assigns an employee 
to India for greater than 12 months will only 
pay Swedish social security charges relating to 
those benefits mentioned above. For 2014, the 
social security charges will be 13.48% for 
employees born between 1949-1987. If the 
assignment is for a period of less than 12 
months the employer will be required to pay 
normal Swedish security charges of 31.42% as 
the employee will remain covered under 
standard benefits.

An Indian employer who assigns an employee 
to Sweden will not be required to pay Swedish 
social security if the assignment is for less than 
12 months. If the assignment is for a period of 
greater than 12 months, the Indian employer 
will be required to pay Swedish social security 
charges of 8.06% (2014 rate for employees 
born between 1949-1987) i.e. social security 
charges in respect of other Swedish benefits 
not mentioned above and which are not 
covered by the social security agreement.

Switzerland

1. A revised Social Security Agreement 
between Switzerland and the USA came 
into force on 1 August 2014. The revised 
agreement replaces the 1980 Agreement 
and accounts for recent changes to US and 
Swiss laws. The revised Agreement 
contains specific provisions around 
“detached workers”, dual coverage for self 
employed persons and air/ship crew 
members. 

2. The Agreement between Switzerland and 
the European Community on the free 
movement of persons did not extend to the 
new Member State, Croatia. The EC 
regulations 889/2004 and 987/2009 are 
therefore not applicable between 
Switzerland and Croatia
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USA

In honor of the 79th Anniversary of the Social 
Security Act, Carolyn W. Colvin, Acting 
Commissioner of Social Security, invited 
people to celebrate the first National my Social 
Security Week. It was held from 17 August 
and Social Security hosted numerous events  
to highlight the many benefits of a my Social 
Security account. A my Social Security 
Account is a personalised online account 
people can establish at www.socialsecurity.
gov/myaccount beginning in their working 
years and continuing throughout the time 
they receive Social Security benefits. 

To date, over 13 million people have 
established an account. Events during my 
Social Security week included a Twitter chat 
on “my Social Security and Planning for Your 
Financial Future;” my Social Security sign-up 
events nationwide at local churches, libraries, 
federal government agencies, large employers, 
youth centers/organisations, senior centers, 
and colleges and universities; social media 
outreach including a Thunderclap campaign, 
and a National radio media tour. 

EU/EEA updates

1. New directive on seasonal workers 
from outside the EU

A new EU directive has been adopted in order 
to protect seasonal workers from outside the 
EU (third countries).

It is primarily intended for low-skilled 
migrants who reside temporarily in the EU. 
The Directive includes a set of rights granted 
to seasonal workers during their stay in the EU 
in order to prevent economic and social 
exploitation.

Seasonal workers retain their principal 
residence in the third country and stay legally 
and temporarily in the EU for the purpose of 
seasonal employment,  typically in sectors 
such as agriculture and horticulture, in 
particular during the planting or harvesting 
period, or tourism, in particular during the 
holiday period.

The directive introduces a right to equal 
treatment for seasonal workers with nationals 
of the host State in terms of employment. 

Third-country national seasonal workers will 
be granted equal treatment in respect of the 
branches of social security listed in Article 3 of 
Regulation (EC) No 883/2004. The Directive 
should not confer more rights than those 
already provided in existing Union legislation 
in the field of social security for third-country 
nationals who have cross-border interests 
between Member States.

Due to the temporary nature of the stay of 
seasonal workers, Member States should be 
able to exclude family benefits and 
unemployment benefits from equal treatment 
between seasonal workers and their own 
nationals and should be able to limit the 
application of equal treatment in relation to 
education and vocational training, as well as 
tax benefits.

Failure by the employer to comply with the 
rules may result in the Member States 
rejecting an application for authorisation for 
the purpose of seasonal work.

PwC encourages employers employing 
seasonal workers from outside the EU to pay 
extra attention in ensuring compliance for 
such workers. 

2. New directive on intra-corporate 
transfers from outside the EU

A new EU directive has been adopted in order 
to protect workers and guarantee fair 
competition between undertakings 
established in a Member State and those 
established in a third country.

From a social security perspective such 
transferred workers will be ensured the right 
to equal treatment in the host country and 
may therefore gain rights to social security 
benefits on the same terms as permanent 
residents. Should the transferred worker move 
around between EU counties, full rights may 
also be claimed on this basis. Family members 
who are resident outside the EU will gain 
derived rights in terms of old-age benefits, 
invalidity benefits and death grants. 

Bilateral agreements between the host 
EU country and the non EU country may 
modify the rights of the posted person and the 
family members. 

Each EU country may limit the rights to family 
benefits for intra-corporate posted persons 
when the posting period does not exceed a 
period of nine months. 
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Bilateral agreement updates

Entered into force:

France – Uruguay 1 July 2014

Austria – Liechtenstein 1 July 2014

Finland – India 1 August 2014

India – Sweden 1 August 2014

Switzerland – US  1 August 2014 
(revised version)

Czech Republic – India 1 September 2014

Belgium – Serbia 1 September 2014 
(revised version)

Brazil – Canada 1 September 2014

Brazil – France 1 September 2014

Luxembourg – Uruguay 1 September 2014

Czech Republic – Russia 1 November 2014 
(revised version)

Your country information
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