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Welcome to the 3rd edition of our 2017 global social security newsletter, bringing you updates 
and insights to changes in the social security regimes of various countries across the PwC 
network in the period from 1 July 2017. 

We hope that you enjoy reading the updates and as always, please feel free to contact us should 
you have any queries or require further clarification on any of the issues raised in the newsletter.

Regards

The PwC social security network

Please visit our dedicated website for details on the social security regimes in place in over 100

countries in the PwC network: www.pwc.com/socialsecurity

Colm Waters, 
Senior Manager 
+353 1 792 6531 
colm.waters@ie.pwc.com

Olan Deasy 
Consultant 
+353 1 792 5802 
olan.deasy@ie.pwc.com
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• Germany

• Ireland

• Netherlands

• Slovenia

• EU/EEA Updates
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Germany

The pension insurance authority can 
seek confirmation of the social 
security status of individuals based 
on the results of customs 
investigations

The social insurance court of Baden-
Württemberg have stated that data collected 
by the customs authorities in the course of 
investigations to control illegal work can be 
used by the German pension insurance 
authority for a social security audit. 
If a foreign worker is employed in Germany 
for a limited period, the employer must 
carry out a social insurance assessment and 
to pay the corresponding social insurance 
contributions. It is also possible under 
certain circumstances to obtain an 
exemption from contributions, however, this 
needs to be checked in each case.

Ireland

Review of the State Pension 
(Contributory) by the Joint 
Committee on Social Protection

The Joint Committee of the Dáil (Irish 
Parliament) published its deliberations 

recently and has provided a report to the 
Minister for Employment Affairs and Social 
Protection which the committee hope will 
be considered carefully in policy 
development in future and the drafting of 
the upcoming Government budget in 
October.

Two of the main recommendations are: 

(1) that the current averaging system of 
PRSI (social security) contributions is 
inequitable and a new type of contribution 
system should be devised. The committee 
noted that the Minister is considering the 
introduction of a Total Contribution System 
to replace the averaging system. However, 
the committee believes that proposals 
should be developed for a universal pension 
payment to replace the State Pension 
(Contributory and Non-Contributory). 

(2) The Committee considers that the 2012 
state pension changes - specifically, the 
increase in the number of bands and the 
doubling of the minimum number of 
required contributions are inequitable and 
have had a disproportionate negative impact 
on women, and should be suspended 
immediately. 

There are a number of other suggestions 
contained in the report including the 
request for the Minister to review the 
disparity between retirement age (65) and 
pension age (66 - being extended to 68) 
following the abolition of the transitional 
pension payment (which was paid for the 
year between 65 & 66 years) and suggests 
that the proposed increases in pensionable 
age should be suspended.

These are recommendations only and do not 
have to be accepted by the Minister. No 
official changes have been announced at the 
time of this newsletter.
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Netherlands

Dutch Advocate General opinion on 
activities pursued on board a vessel 
under EU Regulation 883/2004

A case is currently pending before the Dutch 
Supreme Court, which may provide further 
understanding on the application of the case 
law of Aldewereld and Kik under EU 
Regulation 883/2004. The case regards a 
Latvian employee who is a resident of Latvia 
and works for a Dutch employer on a vessel 
outside the EU that flies the flag of a non-EU 
member state (i.e. Bahamas). 
Based on the Advocate General’s opinion, 
under regulation 883/2004 the residual 
article is applicable and as a result the social 
security legislation of the residence state of 
the individual (i.e. Latvia) applies. According 
to the Advocate General the Aldewereld and 
Kik case law does not apply in this instance. 
This case law could only apply when there is 

no specific rule included in the EU 
Regulation that applies to the specific case at 
hand. As EU Regulation 1408/71 did not 
have a rule for Aldewereld’s and Kik’s 
situation, case law eventually decided the 
individual’s social security position. 
However, EU Regulation 883/2004 contains 
a provision for “other situations” (i.e. 
situations that do not fall under any other 
rule included in Article 11). According to the 
Advocate General, this residual article (i.e. 
Article 11-3-(e)) is not limited to inactive 
and postactive individuals, but can also 
apply to an employed individual for whom 
the other provisions of article 11 do not 
provide an outcome. 

Should the opinion of the Advocate General 
be adopted by the Dutch Supreme Court, 
The Netherlands will apply this on future 
cases.

Social security treaty between the 
Netherlands and China enters into 
force

As of 1 September 2017, the social security 
agreement between The Netherlands and 
China has entered into force. From a Dutch 
perspective, the agreement will prevent 
double social security coverage for the basic 
old-age pension, survivor’s pension and 
unemployment. China only applies the 
agreement on basic old-age pension and 
unemployment. Based on the agreement, 
assigned employees will be able to remain 
partly covered by their home social security 
scheme for a maximum period of 5 years. 
Consequently, it is important to apply for a 
Certificate of Coverage to the relevant 
authority within six months after the start 
date of the assignment.  

Amending protocol signed for social 
security treaty between the 
Netherlands and India 

On 27 June 2017, the Netherlands and India 
signed an amending protocol with regard to 
the social security agreement between both 
countries. This amendment includes the 
so-called “country of residence principle” in 
the treaty. Based on this principle, the 
amount of Dutch social security benefit an 
individual receives will depend on the cost 
level of the country where this individual 
resides. As of 1 January 2017, the applicable 
country of residence factor for India is 30% 
(i.e. the Dutch benefit will be reduced to 
30% if the individual entitled to the benefit 

resides in India). 
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Slovenia

Slovenia Ratifies Social Security 
Agreement With United States 

On 19 July, Slovenian President Borut Pahor 
enacted a law ratifying the social security 
agreement and related administrative 
arrangement with the United States; the law 
was published 4 August in Official Gazette 
No. 42/2017. 

The agreement was signed 17 January in 
Ljubljana and an administrative arrangement 
on its implementation was also signed on that 
date. The agreement, which covers pension 
and disability insurance, is the first agreement 
of its kind between the two countries. Both 
documents will enter into force after the 
contracting parties notify each other of the 
completion of their necessary internal 
procedures. 

EU/EEA Update

EU-ruling on mixed activities (Case 
C-89/16, Szoja)

A new EU-ruling provides further clarity on 
situations where a person works as an 

employee in one EU/EEA-country and at the 
same time works as a self-employed person in 
another EU/EEA-country. In general, the 
individual is liable to social security in the 
country where the work as an employed 
person is performed. Until now, it has been 
unclear if this is also applicable when the 
activity as an employed person is marginal (e. 
g. less than 5 %) compared to the work as a 
self-employed person. The EU-Court has 
clarified that in such a situation, the work as 
an employed person should be disregarded 
and the individual should be covered in the 
EU/EEA-country where he or she is self-
employed. As this is a complex technical 
matter, which may have substantial impact on 
an employee in such a mixed situation, please 
contact PwC in order to learn if and how, this 
is relevant to your business. 
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