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Welcome to the June 2017 edition of our global social security newsletter, bringing you updates 
on changes in the social security regimes of various countries across the PwC network in the 
period from 1 April 2017 to date. 

We hope that you enjoy reading the updates and as always, please feel free to contact us should 
you have any queries or require further clarification on any of the issues raised in the newsletter.

Regards

The PwC social security network

Please visit our dedicated website for details on the social security regimes in place in over 100

countries in the PwC network: www.pwc.com/socialsecurity

Colm Waters, 
Senior Manager 
+353 1 792 6531 
colm.waters@ie.pwc.com

Olan Deasy 
 Specialist 
+353 1 792 5802 
olan.deasy@ie.pwc.com
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• Denmark

• Germany

• Philippines

• Uruguay

• EU/EEA Updates
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Denmark

Danish A1 certificates concerning the 
period after the official Brexit date of 
29 March 2019
Various EU/EEA member states have stated 
that they are not going to approve A1 
certificates relating to the UK beyond the 
official Brexit date of 29 March 2019. The 
contrary may be the case from a Danish 
perspective, following an announcement 
from the Danish Ministry of Employment 
that A1 certificates may be issued for 
periods after the official Brexit date of 29 
March 2019. 

The Danish social security authority intends 
to provide the necessary guidelines to 
employees and employers should the status 
change in the future, and if specific 
situations are going to be materially 
affected. 

Germany

Brexit – German authorities issue A1 
certificates only until March 29 2019
Currently, the imposition of social security is 
coordinated based on the Regulations (EC) 
883/04 and 987/09 as well as the 
Regulations (EEC) 1408/71 and 574/72 
(only applicable for third country 
nationals). However, these regulations will 
be no longer applicable if the United 
Kingdom (UK) exits from the European 

Union (EU) on 29 March 2019. It is still 
unclear which regulations will govern social 
security as of 30 March 2019. Due to this 
uncertainty, the German authorities will 
only issue A1 certificates until 29 March 
2019. This is relevant for all UK related 
applications, which are filed under the 
aforementioned regulations. For example, 
the German authority accepts exemption 
agreements only until 29 March 2019.

New bilateral agreement between 
India and Germany as of May 1 2017
Like the old agreement, the new bilateral 
agreement between India and Germany still 
contains provisions concerning the 
avoidance of double contributions to state 
pension and unemployment insurance 
schemes. However, the new agreement now 
also guarantees and coordinates social 
insurance in relation to state pension 
insurance systems. The insurance periods 
required for acquiring pension entitlements 
in Germany can also include the employee’s 
insurance periods in India, and vice-versa. 
The only requirement in this regard is that 
the insurance periods do not overlap. The 
actual pension payment is, however, made 
in the country under which the employee 
acquired insurance periods and in 
accordance with this country’s law. The 
agreement ensures that citizens of each 
country are treated equally and guarantees 
unlimited pension payments in one country 
even when located in the other.
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Philippines

Philippines Increases Social Security 
Financing to Offset Higher Pensions
Effective from 1 May 2017, the Social 
Security System (SSS) has raised both the 
employee and employer contribution rates 
and the covered earnings ceiling. The 
changes address trust fund solvency 
pressures which arise from an increase in 
monthly pensions implemented early this 
year for more than 2 million pensioners (the 
government increased all old-age, disability, 
and survivor’s pensions by 1,000 pesos to 
stimulate the economy and improve the 

financial security of retirees whose benefits 
had been eroded by inflation over the years; 
a further increase has been approved and 
will take effect no later than 2022). 

Under the new rules, the government 
increased contribution rates by 1.5 
percentage points overall — from 11 percent 
to 12.5 percent — split equally between 
employees and employers (0.75 percentage 
points each). More specifically, the 
government raised the employee 
contribution rate from 3.63 percent to 4.38 

percent of covered earnings, while raising 
the employer contribution rate from 7.37 
percent to 8.12 percent of covered earnings. 
The government also raised the monthly 
covered earnings ceiling from 16,000 pesos 
to 20,000 pesos. According to the SSS, the 
recent rate increase is the first in a series of 
annual rate increases of 1.5 percent that will 
end when the total contribution rate reaches 
17 percent in 2020. 

In addition to the SSS, which covers 
private-sector employees, household 
workers, and self-employed persons, the 
retirement system in the Philippines 
includes special systems for military 
personnel and civil servants. There is also 
voluntary SSS coverage for citizens working 
abroad and for individuals no longer eligible 
for compulsory coverage.
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Uruguay

Bilateral Agreement between Uruguay 
and the United States of America

On 7 April 2017, after two stages of 
negotiations, Uruguay submitted a draft-law 
to the Congress related to a Social Security 
Bilateral Agreement between Uruguay and 
the United States of America. 
 
The implementation of the agreement will 
cause substantial changes for Uruguayans 
and US nationals working in the opposing 
country. The agreement provides for general 
agreed rules around benefits such as the 
computation of years of work, the temporary 
transfer of employees from one country to 
another and social security coverage in both 
countries.

Firstly, the agreement establishes that when 
an individual from either country does not 
meet the minimum requirements for 
obtaining a pension or retirement benefit in 
their country of origin, the activity 
performed in the place of origin will be 
recognised in the host country for the 
purposes of meeting the pension or 
retirement benefit requirements there. In 

other words, each country will still apply its 
own rules and will still pay a pro-rated 
pension or retirement benefit, but for the 
purposes of being eligible to such a 
retirement or pension benefit, the years of 
work in both countries will be considered.
 
Secondly, once this agreement receives 
approval, it will allow individuals (either 
employees or freelancers) who are 
transferred temporarily to the other country 
for a period of time not exceeding 5 years to 
continue making their social security 
contributions in their home country and be 
exempt from contributing in the host 
country. As usual, a certificate of coverage 
will need to be obtained in the home country 
to be eligible to apply for this exemption. So 
far, the agreement does not allow for any 
extension beyond the 5 year period.

Finally, it is expected that the agreement will 
come into force three months after each 
country enacts it to their legislation and the 
diplomatic notes are duly exchanged. 
Currently, Uruguay is negotiating a Bilateral 
Agreement of the same nature with Romania, 
and has initiated negotiations with Panama 
and South Korea for the same purpose. 

EU/EEA Update

The EU Court confirms practice 
regarding binding effect of the A1 
certificate (A-Rosa Flussschiff)
In December 2016, we provided the latest 
update on a case before the EU Court. The 
case (C-620/15) regards the binding effect of 
A1 certificates.

The case concerns the French authority’s 
scrutiny of A1 certificates issued by the Swiss 
social security authority. The French authority 
rejected the validity of the A1 certificates and 
levied French social security contributions 
due to the fact that the A1 certificates did not 
match the facts of the case.

The EU Court has since decided on the case, 
ruling that the binding effect of the A1 
certificates may not be disregarded based on 
the circumstances at hand. This is in line with 
previous practice from the EU Court. 
However, the near future will hold further 
cases in which the binding effect of A1 
certificates will be challenged.

We will update as the EU court provides 
further guidance on the binding effect of A1 
certificates in future cases.
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