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In brief 

The Ministry of Public Security in Shanghai has recently announced 12 new exit-entry policies aimed at 

providing more convenient immigration arrangements, the best residence status for overseas talent, and 

the most efficient immigration services – all to attract top talent, innovators, and entrepreneurs into 

Shanghai.  These new policies became effective on July 1, 2015.  The Exit-Entry Administration Bureau of 

the Shanghai Public Security Bureau also issued details to facilitate the implementation.   

 

In detail 

The key changes arising from the new policies, as well as some practical insights are summarized in the 
table below. 

Prior challenges  New changes Insights 

Foreigners approaching 60 

years old (or 55 years old for 

females) have difficulties in 

getting or renewing their 

work and residence permits. 

If the applicants are regarded as 

‘foreign talent’ by the authorities 

and sponsored by the qualified 

employing entities, the age 

restriction will be relaxed and 

they will be issued the permits, 

which can be good for five years. 

This change should be welcomed by 

many companies - the rising 

retirement age is an inevitable 

trend.  We have seen an increasing 

number of companies facing 

difficulties when they want to bring 

in experienced talent from overseas.  

With the age restriction being 

released, it should attract more 

experienced talent to come to work 

in Shanghai.  Determining who may 

qualify as ‘foreign talent’ can 

sometimes be subjective but the 

authorities should be more lenient 

in reviewing the applications. 
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Prior challenges New changes Insights 

With few exceptions, most 

foreigners need to renew their 

residence permits once a year. 

After two renewals (one year 

each), foreigners can renew their 

residence permits for up to five 

years. 

Despite the fact that renewal applications are 

not as complicated and time consuming as the 

initial applications, it can still cause 

inconvenience, especially when the foreigners 

are required to travel frequently, because their 

travel documents are required at the time of the 

renewals.  The new rules should save time and 

money, assuming proper documentation and 

arrangements are in place.  Note that there are 

additional safeguards and precautions that the 

sponsoring entities should be aware of given the 

longer period of residence permits that are 

granted. 

Foreign students graduating in 

China are required to have at 

least two years of relevant work 

experience before they can be 

granted the residence permits. 

Foreign students who graduate 

from China universities may now 

apply for residence permits (for up 

to a period of two years) for 

internship programs and activities 

relating to innovation and 

entrepreneurship. 

This post-study work arrangement appears to be 

in line with many countries that want to attract 

non-local graduates while also offering 

opportunities for these individuals to gain work 

experience locally.  When considering the 

applications, the authorities must be satisfied 

that the pay and other employment conditions 

are at market level.  Also, there may be other 

requirements that the applicants must fulfil.  

Any prospective employers or graduates who 

want to apply for this arrangement should 

watch for more details. 

This new policy is currently for graduates 

working in Shanghai only but is open to non-

local graduates from all universities in China. 

Foreigners intending to take up 

employment in China must 

apply for the single entry work 

(Z) visa in the Chinese 

consulate offices in their home 

countries before coming to 

China. 

Foreigners can now apply for the 

single entry work (Z) visa at the 

port of entry in Shanghai.  If they 

have already arrived in Shanghai 

with other valid visas, they can 

also apply for the residence 

permits directly inside Shanghai. 

The practice has been for foreigners to apply for 

the single entry work (Z) visa in their home 

countries or in the locations where they 

previously worked before coming to China.  It 

was often inconvenient to return home to apply 

for the single entry work (Z) visa.   

This new policy provides convenience and 

flexibility for foreigners and their employers.  In 

our recent experience, certain preparatory work 

and careful planning is required to ensure a 

smooth and successful process. 
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The takeaway 

Shortage of talent is becoming a growing concern for many countries and businesses.  In order to become more 
competitive, we are pleased to see Shanghai has taken this important milestone to relax and simplify the immigration 
process in many respects.  We believe these changes will be welcomed by many prospective investors, employers, and 
individuals and will certainly help Shanghai to retain its competiveness among other cities. 

As with many other immigration policies, the relevant officers have certain degrees of control over the applications and 
may require additional information and documentation to support the applications.  In addition, careful consideration 
must be given to corporate tax, individual tax, foreign exchange, employment law and other regulatory areas; many pitfalls 
can be avoided with careful planning and consideration at the outset. 

 

 

In the past, the application for 

the permanent residence status 

is only applicable to small 

categories of top talent and the 

processing time has been long 

and complicated. 

Under the new policy, the scope of 

the qualified applicants is now 

expanded and the processing time 

is around six months. 

In Shanghai, under the old policy, there were 

about 2,000 successful applicants for 

permanent residence. The new policy should 

attract more talent to apply, especially for those 

who want to remain in China for family and 

work reasons.  The processing time is shorter 

provided that proper documentation and 

supporting documents are in place.  In addition, 

applicants must be aware of the potential tax 

implications arising from the permanent 

residence status. 

Foreigners are not allowed to 

bring their maids with them 

when they move to China. 

Foreigners can now sponsor the 

residence permits for their maids. 

Companies may consider revisiting their 

relocation support provided to those who wish 

to bring their maids to Shanghai as there are 

certain contractual requirements and 

supporting documents that are needed. 
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Let’s talk   

For a deeper discussion of how this issue might affect your business, please contact your regular Global Mobility Services 

engagement team or the following representatives from PwC China: 

Global Mobility Services - China 

Jacky Chu 
jacky.chu@cn.pwc.com  
+86 (21) 2323 5509 

Gertie Chen 
gertie.chen@cn.pwc.com  
+86 (21) 2323 2628 

 

Global Mobility Services - United States 

Peter Clarke, Global Leader 
peter.clarke@us.pwc.com  
+1 203 539-3826 
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