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Court File No. 19-79889

ONTARIO
SUPERIOR COURT OF JUSTICE

IN THE MATTER OF AN APPLICATION UNDER SECTION 101 OF THE COURTS OF
mSTICE ACT,R.S.O. 1990, c. C43 (as amended)

AND IN THE MATTER OF THE RECENERSHIP OF

THE STUDENT FEDERATION OF
THE UNIVERSITY OF OTTAWA INC.

THE HONOURABLE
JUSTICE KERSHMAN

)
)
)
)

ORDER

TUESDAY, THE 30th

DAY OF APRIL, 2019

THIS MOTION made by PricewaterhouseCoopers Inc. in its capacity as receiver (the

"Receiver'') of all the assets, undertakings and properties of the Student Federation of the

University ofOttawa Inc. (the "SFUO"), pursuant to the Courts ofJustice Act, R.S.a. 1990, c.

C43, as amended, was heard this day at 161 Elgin Street, Ottawa, Ontario.

ON READING the Notice ofMotion, the First Report ofthe Receiver dated April 29, 2019

(the "First Report") and on hearing the submissions ofcounsel for the Receiver and all other

parties listed on the Counsel Slip, no one appearing for any person, although duly served as it

appears from the Affidavit ofService ofKayla Doyle sworn April 29, 2019;

39469746_1INATDOCS
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SERVICE

1. THIS COURT ORDERS that the time for service ofthis Motion and the Motion Record

herein is abridged and service is validated such that this Motion is properly returnable today and

hereby dispenses with further service thereof.

APPROVAL OF THE FIRST REPORT

2. THIS COURT ORDERS that the activities described in the First Report, and the

activities and conduct ofthe Receiver set out therein are hereby ratified and approved.

APPROVAL OF THE BENEFIT PLAN TRANSITION AGREEMENT

3. TillS COURT ORDERS that the Group Benefit Plan Contract Transition Agreement in

the form attached as Appendix "D" ofthe First Report (the "Benefit Plan Transition

Agreement") is hereby approved.

4. THIS COURT ORDERS AND AUTHORIZES the Receiver to execute the Benefit

Plan Transition Agreement in the form attached as Appendix ''0'' ofthe First Report.

5. THIS COURT ORDERS AND AUTHORIZES the Receiver, the University ofOttawa

Students' Union (the "UOSU") and Green Shield Canada ("Green Shield") to administer the

Benefit Plan Transition Agreement and to perform each oftheir obligations thereunder.

6. THIS COURT ORDERS AND DIRECTS the SFUO continue to act as the plan

sponsor (the "Plan Sponsor'') in accordance with the Group Benefit Plan Contract attached as

Appendix "A" of the First Report (the "Benefit Plan") during the period commencing effective

as at 12:01 a.m. on May 1,2019 and ending on the earlier of (i) August 31,2019; or (ii) the
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Receiver's tennination ofthe Benefit Plan Transition Agreement in accordance with Section 14

thereof(the "Transition Period").

7. THIS COURT ORDERS AND DIRECTS the University ofOttawa to pay, within two

business days of the date ofthis Order, the remaining premiums paid by students for coverage

under the Benefit Plan for the Transition Period to the Receiver.

8. THIS COURT ORDERS AND DIRECTS that the balance ofthe Claims Fluctuation

Reserve and the balance of the Surplus Account, as defined in the Benefit Plan and hereinafter

referred to collectively as the "Reserves", will be held in trust by Green Shield for a period ofno

later than December 31, 2019, pending the Parties' agreement regarding the entitlement to the

Reserves or further Order ofthis Court, after which Green Shield is hereby authorized and

directed to pay the Reserves into Court.

9. TIDS COURT ORDERS THAT neither the Benefit Plan nor any Party's obligations

pursuant to the Benefit Plan has been, or will be, terminated by virtue of(a) the appointment of

the Receiver, (b) a future declaration ofinsolvency in connection with the Plan Sponsor, or (c)

the Plan Sponsor falling below the Participation Requirements detailed in Section 3 ofthe

Benefit Plan.

GENERAL

10. THIS COURT HEREBY REQUESTS the aid and recognition of any court, tribunal,

regulatory or administrative body having jurisdiction in Canada or in the United States to give

effect to this Order and to assist the Receiver and its agents in carrying out the terms of this

Order. All courts, tribunals, regulatory and administrative bodies are hereby respectfully

39469746_1INATDOCS
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requested to make such orders and to provide such assistance to the Receiver, as an officer ofthis

Court, as may be necessary or desirable to give effect to this Order or to assist the Receiver and

its agents in carrying out the terms ofthis Order.

11. THIS COURT ORDERS that the Receiver be at h'berty and is hereby authorized and

empowered to apply to any court, tribunal, regulatory or administrative body, wherever located,

for the recognition of this Order and for assistance in carrying out the terms of this Order, and

that the Receiver is authorized and empowered to act as a representative in respect of the within

proceedings for the purpose of having these proceedings recognized in a jurisdiction outside

Canada.

Versionfran~ise asuivre

~¥~ 30 2019

39469746_1INATDOCS
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GREENV SHIELD
CANADA

Retention Accounting Statement

Student Federation of the University of Ottawa (SFUO)
Group(s) 80000; 80001

Period Covered: September 1, 2010· AU!lust 31. 2011

I --CurrenTPiiiiOdExperlence I Drug EHS Health Dental Vision Semi Audio Prosth LTC OOP Interest Total

Billed Revenue 1.073,696.97 269,443.22 1,039,635.17
Adjustment to Revenue 12,436.85 9,00133
Total Billed Revenue 1,086,133.82 269,443.22 1,048,636.50
Paid Claims (for the period 0911 O~O8/11) (855,750.55) (316,548.19) (1,077,378.18)
Retention Rate (for the period 09f10-08111) 5.95% 5.95% 0.00% 5.95% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Retention Charge (for the period 09/10·08/11) (50,917.16) (18,834.62) (64,104.00)
Risk Charge (% of Paid Claims) 0,50% (4,278.75) (1,582.74) (5,386.89)
Professional Fees (% of Billed Revenue) 6.00% (64,421.82) (16,166.59) (62,378.11)
Premium Tax Due (18,517,44) (6,944.51) (23,585.52)
Stop Loss Charges (N/A) 0.00%
Cash Flow Surplus/(Deficit) 92,24810 (90,633.43) (184,196.21 )

2,382,775.36
21,438.18

2,404,213.54
(2,249,676.92)

(133,855.78)
(11,248.38)

(142,966.52)
(49,047.47)

(182,581.53)

Opening I.B.N.R. as at August 31,2010:
Current Period I.B.N,R, (Hold Harmless)

Current Period Operating Surplus/(Deficit) 92,248.10 (90,633.43) (184,196.21 ) (182,581.53)

[ Interest -J

1.27%
(368.02)

(179,076.05)3,505.48(184,196.21 )92,248.10 (90,633.43)

0.00% ~3~,8~7~3.~50~1.27%

Current Period SurpluS/((Deficlt)

On Receivable Balance (See Schedule B)
On Opening IBNR
On Cash Flow Surplus/(Deficlt) (See Schedule A)
On Opening RSF Surplus/(Deficit)
On CFR Beginning of Period

c--- Rate Stabilization Fund I

Surplus/(Deficit) - Beginning of Period
Payments Against Surplus/(Deficit)

CFR Beginning of the Period
Accumulated CFR + Surplus I (Deficit) Beginning of Period

101,666.67 101,666.67
101,666.67 101,666.67

101,666.66
101,666.66

305,000.00
305,000,00

IEXperieiiCeRiifiiiiCi--- ::J

Accumulated CFR + Surplus I (Deficit) End of Period
Objective =15% of Billed Revenue· tor the 12 months period ending August 31, 2011. Total = $ 2,404,213.54
% of Current Surplus required to be witheld for CFR, based on beginning of period CFR % of objective:

CFR < 25% of objective
CFR 2549% of objective OR 1st Year Renewal
CFR 50·74% of objective
CFR > 74% of objective
CFR > 100% of objective

CFR Balance (maximum =objective)

100% of Current Period SurplUS
75%,1 of Current Period Surplus
50% of Current Period Surplus
25% of Current Period SurplUS
0% of Current Period SurplUS

~

125,923.95

125,923.95

125,923.95

Funds Available for WrthdraW1 ( See Note bottom ot page)

-DOES NOT PAY
RST-

Interest Rates Cashflow Interest Schedule A AIR Interest Schedule B Private Dutv Nurslna
1 Year Cash Flow Cash Flow Opening Opening

Month T·BiII Surplus Deficit RSF Surpus RSF Deficit Cummutative Rate Interest Cummutative Rate Interest S .-E.-
Sep 127% 0.37% 1.37% 1.27% 4.50% 149,620.04 0.37% 46.13 1.37%
Oct 1.18% 0.42% 1.42% 1.18% 4.50% 137,114.25 0.42% 47.99 1.42%
Nov 1.01% 0.88% 1.88% 1.01% 4.50% 141,710.59 0.88% 103.92 1.88%
Dec 1.40% 0.47% 1.47% 1.40% 4.50% 127,701.95 0.47% 50.02 1.47%
Jan 1.29% 0.46% 1.46% 1.29% 4.50% 126,864.91 0.46% 48.63 1.46%
Feb 1.40% 0.46% 1.46% 1.40% 4.50% 82,579.31 0.46% 31.66 1.46%
Mar 1.36% 0.43% 1.43% 1.36% 4.50% 33,535.80 0.43% 12.02 1.43%
Apr 1.38% 0.48% 1.48% 1.38% 4.50% (36,325.77) 1.48% (44.80) 1.48%
May 1.24% 0.46% 1.46% 1.24% 4.50% (124,380.02) 1.46% (151.33) 1.46%
Jun 1.24% 0.43% 1.43% 1.24% 4.50% (118,859.33) 1.43% (141.64) 1.43%
Jut 1.20% 0.41% 1.41% 1.20% 4.50% (126,949.85) 1.41% (149.17) 1.41%
Aug 0.97% 0.43% 1.43% 0,97% 4.50% (185,831.36) 1.43% (221.45 1.43%

368.02
12 Month Couni ~

Note: No funds are available If an operating deficit occurs in the current year, regardless of the prior year's CFR status, unless the CFR Is 100 % funded, and an end of period accumulated
CFR + Surplus/( Deficit) positive balance eXists, In which case the amount available for withdraw! would be the amount In excess of the fully funded CFR.

November 11, 2011
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I -CiiiientPeriiiiiEijiiriiince I Drug EHS Heatth Dental

us! 31, 2012

Vision Seml Audio Prosth LTC OOP Interest Total

Billed Revenue

Adjustment to Revenue

Revenue Received

Paid Claims

Retention Rate
Retention Charge

Risk Charge (% of Paid Claims)

Professional Fees (% of Billed Revenue)
Premium Tax

Cash Flow Surplus/(Deficit}

l.e.N.R at Beginning of Period:

Current Period I.B.N.R. (Hold Hannless)

Current Period Operating Surplus/(Deficit)

1,073,265.55

(6,022.13)

1,067,243.42

(975,496.67)

5.95%

(58,042.05)

0.40% {3,901.99}

6.00% (64,395.93)

(22,636,27)

(57,229.49)

(57,229.49)

354,481.46

(2,060.20)

352,421.26

(361,458.29)

5.95%

(21,506.77)

(1,445.83)

(21,268.89)
(8,387.59)

(61.646.11)

(61,646.11)

1,362,548.28

(7,765.40)

1,354,782.88

(1,216,213.96)

5.95%

(72,364.73)

(4,864.86)

(81,752.90)

(28,222.08)

(48,635.64)

(48,635.64)

2,790,295.29

(15,847.73)

2,774,447.56

(2,553,168.92)

(151,913.55)

(10,212.68)

(167,417.72)

(59,245.94)

(167,511.24)

(167,511.24)

I Interest .-----.--J

On Opening IBNR

On Cash Flow Surplus/{Deficit) See Sched A
On Opening Surplus/(Deficit)

On CFR Beginning of Period

0.85%
(1,111.90)

0.00%
0.85% 1,070.35

Current Period Surplus/{(Deficlt) (57,229.49) (61,646.11) (48,635.64) (41.55) (167,552.79)

I Rate Stabilization Fund I

Surplus/(Deficit). Beginning of Period

Payments Against Surplus/(Deficit)

CFR Beginning of the Period

Accumulated CFR + Surplus I (Deficit) Beginning of Period

I Experience Refund J

193,914.77

193,914.77

11,033.24

11.033.24

(82,529.54)

(82,529.54)

3,505.48

3,505.48

125,923.95

125,923.95

Accumulated CFR + SurplUs I (Deficit) End of Period

Objective = 15% of Billed Revenue - for the 12 months period ending August 31, 2012. Total =
% of Current Surplus required to be witheld for CFR, based on beginning of period CFR % of objective:

CFR < 25% of objective

CFR 25~49% of objective OR 1st Year Renewal

CFR 50-74% of objective

CFR> 74% of objective

CFR> 100'% of objective

$ 2,774,447.58

CFR Balance (maximum =: objective)

100% of Current Period Surplus

75% of Current Period Surplus

50% of Current Period Surplus

25% of Current Period Surplus

0% of Current Period Surplus

416,167.13

(41,628.84)

Opening

RSF Deficit Cummulative Rate Interest Cummulatlve Rate Interest

4.50% 12,480.61 0.32% 3.33 1.32%

4.50% 60,490.71 0.41% 20.67 1.41%

4.50% (41,242.07) 1.36% (46.74) 1.36%

4.50% (11,441.74) 1.32% (12.59) 1.32%

4.50% (74,449.34) 1.36% (84.38) 1.36%

4.50% (49,869.60) 1.44% (59.84) 1.44%

4.50% (95,544.26) 1.43% (113.86) 1.43%

4.50% (104,746.74) 1.54% (134.42) 1.54%

4.50% (153,835.35) 1.51% (193.58) 1.51%
4.50% (135,110.49) 1.40% (157.63) 1.40"";

4.50% (118,444.89) 1.42% (140.16) 1.42%

4.50% (151,140.46) 1.53% (192.70) 1.53%

(1,111.90)

Funds Available for Withdrawl ( See Note bottom of page)

Interest Rates
1 Year Cash Flow Cash Flow Opening

'us Deficit RSF Surpus

U.l:SY7" 0.32% 1.32% 0.85%

0.98% 0.41% 1.41% 0.98%

0.92% 0.36% 1.36% 0.92%

0.92°/" 0.32% 1.32% 0.92%

0.98% 0.36% 1.36% 0.98%

1.05% 0.44% 1.44% 1.05%

1.10% 0.43% 1.43% 1.10%

1.26% 0.54% 1.54% 1.26%

1.17% 0.51% 1.51% 1.17%

1.00"A. 0.40"A. 1.40% 1.00"10

0.97% 0.42% 1.42% 0.97%

1.14% 0.53% 1.53% 1.14%

12 Month Count

Cashflow Interest Schedule A AIR Interest Schedule B Private Dutv Nursina

~

Note: No funds are available if an operating deffcjt occurs in the current year, regardless of the prior year's CFR status, unless the CFR is 100 % funded, and an end of period accumulated
CFR + Surplusl( Deficit) positive balance exists, in which case the amount available for withdrawl would be the amount in excess of the fUlly funded CFR.

11-0ct-12
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Retention Accounting Statement
Siudeni Federation of the University of Ottawa (SFUO)

Group!s) 80000; 80001
Period Covered: Seplember 1, 2012 - Auausl31, 2013

L_ CutTent Period Experience I Drug EHS Health Dental Vision Semi Audio Prosth LTC OOP Interest Total

Billed Revenue

Adjustment to Revenue

Revenue Received
Paid Claims

Retention Rate

Retention Charge

Premium Tax Rate (composite rate)

Premium Tax Charge (reconciled)

Risk Charge (% of Paid Claims)
Professional Fees (% of Billed Revenue)

Stop Loss Charges (N/A)

0.50%
6.00%

0.00%

1,091,111.03

34,151.34
1,125,262.37

(967,166.13)

5.95%
(57,546.38)

2.01%

(22,000.14)

(4,835.83)

l65,466.66l

423,321.25

423,321.25
l366,429.04)

5.95%

(21,802.53)

2.01%

(8,335.17)

(1,832.15)

(25,399.28)

1,293,392.26

1,293,392.26
(1,246,306.81)

5.95%

(74,155.26)

2.01%
(28,349.76)

(6,231.53)
(77,603.54)

2,807,824.54

34,151.34

2,841,975.88
(2,579,901.98)

(153,504.17)

(58,685.07)

(12,899.51)
(168,469.47)

Cash Flow Surplus/(Deflcit) 8,247.22 (476.91) (139,254.64) (131,484.32)

I.B.N.Rat:

Current Period I.B.N.R. (Hold Harmless)

Current Period Operating Surplus/(Deflcit) 8,247.22 (476.91) (139,254.64) (131,484,32)

I Interest I

(993.80)

(1,873.30)

On Rec'ble Balance See Sched B

On Opening IBNR

On Cash Flow Surplus/(Deficit) See Sched A

On Opening Surplus/(Deflcit)

On CFR Beginning of Period

1.09%

4.50%
0.00% ---'_

Current Period Surplus/((Deficit) 8,247.22 (476.91) (139,254.64) (2,867.10) (134,351.42)

I Rate Stabilization Fund I

Surplus/(Deflcit)- Beginning of Period

Payments Against Surplus/(Oeflclt)
136,685.28 (50,612.87) (131,165.18) 3,463.93 (41,628.84)

CFR Beginning of the Period

Accumulated CFR + Surplus I (Deficit) Beginning of Period 136,685.28 (50,612.87) (131,165.18) 3,463.93 (41,628.84)

I &~mm.~fuM I

Accumulated CFR + Surplus / (Deficit) End of Period

Objective = 15% of Billed Revenue -for the 12 months period ending August 31, 2013. Total =
% of Current Surplus required to be witheld for CFR, based on beginning of period CFR % of objective:

CFR < 25% of objective

CFR 25-49% of objective OR 1st Vear Renewal

CFR 50-74% of objective

CFR > 74% of objective

CFR > 100% of objective

$ 2,841,975.88

CFR Balance (maximum =objective)

Objective =15%

100% of Current Period Surplus

75% of Current Period Surplus

50lVl) of Current Period Surplus

25% of Current Period Surplus

0% of Current Period Surplus

~

(175,980.26)

(175,980.26)

Funds Available for Withdrawl ( See Note bottom of page) FALSE

Note: No funds are available if an operating deficit occurs in the current year, regardless of the prior year's CFR status, unless the CFR is 100 % funded, and an end of period accumulated
CFR + Surplus/( Deficit) positive balance eXists, in which case the amount available for withdraw! would be the amount in excess of the fully funded CFR.

~

U

Private Dutv Nursina

0.00%

O.OO"A.

0.00%

O.OO'A.
0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00% I J

AIR Interest Schedule B

239,311.03

I ~ummUlatlve Kate Interest ICummulative Rate Interest 1__8 F__

Interest Rates Cashflow Interest Schedule A
1 Vear Cash Flow Cash Flow Opening Opening

T-BIlI __~ Deficit RSF Surpus RSF Oefldt

1.09% 0.49% 1.49% 1.09% 4.50% 15,888.74 0.49% 6.49

1.09% 0.49% 1.49% 1.09"A'> 4.50% 57,201.86 0.49% 23.36
1.07% 0.46% 1.46% 1.07% 4.50% 81,959.73 0.46% 31.42
1.09",,(, 0.42% 1.42% 1.09",4, 4.50% (50,974.65) 1.42% (60.32)

1.06% 0.43% 1.43% 1.06% 4.50"A. (66,802.25) 1.43% (79.61)

1.01% 0.46% 1.46% 1.01% 4.50% (71,066.99) 1.46% (B6.46)

1.01% 0.48% 1.48% 1.01% 4.50% (57,188.14) 1.48% (70.53)

1.03% 0.48% 1.48% 1.01% 4.50% (97,032.82) 1.48% (119.67)
1.02% 0.49% 1.49% 1.02% 4.50% (128,290.40) 1.49% (159.29)
1.08% 0.52% 1.52% 1.08% 4.50% (124,851.00) 1.52% (158.14)

1.14% 0.52% 1.52% 1.14% 4.50% (123,692.78) 1.52% (156.68)

1.14% 0.50"10 1.500,{, 1.14% 4.50% (131,484.32) 1.50% 1164.36

(993.80

12 Month Count

Month

5ep

Oct
Nov

Dec
J,n

Feb

M"
Ap,

M,y

Jun

HOOES NOT PAvl Jul

RSP'''' Aug

2014/01/06
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Retention Accounting Statement
Student Federation of the University of Ottawa (SFUO)

Group(s) 80000; 80001
Period Covered: September 1, 2013 - AUllust 31, 2014

TotalInterestOOPLTCProsthAudioSemiVisionDentalHealthEHSDrug,--- Current Period Experience I

Billed Revenue

Adjusbnent to Revenue

Revenue Received

Paid Claims
Retention Rate

Retention Charge

Risk Charge (% of Paid Claims)
Professional Fees (% of BlIIed Revenue)

Premium Tax

1,239,718.63 457,992.76 1,453,873.95 3,151,585.34

(22,275.26) (8,229.21) (26,123.20) (56,627.68)

1,217,443.37 449,763.55 1,427,750.75 3,094,957.66
(1,016,360.51) (415,758.77) (1,492,068.96) (2,924,188.24)

5.95% 5.95% 5.95%

(60,473.45) (24,737.65) (88,778.10) (173,989.20)
0.50% (5,081.80) (2,078.79) (7,460.34) (14,620.94)

5.00% (61,985.93) (22,899.64) (72,693.70) (157,579.27)
(22,737.65) (9,301.20) (33,380.03) (65,418.88)

Cash Flow Surplusl(Deficit) 50,804.02 (25,012.51) (266,630.39) (240,838.87)

I.B.N.Rat:
Current Period I.B.N.R. (Hold Harmless)

Current Period Operating Surplus/(Oetlcit) 50,804.02 (25,012.511 (266,630.39) (240,838.87)

I . liii.~ ':==1

I Rate Stabilization Fund I

(51,O~?8) {270,419.821 30,554.41 (146,022.69)

(980.391

(7,919.111

-
50,804.02 (25,012.511 (266,630.39) (8,899.50) (249,738.37)

144,932.50 (51,089.78) (270,419.82) 596.84 (175,980.26)

29,957.57 29,957.57

144,932.50

4.50% ~~
0.00%

1.10%

Surplus/(Oeticit) ~ Beginning of Period

Payments Against Surplus/(Deficit)
StalG Dated Cheque Refund
CFR Beginning of the Period

Accumulated CFR + Surplus / (Deficit) Beginning of Period

On Rec'ble Balance See Sched B

On Opening IBNR
On Cash Flow Surplus/(Ooflcit) See Schad A
On Opening Surplus/(Oeflcit)

On CFR Beginning of Period

Current Period Surplusl((Deficit)

( Experience Refund I

Accumulated CFR + Surplus / (Deficit) End of Period

Objective =15% of Billed Revenue - for the 12 months period ending August 31, 2014. Total =
G/.. of Current Surplus required to be withGld for CFR, based on beginning of period CFR % of objective:

CFR < 25% of objective

CFR 25-49% of objective OR 1st Year Renewal
CFR 50~74% of objective

CFR > 74% of objective

CFR > 100% of objective

$ 3,094,957.66 Objective =15%

100% of Current Period Surplus

75% of Current Period Surplus
50% of Current Period Surplus

25% of Current Period Surplus

0% of Current Period Surplus

~

(395,761.06)

CFR Balance (maximum = objective) (395,761.06)

Funds Available for Wlthdrawl ( See Note bottom of page) FALSE

~

Interest Rates Cashflow Interest Schedule A AIR Interest Schedule B Private 0; .... Nutsin"
1 Year Cash Flow Cash Flow Opening Opening

Month T-Bill ~ Deficit RSF Surpus RSF Deficit Cummulative Rate Interest Cummulatiw Rate Interest S ---'=--
5ep 1.10",4; 0.49"" 1.49% 1.10% 4.50% 38,886,92 0.49% 15.88 255,158.76 0.00%
Oct 1.05% 0.48% 1.48% 1.05% 4.50% 96,344.08 0.48% 38.54 512,387.57 0.00%
Nov 0.99% 0.41% 1.41% 0.99% 4.50% (18,038.64) 1.41% (21.20) 652,293.21 0.00%
De< 1.{)0% 0.44% 1.44% 1.00% 4.50% 14,538,99 0.44% 5.33 980,634.30 0.00%
Jan 0.99% 0.41% 1.41% 0.99% 4.50"'<; (82,315.79) 1.41% (96.72) 1,222,223.53 O.Q()<'A;

feb 0.94% 0.39% 1.39% 0.94% 4.50% 140,328.441 1.39% (46.71) 566,507.25 0.00%

M" 0.94% 0.39% 1.39% 0.94% 4.500A; (69,264.15) 1.39% (BO.231 835,531.85 O.QO'>,{,

Ap, 0.96% 0.39% 1.39% 0.96% 4.50% (87,774.841 1.39% (101.67) 1,111,283.57 0.00%
May 1.00% 0.44% 1.44% 1.00% 4.500'<; (138,745.731 1.44% (166.49) 798,582.30 0.00%
Jun 0.99% 0.43% 1.43% 0.99% 4.500.,6 (124,197.83) 1.43% (148.00) 1,077,377.13 O.QO'>A;
Jul 1.01% 0.44% 1.44% 1.01% 4.50% (130,254.60) 1.44% (156.311 788,280.56 0.00%

Aug 1.02% 0.46% 1.46% 1.02% 4.500A; (183,124.45) 1.46% 1222.BO 528,287.22 0.00%
Y 980.39 0 0

12 Month Count

**DOES NOT PA

RST**9

Note: No funds are available if an operating deficit occurs in the current year, regardless of the prior year's CFR status, unless the CFR is 100 % funded, and an end of period accumulated
CFR + Surplus/( Deficit) posjtlve balance exists, in which case the amount available for withdrawl would be the amount In excess of the fully funded CFR.

14-0ct-14
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Current Period Experience

Billed Revenue

Paid Claims

Credit due to Claims Recoveries/BUA Investigations

Charged Claims

Administration Charge

Risk Charge

Professional Fees

Premium Tax

Cash Flow Surplus/(Deficit)

I.B.N.R at August 31,2014

Current Period I.B.N.R.

Retention Accounting Statement

Student Federation of the University of Ottawa (SFUO)
Groups 80000 & 80001

Period Covered: September 1,2014 to August 31, 2015

Health Dental Total

1,715,479.89 1,713,005.86 3,428,485.75

(1,359,292.20) (1,392,590.11) (2,751,882.31)
105,648.80

(1,359,292.20) (1,286,941.31) (2,646,233.51)

(101,946.91) (96,520.60) (198,467.51)
(6,796.46) (6,434.71) (13,231.17)

(25,732.20) (25,695.09) (51,427.29)
(29,878.64) (28,311.83) (58,190.47)

191,833.48 269,102.32 460,935.80

4

Current Period Surplus/(Deficit) before Interest

Interest

On Opening IBNR

On Cash Flow Surplus/(Deficit)

On Opening Surplus/(Deficit)

On Opening CFR

Current Period Surplus/(Deficit) after Interest

Claims Fluctuation Reserve (CFR)

CFR Beginning of Period

Transfer from Current Period Surplus

CFR End of Period (18% of target)

Surplus Account

Surplus/(Deficit) - Beginning of Period

Stale Dated Cheque Refund

Current Period Surplus

Transfer to CFR

Surplus/(Deficit) End of Period

Prepared Feb 2, 2016

191,833.48 269,102.32 460,935.80

0.00
388.89

(16,785.68)
0.00

444,539.01

0.00
63,046.28

63,046.28

(395,761.06)

14,268.33
444,539.01
(63,046.28)
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Current Period Experience

Billed Revenue

Paid Claims

Credit due to Claims RecoverieslBUA Investigations

Charged Claims

Administration Charge

Risk Charge

Professional Fees

Premium Tax

Cash Flow Surplus/(Deficit)

I.B.N.R at August 31,2014

Current Period I.B.N.R.

Retention Accounting Statement

Student Federation of the University of Ottawa (SFUO)
Groups 80000 &80001

Period Covered: September 1, 2015 to August 31, 2016

Health Dental Total

1,720,444.62 1,860,115.30 3,580,559.92

(1,387,946.46) (1,402,785.99) (2,790,732.45)

(1,387,946.46) (1,402,785.99) (2,790,732.45)

(129,033.35) (139,508.65) (268,542.00)
(8,602.23) (9,300.58) (17,902.81)

(17,204.43) (18,601.15) (35,805.58)
(30,860.31) (31,403.93) (62,264.24)

146,797.84 258,515.00 405,312.84

Current Period Surplus/(Deficit) before Interest

Interest

On Opening IBNR

On Cash Flow Surplus/(Deficit)

On Opening Surplus/(Deficit)

On Opening CFR

Current Period Surplus/(Deficit) after Interest

Claims Fluctuation Reserve (CFR)

CFR Beginning of Period

Transfer from Current Period Surplus

CFR End of Period

Surplus Account

Surplus/(Deficit) - Beginning of Period

Stale Dated Cheque/Double Payment Reimbursement

Current Period Surplus

Transfer to CFR

Surplus/(Deficit) - End of Period

Prepared Sep 22, 2016

146,797.84 258,515.00 405,312.84

35.05
59.08

245.89

405,652.86

63,046.28
295,009.71
358,055.99

15,277.03
405,652.86

(295,009.71)
125,920.18
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Current Period Experience

Billed Revenue

Paid Claims

Credit due to Claims Recoveries/BUA Investigations

Charged Claims

Administration Charge

Risk Charge

Professional Fees

Premium Tax

Cash Flow Surplus/(Deficit)

Prior Period IBNR

Current Period IBNR

Retention Accounting Statement

Student Federation of the University of Ottawa (SFUO)
Groups 80000 & 80001

Period Covered: September 1,2016 to August 31, 2017

Health Dental Total

1,719,587.20 1,829,674.60 3,549,261.80

(1,483,896.70) (1,535,060.17) (3,018,956.87)
2,000.00 2,000.00

(1,481,896.70) (1,535,060.17) (3,016,956.87)

(128,969.04) (137,225.60) (266,194.64)

(6,018.56) (6,403.86) (12,422.42)
(17,195.87) (18,296.75) (35,492.62)
(32,682.97) (33,939.72) (66,622.69)

52,824.06 98,748.50 151,572.56

4

Current Period Surplus/(Deficit) before Interest

Interest

On Opening IBNR

On Cash Flow Surplus/(Deficit)

On Opening Surplus/(Deficit)

On Opening CFR

Current Period Surplus/(Deficit) after Interest

Claims Fluctuation Reserve (CFR)

CFR Beginning of Period

Transfer to Surplus Account

CFR End of Period

Surplus Account

Surplus/(Deficit) - Beginning of Period

Stale Dated Cheque/Double Payment Reimbursement

Current Period Surplus

Transfer from CFR

Surplus/(Deficit) - End of Period

Prepared Oct 4, 2017

52,824.06 98,748.50 151,572.56

33.96
789.77

2,005.11

154,401.40

358,055.99
(3,129.81)

354,926.18

125,920.18
15,109.65

154,401.40
3,129.81

298,561.04



Current Period Experience

Billed Premium

Paid Claims

Credit due to Claims Recoveries/BUA Investigations

Charged Claims

Administration Charge

Risk Charge

Professional Fees

Premium Tax

Cash Flow Surplus/(Deficit)

Prior Period IBNR

Current Period IBNR

Current Period Surplus/(Deficit) before Interest

Interest

On Opening IBNR

On Cash Flow Surplus/(Deficit)

On Opening Surplus/(Deficit)

On Opening CFR

Current Period Surplus/(Deficit) after Interest

Claims Fluctuation Reserve (CFR)

CFR Beginning of Period

Transfer From Surplus

CFR End of Period

Surplus Account

Surplus/(Deficit) - Beginning of Period

Stale Dated Cheque/Double Payment Reimbursement

Current Period Surplus

Transfer to CFR

Surplus/(Deficit) - End of Period

Prepared March 15, 2019

Retention Accounting Statement

Student Federation of the University of Ottawa (SFUO)
Groups 80000 & 80001

Period Covered: September 1, 2017 to August 31, 2018

Health Dental Total

2,056,358.45 2,019,743.92 4,076,102.37

(1,286,156.51) (1,473,905.45) (2,760,061.96)
633.88 633.88

(1,285,522.63) (1,473,905.45) (2,759,428.08)

(154,226.89) (151,480.79) (305,707.68)

(7,197.25) (7,069.10) (14,266.35)
(20,563.58) (20,197.44) (40,761.02)
(30,957.91) (34,281.31) (65,239.22)

557,890.19 332,809.83 890,700.02

(80,384.78) (61,412.73) (141,797.51)

477,505.41 271,397.10 748,902.51

2,815.69
3,635.57
4,081.65

759,435.42

354,926.18
52,684.06

407,610.24

298,561.04

17,575.36
759,435.42
(52,684.06)

1,022,887.76
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LOSS RATIO BY BILLING DIVISION (DETAIL)

(SFUO) STUDENT FED. OF THE UNIV. OF OTTAWA
For Billing Division(s):

( Excluding OP Benefits)

2018/09/01 To 2019/03/31

!(SFUO) STUDENT FED. OF THE UNIV. OF OTTAWA Total:

,......,.SC
gnaen shield canada.

Total Plan Total Total Total Claims Monthly Av Cost Utili .
Year Month M b Total Part. R Dollars P d Avg Cost P gCI . Part! Loss Ratio

em er evenue Processed rocesse Per Part er aim Month
I

2018 SEP 21,096 21,353 $345,357.60 $189,780.40 3,443 $8.89 $55.12 0.16124 54.95 %

2018 OCT 21,095 21,352 $346,423.20 $228,012.61 4,233 $10.68 $53.87 0.19825 65.82 %

2018 NOV 21,095 21,298 $347,708.89 $258,934.87 $12.16 $57.32 0.21209 74.47 %

2018 DEC 21,734 21,953 $345,817.15 $231,700.18 $10.55 $57.52 0.18348 67.00 %

2019 JAN 21,755 $397,765.13 $289,830.49 $13.18 $55.95 0.23564 72.86 %

FEB $357,225.18 $246,602.59 $11.21 $56.40 0.19870 69.03 %

$358,181.97 $232,226.90 $10.50 $56.17

Total Plan Total
Total

Total Claims
Monthly

Avg Cost
Utili

Category
Member

Total Part.
Revenue

Dollars
Processed

Avg Cost
Per Claim

Part! Loss Ratio
Processed Per Part Month

I Audio 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

I Dental 21,296 21,516 $1,241,005.64 $931,169.85 14,810 $6.18 $62.87 0.09833 75.03 %

g
Drug 21,315 21,536 $879,785.89 $413,472.04 10,415 $2.74 $39.70 0.06909 47.00 %

I EHS 21,315 21,535 $377,687.59 $332,446.15 4,682 $2.21 $71.01 0.03106 88.02 %

~ Health 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

f Long Term Care
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00 %

Facility
ill Passport to

Health
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00 %

Semi-Private
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

j Room (HPF)

Vision 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.

Run Id: ELLIOTTM

Prog: ACCT0091W =Loss Ratio By Billing Division (ct bd- bl pac)

Prepared by
Green Shield Canada

Run Date and Time: 2019/04/2012:20:16 PM

Page 1 of9



Isoooo STUDENT FED. OF THE UNIV. OF OTTAWA

$186,985.45 $54.90

2018 OCT 21,321 $226,637.64 4,202 $53.94 0.19708 65.86 %

2018 NOV 20,594 20,772 $244,869.42 4,273 $57.31 0.20571 76.22 %

2018 DEC 21,360 $335,335.11 $218,386.23 3,803 $57.42 0.17804 65.12 %

2019 JAN 21,375 $381,845.88 $279,376.04 4,948 $56.46 0.23149 73.16 %

2019 FEB $344.421.00 $235,575.22 4,137 $56.94 0.19337 68.40 %

$345,716.94 $221,136.48 $56.27

Total
Total

Monthly Utili
Total Total Dollars Claims Avg Cost Loss

Category Plan
Part.

Total Revenue
Processed Processe

Avg Cost
Per Claim

Partl
Ratio

Member
d

Per Part Month
I ,

! Audio 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

I
} Dental 20,892 21,090 $1,202,956.08 $902,772.48 14,386 $6.12 $62.75 0.09744 75.05 %

! Drug 20,910 21,107 $848,135.03 $396,508.54 9,899 $2.68 $40.06 0.06700 46.75 %

.1 EHS 20,909 21,107 $364,107.35 $313,685.46 4,414 $2.12 $71.07 0.02987 86.15 %

'l Health 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%
J
j Long Term Care

0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%
Facility

J Passport to
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%i Health

Semi-Private
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

Room (HPF)

~ Vision 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00 %

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.

Run Id: ELLIOTTM

Prog: ACCT0091W =Loss Ratio By Billing Division (ct bd- bl pac)

Prepared by
Green Shield Canada

Run Date and Time: 2019/04/20 12:20:16 PM
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Audio
I

Total Total. Monthly Utili
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per Partl LO~S

M b
Part. Revenue P d Processed I Cost Per Claim M th Ratio

em er rocesse Part on

OCT 0 0 $0.00 0 0.00000 0.00%

NOV 0 0 $0.00 0 0.00000 0.00%

DEC 0 0 0 0.00000 0.00%

JAN 0 0 0

Dental

Total Total. Monthly Utili
Year Month Plan I Total , Total Amt Dollars Total Claims Avg Avg Co.st Per Partl Lo~s

M b
Part. Revenue P d Processed I Cost Per Claim M th Ratio

em er rocesse Part on

2018 SEP 20,785 21,036 $170,411.08 $100,110.71 1,550 $64.59 0.07368 58.75 %

OCT 20,786 21,037 $171,208.20 $139,964.84 2,208 $63.39 0.10496 81.75 %

NOV 20,423 $160,409.40 $135,367.04 2,113 $64.06 0.10260 84.39 %

DEC 20,997 $166,961.02 $122,027.03 1,945 $62.74 0.09182 73.09 %

JAN 21,008 $190,311.78 $160,633.48 $60.01 0.12629 84.41 %

FEB 21,024 $171,508.46 $131,819.67 $62.00 0.10021 76.86 %

21,223 $172,146.14 $112,849.71 $63.87

Drug

Total ' Total. Monthly Utili
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg co.st Per Partl LO~S

M b
Part. Revenue P d Processed Cost Per Claim M th Ratio

em er rocesse Part on

SEP 20,854 21,103 $120,386.61 $51,608.36 1,296 $39.82 0.06141 42.87 %

OCT 20,855 21,104 $120,994.13 $52,589.10 1,501 $35.04 0.07112 43.46 %

NOV 20,424 20,596 $112,531.69 $57,761.47 1,438 $40.17 0.06982 51.33 %

DEC 20,996 $117,800.80 $56,939.40 1,330 $42.81 0.06279 48.34 %

JAN 21,006 $134,004.06 $58,803.02 $40.17 0.06907 43.88 %

FEB 21,023 $120,975.98 $60,229.48 $42.50 0.06679 49.79 %

21,210 $121,441.76 $58,577.71 $40.32

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.

Run Id: ELLIOTTM

Prog: ACCT0091W = Loss Ratio By Billing Division (ct bd- bl pac)

Prepared by
Green Shield Canada

Run Date and Time: 2019/04/2012:20:16 PM
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20,854 $51,683.22 $35,266.38 $62.98

OCT 20,855 $51,943.70 $34,083.70 493 $69.14 0.02336 65.62 %

NOV 20,424 $48,311.50 $51,740.91 722 $71.66 0.03506 107.10 %

DEC 20,996 $50,573.29 $39,419.80 528 $74.66 0.02493 77.95 %

JAN 21,006 $57,530.04 $59,939.54 807 $74.27 0.03807 104.19%

FEB 21,022 $51,936.56 $43,526.07 594 $73.28 0.02800 83.81 %

21,209 $52,129.04 $49,709.06 $70.01

Health

Total Total. I Monthly Utili
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per Part! Lo~s

M b Part. Revenue P d Processed Cost Per Claim M th Ratio
em er, rocesse Part on

2018

2018

SEP

OCT

NOV

DEC

JAN

o
o
o
o
o

o
o
o
o
o

o 0.00000

0.00000

0.00000

0.00000

0.00000

0.00%

0.00%

0.00%

0.00%

0.00%

Long Term Care Facility

Total Total'. Monthly Utili
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per Part! I Lo~s

M b Part. Revenue P d Processed Cost Per Claim M th ' RatiO
em er rocesse Part on

2018 SEP 0 0 $0.00 0 0.00000 0.00%

OCT 0 0 0 0.00000 0.00%

NOV 0 0 0 0.00000 0.00%

DEC 0 0 0 0.00000 0.00%

JAN 0 0 0 0.00000 0.00%

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.

Run Id: ELLIOTTM

Prog: ACCT0091W =Loss Ratio By Billing Division (ct bd- bl pac)

Prepared by
Green Shield Canad

Run Date and Time: 2019/04/20 12:20:16 PM
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4
Passport to Health

0.00 %

0.00%

0.00%

0.00 %

Semi-Private Room (HPF)

Total Total. I Monthly Utili '
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per Part! Lo~s

M b Part. Revenue P d Processed Cost Per Claim M th Ratio
I em er rocesse , Part on

SEP 0 0 0 0.00000 0.00 %

OCT 0 0 0 0.00000 0.00%

NOV 0 0 0 0.00000 0.00%

DEC 0 0 0 0.00000 0.00%

JAN 0 0 0 0.00000 0.00%

Vision

Total Total I . Monthly I Utili
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per Partl' LO~S

M b
Part. Revenue P d Processed I Cost Per Claim M th I Ratio

em er rocesse Part I on

SEP 0 0 0 0.00000 0.00 %

OCT 0 0 0 0.00000 0.00%

NOV 0 0 0 0.00000 0.00 %

DEC 0 0 0 0.00000 0.00%

JAN 0 0 0 0.00000 0.00%

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.

Run Id: ELLIOTTM

Prog: ACCT0091W =Loss Ratio By Billing Division (ct bd- bl pac)

Prepared by
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/80001 STUDENT FED.OF THE U. OF OTTAWA-STAFF

I ' I

I

Total Total Monthly Utili
Year Month Plan Total Total Total Dollars Claims Avg Cost Avg Co.st Part! LO~S

I Member Part. Revenue Processed Processed Per Part Per Claim Month RatiO

2018 OCT 26 31 $2,277.17 $1,374.97 31 $44.35 $44.35 1.00000 60.38 %

2018 NOV 25 30 $2,052.35 $1,888.11 43 $62.94 $43.91 1.43333 92.00 %

2018 DEC 26 31 $2,716.67 30 $87.63 $90.56 0.96774 111.93 %

2019 JAN 30 36 $1,221.65 27 $33.93 $45.25 0.75000 46.07 %

2019 FEB 30 36 $1,928.69 36 $53.57 $53.57 1.00000 51.46 %

$1,597.47 $66.56 $61.44

Total
Total

Monthly Utili
Total Total Dollars Claims Avg Cost Loss

Category Plan
Part.

Total Revenue
Processed Processe

Avg Cost
Per Claim

Part!
Ratio

Member
d

Per Part Month

11 Dental 25 31 $6,073.40 $6,798.49 71 $31.77 $95.75 0.33178 111.94 %

] Drug 26 32 $9,014.07 $4,019.70 119 $18.19 $33.78 0.53846 44.59 %

, EHS 26 32 $3,862.56 $2,704.32 40 $12.24 $67.61 0.18100 70.01 %

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.
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Dental
I '

Total Total. Monthly Utili
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per Partl Lo~s

M b Part. Revenue P d Processed Cost Per Claim M th Ratio
em er rocesse Part on

OCT 25 30 $728.60 $0.00 0 $0.00 0.00000 0.00%

NOV 24 29 $657.20 $730.00 10 $73.00 0.34483 111.08 %

DEC 25 30 $776.20 $1,275.18 4 $318.80 0.13333 164.28 %

JAN 29 35 $847.60 $438.56 8 $54.82 0.22857 51.74 %

FEB 29 35 $1,208.60 $1,089.56 13 $83.81 0.37143 90.15 %

$936.20 $1,144.87 $71.55

Drug

$1,370.45 $515.43 $15.62 $36.82

26 31 $1,084.05 $812.45 18 $2 $45.14 0.58065 74.95 %

NOV 25 30 $976.65 $536.91 23 $17.90 $23.34 0.76667 54.97 %

DEC 26 31 $1,155.65 $711.09 20 $22.94 $35.55 0.64516 61.53 %

JAN 30 36 $1,263.05 $457.69 16 $12.71 $28.61 0.44444 36.24 %

FEB 30 36 $1,777.44 $597.53 19 $16.60 $31.45 0.52778 33.62 %

$388.60 $16.19 $43.18

EHS
I '

Total Total. Monthly Utili
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per ParU I LO~S

M b
Part. Revenue P d Processed Cost Per Claim M th Ratio

em er rocesse Part on

SEP 28 33 $587.24 $159.20 3 $4.82 $53.07 0.09091 27.11 %

OCT 26 31 $464.52 $562.52 13 $18.15 $43.27 0.41935 121.10 %

NOV 25 30 $418.50 $621.20 10 $20.71 $62.12 0.33333 148.43 %

DEC 26 31 $495.20 $730.40 6 $23.56 $121.73 0.19355 147.50 %

JAN 30 36 $541.22 $325.40 3 $9.04 $108.47 0.08333 60.12 %

FEB 30 36 $761.64 $241.60 4 $6.71 $60.40 0.11111 31.72 %

$594.24 $64.00 $2.67 $64.00

In receiving this infonnation, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.

Prepared by
Green Shield Canada

Run Id: ELLIOTTM

Prog: ACCT0091W =Loss Ratio By Billing Division (ct bd- bl pac)

Run Date and Time: 2019/04/20 12:20:16 PM

Page 7 of9



180002 ST. PAUL'S UNIVERSITY

$24,403.95 $12,177.34

2018 DEC 539 562 $8,054.99 $10,597.28 195 0.34698 131.56%

2019 JAN 546 572 $13,267.38 $9,232.80 205 0.35839 69.59 %

2019 FEB 546 573 $9,056.50 $9,098.68 199 0.34729 100.47 %

$9,547.81 $9,492.95

Total
Total

Monthly Utili
Total Total Dollars Claims Avg Cost Loss

Category Plan
Part.

Total Revenue
Processed Processe

Avg Cost
Per Claim

Partl
Ratio

Member
d

Per Part Month
,

[j Dental 529 553 $31,976.16 $21,598.88 353 $7.81 $61.19 0.12762 67.55 %

Drug 531 556 $22,636.79 $12,943.80 397 $4.66 $32.60 0.14291 57.18 %

1, EHS 531 556 $9,717.68 $16,056.37 228 $5.78 $70.42 0.08207 165.23 %
2

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.
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Dental

Total I Total . i Monthly Utili I

Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per Partl LO~S

M b Part. Revenue P d Processed Cost Per Claim M th Ratio
em er rocesse Part on

Drug

DEC

JAN

FEB

537

544

544

559

569

570

0.09302 64.77 %

0.14236 54.18 %

0.14386 109.36 %

I

Total Total. Monthly Utili
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per Partl Loss

M b Part. Revenue P d Processed Cost Per Claim M th Ratio
, em er ' rocesse , Part on

NOV 476 496 $8,598.78 $2,210.39 69 0.13911 25.71 %

DEC 539 562 $2,838.26 $2,894.45 75 0.13345 101.98%

JAN 546 572 $4,653.86 $2,857.88 83 0.14510 61.41 %

FEB 546 573 $3,186.98 $2,235.10 88 0.15358 70.13 %

$3,358.91 $2,745.98

EHS
I

Total Total. Monthly Utili
Year Month Plan Total Total Amt Dollars Total Claims Avg Avg Co.st Per Part! Loss

M b Part. Revenue P d Processed Cost Per Claim M th Ratio
, em er I rocesse I Part on

NOV 476 496 $3,691.27 $2,642.25 34 0.06855 71.58 %

DEC 539 562 $1,218.43 $5,113.13 68 0.12100 419.65 %

JAN 546 572 $1,997.92 $2,790.51 41 0.07168 139.67 %

FEB 546 573 $1,368.16 $1,941.02 29 0.05061 141.87%

$1,441.90 $3,569.46

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.

Run Id: ELLIOTTM
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LOSS RATIO BY BILLING DIVISION (SUMMARY)

(SFUO) STUDENT FED. OF THE UNIV. OF OTTAWA
For Billing Division(s):

( Excluding OP Benefits)

2018/09/01 To 2019/03/31

I(SFUO) STUDENT FED. OF THE UNIV. OF OTTAWA Total:

. Monthly Utili
Year Month Total Plan Total Part. Total Total Dollars Total Claims Avg Cost Avg co.st Part! Loss

Member Revenue Processed Processed Per Part Per Claim Month Ratio

SEP 21,096 21,353 $345,357.60 $189,780.4 $8.89 $55.12 0.16124 54.95 %

OCT 21,095 21,352 $346,423.20 $228,012.61 $10.68 $53.87 0.19825 65.82 %

NOV 21,095 21,298 $347,708.89 $258,934.8 $12.16 $57.32 0.21209 74.47 %

DEC 21,734 21,953 $345,817.15 $231,700.1 $10.55 $57.52 0.18348 67.00 %

JAN 21,755 21,983 $397,765.13 $289,830.4 $13.18 $55.95 72.86 %

FEB 21,772 22,003 $357,225.18 $246,602.5 $11.21 $56.40 69.03 %

21,947 22,126 $358,181.97 $232,226.9 $10.50 $56.17

, ,

Utili
Total Plan Total Total Dollars Total Claims

Monthly
Avg Cost Loss

I
Category

Member
Total Part

Revenue Processed Processed
Avg Cost

Per Claim
Partl

Ratio
Per Part Month

J
Audio 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00 %

f Dental 21,296 21,516 $1,241,005.64 $931,169.85 14,810 $6.18 $62.87 0.09833 75.03 %

l,
Drug 21,315 21,536 $879,785.89 $413,472.04 10,415 $2.74 $39.70 0.06909 47.00 %

EHS 21,315 21,535 $377,687.59 $332,446.15 4,682 $2.21 $71.01 0.03106 88.02 %
j

Health 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

I Long Term
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00 %

Care Facility

Passport to
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00 %

I
Health

Semi-Private
!I Room (HPF) 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00 %

H
Vision 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00 %

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.
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laoooo STUDENT FED. OF THE UNIV. OF OTTAWA

Total . Monthly Utili
Year Month Plan Total Total Revenue Total Dollars Total Claims Avg Cost Avg Co.st Per Partl Loss Ratio

Member Part. Processed Processed Per Part Claim Month

,

SEP 21,068 21,320 $342,480.91 $186,985.45 3,406 $8.77 $54.90 0.15976 54.60 %

OCT 21,069 21,321 $344,146.03 $226,637.64 4,202 $10.63 $53.94 0.19708 65.86 %

NOV 20,594 20,772 $321,252.59 $244,869.42 4,273 $11.79 $57.31 0.20571 76.22 %

DEC 21,169 21,360 $335,335.11 $218,386.23 3,803 $10.22 $57.42 0.17804 65.12 %

JAN 21,179 21,375 $381,845.88 $279,376.04 4,948 $13.07 $56.46 0.23149 73.16 %

FEB 21,394 4,137 $11.01 $56.94 0.19337 68.40 %

$10.27 $56.27

Total
Total Total Total Dollars Total Claims

Monthly
Avg Cost Per

Utili
Category Plan Avg Cost Part! Loss Ratio

Member
Part. Revenue Processed Processed

Per Part
Claim

Month

j
Audio 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

f Dental 20,892 21,090 $1,202,956.08 $902,772.48 14,386 $6.12 $62.75 0.09744 75.05 %
4

Drug 20,910 21,107 $848,135.03 $396,508.54 9,899 $2.68 $40.06 0.06700 46.75 %

JEHS 20,909 21,107 $364,107.35 $313,685.46 4,414 $2.12 $71.07 0.02987 86.15 %

Health 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00 %

Long Term
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%JJ Care Facility

Passport to
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

Health

Semi-Private
0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

cd Room (HPF)

¥ Vision 0 0 $0.00 $0.00 0 $0.00 $0.00 0.00000 0.00%

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.
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180001 STUDENT FED.OF THE U. OF OTTAWA-STAFF
I

Total . Monthly Utili
Year Month Plan Total Total Revenue Total Dollars Total Claims Avg Cost Avg Co.st Per Part! Loss Ratio

Member Part. Processed Processed Per Part Claim Month

SEP 28 33 $2,876.69 $2.794.95 37 $84.70 $75.54 1.12121 97.16 %

OCT 26 31 $2.277.17 $1.374.97 31 $44.35 $44.35 1.00000 60.38 %

NOV 25 30 $2,052.35 $1.888.11 43 $62. $43.91 1.43333 92.00 %

DEC 26 31 $2,427.05 $2.716.67 30 $87.63 $90.56 0.96774 111.93 %

JAN 30 36 $2.651.87 $1.221.65 27 $33.93 $45.25 0.75000 46.07 %

FEB $3.747.68 36 $53.57 $53.57 1.00000 51.46 %

$2,917.22 $66.56 $61.44

Month
aim

Per Part
rocesserocesseevenuear.Member

I

Total . Monthly Utili
C t PI Total Total Total Dollars Total Claims ACt Avg Cost Per P rt! L R t'

a egory an P t R PdP d vg os CI . a oss a 10

Dental 25 31 $6,073.40 $6.798.49 71 $31.77 $95.75 0.33178 111.94 %

JDrug 26 32 $9.014.07 $4.019.70 119 $18.19 $33.78 0.53846 44.59 %

EHS 26 32 $3.862.56 $2.704.32 40 $12.24 $67.61 0.18100 70.01 %

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.
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180002 ST. PAUL'S UNIVERSITY

Total "Monthly Utili
Y M th PI Total Ttl R Total Dollars Total Claims ACt Avg Cost Per P rtl L R t"

ear on an P rt 0 a evenue PdP d vg os CI " a oss a 10
Member a . rocesse rocesse Per Part arm Month

NOV 476 496 $24,403.95 $12,177.34 201 $24.55 0.40524 49.90 %

DEC 539 562 $8,054.99 $10,597.28 195 0.34698 131.56%

JAN 546 572 $13.267.38 $9.232.80 205 0.35839 69.59 %

FEB 546 573 $9.056.50 $9,098.68 199 0.34729 100.47 %

$9,547.81 $9,492.95

I
Total Monthly Utili

Total Total Total Dollars Total Claims Avg Cost Per
Category Plan

Part. Revenue Processed Processed
Avg Cost

Claim
Part! Loss Ratio

Member Per Part Month

, Dental 529 553 $31.976.16 $21.598.88 353 $7.81 $61.19 0.12762 67.55 %

j Drug 531 556 $22,636.79 $12,943.80 397 $4.66 $32.60 0.14291 57.18 %

, EHS 531 556 $9,717.68 $16,056.37 228 $5.78 $70.42 0.08207 165.23 %

In receiving this information, you have accepted responsibility for maintaining its confidentiality.
This report contains confidential information that may be of a sensitive nature.

Run Id: ELLIOTTM
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3. It has no consent or authority to serve as the trustee for students' health plan fees.

1. It can no longer make decisions on behalf of Plan members,

RE: Interim Health Plan Agreement, Student Health Plans, and current Plan Reserves
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1200 McGill College Avenue, Suite 2200, MontreaHOuebecl H3B 4G7studentcare.ca

STUDENTCARE

I am writing on behalf of and with the consent of the UOSU-SEUO and further to our

discussion on Monday April 22nd
, 2019 to ensure that there is no misunderstanding moving

forward.

April 23rd
, 2019

Mica Arlette
Partner
PWC
PwC Tower, 18 York Street, Suite 2600
Toronto, ON, MSJ OB2

2. It has no consent or authority to handle students' personal student

information/manage enrolment; and

CC: Katie Black, Robert Boissonneault, UOSU-SEUO, Lee Chitty, Fraser Blair, John Salmas,

David Elliott

Thank you for your quick attention to the matter of the health & dental plan for

undergraduate students at the University of Ottawa (the "Health Plan"), and your efforts to

create a solution that will avoid disruption in coverage for the 22,000 + plan members and

their dependents. This issue is of critical importance to many that rely on the coverage for life

sustaining health care services.

The Student Federation of the University of Ottawa (SFUO) has been placed into Receivership

with PWC and as has been discussed, effective May 1, 2019 the SFUO cannot continue its role

as a Plan Sponsor for the Health Plan for the following reasons:



Given that the SFUO can no longer act as the Plan Sponsor for the students' Health Plan for

the above noted reasons, an alternative solution must be obtained within the next seven (7)

days. Time is of the essence.

The court has given broad latitude to the receiver for an orderly transition of services from the

SFUO to the UOSU in general, and specifically in sections 3(r) and 3(t) of the Order. To this

end, the University has agreed to transfer the outstanding 2018-2019 Health Plan fees to the

Receiver/SFUO, on the condition that they are immediately forwarded to Green Shield and not

affected by the Receivership. PWC has confirmed this in writing, and according to PWC, these

funds are approximately $2.5 million.

It is understood that the most effective way to avoid disruption in coverage is to come to a

results-focused agreement that:

1. Avoids operational disruption of the Health Plan for students ("Agreement"); and

2. Leaves the determination of the underlying ownership of the funds currently held by

Green Shield for a later date, without prejudice to any party, including the current

plan members (University of Ottawa students and St. Paul's University students).

Studentcare and UOSU are supportive of this approach, if certain conditions are met, as

outlined below. We look forward to finalizing this Agreement in the next few days and

Studentcare is positioned to step in and manage administrative responsibilities effective

May 1, 2019.

In order to facilitate this process, it is important to ensure that we all start from a common

point ·of departure. As counsel for Dentons indicated on the phone, they are bankruptcy

experts whereas we are insurance and group plan coverage experts. The background

information below is therefore presented for the purposes of facilitating this discussion. It is

not intended as an exhaustive analysis or legal argument, and we note that we have not yet

receive~, or completed our review, of all relevant documents. This summary is provided on a

good faith, best effort basis.

1. Reserve Funds at Issue

As explained in detail during yesterday's call, we wish to reiterate that the ownership of the

funds currently held by Green Shield, which are at the moment excess to the Plan's immediate

cash flow needs, is a live issue that will likely require the Court's final and binding

determination.

I believe using the term "surplus" has caused much misunderstanding about the nature of the

Health Plan, so I will henceforth use the term "reserves" which is significantly more correct.

2
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As clearly stated in the 2010 Green Shield Group Benefit Plan Contract, "This is a contract of
prepayment. Its purpose is to arrange for the prepayment of the costs of eligible services
provided to, and consumed by, eligible Plan Members and their: covered dependents of the
Plan Sponsor". As explained in detail below, individual plan members prepay for services that

they mayor may not require in the future. Any prepaid funds that are not used within a

certain calendar year accrue to the benefit of the plan members. They can be used to offset a

loss situation in the future (where the claims are greater than the pre-paid costs); they can be

used to reduce the prepayment expected of each plan member in the future; or they can be

used to increase the overall scope of coverage. What is clear, is that the reserve funds are held

for and to the benefit of the plan members (University of Ottawa and St. Paul's students).

These funds are therefore of fundamental importance to the student benefiCiaries of the Plan,

and therefore, to the UOSU as their legal representative.

2. Health Plan fees held by the SFUO in Trust

From all data points in our possession, the Health Plan at the University of Ottawa operates in

the same manner as other student health plans that we are familiar with (Studentcare

administers health plans for over 900,000 students). The Health Plan is created by a student

referendum authorizing the creation of a separate, mandatory student fee which is restricted

in use for the sole purposes of the Health Plan. All revenues for the Plan come from fees from

eligible students, who are th~ beneficiaries of the Plan. No funds come from the SFUO itself,

who acts as the Plan Sponsor (administrator) on behalf of the members students, who are the

beneficiaries, and as Trustee for the Health Plan funds, which are managed distinctly and

separately from its regular operating budget. This means that the Health Plan prepaid costs

(or "Health Plan Fees") collected from students cannot be used for any other purpose by the

SFUO.

3. Health Plan funds cannot be intermixed with operating funds

There are many data points that illustrate this:

1. Health Plan Fees do not appear in SFUO revenues;

2. Health Plan Fees are a separate line item on students' university invoices;

3. Health Plan Fees are tracked and managed and transferred separately by the

University to the SFUO;

4. When the SFUO's agreement with the University was terminated in October 2018,

the Interim Agreement specifically provided that the Health Plan Fees would be

transferred directly from the University to 'Green Shield, or if necessary the SFUO

3
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purely to immediately hand over to Green Shield. As PWC confirmed at the phone

yesterday, the University required proof of payment of these fees to Green Shield.

5. Several years ago when the SFUO improperly used Health Plan funds for its

operating budget, it had to create a special accounting in its audited financial

statements, and a separate agreement with Green Shield, to pay back the funds

out of its operating budget and not out of health plan fees.

Health Plan funds cannot be intermixed with its other revenue streams because they

represent prepaid costs of eligible services by individual student members. These monies

cannot be used for any other purpose by the SFUO. And any reserves accrue to the benefit of

the student beneficiaries and not the SFUO.

4. SFUO as Plan Sponsor/Trustee

As the Plan Sponsor, the SFUO has clearly delineated responsibilities. The SFUO was to:

1. Make prudent decisions to manage the program for the benefit of Plan Members;

2. Enter contracts with service providers to deliver the required services to Plan

Members; and

3. Prudently manage risk given that the Green Shield Group Plan is a contract which sees

students prepay the costs of eligible services. The rate of claims (actual costs) against

prepaid costs (anticipated costs) fluctuates from year to year thereby creating the risk

of a shortfall. An approximate analogy would be a pension trustee hiring an

investment manager to help them manage risk versus return. Where this analogy falls

short is that all financial contributions to Health Plans come from students, unlike

pensions.

In meeting its obligations to students, the SFUO had a range of supplier options available:

insurance companies, pure claims processors and pre-paid health services providers such as

Green Shield Canada, and a range of risk management (underwriting) options such as fully

insured, self-funded, or retention accounting.

5. Green Shield a supplier to the Health Plan, not the Plan itself

It is important to note that for SFUO, as in all cases, the contract with Green Shield is NOT lithe

Plan". Green Shield is merely a supplier of services (administration and risk management). The

Plan itself exists separately, for the benefit of its members who contribute 100% of the fees

into the program, and with the SFUO as the Plan Sponsor and Trustee.
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The Group Benefit Contract with Green Shield makes this perfectly clear. It states:

1) "This is a contract of prepayment" as noted above. "Its purpose is to arrange for the

prepayment of the costs of Eligible Services provided to, and consumed by, eligible

Plan Members and their covered dependents of the Plan Sponsor." (preamble and

recitals)

2) fl... this Contract will be effective and binding on Green Shield and the Plan Sponsor and

on behalf of and for the benefit of eligible Plan members and their dependents."

(section 2, Page 3)

Under the prepayment and "retention accounting" models, the individual plan members

prepay Green Shield for services; however, funds that are not required to pay claims/manage

risk in any given fiscal year (e.g. CFR) may be used for the benefit of the plan members. As

noted above, they can be used to increase the scope of service, reduce future years

prepayment costs, among other options. If they are to be returned to the Plan Sponsor, the

Plan Sponsor is acting in the capacity of a trustee for the benefit of the plan members for the

provision of health and dental coverage.

6. Reserves integral to prudent financial management of the Health Plan

Green Shield is not an insurer and the retention accounting agreement is not a profit-sharing

contract. Rather the SFUO, as trustee, prepays for members health services, and any funds not

required for this may be returned to the SFUO, as trustee.

As a matter of law, the nature of the funds do not change - they are held in trust when they

are sent to Green Shield; and they are funds held in trust when they are returned. The funds

remain 100% funds prepaid by students from a dedicated Health Plan fee. They are held in

trust by the SFUO and can only be used to operate the Health Plan. And, as noted above, they

cannot be intermixed with the regular operating funds.

It is important to understand that Reserves are not "surplus" to the needs of the Plan. Rather,

they are integral to normal and essential tool for the financial management of the Plan.

Prepaid costs not immediately needed to pay for services are held as reserves by the Plan

Sponsor in student health plans. In any given year, the Plan may incur surpluses or deficits,

with the resulting funds transferred to or from the reserve funds, which provide long term

stability and risk mitigation.

If Green Shield incurs future deficits, as it has in the past and may in the future, these excess

funds may still be needed to fund the operation of the Plan. Normally, these reserve funds are

held in a separate account, for the long-term benefit of the Health Plan. If the SFUO chose to
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leave the funds on deposit with Green Shield, at least temporarily, that does not change their

nature as funds paid by students, restricted to the Health Plan, and held in trust by the SFUO.

Claims may go up and down for a number of reasons from year to year (demographics,

changing coverage, new drugs, health cost inflation, changes in government benefits, etc...),

but changing the Health Plan fee may require a student referendum and is therefore

administratively and politically complex. Reserves are a normal and prudent way of managing

and balancing the overall "revenues" (fees) and "expenses" (cost of health care services) of

the Plan over time. The vast majority of Studentcare's clients hold and manage such reserves,

held separately from their regular operating funds.

7. Past Deficits and Surpluses at UOttawa

This is absolutely the case for the Health Plan at the University of Ottawa. We understand that

for several years the Health Plan was in a deficit position, which was carried by Green Shield.

Eventually, coverage (and therefore claims) for students was reduced, which created an .

annual "surplus" that allowed the repayment of the deficit and the start of creating a long­

term reserve. The "surplus" was created by students receiving lower coverage in the short

term, to have a more financial stable plan in the long term.

Then, in 2018, the Ontario government introduced OHIP+, a new government benefit program

which covered certain prescription drugs for Ontario residents aged under 25 (most Plan

members). By reducing drug claims, this created an expected windfall for the Health Plan (and

for all other student health plans in Ontario), which contributed to a larger surplus in the 2018

financial year, and to the first part of the current 2018..2019 financial year. However, OHIP+

was cancelled by the new Ontario government effective April 1, 2019, and this savings has

been reversed: all student health plans in Ontario are bracing for an increase in claims of 10­

30% effective immediatly.

Therefore the reserve, partly created due to an unexpected drop in claims costs, will

absolutely be needed by the Health Plan going forward to offset an unexpected increase in

claims costs.

8. Government regulation distinguishes Health Plan fee

Finally, I note that the nature of Health Plan fees has recently been further clarified by the

Government of Ontario by regulation through its Student Choice Initiative. These regulations

clearly establish the student health and dental plan fees, which are deemed mandatory for

students, as separate and distinct from regular student association fees, which are deemed

optional.
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9. Conclusion: Reserve funds belong to students

In summary, Health Plan funds are not the property of the SFUO. They are held by the SFUO as

a trustee, in trust for the Plan members, and therefore cannot be affected by the

Receivership. Any reserves held by Green Shield form part of the funds held in trust. In fact,

according to the 2017 audited financial statements, the SFUO appears to actually still owe

money from its own operating funds to the Health Plan.

The Health Plan members have democratically mandated the UOSU to become the Plan

Sponsor and Trustee as of May 1, 2019. As Plan Sponsor, the UOSU is responsible for

representing the interests of Health Plan beneficiaries/members (University of Ottawa

students), who have been the sole financial contributors to the Plan and the sole beneficiaries

of the Plan. All funds, reserves and "surpluses" are simply (as yet) unused student fee

prepayment contributions from current members (undergraduate students) at the University

of Ottawa, who will remain the same beneficiaries come May 1st, in September, and moving

forward.

Furthermore, not only do the reserve funds belong to the beneficiaries, but the reserve funds

are integral and required for the ongoing prudent financial management of the Health Plan,

including the immediate use pay increased drug claims due to the elimination of the OHIP+

program. A loss of use of these funds will be very negatively impact the Health Plan and the

interests of its members. Effective May 1, 2019, the UOSU is responsible for both.

Of course, this also means that any claims the UOSU makes to the reserves are in its capacity

as the Plan Sponsor and Trustee, acting purely as the representative of the Plan Members.

That means the funds are held in trust, for a restricted purpose, and for the benefit of the Plan

Members. The funds must be kept with the Health Plan, segregated from the regular

operating budget and cannot be transferred into the UOSU's operating budget. The UOSO can

no more use Health Plan funds to pay for a concert, than the SFUO can use the funds to pay its

own creditors.

We have raised the above issues with you as they are directly relevant to your obligations as

the Receiver under the Bankruptcy and Insolvency Act ("BIA"). We understand that you are

currently in the process of identifying and calculating the property of the bankrupt for the

purposes of eventually dividing it among its creditors. Section 67(1)(a) of the BIA states,

6i(1) The property of a bankrupt divisible among his creditors shall not

comprise

lal property held by the bankrupt in trust for any other person;
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As you know, in identifying and calculating said property, the Receiver is simply stepping into

the shoes of the bankrupt. The Receiver has not greater right or entitlement to the Reserve

funds than the bankrupt. As evidenced in detail above, the Reserve funds held by Green Shield

constitute trust funds held for the benefit of the Plan Members. Section 67(1) specifically

states that said funds held in trust cannot comprise the property of the bankrupt. It is

therefore incumbent on the Receiver to ensure that its actions do not render it in violation of

its obligations under section 67(1)(a) of the BfA.

10. Conditions on the Agreement

In light of the above, any agreement for an interim arrangement must take into account the

eventual need for a Court determination as to who holds the underlying beneficial interest in

the Reserve Funds.

Any interim agreement must meet the following conditions:

1) The Agreement is in effect May 1, 2019-August 31, 2019;

2) It is understood that neither the Receiver nor the Courts have made a determination

on the beneficial ownership of Health Plan funds, and that this determination will

likely not be possible prior to May 1, 2019;

3) In the interim, the agreement can in no way prejudice the rights and interests of the

Health Plan's beneficiaries, the students who contributed 100% of funds into the

program, to benefit from the existing reserves from the Plan, or the UOSU's ability to

assert its interests as a Trustee and Plan Sponsor over these funds, for the benefit of

Health Plan members;

4) Studentcare can in no way be limited in its current or future mandate to advise and

represent the UOSU. Studentcare can not owe a duty of care to the SFUO, the

receiver, PWC, etc... and can in no way have a conflict of interest with our role on

behalf of the UOSU, or Plan members;

5) No funds may be taken into possession of the Receivership, or by the UOSU prior to

the determination of the underlying beneficial interest by the Courts. All surplus funds

are to be left with Green Shield, or transferred for safekeeping into the hands of a

mutually agreed third party in trust. As per PWC's written confirmation, all Health Plan

funds received from the University for the 2018-2019 policy year are immediately

transferred to Green Shield and not taken into the receivership;
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6) All parties agree to act in good faith to move quickly to resolve any outstanding

questions about the beneficial ownership of the reserves, with the ultimate goal of

transferring the Green Shield contract to the UOSU by September 1, 2019, as

mandated by the Court Order and intended by all parties.

Should you have any questions or concerns, please do not hesitate to contact me at your

earliest convenience. Should the above not represent a suitable means of moving forward

practically on a without prejudice basis, please advise immediately so that direction can· be

obtained from the Court.

Yours truly,

Lev Bukhman, B.A, M.Sc.(Econ), LL.B.

Founder and CEO, Studentcare
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This is Exhibit "22" to the Affidavit of Lev Buhkman

sworn in the City of Montreal, on this '\5 day of

October 2019
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Declaration de principe de la
FEUO
Nous, les etudiantes du premier cycle de l'Universite d'Ottawa, eprouvons
Ie besoin de parler d'une seule voix pour revendiquer nos besoins

legitimes et, pour ce faire, nous reconnaissons La Federation etudiante de

l'Universite d'Ottawa (FEUO) comme instrument de changement politique
de la population etudiante du premier cycle. De plus, nous enon<;ons nos

buts fondamentaux comme les suivants:

Regrouper toutes les etudiantes du 1er cycle au sein d'un organisme
democratique et cooperatif ou nous pouvons defendre nos interets et
ceux de notre communaute;

Prendre une part active dans la communaute universitaire dans tous les

processus et corps responsables qui touchent la population etudiante;

Mettre en place une structure au sein de laquelle les membres pourront
partager des experiences, competences et idees; communiquer,

echanger de I'information et argumenter:

SFUO Statement of Principles
We, the undergraduate students of the University of Ottawa, feel the

need to speak with one voice in asserting our legitimate needs and,

for that purpose, we recognize). The Student Federation of the
University of Ottawa (SFUO) as the instrument of political action of

the undergraduate student population. Furthermore, we believe our

basic aims will be as follows:

to regroup all undergraduate students of the University of Ottawa in

a democratic and cooperative organisation where we can

advance our own interests and those of our community;

to take active part in the university community, in all processes and

decision making bodies that concern student life;

to establish a framework whereby its members can share
experiences, skills and ideas, communicate, exchange

information and debate;

to assure the distribution and efficient utilization of the student

funds, according to the students' will;
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S'assurer de la distribution et de I'utilisation efficace des fonds etudiant et
ce selon la volonte des etudiantes;

Faciliter la cooperation parmi les etudiantes lors de I'organisation de

services qui completent la vie academique, comblent nos besoins

humains et developpent un esprit de communaute avec nos pairs et
autres membres de la societe;

Mener abien un systeme d'education post-secondaire accessible a
toutes; de haute qualite, qui reconnalt la legitimite d'une

representation etudiante et la validite des droits etudiants et dont Ie

role dans la societe est clairement re..,connu et apprecie.

En tant qu'etudiantes, nous epousons les ideaux de notre societe qui veut

abolir les inegalites et promouvoir Ie progres social. Ces ideaux trouvent

leur pleine realisation dans un d'education post-secondaire qui se
preoccupe des questions sociales et de sa propre implication sociale.
C'est ainsi que nous croyons:

Au caractere bilingue de notre universite;

A I'enonciation des preoccupations etudiantes a tous les autres groupes

representes sur campus ou non;

Anotre organisation aux niveaux local, provincial et federal pour que nous
puissions poursuivre notre lutte pour une education de qualite et

accessible;

Atrois principes fondamentaux: I'education post-secondaire en Ontario se

doit d'EHre universellement accessible; I'education post-secondaire en
Ontario se doit d'etre de qua..,lite superieure et I'education post­
secondaire en Ontario se doit d'etre administre democratiquement;

Que I'education post-secondaire en Ontario et au Canada n'a pas ete cree

dans I'interet limite de quelque elite que ce soit. L'education

superieure doit etre financee par la population canadienne pour la
population canadienne;

to facilitate cooperation among students in organizing services

which supplements academic experience, provide for our
human needs and develop a sense of community with our peers

and other members of society;

to achieve a system of post secondary education which is
accessible to all, which is of high quality, which recognizes the

legitimacy of student representation and validity of student

rights and whose role in society is recognized and appreciated.

As students we embrace the traditions of our society that aspire to

overcome inequality and promote social progress. These traditions

find their realization in post secondary education that is concerned

with social issues and concerned with its own social impact, as

such we believe in:

the bilingual nature of our university;

articulating the students' concerns to all other groups both on

campus and externally;

organizing at the local, provincial and federal level so that we might

continue to strive for quality and accessible education;

three basic principles: that post secondary education in Ontario be
universally accessible; that post secondary education in Ontario

be of high quality and that post secondary education in Ontario
be democratically controlled;

post secondary education both in Ontario and Canada that does not
exist to serve the partial interest of any elite. Higher education

must be subsidized by the people of Canada and must belong
to the people of Canada; recognizing our role as agents of social

progress, assisting students in understanding and acting against

oppression and injustice and emphasizing the rights and
responsibilities of the student. To further this end, we will act

against the oppression of women, lesbians, gays, bisexuals,
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Anotre role en tant qu'agent de progres sociale en aidant les etudiantes a
comprendre et aagir contre I'oppression et I'injustice et en pla<;ant
une emphase sur les droits et responsabilites des etudiantes. Pour

nous aider dans la realisation de ce but, nous travaillerons contre

I'oppression des femmes, lesbiennes, gais, personnes bisexuelles,

transgendres, aux capacites restreintes, des Autochtones, des
groupes ethniques, religieux et linguistique ou de tout autre sorte de

groupes et causes importantes comme I'environnement, sur Ie
campus de l'Universite d'Ottawa.

MANUEL DE POLITIQUES
Pour conscientiser la population etudiante a la condition feminine et pour

ne pas passer sous silence la contribution des femmes a I'evolution de la
societe en general, Ie Manuel des politiques est redigee au feminin
seulement. Le feminin englobe Ie masculin.

1 Bilinguisme
(VOTEE Ie 13 DECEMBRE 1989)

La FEUO et son executif encouragent I'utilisation des deux langues
officielles a tous les niveaux ou la FEUO est active.

2 Certificats d'etudes bilingues
(VOTEE LE 11 MARS 1990)

La FEUO se prononce en faveur de la remise de certificats reconnaissant
les etudiantes qui font leur etudes dans les deux langues officielles.

3 Operations durables et ethiques

transgendered, the disabled, native people, ethnic, religious and

linguistics and other disadvantaged groups and causes
including our environment on the University of Ottawa campus.

POLICY MANUAL
In order to make the student population more conscious of

women's reality within society, and to acknowledge the contribution
of women in the evolution of society in general, the Policy Manual

has been written in the feminine gender. The feminine includes the

masculine.

1 Bilingualism
(Voted on December 13, 1989)

The SFUO and its executive work to promote equal use of both

official languages at all levels where the Federation is active.

2 Bilingual Studies Certificates
(Voted on March 11, 1990)

The SFUO advocates the awarding of certificates to students who
study in both official languages, recognizing this fact.

3 Sustainable and Ethical Operations
(Environment: Voted on March 11, 1990)

(Amended on April 11, 2010)

The Student Federation will continue to promote, encourage and

implement projects which seek to create an environmentally friendly

campus.

10

U1



(Environnement: VOTEE LE 11 MARS 1990)

(Amendee Ie 11 avril 2010)

La Federation etudiante continue apromouvoir, encourager et mettre en
oeuvre des projets visant a rendre Ie campus respectueux de
I'environnement.

La Federation etudiante demeure sensible aux repercussions sur

I'environnement de tous les aspects de ses operations et s'engage a
reduire au minimum tout effet negatif de ses operations sur
I'environnement dans Ie but de reduire autant que possible I'empreinte

ecologique laissee par la Federation. De telles entreprises s'etendent a
I'ensemble des operations de la Federation etudiante.

La Federation etudiante adopte et appuie des pratiques ethiques a I'egard

de ses operations d'achats et d'affaires. L'application de principes

ethiques s'etend a I'ensemble des operations de la Federation et

comprend I'utilisation de produits et de services d'entreprises qui ont

recours aune main d'oeuvre syndiquee et qui tiennent compte de leurs

repercussions sur I'environnement et les collectivites.
Les exigences en ce qui a trait aux operations durables et ethiques de la

Federation etudiante se trouvent dans Ie Manuel des politiques de
fonctionnement durable.

4 Logement
(VOTEE LE 11 MARS 1990)

(Amendee Ie 11 decembre 2005)

La FEUO adhere au principe que des logements decents, de bonne

qualite et abordables doivent etre mis a la disposition de toutes les
etudiantes.

The Student Federation shall be aware of the environmental effects

in all aspects of its operations and endeavour to minimise any

negative environmental effects of its operations, with the goal of
reducing the ecological footprint created by the Student Federation

as much as possible. Such endeavours shall extend to all
operations of the Student Federation.

The Student Federation shall engage in and support the practice of

ethical purchasing and business operations. The practice of

operating in an ethical fashion shall extend to all operations of the
Student Federation and shall include the use of products and

services from businesses that utilise unionised labour and have

consideration for environmental and community impacts.

The binding requirements regarding the Student Federation's

Sustainable and Ethical Operations can be found in the Sustainable

Operating Policy Manual.

4 Housing
(Voted on March 11, 1990)

(Amended on December 11,2005)

The SFUO adheres to the principle that affordable, accessible

housing of quality must be made available to all students.

5Daycare
(Voted on March 11, 1990)

The SFUO supports the idea of quality, accessible daycare on

campus. The SFUO will continue to work towards having increased

subsidized spaces for students in the Bernadette Daycare Centre /

Garderie Bernadette.

11



5 Garderie
(VOTEE LE 11 MARS 1990)

La FEUO appuie Ie principe d'une garderie aprix modique et accessible

sur campus.

La FEUO continuera a travailler a I'augmentation des places

sUbventionnees pour toutes les etudiantes a la Garderie Bernadette /

Bernadette Daycare Centre.

6 Securite sur Ie campus
(VOTEE LE 11 MARS 1990)

La FEUO, en collaboration avec Ie Service de la protection et

I'administration universitaire, poursuit les demarches en vue d'ameliorer la
securite sur tous ses campus pour toutes ses etudiantes.

7 Ombudsman
(VOTEE LE 11 MARS 1990)

(Amendee Ie 16 octobre 2011)

La FEUO appuie la presence continue d'une Ombudsman a l'Universite

d'Ottawa.

8 Langage non sexiste et inclusif
(VOTEE JANVIER 2009)
(Langage non sexiste: VOTEE LE 11 MARS 1990)

La FEUO reconnalt favorablement et est partisane de I'emploi d'un
langage non sexiste.

6 Campus Safety
(Voted on March11, 1990)

The SFUO, in conjunction with the Protection Service and the
University administration, works to improve safety on its campuses

for all students.

7 Ombudsman
(Voted on March 11, 1990)
(Amended on October 16, 2011)

The SFUO supports the existence of the office of the Ombudsman

at the University of Ottawa.

8 Gender Parity and Inclusive Language
(Voted on January 2009)
(Gender Inclusive Language: Voted on March 11, 1990)

The SFUO recognizes favourably and supports the use of gender

inclusive language.

The SFUO encourages, recognizes favourably and supports the use

of non discriminatory language.

All meetings of the SFUO shall employ the use of gender parity

speaking privileges.

9 Bookstore
(Voted on March 11, 1990)

01

La FEUO encourage, reconnalt et est partisane de I'usage du langage non The SFUO continues to work on the establishment of a co operative
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discriminatoire.

Toutes les rencontres de la FEUO feront usage de la parite des sexes

quant au droit de parole.

9 Librairie
(VOTEE LE 11 MARS 1990)

La FEUO continuera a travailler a I'etablissement d'une librairie

cooperative sur Ie campus, ou les membres auraient plein contrale de

I'entreprise et dont les profits seraient utilises pour subventionner les

livres.

10 Accessibilite aI'education
(VOTEE LE 11 MARS 1990)

(Amendee Ie 11 decembre 2005)

La FEUO est en faveur d'une education accessible de qualite pour toutes.

11 Sensibilisation aI'alcool
(VOTEE LE 11 MARS 1990)

(Amendee Ie 11 decembre 2005)

La FEUO appuie la consommation moderee de I'alcoo!.

12 Bureau des Gouverneurs
(VOTEE LE 11 MARS 1990)

(Amendee Ie 11 decembre 2005)

Les membres de l'Executif de la FEUO travaillent en etroite collaboration

avec la representante des etudiantes du premier cycle au Bureau des

Gouverneurs (BOG), gardant ainsi un lien avec les decisions du BOG; La

bookstore on its campuses in which the membership has full control

and the profits generated from sales be used to subsidize books.

10 Accessibility to Education
(Voted on March 11, 1990)

(Amended on December 11, 2005)

The SFUO is in favour of an accessible education of quality for all

people.

11 Alcohol Awareness
(Voted on March 11, 1990)

(Amended on December 11 , 2005)

The SFUO supports the responsible consumption of alcohol.

12 Board of Governors
(Voted on March 11 , 1990)

(Amended on December 11, 2005)

The Executive of the SFUO works closely with the Undergraduate

Student Representative on the

Board of Governors (BOG) and thus keeps up to date with decisions

made by the BOG and issues facing it. The SFUO attempts to

acquire a seat for the SFUO on the Board of Governors.

13 Students with Disabilities
(Voted on March 11, 1990)

(Amended on March 25, 2002)

The SFUO continues support for equal access to services and a

quality education for students with physical, psychological sensory

13
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FEUO travaille aobtenir un siege au Bureau des Gouverneurs;

13 Etudiantes ayant des difficultes
(VOTEE LE 11 MARS 1990)

(AMENDEE LE 25 MARS 2002)

La FEUO appuie les efforts faits pour I'egalite de I'acces aux services et

une qualite d'education pour les etudiantes ayant un handicap physiques,

psychologique, sensorielle etlou d'apprentissage.

14 Campagnes de financement
(VOTEE LE 26 AOUT 1990)

La FEUO ne participera aaucune campagne de financement qui vise a
soutirer de I'argent aux etudiantes de l'Universite via des frais auxiliaires.

15 Activites de la FEUO
(VOTEE LE 23 SEPTEMBRE 1990)

La FEUO informera les leaders de la Semaine d'accueil que la

responsabilite de s'assurer qu'il n'y ait aucune discrimination lars

d'activites qu'elles surveillent et qu'elles contr61ent demeure la leur. Ainsi,

une leader qui ne respecte pas cette politique se verra automatiquement

relevee de ses fonctions en tant que leader de la Semaine d'accueil.

II est la responsabilite de l'Executif, d'assurer que les activites de la

Semaine d'orientation soit axees egalement vers les francophones et les

anglophones. Ainsi, toute activite devra avoir un format bilingue quoique

visant une culture en particulier. II devra y avoir un montant egal

d'activites qui visent les deux langues.

16 Discrimination

and/or learning disabilities.

14 Funding Drives
(Voted on August 26, 1990)

The SFUO will not participate in any University funding drives which

attempts to directly levy funds from students.

15 SFUO Activities
(Voted on September 23, 1990)

The SFUO will inform 101 Week Guide that they have the

responsibility of ensuring that all events they supervise and have

control over remain non discriminatory. A 101 Week Guide who

does not respect this policy will automatically be relieved of her

duties as 101 Week Guide.

It is the responsibility of all Guides and Federated Body executives

under the supervision of the SFUO Executive to ensure that 101

Week activities be equally directed to Francophones and

Anglophones. As such, all activities must have a bilingual format

even though some maybe be directed at a particular cultural group.

There must be an equal amount of activities aimed at both major

linguistic groups.

16 Discrimination
(Voted on September 23, 1990)

(Amended on January 23, 1994)

(Amended on March 25, 1994)

SFUO policies and practices will not discriminate on the basis of,

among others, nationality, language, sex, sexual orientation, socio

14
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(VOTEE LE 23 SEPTEMBRE 1990)

~MENDEELE23JAN~ER199~

(AMENDEE LE 25 MARS 2002)

Les politiques et les pratiques de la FEUO ne seront pas discriminatoires.

Le terme discriminatoire inclut, notamment, la discrimination basee sur la
nationalite, la langue, Ie sexe, I'orientation sexuelle, les anteceedents

socio-economiques, Ie statut marital, I'age, la religion, les handicaps.

17 Equite en matiere d'emploi
(VOTEE JANVIER 2009)

(Promotion Sociale: VOTEE LE 2 DECEMBRE 1990)

La FEUO reconnait qu'il existe une histoire de discrimination systemique

au Canada, qui a marginalise plusieurs groupes identifiables. La

discrimination contre les personnes qui s'identifient en tant que membres
de ces groupes marginalises a cree des obstacles a I'emploi. La FEUO

s'engage aanalyser regulierement ses politiques et pratiques d'emploi

afin de regler les problemes de discrimination systemique et de supprimer

les obstacles a I'emploi.

Les candidats ades postes de la FEUO seront capables de s'auto­

identifier en tant que membres d'un groupe marginalise. Dans les

situations ou il y a deux ou plusieurs candidats qualifies, la FEUO utilisera
I'auto-identification pour implementer I'equite en matiere d'emploi. Une

declaration qui sera incluse dans toutes les affiches d'emploi peut EHre
trouvee dans Ie Manuel de travail executif.

La FEUO est chargee de publier un rapport annuel sur les mesures prises

pour supprimer les obstacles aI'emploi et pour regler la discrimination
systemique.

18 Fin de semaine de transition

economic background, marital status, age, religion and disability.

17 Employment Equity
(Voted on December 2, 1990)

(Amended on January 2009)
(Amended on August 2012)

The SFUO recognizes that there is a history of systemic
discrimination in Canada that has marginalized various identifiable

groups. Discrimination against people who identify as members of

these marginalized groups has created barriers to employment. The
SFUO is committed to regular examination of its employment

policies and practices in order to address problems of systemic
discrimination and to remove barriers to employment.

Applicants to any SFUO job will be able to self-identify as part of a

marginalized group. In instances where there are two or more
equally qualified applicants, the SFUO will use self-identification to

implement employment equity. A statement to be included in all job

postings can be found in the Executive Work Manual.

The SFUO is tasked with publishing an annual report on measures
taken to remove barriers to employment and address systemic

discrimination.

18 Transition Weekend
(Voted on January 13,1991)

Every year, the outgoing executive will organize a transition
weekend, in April, with the neWly elected executive.

19 Tuition Fees
(Voted on February 3,1991)
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(VOTEE LE 13 JANVIER 1991)

L'Executif sortant organise, chaque annee en avril, une fin de semaine de

transition, avec Ie nouvel executif.

19 Frais de scolarite
(VOTEE LE 3 FEVRIER 1991)

(amendee Ie 18 octobre 2009)

La FEUO appuie un systeme d'education postsecondaire qui limite les

barrieres financieres auxquelles les etudiants font face et qui encourage
I'acces a I'education pour toutes et tous;

La FEUO appuie I'elimination de frais caches tels que les frais de retard ou

les frais de paiements differes qui penalisent les etudiants a faible revenu,

ayant besoin de delais prolonges afin de payer leurs frais de scolarite;

La FEUO n'appuie pas les augmentations de frais de scolarite;

La FEUO reconnait Ie manque d'appui financier envers les institutions

postsecondaires tel que l'Universite d'Ottawa et continuera ainsister pour
I'augmentation du financement public au systeme d'education actuel.

20 Conseil d'administration
(VOTEE LE 3 FEVRIER 1991)

La FEUO organisera au moins une assemblee etudiante par semestre au
pavilion Roger Guindon.

21 Usage du tabac
(VOTEE LE 17 FEVRIER 1991)

(Amended on October 18, 2009)

The SFUO is in favour of a system of post-secondary education that

limits financial barriers to a student's education and increases

access to education for all people.

The SFUO is in favour of the elimination of "catch" fees such as late
fees or split fees which penalize low-income students who may

require more time to pay their tuition.

The SFUO does not support tuition fee increases.

The SFUO acknowledges the underfunding of post-secondary

education institutions such as the University of Ottawa and will
continue to advocate for increased public funding to the current

education system.

20 Board of Administration Meetings
(Voted on February 3,1991)

The SFUO will organize one meeting per semester in Roger

Guindon Hall.

21 Tobacco Use
(Voted on February 17,1991)

The SFUO supports the implementation of the University of

Ottawa's Policy #58.

22 Unsolicited advertising
(Voted on September 22, 1991)
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La FEUO est en faveur de I'application du reglement #58 de l'Universite
d'Ottawa.

22 Publicite non desiree
(VOTEE LE 22 SEPTEMBRE 1991)

La FEUO restreindra la distribution de masse de materiel publicitaire non

desire a travers les bureaux de la FEUO et des activites de la FEUO et

encouragera I'administration universitaire a faire de meme. Les criteres

d'acceptation pour cette ou residentiel, distribution seront en accord

avec les politiques de la FEUO.

23 Education relative au VIH/SIDA
(VOTEE LE 8 DECEMBRE 1991)

(AMENDEE LE 25 MARS 2002)

La FEUO est fortement opposee aux pratiques discriminatoires contre les
personnes ayant Ie VIH/SIDA.

24 Promotion sociale
(VOTEE LE 5 AVRIL 1992)

(Amendee Ie 11 decembre 2005)

Lorsque possible, les delegations de la Federation representeront la

diverse communaute d'etudiantes aI'universite.

25 Diners d'affaires
(VOTEE LE 28 AVRIL 1991)

Les membres de I'executif qui ont des diners d'affaires avec des

membres de I'administration de l'Universite d'Ottawa paieront eux memes
leur repas.

The SFUO will restrict the mass distribution of unsolicited
advertising through the SFUO offices and through the SFUO

activities and encourage the University's Administration to do the

same. The admissibility criteria for distribution will be in agreement

with the SFUO's policies.

23 HIV/AIDS Education
(Voted on December 8,1991)

(Amended on March 25, 2002)

The SFUO is strongly opposed to discriminatory practices against

people with HIV/AIDS.

24 Affirmative Action
(Voted on April 5, 1992)
(Amended on December 11,2005)

Whenever possible, the Federation's delegation will be

representative of the University's diverse community of students.

25 Business lunches
(Voted on April 28, 1991)

Members of the SFUO who have meals with administrators of the

University of Ottawa will pay their own meal.

26 Student enterprises
(Voted on April 28, 1991)

The SFUO recognizes that its businesses exist for three principal

reasons:
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26 Entreprises etudiantes
(VOTEE LE 28 AVRIL 1991)

La FEUO reconnait que ses entreprises existent pour trois raisons
principales:

1) Financer les activites politiques et sociales de la FEUO sans avoir a
augmenter la cotisation etudiante.

2) Donner la chance ades membres de la FEUO d'avoir des revenus
d'emploi sur Ie campus qui leur permettent de financer leurs etudes.

3) Offrir des produits ades prix correspondant aun budget etudiant.

27 Representation
(VOTEE LE 13 SEPTEMBRE 1992)

Le Conseil d'administration dans son ensemble et l'Executif de la FEUO

sont les seuls representants de I'opinion de la population etudiante de 1er

cycle de l'Universite d'Ottawa. Toute personne exterieure au Conseil

d'administration ou al'Executif de la FEEUO ne peut pretendre

representer I'opinion de la population etudiante de 1er cycle amoins
d'avoir ete dOment appointee par l'Executif et/ou Ie Conseil

d'administration et ratifie par Ie Conseil d'administration

28 Contacts avec les entreprises hors-campus
(votee Ie 5 novembre 1995 )

Un dossier de tout contact avec les entreprises hors-campus doit etre

maintenu au bureau de la FEUO afin d'exercer un contrale et d'assurer

une continuite en ce qui traite des commanditaires. Cette politique

1) To fund political and social activities of the SFUO without having
to continually increase student levies.

2) To give SFUO members the opportunity to earn employment
revenues on campus in order to fund their studies.

3) To offer products at prices that corresponds to a student budget.

27 Representation
(Voted on September 13, 1992)

The Board of Administration as a whole and the SFUO Executive

are the only representatives of the opinion of the undergraduate
student population of the University of Ottawa. Any person who is

not belonging to the Board of Administration or the SFUO Executive

cannot pretend to represent the opinion of the undergraduate
student population of the University of Ottawa unless she has been

duly appointed by the SFUO Executive and/or the Board of

Administration and ratified by the Board of Administration.

28 Contacts with off-campus businesses
(Voted on November 5, 1996)

A record of all contacts with off-campus businesses must be kept at

the SFUO offices for the purposes of control and continuity of

sponsorship opportunities. This requirement applies to all persons
and businesses acting as an agent of the SFUO. All contracts with

outside persons or businesses who are to act on behalf of the
SFUO must include mention of this policy.

29 Levies for Federated Bodies
(Voted on February 4, 1996)
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s'applique a toute personnes ou entreprises qui agissent au nom de la
FEUO. Tous contrats avec des personnes ou entreprises hors-campus qui

agiront au nom de la FEUO doivent contenir une reference a cette
politique.

29 - Cotisations pour un corps federe
(Votee Ie 4 fevrier 1996 )

La FEUO appuie les efforts des Corps Federes en ce qui concerne les

cotisations imposees a leurs membres aU-dela des cotisations de la

Federation, suite a un referendum comme prevu dans les reglements 4.17
de la Constitution de la Federation.

30 Mediation
(Votee Ie 3 mars 1996)

La FEUO appuie et encourage I'utilisation de la mediation dans Ie

traitement de disputes entre ses membres. Le processus de mediation
est volontaire et non obligatoire et sujet aux reglements et procedures tels

que determines par la FEUO et Ie mediateur etudiant selectionne.

31 Centre LGB
(Votee Ie 16 juin 1996)

(amendee Ie 20 septembre 1998)

La Federation etudiante de l'Universite d'Ottawa reconnaille Centre

GLBTQ comme Ie centre de ressources pour les etudiant-es gais,
lesbiennes, bisexuel-Ies, transgendres et questionnant.

Les objectifs du centre consistent a :

a) creer un milieu securitaire et reconfortant pour toute personne aux

The SFUO supports the efforts of Federated Bodies to collect levies

in addition to Federation dues from their membership, subsequent

to a referendum as per the procedures outlined in Section 4.17 of

the Federation's Constitution.

30 Mediation
(Voted on March 3, 1996)

The SFUO supports and encourages the use of mediation in the

processing of a dispute between its members. The mediation
process is voluntary and non-binding and is subject to the rules and

procedures as determined by the SFUO and the selected student

mediator.

31 Pride Centre
(Voted on June 16, 1996)

(Amended on August 23, 1998)

The Student Federation of the University of Ottawa recognizes and

supports the Pride Centre as the University of Ottawa's gay,
lesbian, bisexual, transgender and questioning resource centre.

The goals of the Centre are:

a) to provide a safe and supportive environment for gays, lesbians,

bisexuals, transgenders and questioning students, and others

dealing with issues of sexual orientation and sexuality;

b) to provide information on a variety of topics of interest to gay,

lesbian, bisexual, transgender and questioning students and
referrals to other services in Ottawa-Carleton;
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prises avec des problemes d'orientation sexuelle et de sexualite;

b) fournir des renseignements sur une serie de themes pertinents a la

communaute les etudiante gais, lesbiennes, bisexuelle, transgendre et
questionnant et lui recommander d'autres services d'Ottawa-Carleton;

c) sensibiliser les etudiants a la cause GLBTQ dans la communaute de

l'Universite d'Ottawa;

d) mettre en place un centre d'operations pour les activites sociales de la

communaute etudiante gay, lesbienne, bisexuelle, transgendre et
questionnant. a I'interieur et a l'exterieur du campus.

32 Politique sur les dons
(Votee Ie 11 aout 1996 )

L'Executif de la Federation doit respecter la presente politique sur les

dons. Mais la personne ou l'organisation qui respecte cette politique n'a

aucune garantie de recevoir un don de la Federation.

Le but que vise I'organisation ou l'evenement qui motive la requete doit

etre c1airement detini par ecrit et presente a la presidente de la Federation

au moins trois (3) jours ouvrables avant la reunion de l'Executif relative a
cette requete.

L'Executif alloue les dons aune organisation ou aun evenement qui
beneticie aun nombre appreciable de personnes et poursuit un but
valable, et ce en conformite avec les criteres recommandes par l'Executif

et ratifies par Ie Conseil d'administration.

La Federation alloue les dons uniquement aux organisations ou

evenements acaractere benevole, educatif ou de bienfaisance.

c) to raise awareness of LGBTQ+ issues within the University of

Ottawa community;

d) to provide a base of operations for gay, lesbian, bisexual,
transgender and questioning social activities on and off campus.

32 Donations policy
(Voted on August 11, 1996 )

The Executive of the Federation shall respect the following

Donations Policy. But even a person or an organization who
complies with that policy is not guaranteed to receive any donation

from the Federation.

The purpose of the organization or of the event for which a donation

is requested must be clearly outlined in writing and forwarded to the

President of the Federation, at least three (3) working days before

the Executive meets to consider that application for a donation.

The organization of the event to which funds are donated must

benefit an appreciable number of people and be considered to be
worthwhile, in accordance with the criteria recommended by the

Executive and ratified by the Board of Administration.

Donations must be made only to organizations or events of a

volunteer, charitable, or educational nature.

The organization or event to be funded must respect all relevant

regulations or policies adopted by the Federation as well as all

applicable Canadian and Ontarian laws and by laws relating to any

discriminatory practice.

The President of the Federation may stipulate that a donation is not
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L'organisation ou I'evemement a subventionner doit respecter tous les
reglements et politiques pertinents adoptes par la Federation ainsi que

toutes les lois et tous les reglements du Canada et de l'Ontario relatifs a
toute pratique discriminatoire.

La presidente de la Federation peut stipuler qu'un don est retenu jusqu'a
ce que la beneticiaire soumette a l'Executif un budget qui indique les

sources de revenus de I'organisation et les depenses qu'entraine Ie projet.

L'Executif peut demander qu'un rapport sommaire ainsi qu'un etat

financier du projet lui soient soumis dans les trente (30) jours ouvrables

qui suivent la realisation du projet.

L'Executif peut de plus stipuler que Ie don est sujet a certaines conditions
supplementaires.

Dans Ie cas de dons superieurs a cinquante dollars ($50) et jusqu'a
concurrence de cinq cents dollars ($500), l'Executif peut exiger que la

beneticiaire signe une entente ecrite avec lui. Cette entente peut stipuler

les conditions jugees pertinentes par l'Executif et peut devoir etre conclue

avant la remise du don a la beneficiaire.

La beneticiaire qui refuse de se conformer aux conditions de I'entente

peut se voir refuser toute aide financiere supplementaire de la Federation
et meme, dans certains cas, etre obligee de retourner Ie don rec;u a la

Federation.

Si la beneticiaire ne reunit pas les fonds necessaires a la mise sur pied du

projet, tous les fonds alloues par la Federation doivent alors etre

entierement restitues a la Federation.

Le Conseil d'administration doit ratifier toute requete de don dont Ie total

s'eleve a cinq cents dollars ($500) ou plus pendant I'exercice financier

made until the prospective donee presents a budget to the
Executive indicating the organization's sources of revenues and

expected expenses for the project.

The Executive may request that a summary report of the project,

together with a financial statement, be submitted to the Executive
within thirty (30) working days of the completion of the project.

The Executive may stipulate that the donation is moreover subject
to certain specific conditions.

For donations exceeding fifty dollars ($50) and up to five hundred

dollars ($500), the Executive may demand that the donee enter into

a written agreement containing conditions which the Executive

deems appropriate and this, prior to granting the donation to the

donee.

Failure on the part of the donee to comply with any conditions of

the agreement may result in the donee not receiving any further

financial assistance from the Federation or, in some cases, in the

return of the donation to the Federation.

If the donee does not raise funds sufficient to undertake the

intended project, then all funds provided by the Federation must be
returned in full to the Federation.

All requested donation totalling five hundred dollars ($500) or more
for the current fiscal year must receive the Board of Administration's

ratification.

At its own discretion, the Executive may decide to present requests

of less than five hundred dollars ($500) to the Board of

Administration for ratification.
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alors en cours.

A sa discretion, l'Executif peut decider de presenter au Conseil
d'administration, pour fins de ratification, des dons de moins de cinq cent
dollars ($500).

A chaque fois que l'Executif fait un don, et ce de quelque montant que ce

soit, il doit Ie rapporter a la prochaine reunion du Conseil d'administration.

33 Entreprises canadiens
(Votee Ie 27 aout 2005)

La FEUO encourage I'appui des commerces canadiens et locaux.

34 Publicite
(Votee Ie 9 avril 2006)

La FEUO n'acceptera pas de publicite payee ni de subventions de
compagnies de tabac.

35 Semaine de lecture durant la session d'automne
(Votee Ie 12 novembre 2006)
(Amendee Ie 16 octobre 2011)

La FEUO appuie I'existence continue d'une Semaine de lecture durant la
session d'automne.

36 Conflits d'interets

(Votee novembre 2008)

Definitions

The Executive shall report each donation made, and of any amount,

at the next meeting of the Board of Administration.

33 Canadian Businesses
(Voted on August 28, 2005)

The SFUO encourages the support of Canadian and locally owned

businesses.

34 Advertising
(Voted on April 9, 2006)

The SFUO will not accept paid advertising or subsidies from

tobacco companies.

35 Fall reading week
(Voted on November 12, 2006)

(Amended on October 16, 2011)

The SFUO supports the continuation of a fall reading week.

36 Conflict of Interest and Bias
(Voted November 2008)

Definitions

Robert's Rules of Order states that "if a member has a direct

personal or pecuniary (monetary) interest in a motion under
consideration not common to other members ... [s]he should not

vote on such a motion, but cannot be compelled to refrain from

voting."
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Le livre « Robert's Rules of Order» stipule que « si une membre a un

interet personnel ou pecuniaire (financier) direct que les autres membres

n'ont pas, dans Ie cadre d'une motion en consideration ... elle ne devrait
pas voter a I'egard de cette motion, mais... ne peut pas etre tenue de
s'abstenir de voter. »

Principes d'ethique

Le fonctionnement efficace d'un syndicat etudiant necessite

I'independance et la responsabilite envers les membres de la part de toute

agente responsable elue ou nommee. Pour ce faire, Ie poste

d'administratrice de faculte ne doit pas etre utilise ades fins personnelles
au detriment des membres de la Federation. II est entendu que les

administratrices de facultes pourront tirer plusieurs benefices non

monetaires de leur mandat sur Ie Conseil d'administration. La reception

de ces benefices ne constitue pas un conflit d'interet. Une administratrice

de faculte ne peut pas retirer de benefices personnels, pour une amie ou

un membre de la famille, de son poste sur Ie Conseil d'administration au

detriment de la Federation et de ses membres. Une administratrice de

faculte doit strictement maintenir la confidentialite des informations du

Conseil d'administration, tels que les sujets de reunions ahuis c1os, et ne
doit en aucun cas utiliser cette information confidentielle afin d'en tirer

profit personnel pour elle-meme ou pour quelqu'un d'autre.

Conflit d'interet

Une administratrice de faculte ayant un conflit d'interet par rapport au

sujet traite au Conseil doit immediatement Ie reveler au Conseil

d'administration. Le Conseil d'administration peut determiner si un conflit

d'interet valide existe, ou si Ie conflit devrait etre revelee ades fins

d'information. En executant ses devoirs constitutionnels, les obligations

de I'administratrice de faculte sont d'abord et avant tout envers Ie Conseil

Ethical Principles

The effective operation of a democratic student union requires that

elected or appointed officials be independent and responsible to the
members. To ensure this, the position of Faculty Director must not
be used for personal gain to the detriment of the members of the

Federation.

It is expected that Faculty Directors may derive various non­
compensation benefits from serving on The Board of

Administration. The receipt of such benefits does not constitute a
conflict of interest. A Faculty Director shall not derive benefit for

herself, or for a friend or family member, from her position on the
Board to the detriment of Federation or its members. A Faculty

Director shall strictly maintain the confidentiality of the Board

information, such as in-camera matters, and shall not use

confidential information for the personal profit of herself or any other

person.

Conflict of Interest

A Faculty Director having a conflict of interest with respect to a
matter before the board shall immediately disclose it to the Board.

The Board of Administration may determine whether a valid conflict
of interest exists, or if the conflict may be disclosed for information

purposes. In the performance of Board duties, the first and foremost

obligation of a Faculty Director is to the Board. Abstentions due to
conflict shall be noted in the minutes if desired by the Faculty

Director. In dealing with the third parties, no favouritism on the part

of a Faculty Director or employee shall be shown to businesses in

which an employee or her relative/friend has an interest or to any

other business. Partnerships with businesses and contractors

should be based solely on merit.
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d'administration. Les abstentions creees par des conflits d'interets seront

annotees dans Ie procE~s-verbal si I'administratrice de faculte Ie desire.

En faisant affaire avec des tiers partis, aucune forme de favoritisme de la

part d'une administratrice de faculte ou d'une employee ne doit etre
demontree envers une entreprise ou une employee ou une membre de sa

famille ou une ami{e) a un interet, ou envers toute autre entreprise. Les

partenariats avec des entreprises et des sous-traitants doivent etre fondes

sur leur merite seulement.

37-Acces alimentaire
(Votee octobre 2008)

Lorsque la Federation fournis de la nourriture et des breuvages, la
Federation doit faire un effort raisonnable pour repondre aux besoins

alimentaires de ses membres.

38 Enregistrement
(Votee fevrier 2009)

Tout membre du publique a Ie droit d'enregistrer, de filmer ou de

photographier pendant les reunions du conseil d'administration. Toute

reunion ahuis-c1os sera toujours gouvernee par la section 3.1.10.9.2 de la

Constitution de la FEUO.

39 Transport alternatif

(Votee aoOt 2009)
(Amendee Ie 16 octobre 2011)

La FEUO appuie I'existence continue de la Cooperative de velo. Elle appui

egalement les initiatives et les infrastructures qui incitent I'utilisation de

transports alternatifs, notamment les transports en commun, Ie cyclisme,

37 Dietary Accessibility
(Voted October 2008)

Whenever the Federation provides food or drinks, the Federation

must make reasonable accommodations for people who have

dietary needs.

38 Recordings
(Voted February 2009)

Any member of the public may record, tape or capture video

recordings, audio recordings or photos of the board of
administration meetings. All in camera meetings will continue to be

governed by section 3.1.10.9.2 of the SFUO constitution.

39 Alternative Transportation

(Voted August 2009)

(Amended on October 16, 2011)

The SFUO supports the continued existence of the SFUO bike co­

op. The SFUO also supports initiatives and infrastructure

encouraging the use of alternative transportation, including but not

limited to public transit, cycling, carpooling, and walking.

40 Black History Month
(Voted on January 17, 2010)

(Ammended March, 2012)

The coordination of Black History Month and the construction of the

Black History Month committee are the responsibility of the SFUO
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Ie covoiturage et la marche.

40 Mois de I'histoire des noirs

(Votee Ie janvier 17, 2010)
(Amendee mars, 2012)

La coordination du Mois de I'histoire des noirs et la creation du Comite

pour Ie Mois de I'histoire des noirs reviennent al'Executif de la FEUO. La

V.-p. aux finances et une autre membre de l'Executif de la FEUO choisie

par l'Executif de la FEUO siegeront sur Ie Comite pour Ie Mois de I'histoire

des noirs, agissant seulement en guise d'agent de liaison pour toute
affaire financiere ou logistique.

41 Bilinguisme al'Universite d'Ottawa
(Votee Ie 17 juillet, 2011)

La FEUO est en faveur d'un acces egal pour tous les etudiantes aux

etudes dans I'une ou I'autre des langues officielle du Canada a l'Universite
d'Ottawa.

La FEUO est en faveur d'une collaboration avec les professeurs, aussi

bien ceux a temps plein que ceux a temps partiel, afin de detendre les
interets etudiants.

La FEUO n'est pas en faveur de I'existence de cours dans lesquels on

impose des manuels qui ne sont pas dans la langue d'enseignement,
particulierement si d'autres manuels sont offerts sur Ie marche.

42 Forfaits alimentaires obligatoires

Executive. The VP Finance and one other member of the SFUO
Executive as chosen by the SFUO Executive shall sit on the Black

History Month Committee to act only as a liaison between the

Committee for financial and logistical matters.

41 Bilingualism at the University of Ottawa
(Voted on July 17, 2011)

The SFUO is in favour of equal access to all students to study in

either of Canada's official languages at the University of Ottawa.

The SFUO is in favour of working with professors, both full and part­

time, in advocacy work on this issue.

The SFUO is not in favour of courses that assign textbooks that are

not in the language in which the course it taught in, particularly

when an alternative is available.

42 Mandatory Meal Plans

The SFUO opposes the implementation of all forms of mandatory

meal plans with the exception of those that have been

democratically mandated by the student population through a duly

run referendum as per the SFUO constitution.

43 Human Rights Office

The SFUO advocates the creation of an independent human

rights office at the University of Ottawa, to investigate complaints

of discrimination and harassment by students and employees.

44 101 Week Solicitation
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La FEUO s'oppose a la mise en reuvre de toute instance de forfait

alimentaire obligatoire, sauf si celui-ci a re<;u la sanction democratique de

la population etudiante par I'entremise d'un referendum en vertu de la
constitution de la FEUO.

43 Bureau des droits de la personne

La FEUO preconise la creation d'un Bureau des droits de la personne

independant al'Universite d'Ottawa afin que les complaintes faites par les

etudiants et les employes en matiere de discrimination et de harcelement
soient investiguees.

44 Sollicitations it la Semaine 101

Pour mieux representer les inten~ts de la population etudiante et pour sa

securite al'Universite d'Ottawa, la Federation etudiante de l'Universite

d'Ottawa n'inclura pas de vendeurs, d'entreprises, de societes qui font de

la publicite, qui sollicitent, ou qui font des contrats de quelle que sorte que
ce soit pour des opportunites de ventes ou de publicite. Ces contrats

incluent, mais ne se Iimitent pas, ades contrats pour des services

telephoniques, des contrats de cartes de credit, et des contrats pour des

services internet.

45 Leadership etudiant

Pour garantir que les postes etudiants soient tenus par des individus qui
sont favorables aux interets de la population etudiante, toute forme de

representation du premier cycle etudiant (que ce soit au sein d'un comite,

d'un groupe ou d'un corps) doit etre selectionnee et deleguee atravers les

procedures mises en place par la Federation etudiante ou par un Corps

federe pertinent. La pouvoir decisionnel de la FEUO sur toute delegation

In order to better represent the interest and safety of the

undergraduate students at the University of Ottawa, the Student
Federation of the University of Ottawa will not include any vendors,
corporations, or businesses who promote, solicit, or provide

contracts of any kind in any sales/promotional opportunities. These

contracts include but are not limited to cell phone service contracts,

credit card contracts, and internet service contracts.

45 Student Leadership

In order to ensure that student positions are held by individuals who
favour the interests of students, all forms of undergraduate student

representation (on any committee, group or body) should be

selected or elected through the processes set out by the Student

Federation or Federated Body. The SFUO's decisions regarding

appointments and nominees are final and should not be subjected

to any interference by the administration or any third parties.

46 Public Transit

The SFUO advocates for a publicly funded, affordable, and
accessible transit system that meets students' needs. Age caps on

student transit passes and fares are discriminatory and are barriers

to students' access to transit, and as such, the SFUO opposes such
caps as well as other exclusionary measures which restrict

students' access to public transit.
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ou deleguee est absolu et ne devrait pas etre sujet atoute interference de
la part de I'administration ou toute tierce partie.

46 Transport public

La FEUO reclame un systeme de transport accessible, abordable et

finance par des fonds publics qui repond aux besoins des etudiants et
etudiantes. Imposer des limites d'ages sur des laissez-passer et regler

des prix selon I'age sont des pratiques discriminatoires qui font obstacles

a la population etudiante. Par consequente la FEUO s'oppose ace genre

de methodes discriminatoires qui limitent I'acces au transport public pour
les etudiants et etudiantes.

"REGLEMENT NO.1

Raison sociale et affaires generales

UN REGLEMENT SE RAPPORTANT de fa90n ge...,nerale aux affaires de la
Federation etudiante de l'Universite d'Ottawa Inc. (ci-apres a Federation»

dans tous les reglements).

QUE CE QUI SUIT soit adopte comme reglement de la Federation. La

Federation est une societe abut non lucratif regie par la partie III de la Loi

sur les person...,nes morales, L.R.O. 1990, chap. C.38.

1.1

Le sceau dont I'empreinte est imprimee en marge de ce reglement est Ie

sceau de la Federation.

1.2

L'annee fiscale de la Federation prend fin Ie dernier jour d'avril aminuit.

BY-LAW NO.1

Name and General Affairs

A BY-LAW RELATING generally to the transaction of business and

affairs of the Student Federation of the University of Ottawa Inc.

(hereinafter, in all by-laws, "the Federation").

BE IT ENACTED as a By-Law of the Federation as follows. The

Federation is a non-profit corporation governed by Part III of the

Corporations Act, R.S.O., 1990, c. C.38.

1.1
The seal, the imprint of which has been impressed in the margin

hereof, is the seal of the Federation.

1.2

The fiscal year of the Federation ends on the last day of April at
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1.3

Pour conscientiser la population etudiante ala condition feminine et pour

ne passer sous silence la contribution des femmes a I'evolution de la

societe en general, les reglements sont rediges au feminin seulement. Le

feminin inclut Ie masculin.

REGLEMENT NO.2

Membres

2.1

Membres

II Y a deux types de membres de la Federation les membres votants et les

membres individuels.

2.1.1

Sont membres votants de la Federation les membres individuels dument

elus asieger en tant qu'administratrices de faculte au Conseil

d'administration de la Federation, ainsi que Ie Comite executif de la FEUO.

2.1.2

Un membre votant perd ce statut lorsque :

a. dans Ie cas d'une administratrice de faculte, elle cesse d'etre une

administratrice de faculte;

b. dans Ie cas d'un membre du Comite executif, elle cesse d'etre un

membre du Comite executif.

2.2

midnight.

1.3

In order to make the student population more conscious of the

status of women and to acknowledge the contribution of women to

the evolution of society in general, these bylaws are written in the

feminine gender. The feminine includes the masculine.

BY-LAW NO.2

Members

2.1

Members

There are two types of members of the Federation: voting members

and individual members.

2.1.1
The voting members of the Federation are the individual members

duly elected as faculty directors of the Board of Administration as

well as the members of the SFUO executive.

2.1.2
A voting member loses that status when:

a. in the case of a faculty director, she ceases to be a faculty

director.

b. in the case of a member of the executive, she ceases to be a

member of the executive
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Membres Individuels

2.2.1

Les membres individuelles de la Federation sont des etudiantes de
premier cycle a plein temps ou a temps partiel a l'Universite d'Ottawa.

2.2.2

Les membres individuelles de la Federation doivent payer les frais

d'adhesion de la Federation comme qu'indique dans la section 2.3 sauf si
autrement specitie dans ces reglements.

2.2.3

Une etudiante du premier cycle a temps plein ou a temps partiel qui n'est

pas obligee de payer les reglements complementaires a l'Universite

d'Ottawa peut obtenir Ie statut de membre individuel en payant les droits

de membres applicables aux bureaux de la FEUO.

2.2.4

Une personne cessera d'etre un membre individuel de la Federation
immediatement sur I'obtention du diplome, son expulsion, son transfert a
une autre universite ou son retrait de l'Universite d'Ottawa, sauf si
autrement specitie dans ces reglements.

2.2.5
Nonobstant 2.2.1, une personne qui etait un membre individuel pour la

totalite de la session d'hiver sera jugee un membre individuel pour la

session d'ete subsequente. Un tel membre ne sera pas exige de payer la
cotisation de la Federation sauf si elle est inscrite a l'Universite d'Ottawa.

2.2.6

Toute personne qui ne paie pas sa cotisation tel qu'indique dans la

section 2.3 ou qui enfreint les regles stipulees par les Reglements et

Lettres Patentes ou dont la conduite peut causer du tort a la Federation,

2.2
Inaividual Members

2.2.1

2.2.2

2.2.3
A full-time or part-time undergraduate student who is not obligated

to pay ancillary fees at the University of Ottawa may obtain

individual membership status by paying applicable membership

fees at the SFUO offices.

2.2.4
A person shall immediately cease to be an individual member of the

Federation upon her graduation, expulsion, transfer to another

university or withdrawal from the University of Ottawa unless

otherwise specified in these by-laws.

2.2.5

for thesiUblse)tiUlerl1:S(JmmEtl'f,er~r'l; Such a member, unless currently

registered at the University of Ottawa, shall not be required to pay

the Federation membership fee.

2.2.6
Any person who does not pay her membership fees as set out in
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peut etre suspendue ou peut etre exclue de la Federation a la suite d'une

requete presentee au Comite constitutionnel en conformite au reglement
no. 8.

2.2.7
Chaque membre a Ie droit de presence a chacune des reunions de la

FEUO, sauf lors des seances a huis c1os.

2.2.8
Les membres individuels sont representes a la Federation par Ie corps

federe auquel elles sont affiliees et par l'Executif.

2.3
Cotisations

2.3.1
a) L'Executif fixera par resolution Ie montant des frais d'adhesion et les
methodes de paiement, au plus tard a la premiere reunion du CA suivant

les Elections generales de la FEUO. Tout changement au montant des

frais au-dela du taux d'inflation de I'annee precedente ou aux personnes

sujet a de tels frais doit etre adopte par referendum ayant lieu auparavant
sur Ie campus, conformement a la section 4.17.

b) Les cotisations indiquees dans ce reglement demontrent Ie frais de
base fixe par referendum, sans considerer les augmentations annuelles du

taux d'inflation.

c) Toutes les cotisations explicitees dans cet article sont par semestre

(automne, hiver et Me), sauf indication du contraire.

2.3.2
Les cotisations de la Federation sont de 19,00 $ par etudiante a temps
plein et de 7,00 $ par etudiante a temps partie!.

section 2.3 or who contravenes the rules stipulated by the By-laws

and Letter Patent or whose conduct may cause prejudice to the

Federation, may be suspended or excluded from the Federation

following a request presented to the Constitutional Committee

pursuant to By-law 8.

2.2.7
Individual members have the right of admittance to all meetings of

the SFUO, with the exception of those that are in-camera.

2.2.8

2.3
Membership

2.3.1
a) The Executive shall set by resolution the amount of the

membership fees and the manner of payment no later than the first
BOA meeting immediately after the SFUO General Elections. Any

change to the amount of fees beyond the increase in the rate of

inflation for the previous year or to the persons subject to such fees
must be adopted by a referendum held before-hand on campus in

accordance with section 4.17

b) The fee~Hndioat.ecrJtlthi~~ BYlraw~:sl:fG'I('t~l~.~a~ezfE~e,~~~t;BY

c) In this article, except when specified otherwise, all fees are per

semester (fall, winter, and summer)
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2.3.3

Les cotisations suivantes, creees par referendum et que la Federation

possede et gere sont aussi assujetties a I'article 2.3.1.

2.3.3.1

La cotisation de Productions Zoom est de 1,25 $ par etudiante a temps

plein et de 0,90 $ par etudiants a temps partie!.

2.3.3.2

La cotisation de la Maison internationale est de 1,00 $ par etudiante (a

temps plein ou a temps partiel), applicable a la session d'automne

seulement. En plus de cela, 0,50 $ par semestre par etudiante atemps

plein et 0,25 $ par semestre par etudiante a temps partie!.

2.3.3.3

La cotisation pour un etudiant refugie est de 1,00 $ par etudiante (a temps

plein ou a temps partiel), applicable a la session d'automne seulement.

2.3.3.4.

La cotisation du Centre de la fierte est de 1,00 $ par etudiante a temps

plein et 0,50 $ par etudiante atemps partie!.

2.3.3.5.

La cotisation du Centre d'entraide est de 1,00 $ par etudiante atemps

plein et 0,50 $ par etudiante a temps partie!.

2.3.3.6.

La cotisation du Service de raccompagnement est de 1,00 $ par etudiante

a temps plein et 0,50 $ par etudiante a temps partie!.

2.3.3.7

La cotisation des Services de la vie etudiante, telle que definie au

2.3.2

2.3.3

The following fees, created by referendum and that the Federation

owns and operates are also subject to section 2.3.1.

2.3.3.1
The membership fee of Zoom Productions is $1.25 per full-time

student and $0.90 per part-time student.

2.3.3.2

The membership fee for International House is $1.00 per student

(full-time or part-time), collected only during the fall semester. On

top of that, $0.50 per semester per full-time student and $0.25 per

semester per part-time student.

2.3.3.3

The membership fee for the refugee student $1.00 per student (full­

time or part-time), collected only during the fall semester.

2.3.3.4.
The membership fee of the Pride Centre is $1.00 per full-time

student and $0.50 per part-time student.

2.3.3.5

The membership fee of the Peer Help Centre is $1.00 per full-time

student and $0.50 per part-time student.

2.3.3.6
The membership fee of Foot Patrol is $1.00 per full-time student
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reglement 12, est de 0,50 $ par etudiante a temps plein et 0,25 $ par

etudiante a temps partiel et sera utilisee pour creer Ie Fond general SVE.

2.3.3.8

La cotisation du Centre des etudiants handicapes est de 1,00 $ par

etudiante a temps plein et 0,50 $ par etudiante a temps partiel.

2.3.3.9

La cotisation du Centre de recours etudiant est de 2,00 $ par etudiante a
temps plein et 1,00 $ par etudiante a temps partieL

2.3.3.10

La cotisation de la Librairie Agora est de 9,00 $ par etudiante atemps

plein et 4,50 $ par etudiante a temps partieL

2.3.3.11

La cotisation des clubs de la FEUO est de 1,00 $ par etudiante atemps

plein et 0,50 $ par etudiante a temps partieL

2.3.3.12

La cotisation de la Banque alimentaire est de 1,00 $ par etudiante atemps

plein et 0,50 $ par etudiante atemps partieL

2.3.3.13

La cotisation du Centre d'equite en matiere des droits de la personne est

de 2,50 $ par etudiante a temps plein et 1,25 $ par etudiante a temps
partieL

2.3.3.14

La cotisation du Centre de bilinguisme est de 1,00 $ par etudiante a
temps plein et 0,50 $ par etudiante atemps partieL

2.3.3.15

and $0.50 per part-time student.

2.3.3.7

The membership fee for the Student Life Services, as defined in

Bylaw 9, is $0.50 per full-time student and $0.25 per part-time

student and shall be used to create the SLS General Fund.

2.3.3.8

The membership fee of the Centre for Students with Disabilities is
$1.00 per full-time student and $0.50 per part-time student.

2.3.3.9

The membership fee of the Student Appeals Centre is $2.00 per full­

time student and $1.00 per part-time student.

2.3.3.10

The membership fee of the Agora Bookstore is $9.00 per full-time

student and $4.50 per part-time student.

2.3.3.11

The membership fee of the SFUO Clubs is $1.00 per full-time

student and $0.50 per part-time student.

2.3.3.12
The membership fee of the Food Bank is $1.00 per full-time student

and 0.50$ per part-time student.

2.3.3.13

The membership fee of the Centre for Equity and Human Rights is

$2.50 per full-time student and $1.25 per part-time student.

2.3.3.14

The membership fee of the Bilingualism Centre is $1.00 per full-time
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La cotisation des Initiatives de dEweloppement durable est de 2,00 $ par

etudiante a temps plein et 1,00 $ par etudiante atemps partie!.

2.3.4

Les cotisations suivantes, creees par referendum et dont la Federation

agit comme intermediaire dans leur collecte sont aussi assujetties a
I'article 2.3.1.

2.3.4.1

La cotisation de CHUO est de 3,25 $ par etudiante atemps plein et 1,75 $

par etudiante atemps partie!.

2.3.4.2

La cotisation du Fulcrum est de 2,25 $ par etudiante a temps plein et

1,20 $ par etudiante atemps partie!.

2.3.4.3

La cotisation de La Rotonde est de 2,25 $ par etudiante atemps plein et

1,20 $ par etudiante atemps partie!.

2.3.4.4

La cotisation de GRIPO est de 2,75 $ par etudiante a temps plein et 2,75 $

par etudiante atemps partie!. Cette cotisation est aussi assujettie aux

termes d'un contrat.

2.3.4.5

La cotisation de la Clinique d'aide juridique etudiante est de 2,25 $ par

etudiante a temps plein et 1,25 $ par etudiante a temps partie!.

2.3.4.6

La cotisation du Service des carrieres est de 1,00 $ par etudiante atemps

plein et 0,50 $ par etudiante atemps partie!.

student and $0.50 per part-time student.

2.3.3.15

The membership fee of the Sustainable Development Initiatives is

$2.00 per full time student and $1.00 per part-time student.

2.3.4

The following fees, created by referendum and in which the

Federation plays an intermediary role in their collection are also

subject to section 2.3.1.

2.3.4.1
The membership fee of CHUO is $3.25 per full-time student and

$1.75 per part-time student.

2.3.4.2

The membership fee of The Fulcrum is $2.25 per full-time student

and $1.20 per part-time student.

2.3.4.3

The membership fee of La Rotonde is $2.25 per full-time student

and $1.20 per part-time student.

2.3.4.4
The membership fee of OPIRG is $2.75 per full-time student and

$2.75 per part-time student. This membership fee is also subject to

the terms of a contract.

2.3.4.5

The membership fee of the Student Legal Aid Clinic is $2.25 per full­

time student and $1.25 per part-time student.

2.3.4.6
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2.3.4.7
La cotisation du Service de counselling est de 2,00 $ par etudiante a

temps plein et 1,00 $ par etudiante a temps partiel.

2.4

L'etablissement d'un Corps federe

2.4.1

Un Corps federe represente les etudiantes du premier cycle d'un seul
programme ou d'une seule faculte.

2.4.2

Une etudiante du premier cycle ne peut etre representee que par un seul

Corps federe. La seule exception a ce reglement est que les etudiantes en
residence sont representees par leur Corps federe et par I'Association des

residents.

2.4.3

Un groupe d'etudiantes qui desirent etablir un nouveau Corps federe

doivent, en premier temps, se constituer en comite d'organisation. Toutes

les etudiantes qui seront representees par Ie nouveau Corps federe ont Ie

droit de participer au comite d'organisation.

2.4.4

Le comite d'organisation doit communiquer a la Vice-presidente aux

affaires universitaires de la Federation etudiante son desir d'etablir un

nouveau Corps federe.

2.4.5

Si les etudiantes qui seront representees par Ie nouveau Corps federe

sont deja representees par un autre Corps federe, soit de faculte ou, pour

des raisons historiques, de programme, la Vice-presidente aux affaires

universitaires avisera la presidente du Corps federe existant que des

The membership fee of Career Services is $1.00 per full-time
student and $0.50 per part-time student.

2.3.4.7

The membership fee of Counseling Services is $2.00 per full-time

student and $1.00 per part-time student.

2.4

Creation of a Federated Body

2.4.1
A Federated Body represents the undergraduate students of one

program or one faculty.

2.4.2

An undergraduate student may only be represented by one

Federated Body. The only exception to this rule is that students in

residence are represented by their Federated Body and by the

Residents' Association.

2.4.3

A group of students who want to create a new Federated Body
must begin by setting up an organizing committee. Any student who

will be represented by the new Federated Body may participate in

the organizing committee.

2.4.4
The organizing committee must inform the Vice President,

University Affairs of the Student Federation of its desire to create a

new Federated Body.

2.4.5

If the students who will be represented by the new Federated Body
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demarches ont ete entreprises qui pourraient aboutir a la separation d'un
nombre des membres du Corps federe.

2.4.6
La Vice-presidente aux affaires universitaires determinera si Ie Corps

federe propose satisfait les exigences des articles 2.4.1 et 2.4.2. Si ces

exigences sont satisfaites, Ie comite d'organisation, en consultation avec
la Vice-presidente aux affaires universitaires, preparera une constitution

pour Ie nouveau Corps federe.

2.4.7

Le comite d'organisation fera en sorte que la nouvelle constitution soit

disponible a toutes les etudiantes qui seront representees par Ie nouveau

Corps federe pour au moins 20 jours ouvrables avant qu'un referendum

puisse avoir lieu.

2.4.8
La Vice-presidente aux affaires universitaires sera responsable pour

I'organisation du referendum. Elle agira en tant qu'administratrice generale
du referendum et elle preparera les reglements du referendum en se

basant sur les reglements de referendum de la Federation etudiante.

2.4.9

Le comite d'organisation composera Ie comite du « Oui » pour la
campagne referendaire. Le comite du « Non» sera seulement compose

d'etudiantes qui seraient representees par Ie nouveau Corps federe.

2.4.10

La question referendaire doit avoir la forme:

Etes-vous en faveur de I'etablissement du Corps federe pour representer

les etudiants et les etudiantes en « nom du programme ou de la faculte »

au sein de Federation etudiante de I'Universite d'Ottawa? OUI/NON

are already represented by another Federated Body, either of a

faculty or for historical reasons of a program, the Vice President,

University Affairs will inform the president of the existing Federated

Body that steps have been taken which could lead to the separation
of a number of the members of the Federated Body.

2.4.6
The Vice President, University Affairs will determine if the proposed

Federated Body meets the requirements of articles 2.4.1 and 2.4.2.
If these requirements are met, the organizing committee, in

consultation with the Vice President, University Affairs, will prepare

a constitution for the new Federated Body.

2.4.7
The organizing committee will ensure that the new constitution is

available to all students who will be represented by the new

Federated Body for at least 20 business days before a referendum

can be held.

2.4.8

The Vice President, University Affairs will be responsible for
organizing the referendum. She will act as the Chief Referendum

Office and she will prepare the referendum rules based on the

referendum rules of the Student Federation.

2.4.9
The organizing committee will be the "Yes" committee for the
referendum campaign. The "No" committee may only be composed

of students who will be represented by the new Federated Body.

2.4.10
The referendum question must have the following form: Are you in

favour of creating a Federated Body to represent the students in
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2.4.10.1

Si les etudiantes membres du programme ou de la faculte en question

sont deja representees par un corps federe, la question reterendaire doit
ce lire comme suit:

Etes-vous en faveur de vous separer de « nom du corps federe » afin de
creer un nouveau corps federe pour representer les etudiants et les

etudiantes en « nom du programme ou de la faculte » au sein de la

Federation etudiante de l'Universite d'Ottawa? OUI/NON

2.4.10.2

Dans I'eventualite ou plus d'un Corps federe serait touche par la

modification proposee, la question reterendaire doit se lire comme suit:

Etes-vous en faveur de la creation d'un Corps federe representant les

etudiantes et etudiants en « nom du programme ou de la faculte» au sein
de la Federation etudiante de l'Universite d'Ottawa? OUI ou NON.

2.4.11

Les etudiantes habilites a voter seront celles qui seront representees par

Ie nouveau Corps federe.

2.4.12

Si la question referendaire relfoit I'appui de 50% + 1 des electrices et

qu'au moins 5% des etudiantes habilites a voter ont participe au vote, la

Vice-presidente aux affaires universitaires proposera I'etablissement du

nouveau Corps federe a la prochaine reunion du Conseil d'administration
de la Federation etudiante.

2.4.13

Si au moins deux tiers des administratrices presentes et votantes

appuient I'etablissement du nouveau Corps federe, ce dernier entrera en

fonction des qu'un executif pour Ie nouveau Corps federe est elu tel qu'il

"name of program or faculty" to the Student Federation of the
University of Ottawa? YES/NO

2.4.10.1

If the students in the program or faculty in question are already

represented by a Federated Body, the referendum question must be
the following:

Are you in favour of separating from "name of the Federated Body"
in order to create a new Federated Body to represent the students

in "name of program or Faculty" to the Student Federation of the
University of Ottawa? YES/NO

2.4.10.2

In the case of multiple Federated Bodies being affected by the

proposed change, the question must be the following:

Are you in favour of creating a Federated Body to represent the

students in "name of program or faculty" to the Student Federation
of the University of Ottawa? Yes or No.

2.4.11

The students qualified to vote will be those who will be represented

by the new Federated Body.

2.4.12

If the referendum question receives support from 50% + 1 of the
voters and at least 5% of students eligible to vote participated in the

vote, the Vice President, University Affairs will propose the creation

of the new Federated Body at the next meeting of the Board of

Administration of the Student Federation.

2.4.13
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est prevu par la constitution du nouveau Corps federe.

2.4.14
Si la question referendaire mentionnee aI'article 2.4.10 connait un echec,

une autre question referendaire ne peut pas etre posee au meme groupe
d'etudiantes pour une periode de deux (2) ans.

2.5

Retrait d'un corps federe de la Federation

Si un corps federe desire se joindre aun autre ou terminer son statut en
tant que corps federe, un tel retrait de l'Association de Faculte doit etre en

accord avec les reglements du Conseil administratif de l'Association de

Faculte respectif.

2.5.1

Si un corps federe desire retirer ou terminer son statut en tant que corps
federe, un tel retrait doit se faire avec I'approbation du Conseil

administratif et un referendum des etudiants du programme en question
doit avoir lieu pour determiner les desirs des etudiants dans ce

programme.

2.5.2

Ce referendum doit avoir lieu d'apres les reglements du corps federe dont

il est question, tant que ces reglements ne sont pas contre ceux de la
Federation etudiante.

2.5.3

La question referendaire doit avoir la forme suivante :

«Etes-vous en faveur que Ie corps federe X met fin ason status en tant

que corps federe de la Federation etudiante de l'Universite d'Qttawa?»
«Qui» ou «Non»

If at least two-thirds of the Directors present and voting approve of
the creation of the new Federated Body, it will begin operations as

soon as an executive for the new Federated Body is elected as laid

out in the new Federated Body's constitution.

2.4.14
If the referendum question outlined in article 2.4.10 fails, another

referendum question cannot be asked to the same group of

students for a period of two (2) years.

2.5
Withdrawal of a Federated Body from the Federation

If a Federated Body wishes to merge with another or to end its

status as a Federated Body, such withdrawal from the Faculty

Association must be according to the rules and regulations of the

respective Faculty Association Board of Directors.

2.5.1
Should a Federated Body wish to end its status as a Federated

Body, such withdrawal must be approved by the Board of

Administration and a duly run referendum within the program be

held to ascertain the desires of the students within that program.

2.5.2
This referendum will be held in accordance with rules of the

Federated Body in question, provided they do not contravene those
of the Student Federation.

2.5.3
The referendum question must have the following form:

"Are you in favor of Federated Body X ending its status as a

Federated Body of the Student Federation of the University of
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2.6
Reunions des membres votants

2.6.1
Les membres votants se reunissent au moins une fois par annee.

2.6.2

Le Conseil d'administration peut convoquer une reunion a tout moment.

Le Conseil administration doit convoquer une reunion si au moins sept (7)
membres votants lui presentent une demande ecrite acet effet. Cette

reunion est convoquee Ie plut6t possible

2.6.3
Les reunions des membres votants se tiennent au siege social de la
Federation ou atout autre endroit determine par Ie Conseil

d'administration et a la date fixee par celui-ci.

2.6.4
Le quorum est cinquante pourcent plus un (50% + 1) des membres
votants.

2.6.5
Au moins une fois par annee, lors d'une reunion, outre I'etude des points a
I'ordre du jour, sont presentes Ie rapport de la presidente, I'etat financier
et Ie rapport de la verificatrice. Une verificatrice est nommee pour I'annee

suivante

2.6.6
Toutes les reunions des membres votants sont convoquees au moyen

d'un avis ecrit qui doit etre envoye dix jours a I'avance achaque membre

votant. L'avis de convocation aune reunion lors de laquelle on traitera

d'une affaire speciale doit fournir au membre votant suffisamment de

renseignements pour qu'elle puisse former un jugement eclaire sur cette

Ottawa?" "Yes" or "No"

2.6
Meeting of Voting Members

2.6.1
Voting members shall meet at least once a year.

2.6.2
The Board of Administration may call a meeting at any time. The

Board of Administration shall call a meeting if a minimum of seven
(7) voting members present a request in writing to this effect. Such a

meeting is held as soon as possible.

2.6.3
Meetings of voting members shall be held at the Federation's head

office or at any other location to be determined by the Board of

Administration and at such date as it may determine.

2.6.4
Quorum shall consist of fifty percent plus one (50% + 1) of voting

members.

2.6.5
At least once a year, during a meeting, in addition to items on the

agenda, the president's report, the financial statements and the

auditor's report shall be presented. An auditor shall be named for

the following year.

2.6.6
Meetings of voting members are called in a written notice, which

must be sent ten days prior to the meeting to each voting member.
Notices for meetings at which special item will be dealt with must
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affaire. Les membres votants peuvent renoncer en tout temps au droit de
recevoir I'avis de convocation aune reunion. La presence aune reunion

constitue une telle renonciation.

2.6.7

Toute question soumise au vote lors d'une reunion des membres est
decidee par Ie vote de la majorite des personnes presentes acette

reunion amoins qu'il n'en soit prevu autrement par ces reglements ou par

uneloi.

2.6.8
Tout membre votant ayant ete elu en tant qu'administratrice de faculte au

Conseil d'administration peut se faire representer aune reunion par une

procuratrice designee conformement a I'article 3.1.6 afin d'exercer tout
pouvoir d'un membre votant a la reunion, amoins qu'il n'en soit prevu

autrement par ces reglements ou par une loi.

2.6.9

Toute procuratrice doit signer, avec les autres membres votant, un
formulaire de procuration et Ie soumettre ala presidente de la FEUO a, ou

avant, toute reunion des membres votants alaquelle elle agira au nom
d'un membre votant.

2.6.10

Tout membre votant a un vote durant les reunions des membres votants.

2.6.11

Les resolutions ecrites, signees par tous les membres votants, ont la

meme valeur que si elles avaient ete adoptees au cours de ces reunions,
sauf si la loi prevoit autrement.

2.6.12

Les regles de procedures pour les reunions des membres votants seront

give the voting member sufficient information to enable her to make

an informed judgment on the issue. Voting members may waive

their right to a notice of meeting at any time. Attendance at a

meeting shall constitute such a waiver.

2.6.7
All questions put to a vote during a Meeting of Voting Members are

decided by a majority vote of those present at that meeting unless

these by-laws or an Act state otherwise.

2.6.8
Any voting member that has achieved this status by way of being a

duly elected faculty director of the Board of Administration may

send one of her proxies designated in accordance with section
3.1.6 to exercise all powers of a voting member at a meeting, unless

these by-laws or an Act provide otherwise.

2.6.9
Any proxy must sign, along with the voting member, a proxy form
and submit it to the President of the SFUO at or before any Meeting

of Voting Members at which she will act on behalf of a voting

member.

2.6.10
Each voting member has one vote during meetings of voting

members.

2.6.11
Written resolutions signed by all voting members are of the same

value as if they had been adopted during a meeting unless the law

provides otherwise.

2.6.12
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les memes que celles des reunions du Conseil d'administration.

REGLEMENT NO.3

Instances decisionnelles de la Federation

3.1

Le Conseil d'administration

3.1.1

Composition

3.1.1.1

Les affaires de la Federation sont gerees par Ie Conseil d'administration
compose de 32 membres:

Rules of procedure for meetings of voting members shall be the
same as those of meetings of the Board of Administration.

BY-LAW NO. 3

Decision Making Bodies of the Federation

3.1
The Board of Administration

3.1.1

Composition

3.1.1.1

The affairs of the Federation are managed by a Board of
Administration composed of 32 members:

a.

b.

c.

d.

e.

f.

Le President de la FEUO

Le Vice-presidentaux services et communications de la FEUO

Le Vice-president aux finances de la FEUO

Le Vice-president social de la FEUO

Le Vice-president aux affaires de I'equite

Le Vice-president aux affaires universitaires de la FEUO

a.

b.

c.

d.

e.

f.

the SFUO President

the SFUO Vice President, Services and Communications

the SFUO Vice President, Finance

the SFUO Vice President, Social Activities

the SFUO Vice President Equity

the SFUO Vice President, University Affairs

g. Les 25 administrateurs de facultes elus directement de par leur

adhesion a leur faculte
g. 25 faculty directors elected directly by and from their faculty

membership

h. Une administratrice des etudiantes speciales designee par Ie h. 1 special student director appointed by the selection of the
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comite de selection du CA

3.1.1.2

II Y a dix (10) facultes desquelles les administratrices de faculte seront
elues au Conseil d'administration :

a. La faculte des Arts;

b. La faculte d'Education;

c. La faculte de Genie;

d. La faculte des Sciences de la sante;

e. La faculte de Droit, section de Common Law;

f. La faculte de Droit, section de Droit Civil;

g. La faculte de Medecine;

h. La faculte des Sciences;

i. La faculte des Sciences sociales;

j. L'Ecole de gestion Telfer.

3.1.1.3

Le nombre d'administratrices par faculte sera determine en multipliant Ie

nombre total de pastes administratrices de faculte (25) par Ie nombre de

membres de la FEUO qui sont inscrits dans une faculte donnee et en

divisant ce nombre par Ie nombre total des membres de la FEUO, en

mettant de cote tout reste.

BOA

3.1.1.2
There are ten (10) faculties from which faculty directors shall be

elected to the Board of Administration:

a. Faculty of Arts

b. Faculty of Education

c. Faculty of Engineering

d. Faculty of Health Sciences

e. Faculty of Law, Common Law Section

f. Faculty of Law, Civil Law Section

g. Faculty of Medicine

h. Faculty of Science

i. Faculty of Social Sciences

j. Telfer School of Management

3.1.1.3
The number of directors per faculty will be determined by

multiplying the total number of faculty directors (25) by the number

of SFUO members registered in a given faculty and dividing this

number by the total membership of the SFUO, with any remainder

being set aside.
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3.1.1.4

Nonobstant I'article 3.1.1.3, chaque faculte mentionnee dans la section
3.1.1.2 aura au moins une administratrice.

3.1.1.5

Si plus que 25 administratrices des facultes sont assignees, elles seront
soustraites des facultes qui ont plus d'une administratrice en ordre

d'ascendance du reste jusqu'a ce qu'il n'y ait que 25 administratrices de
faculte.

3.1.1.6

Si moins de 25 postes d'administratrices des facultes sont alloues,
d'autres postes d'administratrices seront allouees aux facultes dans

I'ordre decroissant du reste jusqu'a ce que 25 postes d'administratrices
de faculte soient assignes.

3.1.1.7

Le mandat de toutes les administratrices, a I'exception de

I'administratrice de la Faculte d'education tel qu'etabli dans I'article
3.1.1.8, s'amorcera Ie premier mai suivant leur election et se terminera Ie

30 avril suivant. Le mandat d'une administratrice qui comble un siege
vacant commencera des sa ratification et se terminera Ie 30 avril suivant.

3.1.1.7.1

Pour ce qui est des administratrices des etudiantes speciales, leur mandat

commencera des qu'elles soit ratifiees par Ie Conseil d'administration et

terminera Ie 30 avril de l'annee scolaire en question.

3.1.1.8

Le mandat de l'administratrice de la Faculte d'education commencera des

sa ratification et se terminera Ie 31 aoQt suivant.

3.1.1.9

3.1.1.4
Notwithstanding article 3.1.1.3, every faculty enumerated in 3.1.1.2

shall be allocated at least one director.

3.1.1.5
If more than 25 faculty directors are allocated, they shall be
subtracted from faculties with more than one director in ascending

order of remainder until only 25 faculty directors are allocated.

3.1.1.6
If fewer than 25 faculty directors are allocated, additional directors
shall be allocated to faculties in descending order of remainder until

25 faculty directors are allocated.

3.1.1.7
The term of office for all directors, with the exception of the director

of the Faculty of Education as per section 3.1.1.8, shall begin on

May 1 subsequent to their election and end on the following April

30. The term of office for a director filling a vacant seat shall

commence immediately following ratification and end on the

following April 30.

3.1.1.7.1
In the case of special student directors, their term of office shall

begin as soon as the director is ratified by the Board of

Administration and will end on the subsequent August 31 st of that

academic year.

3.1.1.8
The term of office for the director of the Faculty of Education shall

commence immediately following ratification and end on the

following August 31.
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Les administratrices du Conseil d'administration sont nommees par un
vote de majorite simple aune reunion des membres votants, ou apres

qu'au moins une reunion des membres votants fut tenue durant Ie present

exercice financier, par un vote des deux tiers du Conseil d'administration.

3.1.1.10

Seules les personnes agees de 18 ans ou plus des Ie premier jour de leur

mandat, qui sont saines d'esprit, qui n'ont pas declare faillite et qui ont

ete elues en bonne et due forme au Comite executif ou administratrice de

faculte et des etudiantes speciales sont qualifiees pour etre nommees

administratrices du Conseil d'administration.

3.1.1.11

Aucun membre de la Federation ne peut garder un siege d'administratrice

de faculte pour plus de deux termes.

3.1.1.12

Aucun membre de la Federation ne peut tenir plus d'un siege au Conseil

d'administration aun temps donne.

3.1.2

Eligibilite des administratrices de faculte et des administratrices des

etudiantes speciales.

3.1.2.1

Tout membre de la Federation est eligible ase presenter pour un siege

d'administratrice de faculte ou d'administratrice des etudiantes speciales
pourvu qu'elle :

3.1.1.9
The directors of the Board of Administration are named by a simple

majority vote at a Meeting of Voting Members or, after at least one
Meeting of Voting Members has been held during the current fiscal

year, by a two-thirds vote of the Board of Administration.

3.1.1.10
Only those persons who are aged 18 or more as of the first day of
their mandate, who are of sound mind, who have not been declared

bankrupt and who have been duly elected to the executive or as
faculty and special student director are qualified to be named

directors of the Board of Administration.

3.1.1.11
No member of the Federation can hold a faculty director seat for

more than two terms.

3.1.1.12
No member of the Federation can hold more than one seat at a time

on the Board of Administration.

3.1.2

Eligibility of Faculty Directors and Special Student Directors

3.1.2.1

Any member of the Federation is eligible to run for a faculty director
orspecial student director seat provided that:

b. soit inscrite a la faculte pour laquelle elle cherche un siege ou, dans Ie
cas d'une etudiante speciale, ait Ie statut d'etudiante speciale b.she is enrolled in the faculty for which she is seeking a seat or in

a. sera agee d'au moins 18 ans lors du premier jour de son mandat. a.
of

she will be at least eighteen years of age as of the first day

her mandate.
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3.1.3

Presence

3.1.3.1

Ghaque faculte ou etudiante speciale ayant la fonction d'administratrice
est attendue aparticiper achaque reunion du Gonseil d'administration ou

bien d'envoyer une representante s'ils ne peuvent pas y participer. Les

membres de I'executif doivent participer achaque reunion.

3.1.3.1.2.1

Le Gonseil d'administration sera I'unique juge de la presence d'une cause

valable et aura besoin d'un vote majoritaire de deux tiers acet effet de la

part des administratrices presentes et votantes.

3.1.3.1.2.2

Le Gonseil d'administration votera au sujet de la presence d'une cause
valable ala prochaine reunion du Gonseil d'administration.

3.1.3.1.2.3

Les administratrices ne peuvent pas voter au sujet d'une cause valable

pour elles-memes.

3.1.3.2

Les representantes ne peuvent etre employees que pour un maximum de

deux reunions. L'administratrice ne sera pas comptee comme absent pour

les reunions pour lesquelles elle a une representante dOment mandatee
pour voter asa place.

3.1.3.3

Ala suite de deux absences consecutives d'une administratrice, ladite

directrice sera expulsee automatiquement du Gonseil d'administration.

Elle peut faire appel de la decision ala prochaine reunion. Dans Ie cas ou

the case of a special student, she holdsspecial student status

3.1.3
Attendance

3.1.3.1
Each faculty or special student director is expected to attend every
meeting of the Board of Administration or send a proxy if they

cannot attend. The Executive members are required to attend every

meeting.

3.1.3.1.2.1
The Board of Administration shall be the sole judge of the presence

of just cause and will require a two-thirds vote to this effect of those

directors present and voting.

3.1.3.1.2.2
The Board of Administration shall vote on the presence of just

cause at the subsequent meeting of the Board of Administration.

3.1.3.1.2.3
Directors may not vote on just cause for themselves.

3.1.3.2
Proxies may only be used for a maximum of two meetings. The

director will not be counted as absent for meetings for which she

has provided a duly appointed proxy to vote in her place.

3.1.3.3
Upon a director's second absence, said director will face automatic

removal from the Board. This may be appealed at the following

meeting. In the case where the Board approves the appeal, the

member will be re-instated.
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elle I'emporte en appel devant Ie Conseil d'administration, elle reprendra
ses fonctions.

3.1.3.1.4

Les presences seront prises au debut de chaque reunion du Conseil

d'administration et achaque deux heures par la suite.

3.1.3.1.5

Pour etre consideree presente, une administratrice ou sa procuration doit
repondre aux deux tiers des appels de presence de la reunion.

3.1.3.1.6

La presidente du Conseil d'administration sera la seule juge de la

presence entre deux appels de presence.

3.1.4

Pouvoirs

Le Conseil d'administration administre les affaires de la Federation atout
egard et a plein pouvoir pour gerer les affaires de la Federation, passer ou

faire passer, au nom de celle-ci, tout contrat que la loi lui permet de
conclure et, sous reserve des reglements, exercer en general tous les

pouvoirs et prendre toutes les mesures permises par les lettres patentes

et les lois applicables.Sans toutefois limiter la generalite de ses pouvoirs,
elle peut:

3.1.4.1

Adopter, modifier ou revoquer toute motion;

3.1.4.2

Adopter, amender ou rejeter Ie budget preparer par Ie Comite des

finances pour Ie Conseil d'administration;

3.1.3.4

An attendance role call will be done at the beginning of every Board
of Administration meeting and every two hours thereafter.

3.1.3.5

To be considered present, a director or her proxy must answer to at

least two-thirds of the attendance roll calls of a meeting.

3.1.3.6

The chairperson of the Board of Administration is the sole judge of

the attendance between two attendance roll calls.

3.1.4

Powers

The Board of Administration administers the affairs of the

Federation in every respect and has full powers to manage the

affairs of the federation, conclude or cause to be concluded, in its
name, any contract that it may legally conclude and, subject to the

by-laws, exercise in general all powers and take measures allowed
by the letters patent and applicable laws. Without however limiting

the generality of the above, the Board of Administration may:

3.1.4.1

Adopt, amend or revoke any motion;

3.1.4.2

Adopt, amend or reject the budget prepared by the Finance

Committee for the Board of Administration;

3.1.4.3

Adopt or reject the financial statements of the auditors;
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3.1.4.3

Adopter ou rejeter les reieves effectues par les verificatrices des comptes;

3.1.4.4

Creer ou dissoudre des comites permanents ou comites speciaux;

3.1.4.5

Designer et congedier les membres des commissions, des comites ou des

autres corps, sauf ceux des Corps federes et des associations membres;

3.1.4.6

Etablir les politiques de la Federation;

3.1.4.7

Tous les proces-verbaux des reunions du Conseil d'administration doivent

etre ratifies lors de la reunion suivante du Conseil d'administration.

3.1.5

Vacance d'une administratrice de faculte et des etudiantes speciales

3.1.5.1

Un poste d'administratrice de faculte sera considere libere si n'importe

laquelle des conditions suivantes est satisfaite :

a. Ie poste n'est pas comble durant les elections generales annuelles de la

FEUO;

b. I'administratrice fait soumettre une demission ecrite a la presidente du

Conseil d'administration, une telle demission prendra effet a la date

specifiee dans la lettre de demission;

c. L'administratrice est absente adeux reunions du Conseil

d'administration sans avoir delegue une procuratrice et sans justification;

3.1.4.4

Create, or abolish standing or ad hoc committees;

3.1.45

Appoint and dismiss the members of commissions, committees or

other bodies, with the exception of federated bodies and member

associations;

3.1.4.€i

Establish Federation policies;

3.1.4./'

All minutes of the Board of Administration meetings shall be ratified

at the following Board of Administration meeting.

3.1.5

Faculty and Special Student Director Vacancies

3.1.5.1

A faculty and special student director seat shall be considered

vacant if any of the following conditions are met:

a. The seat was not filled during the SFUO general election;

b. The director submits a written resignation to the Chairperson of

the Board of Administration, such resignation being effective as of

the date specified in the letter of resignation;

c.The director is absent from two meetings of the Board of

Administration without sending a proxy or without just cause; or,the

director has been absent from total of four meetings, as determined

in accordance with Section 3.1.3.1.2.
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ou, I'administratrice aete absente d'un total de quatre reunions
conformement a I'article 3.1.3.1.2;

d. I'administratrice cesse d'etre un membre de la Federation; ou

e. I'administratrice cesse d'etre inscrite dans la faculte pour laquelle elle

fut elu.

3.1.6

Representants

Une representante est une membre de la FEUO qui peut agir et voter a la

place d'une administratrice pour une reunion prevue.

3.1.6.1

La presidente du Conseil d'administration doit etre prevenue par ecrit sur

I'identite de la representante qui representera I'administratrice avant que
ladite reunion ait lieu. Cet avis devra comprendre Ie nom complet et Ie

numero d'etudiant.

3.1.6.2

Specifications

a) Un individu representant une administratrice ne peut pas en representer
une autre aune reunion.

b) Une representante doit etre inscrite dans la meme faculte que

I'administratrice qu'elle remplace.

3.1.6.3

Les administratrices du Conseil d'administration ne peuvent seulement

faire appel adeux (2) representantes maximum pendant leur mandat.

3.1.7

d. The director ceases to be a member of the Federation; or

e. The director ceases to be enrolled in the faculty from which she

was elected.

3.1.6

Proxy

A proxy is a member of the SFUO who will act and vote in the stead

of a current director for a prescribed meeting.

3.1.6.1

The Chair of the Board of Administration is to be notified in writing
as to the identity of the proxy that will be representing an absent

director prior to the actual meeting taking place. This notification

should include the student's full name and student number.

3.1.6.~~

Specifications

a) An individual may not proxy for more than one director at a

meeting.
b) A pl'Oxy must be enrolled in the same faculty as the director who

she is replacing.

3.1.6.~1

Directors of the Board of administration may only use proxies a

maximum of two (2) times during their term.

3.1.7

Regular Meetings
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Reunions regulieres

3.1.7.1

Le Conseil d'administration sera convoque au moins deux (2) fois au cours

de I'ete, au moins quatre (4) fois au cours de la session d'automne et au

moins quatre (4) fois au cours de la session d'hiver. Ala demande de
l'Executif, la presidente du Conseil d'administration convoquera une

rencontre du Conseil d'administration en faisant parvenir atoutes les

administratrices un preavis accompagne de la date, de l'heure, de

I'endroit et de I'ordre du jour de la rencontre.

3.1.7.2

L'avis annon<;ant la reunion et I'ordre du jour sera affiche c1airement sur la

page d'accueil de la FEUO au moins deux (2) jours avant la reunion. L'avis
annon<;ant la reunion et I'ordre du jour sera inclut dans Ie Bulletin de la

FEUO.

3.1.7.2.1

L'avis annon<;ant la reunion et I'ordre du jour sera affiche c1airement sur la
page d'accueil de la FEUO au moins deux (2) jours avant la reunion. L'avis

annon<;ant la reunion et I'ordre du jour sera inclut dans Ie Bulletin de la

FEUO.

3.1.7.3
Tous les administrateurs ont Ie droit d'inserer des points a I'ordre du jour,

tant qu'ils se conforment aux procedures et aux delais prescrits.

3.1.7.4

A sa premiere reunion de I'annee, Ie Conseil d'administration doit
determiner I'horaire de ses reunions pour la meme annee scolaire.

3.1.7.5

Une erreur ou omission relative aun avis de reunion du Conseil

3.1.7.1
The Board of Administration will convene at least twice (2) during

the summer months, at least four (4) times in the Fall semester and

at least four (4) times in the Winter semester. Upon the request of

the Executive, the Chairperson of the Board of Administration will

convene a meeting of the Board of Administration by sending to all
directors a notice stating the date, time, place, and agenda of the

meeting.

3.1.7.2
Notice of the meeting and the agenda thereof shall be given at least

five business days before the meeting.

3.1.7.2.1
Notice of the meeting and the agenda shall be posted clearly on the

SFUO home page at least 2 days before the meeting. The notice of

the meeting and the agenda shall be included in the SFUO Bulletin.

3.1.7.3
All directors have the right to place items on the agenda so long as

they comply with prescribed procedures and timelines.

3.1.7.4

At its first meeting of the Board of Administration shall determine
the schedule of its forthcoming academic year meetings.

3.1.7.5
No error or omission in notice of a meeting of the Board of

Administration invalidates any proceedings had at such meeting
and any director may at any time waive notice of any such meeting

and may ratify any or all proceedings had thereat. U1

3.1.8

48



d'administration n'invalidera pas cette reunion ni les procedures qui y

auront lieu. Une administratrice peut en tout temps renoncer aun avis de

reunion et peut ratifier toute procedure ayant eu lieu acette reunion.

3.1.8

Reunions speciales

3.1.8.1

Une reunion speciale peut etre appelee si elle est jugee obligatoire par un

tiers des membres votants du conseil administratif.

3.1.8.2

Un avis de reunion et un ordre du jour sont alors envoye atoutes les

administratrices au moins deux jours ouvrables avant la reunion.

3.1.9

Quorum

Le quorum aux reunions du Conseil d'administration est de la moiM

(50%) des administratrices plus une.

3.1.10

Regles de procedures

Sujettes au reglement, les reunions du Conseil administratif seront regies

par les regles de procedure de Robert;

3.1.10.1

Seances d'information

3.1.10.1.1

Les seances d'information presidees par la Presidente du Conseil

d'administration selon Robert's Rules of Order sont obligatoires pour

Special Meetings

3.1.8.1

A special meeting may be called when deemed necessary by one­

third of the Board of Administration's voting members.

3.1.8.2

Notice of the meeting and the agenda thereof shall be given to all

directors at least two business days before meeting.

3.1.9

Quorum

Quorum for the Board of Administration shall be fifty percent (50%)

of directors plus one.

3.1.10

Rules of Order

Subject to the by-laws, meetings of the Board of Administration

shall be governed by Robert's Rules of Order;

3.1.10.1

Information Sessions

3.1.10.1.1
Information sessions chaired by the Chairperson of the Board of

Administration on Robert's Rules of Order shall be mandatory for all

Directors of the Board of Administration.

3.1.10.2

Agenda
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toutes les administratrices du Conseil d'administration.

3.1.10.2

L'ordre du jour

3.1.10.2.1

Les affaires ordinaires du Conseil d'administration sont :

a) I'ouverture par la presidente du Conseil d'administration ou, en son

absence, par celie qui a convoque la reunion;

b) verification des presences;

c) Reconnaissance par la presidente que la reunion se deroule sur Ie

territoire traditionnel des Premieres Nations Algonquines et que les

Algonquins de l'Ontario n'ont jamais cede leurs droits ou leur titre sur ces

terres;

d) adoption de I'ordre du jour;

e) Mises-a-jour de I'executif et periode de questions: les administratrices

et les membres individuels peuvent poser des questions. Les membres

individuels de la Federation peuvent aussi faires des commentaires et

poser des questions aux membres du Conseil d'administration autre que

I'executif.

f) motions;

g) annonces;

h) Periode de questions: les administratrices et les membres individuels

de la Federation peuvent poser des questions.

3.1.10.2.1

The routine order of business shall be as follows:

a.Call to order by the Chairperson of the Board of Administration, in

her absence, by the person who convened the meeting;

b.RolI call;

c.Recognition by the Chairperson that the meeting is taking place

on the Traditional Territory of the Algonquin First Nations and that

the Algonquins in Ontario have never surrendered their rights and

title to these lands;

d.Adoption of the agenda;

e.Executive updates and question period: directors and individual

members of the Federation may ask questions. Individual members

of the Federation may also make comments or ask questions to

members of the Board other than the Executive.

fMotions;

g.Announcements;

h.Question period: directors and individual members of the

Federation may ask questions.

LAt the first meeting of November, a moment of silence no more

than 30 seconds to respect the lives lost, the veterans and affected

civilians of all wars.

3.1.10.2.2

Announcements, oral questions asked, and answers given shall be
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i) A la premiere rencontre de novembre, un moment de silence de 30
secondes par respect aux vies perdues, les veterans et les civils affectes

de toute guerres.

3.1.10.2.2

Les annonces, les questions orales et leurs reponses donnees doivent
etre breves et precises et ne doivent pas donner lieu aun debat.

3.1.10.2.3

La periode de question suivant les mises a jour de l'Executif est Iimitee a
vingt (20) minutes. Cette periode peut etre prolongee par un vote

majoritaire des administrateurs

3.1.10.3
Avis de motion

3.1.10.3.1
Toute motion cherchant aadopter ou modifier un reglement ou une

politique, ou aproposer toute action, a I'exception des motions de

procedure, doit etre re<;ue par la Presidente du Conseil et la Presidente de

la Federation au moins deux (2) semaines avant la reunion ordinaire du

Conseil d'administration afin d'etre prise en consideration.

3.1.10.3.2
Aucune motion ne sera consideree sans qu'un point d'information n'ait ete

presente ala rencontre precedente et sans avoir ete discute
precedemment par Ie comite concerne.

3.1.10.3.3

Nonobstant 3.1.10.3.1 et 3.1.10.3.2, un point de discussion pour lequel un

avis devait etre donne peut etre insere aI'ordre du jour avec un vote des

deux tiers des suffrages exprimes, a tout moment au cours de la reunion.

brief and to the point and shall not give rise to a debate.

3.1.10.2.3
The question period following the Executive updates is limited to
twenty (20) minutes. This limit may be extended by a simple majority

of votes.

3.1.10.3

Notice of motions

3.1.10.3.1
All motions seeking the adoption or amendment of a bylaw or

policy, or to propose any action, excluding procedural motions,

must be received by the Chairperson and President at least two (2)

weeks before a regular meeting of the Board in order to be

considered.

3.1.10.3.2
No motion shall be considered without having been presented as a

point of information at the prior meeting and without having been

discussed beforehand by the relevant committee.

3.1.10.3.3

Notwithstanding 3.1.10.3.1 and 3.1.10.3.2 an item of business for
which a notice was required to be given may be placed on the

agenda with a two-thirds vote of votes cast at any time during the

meeting.

3.1.10.3.4
A simple resolution can be considered as an "emergency motion"

and will be exempt from notice provisions in the event that the

motion pertains to an event or issue that has arisen subsequent to
the notice deadline for motions; and, the motion pertains to an
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3.1.10.3.4
Une simple resolution, peut etre consideree comme une « motion

d'urgence » et seront exemptes du preavis necessaire dans Ie cas ou la

requete a trait aun evenement ou aune question qui a surgi suivant la

date limite des avis pour les motions; et que la motion porte sur
I'imminence et I'urgence de l'evEmement ou sur un probleme qui necessite
une resolution avant la prochaine reunion ordinaire.

3.1.10.3.5

Toute personne membre de la Federation peut presenter une motion au

Conseil d'Administration avec I'appui d'une petition d'au moins 300
membres de la Federation.

3.1.10.4

Proces verbaux

3.1.10.4.1

Les proces verbaux du conseil d'administration seront distribues par

courrier electronique aux membres du conseil. Elles seront egalement
fournies sur demande par les bureaux de la federation d'etudiant et

disponibles sur Ie site web de la federation.

3.1.10.4.2

Les proces verbaux de la reunion precedente seront disponibles 5 jours

ouvrables avant la reunion qui la suivra

3.1.10.4 Proces verbaux

3.1.10.4.3 Les membres du Comite executif doivent envoyer un compte

rendu de leurs activites au secretaire cinq (5) jours ouvres avant la reunion

du CA pour s'assurer qu'elles soient ajoutees au proces-verbal de la
prochaine reunion.

imminent and urgent event or issue that requires a resolution prior
to the next scheduled regular meeting.

3.1.10.3.5

Any individual member of the Federation may present a motion to
the Board with the support of a petition of at least 300 individual

members of the Federation.

3.1.10.4
Minutes

3.1.10.4.1

Minutes of the Board of Administration shall be distributed bye-mail
to members of the Board. They shall also be available upon request

from the offices of the Student Federation and available on the

Federation website.

3.1.10.4.2

Minutes of the previous meeting shall be made available 5 business
days before the subsequent Board meeting.

3.1.10.4.3
The members of the executive committee must send in an update of

their activities to the secretary five (5) one (1) business day before
the meeting of the Board of Administration in order to ensure that it

be included in the minutes on this very meeting.

3.1.10.5
Consideration of Business

3.1.10.5.1

The Chairperson of the Board of Administration shall, after having

read an order of business, call upon the director who requested that
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3.1.10.5

Prise en consideration des affaires

3.1.10.5.1

Apres avoir lu un sujet a I'ordre du jour, la presidente du Conseil

d'administration fera appel a I'administratrice qui a demande que Ie sujet

soit inscrit a I'ordre du jour pour faire une presentation. Apres cette

presentation, la presidente du Conseil d'administration permettra des

questions orales avant d'ouvrir Ie debat sur Ie sujet.

3.1.10.5.2

La periode de question est limitee a 15 minutes, cette limite peut etre

prolongee pour un point particulier par un vote majoritaire des votes jetee

par les administratrices.

3.1.10.5.3

Le debat sur la motion et toute motion connexe est limite a20 minutes;

cette limite peut etre redetinie par un simple vote majoritaire des

administratrices. Les interventions individuelles des administratrices

seront limitees a trois minutes.

3.1.10.5.4

la question precedente ne sera pas recevable jusqu'au moment ou au

moins trois personnes pour et trois personnes contre la motion aient parle

durant la periode de debat. Les administratrices doivent declarer s'i1s

sont pour ou contre la motion avant leur debats.

3.1.10.6

Debat

3.1.10.6.1

Un sujet aI'ordre du jour est discute pendant une periode de depassant

pas vingt minutes sans qu'i1 n'y ait de motion formulee. Cetta periode peut

the item be made an order of business, to make a presentation.

Following the presentation, the Chairperson of the Board of

Administration shall call for oral questions before calling for a

debate on the item.

3.1.10.5.2

The question period is limited to 15 minutes; this limit may be

extended for the current point by a simple majority vote of votes

cast by the directors.

3.1.10.5.3

The debate on the main motion and on all attached motions is

limited to 20 minutes; this limit may be extended by a simple

majority vote of votes cast by the directors. Individual interventions

by directors shall be limited to three (3) minutes in duration.

3.1.10.5.4

The previous question shall not be in order until at least three

persons for and three persons against a motion have spoken on the

motion during the debate period. Directors must state whether they

are for or against a motion before debate.

3.1.10.6

Debate

3.1.10.6.1

An item on the agenda shall not be debated for a period exceeding

twenty minutes without any motion being made. This period may be

extended by a majority vote of votes cast by the directors. A second

and subsequent extension shall require a two-thirds vote of votes

cast.

3.1.10.6.2
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etre prolongee par un vote majoritaire des votes utilises par les
administratrices. Une deuxieme et toute prolongation subsequente

requiert un vote au deux-tiers des votes utilises.

3.1.10.6.2

Toute administratrice a Ie droit d'intervenir plus d'une fois, si elle desire

prendre la parole pour la premiere fois, elle aura priorite sur celie ayant
deja parle.

3.1.10.6.3

Le debat sur la motion et toute motion connexe est limite a 20 minutes;
cette limite peut etre redefinie par un simple vote majoritaire des

administratrices. Les interventions individuelles des administratrices
seront Iimitees a trois minutes.

3.1.10.7

Votes

3.1.10.7.1

Chaque administratrice aura un vote.

3.1.10.7.2

Toute motion visant a adopter ou amender une politique ou a proposer

une action requiert I'appui d'une majorite simple des administratrices
presentes et votantes.

3.1.10.7.3

Toute motion visant a adopter ou amender un reglement requiert I'appui

des deux tiers (2/3) des administratrices presentes et votantes lors des

deux lectures et peut seulement etre amendee a la premiere lecture.

3.1.10.7.4

Toute motion visant a adopter ou amender Ie budget requiert I'appui des

Any director may speak more than once on a motion, if she is
speaking for the first time she shall have a priority over those who

have already spoken.

3.1.10.6.3
The debate on the main motion and on all attached motions is
limited to 20 minutes; this limit may be extended by a simple

majority vote of votes cast by the directors. Individual interventions

by directors shall be limited to three (3) minutes in duration.

3.1.10.7
Votes

3.1.10.7.1
Each director shall have one vote.

3.1.10.7.2
Motions seeking the adoption or amendment of a policy or to

propose any action require a simple majority support of Directors

present and voting.

3.1.10.7.3
Motions seeking the adoption or amendment of a bylaw require two

thirds (2/3) support of Directors present and voting on two (2)

separate readings and are amendable only at the first reading.

3.1.10.7.4
Motions seeking the adoption or amendment of the budget require

two thirds (2/3) support of Directors present and voting.

3.1.10.7.5

Any Director may request that a vote be taken by roll call. The

request shall be forthwith granted.
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deux tiers (2/3) des administratrices presentes et votantes.

3.1.10.7.5

Toute administratrice peut exiger qu'un vote soit pris par appel nominal.

Cette requete doit etre immediatement acceptee.

3.1.10.7.6

Le vote se prend amain levee, la presidente du Conseil d'administration

demande les oui, ensuite les non et finalement les abstentions. Les

abstentions ne sont pas considerees dans Ie calcul de la majorite et des

2/3.

3.1.10.7.7
Un vote est invalide si un tiers (1/3) des votes utilises sont des

abstentions. Dans un tel cas, Ie debat sur la proposition est repris.
Lorsque Ie deuxieme vote est pris, si un tiers (1/3) des votes utilises sont

toujours des abstentions, la proposition est renvoyee pour etude au

comite dont elle releve et doit revenir aI'ordre du jour pour la prochaine

reunion reguliere du Conseil d'administration.

3.1.10.8

Reunions publiques

3.1.10.8.1

Toutes les reunions du Conseil d'administration sont ouvertes au grand

public amoins qu'une proposition pour une reunion ahuis dos ne soit

adoptee par deux tiers (2/3) des administratrices presents et votantes.

3.1.10.8.2

Durant une reunion ahuis dos, seulement les administratrices de la
FEUO, la Presidente du Conseil d'administration, la Secretaire du Conseil

d'administration et toutes autres personnes autorisees par Ie Conseil
d'administration seront presentes.

3.1.10.7.6
The vote shall be by a show of hands; the Chairperson of the Board

of Administration shall ask the yeas, the nays and finally the
abstentions. The abstentions shall not be considered for calculating

the majority and the 2/3.

3.1.10.7.7
A vote is null and void if more than one-third (1/3) of the votes cast

are abstentions. In such cases, debate on the motion is resumed.

When a second vote is taken, if one-third (1/3) of the votes cast are
still abstentions, the motion is then returned for further study to its

relevant committee and deferred for consideration to the next
regular meeting of the Board of Administration.

3.1.10.8

Public Meetings

3.1.10.8.1
All meetings of the Board of Administration shall be open to the

public unless a motion for an in camera meeting is adopted by two­

thirds (2/3) of directors present and voting.

3.1.10.8.2
During an in camera meeting, only the directors of the SFUO, the

Chairperson of the Board of Administration, the Secretary of the

Board of Administration and any other persons authorized by the
Board of Administration shall be present.

3.1.10.8.3
All persons present during an in camera meeting shall keep all

discussion, decisions and information presented during the meeting

unless permitted to reveal it by a vote of the Board of
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3.1.10.8.3

Toutes personnes presentes durant une reunion a huis clos devront

garder secret toutes discussions, decisions et informations presentees
durant la reunion sauf si permises de la reveler par un vote du Conseil

d'administration.

3.1.11

Presidente du Conseil d'administration

3.1.11.1

Nomination

La presidente du Conseil d'administration est nommee par I'Executif et sa

nomination est confirmee par un vote a majorite simple des votes jetees

par les administratrices presentes a une reunion.

3.1.11.1.1

La presidente du Conseil d'administration est consideree comme un
membre individuel de la Federation pour la duree de son mandat.

3.1.11.2
Remplacement

Une fois sa nomination confirmee, la presidente du Conseil

d'administration conserve son poste jusqu'a demission ou son

congediement par un vote aux deux-tiers des votes utilises par les
administratrices.

3.1.11.3
Fonctions

3.1.11.3.1

Administration.

3.1.11

Chairperson of the Board of Administration

3.1.11.1
Nomination

The Executive shall appoint the Chairperson of the Board of
Administration, and the appointment shall be confirmed by a simple

majority vote of votes cast by the directors of the Board of

Administration present at a meeting.

3.1.11.1.1
The Chairperson of the Board of Administration is deemed to be an

individual member of the Federation for the duration of her term.

3.1.11.2

Replacement

Once her appointment has been confirmed, the Chairperson of the
Board of Administration shall carry out her duties until she resigns

or until she is dismissed by a two-thirds vote of votes cast by the

directors.

3.1.11.3

Duties

3.1.11.3.1

The Chairperson of the Board of Administration shall be responsible

for maintaining order at meetings.

3.1.11.3.2
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La presidente du Conseil d'administration est responsable du maintien de
I'ordre aux reunions.

3.1.11.3.2

La presidente du Conseil d'administration est chargee, atoutes les

reunions du Conseil d'administration, ainsi qu'aux reunions des membres
votants, de regler les litiges concernant I'interpretation des regles de

procedure. Sa decision peut etre renversee par les deux-tiers des

administratrices presentes.

3.1.11.4

Presidente du Conseil d'administration interimaire

Si la presidente du Conseil d'administration est absente ou incapable
d'assumer ses fonctions, une presidente du Conseil d'administration

interimaire est elue par Ie Conseil d'administration pour exercer les

fonctions et pouvoirs de la presidente du Conseil d'administration

uniquement pour la reunion en cours.

3.1.12

Remuneration

Les administratrice de faculte et des etudiantes speciales ne seront pas

remunerees.

3.1.13

Formation obligatoire

3.1.13.1

Une seance d'information obligatoire organisee par la presidente du

Conseil d'administration et basee sur les Robert's Rules of Order et un

atelier au sujet de nos responsabilites fiduciaires en tant que membres du
conseil aura lieu pour toutes les administratrices du Conseil

The Chairperson of the Board of Administration shall be responsible
for resolving disputes concerning rules of procedure at any and all

meetings of the Board of Administration and of Voting members. A

decision of the Chairperson of the Board of Administration may be

reversed by two-thirds of the directors present.

3.1.11.4

Interim Chairperson of the Board of Administration

If the Chairperson of the Board of Administration is absent or unable
to carry out her duties, the Board of Administration shall elect an

interim Chairperson of the Board of Administration to exercise the

powers and carry out the duties of the Chairperson of the Board of

Administration for that meeting only.

3.1.12

Compensation

Faculty and special student directors shall serve without

compensation.

3.1.13
Mandatory Training

3.1.13.1

A mandatory information session organized by the Chairperson of

the Board of Administration on Robert's Rules of Order and a
workshop regarding our fiduciary responsibilities as board members

shall be held for all directors of the Board of Administration before

the first sitting of the Board of Administration of the current year.

3.1.13.2

A mandatory training session organized by the Chairperson of the
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d'administration avant la premiere reunion du Conseil d'administration de
I'annee en cours.

3.1.13.2

Une seance de formation obligatoire organisee par la presidente du

Conseil d'administration et la presidente de la FEUO aura lieu pour toutes
les administratrices du Conseil d'administration avant la premiere reunion

du Conseil d'administration de I'annee actuelle. Cette seance inclura une

seance de formation antioppression d'un minimum de deux heures et une

formation d'une heure fournit par Ie Centre des etudiants handicapes avec

la Loi de 2005 sur I'accessibilite pour les personnes handicapees de
l'Ontario.

3.1.13.3

Dans Ie cas d'une election partielle et de membres du conseil nommees,

des formations additionnelles seront organisees conformement aux

directives prescrites dans les sections 3.1.13.1 et 3.1.13.2 pour ces
administratrices, et cela apres la ratification.

3.1.14

Destitution de I'administratrice de faculte et des etudiantes speciales au

Conseil d'administration

3.1.14.1

Motifs de destitution

Les motifs de destitution des administratrice de faculte et des etudiantes
speciales sont les suivants:

a)placer la federation dans une situation a risque;

b)omission de remplir des devoirs constitutionnels sans raison valable;

c)fausse representation volontaire de la Federation; et
d)abus de pouvoir.

Board of Administration and the SFUO President, including a
training session on conflict resolution/anti-bullying, a session on

anti-oppression, a session on the Accessibility for Ontarians with

Disabilities Act (2005), and Indigenous Solidarity and Recognition
Training, shall be held for all faculty directors and executives prior to

their first sitting of the Board of Administration for the current year.

3.1.13.3

In the case of by-elections and appointed board members
additional trainings shall be organized according to the guidelines

outlined in 3.1.13.1 and 3.1.13.2 for those directors, subsequent to

ratification.

3.1.14
Removal from the office of faculty and special student director of

the Board of Administration

3.1.14.1

Grounds for Impeachment

Grounds for impeachment of faculty and special student directors

shall be as follows:

a.Placing the Federation at risk;
b.Failure to carry out constitutional duties without just cause;

c.Willful misrepresentation of the Federation; and

d.Abuse of power.

3.1.14.2

Initiation of Impeachment Proceedings

3.1.14.2.1

Impeachment Proceeding shall be initiated by:
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3.1.14.2

Declenchement des procedures de mise en accusation

3.1.14.2.1

Les procedures de mise en accusation sont declenchees par:

3.1.14.2.1.1

un vote aux deux tiers des votes utilises par les administratrices presentes
aune reunion du Conseil d'administration;

3.1.14.2.1.2

Une petition selon les standards etablis a la suction 4.17.1.1.2

3.1.14.2.2

Toute proposition du Conseil d'administration ou toute petition visant a
declencher des procedures de destitution doit preciser :

a) les motifs de destitution; et

b) les evenements ou raisons precis qui justifient une destitution.

3.1.14.2.3

La presidente du Conseil d'administration de la Federation doit aviser Ie
Comite constitutionnel du declenchement des procedures de destitution

Ie premier jour ouvrable suivant un tel declenchement.

3.1.14.3

Appel

3.1.14.3.1

La Presidente de la Federation devra, sur reception de la decision ecrite
du Comite constitutionnel, publier celle-ci dans les journaux de la

3.1.14.2.1.1
A two-thirds vote of votes cast by the Directors of the Board of

Administration;

3.1.14.2.1.2
a petition respecting the requirements outlined in paragraph

4.17.1.1.2

3.1.14.2.2
Any motion of the Board or any petition initiating impeachment

proceedings shall specify the following:

a.The grounds for which impeachment is sought; and

b.The specific reasons or events justifying impeachment.

3.1.14.2.3
The Chairperson of the Board of Administration of the Federation

shall notify the Constitutional Committee of the initiation of

impeachment proceedings on the first working day after such

initiation of impeachment.

3.1.14.3
Appeal

3.1.14.3.1
The President of the Federation shall, upon receipt of the written

Constitutional Committee decision, publish it in the newspapers of

the Federation at the earliest opportunity.

3.1.14.3.2
The Faculty director impeached by decision of the Constitutional
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Federation dans les plus brefs delais.

3.1.14.3.2

L'administratrice de faculte dont la destitution est decidee par Ie Comite
constitutionnel peut faire appel par ecrit, a la presidente du Conseil

d'administration, dans les deux jours ouvrables suivant la diffusion de la
decision du Comite constitutionnel dans Ie journal de la Federation dont la

distribution est la plus tardive.

3.1.14.3.3

Sur la reception de I'avis ecrit d'intention de faire appel, la presidente du
Conseil d'administration, nonobstant I'article 3.1.6.1, enverra aux

membres du Conseil d'administration une copie de ce jugement et un avis

de convocation aune reunion speciale qui devra avoir lieu Ie cinquieme
jour ouvrable suivant la reception de I'avis d'appel.

3.1.14.3.4

La reunion speciale du Conseil d'administration, convoquee selon les

dispositions de I'article 3.1.6, portera exclusivement sur les procedures de

destitution en cours.

3.1.14.3.5
La decision du Comite constitutionnel de destituer une administratrice de

faculte peut seulement etre renversee par un vote aux deux tiers, d'un
vote comprenant la totalite des membres du Conseil d'administration.

3.1.14.4
Cessation des fonctions

Dans Ie cas d'une destitution par decision du Comite constitutionnel,
I'administratrice de faculte destituee cesse d'exercer ses fonctions :

a) deux jours ouvrables apres la decision du Comite constitutionnel si

Committee may appeal that decision, in writing, to the Chairperson
of the Board of Administration within two working days of the

publication of the Constitutional Committee's decision in the

Federation's newspaper distributed the latest.

3.1.14.3.3
The Chairperson of the Board of Administration of the Federation

shall, upon receipt of the written notice of appeal, and

notwithstanding Section 3.1.6.1, send to the members of the Board

of Administration a copy of the judgement and a notice of a special
meeting to be held on the fifth working day following receipt of the

notice of appeal.

3.1.14.3.4
The special meeting of the Board of Administration, as convened by

the provisions of Section 3.1.6, shall deal exclusively with the

ongoing impeachment proceedings.

3.1.14.3.5
The decision of the Constitution Committee to impeach a Faculty

Director can only be reversed by a two-thirds vote of votes cast of

the total membership of the Board of Administration.

3.1.14.4
Cessation of Functions

In the case of an impeachment by decision of the Constitutional
Committee, the impeached Faculty Director ceases to exercise her

functions:

a.Two working days after the decision of the Constitutional

Committee is rendered if the impeached Faculty Director does not

appeal the decision; or
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I'administratrice de faculte destituee n'en fait pas I'appel; ou

b) immediatement apres la reunion du Conseil d'administration prevue a
I'article 3.1.6 si la decision du Comite constitutionnel n'a pas ete revoquee
par Ie Conseil d'administration.

3.1.14.5

Remplacement

Si une administratrice de faculte et des etudiantes speciales cesse

d'exercer ses fonctions acause d'une destitution, Ie Conseil

d'administration decrete des elections speciales selon les dispositions de
I'article 4.16.

3.1.15

Duree des rencontres

3.1.15.1

Cinq heures apres Ie debut d'une rencontre du CA, la Presidence tiendra
un vote pour allonger la reunion d'une heure. Au moins cinquante (50)

pourcent des directeurs presents doivent voter en faveur de cette motion

pour que la reunion se poursuive pour une autre heure.

3.1.15.2

Si moins de cinquante (50) pourcent des directeurs presents votent en

faveur de la motion, la reunion finira en trente (30) minutes et tous les

items non adresses sur I'agenda seront reportes a la prochaine rencontre.

3.1.15.3

Six heures apres Ie debut d'une rencontre du CA, la Presidence tiendra un

vote pour allonger la reunion d'une heure. Au moins deux tiers (66%)

administrateurs presents doivent voter en faveur de cette motion pour que
la reunion se poursuive pour une autre heure.

b.lmmediately after the Board of Administration meeting prescribed

in Section 3.1.6 if the decision of the Constitutional Committee has

not been revoked by the Board of Administration.

3.1.14.5
Replacement

If a faculty and special student director ceases to hold her functions
after an impeachment, the Board of Administration orders special

elections according to the provisions of Article 4.16.

3.1.15

Time Saver

3.1.15.1
Five hours after the commencement of a board meeting, the Chair

shall hold a vote on extending the length of the meeting by one

hour. At least fifty percent (50%) of directors present must vote in
favour of this motion for the meeting to continue for one more hour.

3.1.15.2
If less than fifty percent of the directors present vote in favour of the

motion, then the meeting of the board will conclude in half an hour
and all unaddressed items remaining on the agenda shall be tabled

until the next meeting of the board.

3.1.15.3

Six hours after the commencement of a board meeting, the Chair

shall hold a vote on extending the length of the meeting by one

hour. At least two-thirds (66%) of directors present must vote in

favour of this motion for the meeting to continue for one more hour.
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3.1.15.4

Si moins de deux tiers des directeurs presents votent en faveur de la
motion, la reunion finira en trente (30) minutes et tous les items non

adresses sur I'agenda seront reportes a la prochaine rencontre.

3.1.15.5

Sept heures apres Ie debut d'une rencontre du CA, la Presidence tiendra

un vote pour allonger la reunion d'une heure. Au moins soixante-quinze

(75) pourcent des administratrices presents doivent voter en faveur de

cette motion pour que la reunion se poursuive pour une autre heure.

3.1.15.6

Si moins de soixante-quinze (75) pourcent des administratrices presents

votent en faveur de la motion, la reunion finira en trente (30) minutes et

tous les items non adresses sur I'agenda seront reportes a la prochaine

rencontre.

3.1.15.7

Huit heures apres Ie debut d'une rencontre du CA, la Presidence tiendra

un vote pour allonger la reunion d'une heure. Au moins quatre-vingt-dix

(90) pourcent des directeurs presents doivent voter en faveur de cette
motion pour que la reunion se poursuive pour une autre heure.

3.1.15.8

Si moins de quatre-vingt-dix (90) pourcent des directeurs presents votent

en faveur de la motion, la reunion finira en trente (30) minutes et tous les
items non adresses sur I'agenda seront reportes a la prochaine rencontre

3.1.15.9

Neuf heures apres Ie debut d'une rencontre du CA, la Presidence tiendra

un vote pour allonger la reunion d'une heure. Au moins cent (100)

pourcent des directeurs presents doivent voter en faveur de cette motion

3.1.15.4
If less than two thirds of the directors present vote in favour of the

motion, then the meeting of the board will conclude in half an hour
and all unaddressed items remaining on the agenda shall be tabled

until the next meeting of the board.

3.1.15.5
Seven hours after the commencement of a board meeting, the Chair

shall hold a vote on extending the length of the meeting by one
hour. At least seventy-five percent (75%) of directors present must

vote in favour of this motion for the meeting to continue for one

more hour.

3.1.15.6
If less than seventy-five percent of the directors present vote in

favour of the motion, then the meeting of the board will conclude in

half an hour and all unaddressed items remaining on the agenda

shall be tabled until the next meeting of the board.

3.1.15.7

Eight hours after the commencement of a board meeting, the Chair

shall hold a vote on extending the length of the meeting by one

hour. Ninety percent (90%) of directors present must vote in favour

of this motion for the meeting to continue for one more hour.

3.1.15.8

If less than ninety percent of the directors present vote in favour of
the motion, then the meeting of the board will conclude in half an

hour and all unaddressed items remaining on the agenda shall be

tabled until the next meeting of the board.

3.1.15.9
Nine hours after the commencement of a board meeting, the Chair
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pour que la reunion se poursuive pour une autre heure.

3.1.15.10

Si moins de cent (100) pourcent des directeurs presents votent en faveur

de la motion, la reunion finira en trente (30) minutes et tous les items non

adresses sur I'agenda seront reportes a la prochaine rencontre

3.1.15.11

Les exigences mentionnees dans 3.1.14.8 et 3.1.14.9 s'appliqueront a
chaque heure commen<;ant dix (10) heures apres Ie debut d'une rencontre
du CA.

3.1.15.12

Pour encourager la bonne gestion du temps du CA, la Presidence

rappellera aux membres du CA la nature de cette motion

occasionnellement au cours des cinq (5) premieres heures de la reunion.

3.2

Comite executif

3.2.1

Composition

L'Executif est compose de cinq membres :

a) la presidente ;

b) la vice-presidente aux finances;

c) la Vice-presidente aux affaires de I'equite;

d)la Vice-presidente aux affaires universitaires;

shall hold a vote on extending the length of the meeting by one
hour. One hundred percent (100%) of directors present must vote in

favour of this motion for the meeting to continue for one more hour.

3.1.15.10
If less than one hundred percent of the directors present vote in
favour of the motion, then the meeting of the board will conclude in

half an hour and all unaddressed items remaining on the agenda

shall be tabled until the next meeting of the board.

3.1.15.11
The requirements set out in 3.1.14.8 and 3.1.14.9 will apply to all

one hour time increments starting 10 hours after the

commencement of a board meeting.

3.1.15.12

In order to encourage efficient use of the board's time, the Chair

shall occasionally remind the board members present at a meeting

of the time saver requirements set out in the constitution, in the first

five hours of a board meeting.

3.2
The Executive

3.2.1

Composition

The Executive is composed of five members:

a.The President;

b.The Vice-President, Finance;
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e) la vice-presidente aux activites sociales.

f) la vice-presidente aux services et communications.

Les membres de l'Executif sont les dirigeants de la Federation et sont

nommes par Ie Conseil d'administration. Seules sont admissibles aun

poste a l'Executif les personnes ayant ete dOment elues au poste de ce

nom dans une election tel que prevu par I'article 4.

3.2.1.1
De fagon aassurer la transition d'annee en annee, Ie pouvoir de signataire

est donne aune employee permanente a temps plein de la Federation, par

un vote unanime de l'Executif.

3.2.2
Demission

Tout membre de l'Executif qui envoie sa demission par ecrit a la

presidente du Conseil d'administration de la Federation cessera d'etre

membre de l'Executif. La demission entre en vigueur des que la

presidente du Conseil d'administration regoit la lettre.

3.2.3
Pouvoirs

3.2.3.1
Le Conseil d'administration delegue certains pouvoirs a l'Executif, a
savoir:

3.2.3.1.1
S'occuper de I'administration quotidienne des affaires se rapportant aux

resolutions et politiques du Conseil d'administration;

c.The Vice-President, Equity;

d.The Vice-President, University Affairs;

e.The Vice-President, Social;

f.The Vice-President, Services and Communications;

The members of the Executive are the officers of the Federation and

are nominated by the Board of Administration. Only those persons

having been duly elected in conformity with section 4 to a position

on the Executive are qualified for that particular position.

3.2.1.1
In order to ensure year-to-year transition, one full-time permanent

employee of the Federation shall be given signing authority, with the

unanimous vote of the Executive.

3.2.2
Resignation

Any member of the Executive who offers her resignation in writing to

the Chairperson of the Board of Administration of the Federation

shall cease to be a member of the Executive. Such resignation

becomes effective at the moment the Chairperson of the Board of

Administration receives the letter.

3.2.3
Powers

3.2.3.1
The Board of Administration delegates certain authority to the

Executive, to wit:
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3.2.3.1.2
Etudier les projets soumis par Ie Conseil d'administration;

3.2.3.1.3
Preparer I'ordre du jour des reunions du Conseil d'administration;

3.2.3.1.4
Soumettre au Conseil d'administration les propositions, projets ou

suggestions qu'iI estime utiles ou necessaires;

3.2.3.1.5
Veiller aassurer I'application des decisions du Conseil d'administration;

3.2.3.1.6.
Preparer, par I'intermediaire du Comite des finances, une proposition de
budget qu'il presente ensuite au Conseil d'administration;

3.2.3.1.7
Organiser, en collaboration avec Ie Comite des finances, une presentation
sur Ie budget ajour qui sera donnee devant Ie Conseil d'administration

une fois tous les semestres d'automne et d'hivers;

3.2.3.1.8
Organiser les reunions des comites permanents du Conseil
d'administration;

3.2.3.1.9
Justifier I'utilisation des fonds de la Federation, en particulier en faisant

faire une verification annuelle des comptes ala fin de chaque annee
fiscale;

3.2.3.1.10
Executer toutes les fonctions jugees necessaires par Ie Conseil

3.2.3.1.1
Conducting the day-to-day business relating to the resolutions and

policies of the Board of Administration;

3.2.3.1.2
Studying projects submitted by the Board of Administration;

3.2.3.1.3
Preparing the agenda of the Board of Administration meetings;

3.2.3.1.4
Submitting to the Board of Administration motions, projects or

suggestions which it thinks useful or necessary;

3.2.3.1.5
Seeing to the implementation and execution of the Board of

Administration decisions;

3.2.3.1.6
Preparing, through the Finance Committee, a budget proposal to be

presented to the Board of Administration;

3.2.3.1.7
Preparing, through the Finance Committee, an updated budget

presentation to be presented to the Board of Administration once

during each fall and winter semesters;

3.2.3.1.8
Organizing meetings of the standing committees of the Board of

Administration;

3.2.3.1.9
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d'administration;

3.2.3.1.11
Sont responsables de tout aspect de la gestion de toute employee de la

Federation, y compris en question de negociation de la convention

collective avec Ie syndicat. Le seul rapport a faire au conseil est la
notification de changement de personnel permanent et changement de la

convention collective par la Vice-presidente aux finances.

3.2.3.2
Responsabilites de I'executif du Conseil d'administration

3.2.3.2.1
L'executif doit soumettre deux rapports, au debut et au milieu de son
mandat au Conseil d'Administration. On se reterera aces rapports sous Ie

nom « des Rapports prioritaires de I'executif ».

3.2.3.2.2
La longueur et I'ampleur de detail de ses rapports seront a la discretion de
I'executif.

3.2.3.2.2.1
Le premier rapport doit etre soumis dans les quatre (4) premiers mois du

mandat. Ce rapport doit developper sur les objectifs de I'executif pour
I'annee et souligner les etapes que I'executif prevoit entreprendre pour

realiser ces objectives.

3.2.3.2.2.2
Le deuxieme rapport doit etre soumis avant la fin decembre du mandat de

I'executif. Ce rapport doit developper sur Ie statut de leurs objectifs pour

I'annee, comme mentionne dans Ie premier rapport de I'executif. Une

revision des etapes qu'i1s ont recemment entreprises ainsi que Ie plan

pour Ie reste de I'annee doivent etre inclus dans Ie rapport.

Accounting for the use of the Federation funds specifically through
arranging an annual audit at the end of each fiscal year;

3.2.3.1.10
Carrying out any function deemed appropriate and given to it by the

Board of Administration;

3.2.3.1.11
Are responsible for all aspects of the management of all employees
of the Federation, including negotiation of the collective agreement

with the union. The sole requirement to the board is the notification
of all permanent staff changes and changes to the Collective

Agreement by the Vice President, Finance.

3.2.3.2
Responsibilities of the Executive to the Board of Administration

3.2.3.2.1
The Executive shall submit two reports, at the beginning and the
middle of their mandate, to the Board of Administration. These

reports will be referred to as "The Executive Priority Reports".

3.2.3.2.2
The length and extent of detail of these reports shall be at the
discretion of the Executive.

3.2.3.2.2.1
The First Report will be submitted no later than four (4) months into
their mandate. This report must concern the Executive's goals for

the year and outline the steps which the Executive intends to take to

achieve those goals.

3.2.3.2.2.2
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3.2.3.3

Tout membre de l'Executif n'ayant pas produit de rapport d'activites a la

derniere reunion du Conseil d'administration d'avril n'aura pas droit ason
dernier cheque de paye.

3.2.3.4

Amoins de raison valable, tous les membres de I'executif doivent assister

achaque reunion du Conseil d'administration. Advenant une absence, Ie
Conseil d'administration determine si I'absence est justifiee ou non. Si

ladite absence n'est pas justifiee, la personne fautive sera relevee de ses
fonctions.

3.2.4
Reunions

3.2.4.1

L'Executif se reunit quand ille juge necessaire et de la fa90n qu'il juge
appropriee.

3.2.4.2

Le quorum aux rencontres de I'executif sera de quatre membres.

3.2.4.3

Les reunions de l'Executif sont ouvertes au public pour des presentations.

3.2.5
Procedure

3.2.5.1

Les membres de I'executif auront un droit de vote chacun.

3.2.5.2

The Second Report will be submitted no later than the end of
December of the Executive's mandate. This report must concern

the status of their goals for the year as stated in the Executive's first

report; a review of the steps they have currently taken as well as a
plan for the rest of the year shall be included within the report.

3.2.3.3

Any member of the Executive who has not written a year-end report

before the last Board of Administration of April will not receive her

last pay cheque.

3.2.3.4

All members of the executive must attend every Board of

Administration meeting unless there exist a justifiable reason for
their absence. The Board of Administration shall hold final authority

in determining whether or not an absence is justified. Should an

absence be deemed as unjustified, that member of the executive

shall be removed.

3.2.4

Meetings

3.2.4.1

The Executive shall meet when and how it deems appropriate.

3.2.4.2

Quorum at meetings of the executive shall be four members.

3.2.4.3

Meetings of the Executive are open to the public for presentations.

3.2.5

Procedure
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Les decisions se prennent a la majorite.

3.2.6

Duree du mandat

3.2.6.1

Le mandat des membres de l'Executif commence Ie premier jour du mois
de mai et se termine Ie dernier jour du mois d'avril de I'annee suivante.

3.2.6.2

Aucun membre de la Federation peut tenir Ie meme poste sur I'Executif

pour une periode de plus de deux mandats.

3.2.7
Privileges

3.2.7.1

Les membres de l'Executif sont reputes etre des membres individuels

sans qu'elles soient necessairement obligees de s'inscrire comme
etudiante au cours de leur mandat.

3.2.7.2
Cours

3.2.7.2.1

Chaque membre de I'executif est limite asept (7) credits a l'Universite

d'Ottawa par session (ete, automne, hiver). Si un membre de I'executif est
inscrit pour plus de sept (7) credits, Ie travail pour ces credits

supplementaires doit etre differe apres Ie mandat de I'executif en
question.

3.2.7.2.2

Les couts associes aces sept (7) credits par session seront defrayes par

3.2.5.1

Each member of the Executive shall have one vote.

3.2.5.2

Decisions shall be taken by majority vote.

3.2.6

Term of Office

3.2.6.1
The term of office of the members of the Executive begins on the

first day of the month of May and ends on the last day of the month

of April.

3.2.6.2

No members of the Federation can hold the same Executive
position for more than two terms.

3.2.7

Privileges

3.2.7.1
Members of the Executive are deemed to be individual members
even though they may not necessarily be enrolled as students

during their term.

3.2.7.2

Courses

3.2.7.2.1
Each member of the executive is limited to seven (7) University of

Ottawa credits per semester (Summer, Fall and Winter). If any
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la FEUO.

3.2.7.2.3

Un membre de I'executif sera remunere seulement pour Ie nombre de
credits pour lesquels elle est inscrite, jusqu'a un maximum de sept (7)

credits par session.

3.2.7.2.4

Tous les credits remuneres doivent faire partie des prerequis de son
programme d'etude present.

3.2.7.2.5

Le membre de I'executif doit presenter son ou ses cour(s) au CA comme

point d'information a la premiere reunion de chaque session.

3.2.8

Incompatibilite

3.2.8.1

Aucun membre de l'Executif n'a Ie droit d'occupe un poste de direction au

sein d'un parti politique.

3.2.8.2

Aucun membre de la Federation ne peut s'engager dans des affaires,
conclure des accords formels ou informels ou signer des contrats avec

toute organisation ou commerce qui emploi actuellement ce membre de
l'Executif, sans:

(a) reveler au Conseil d'administration toute compensation qui serait
re<;ue; et sans

(b) recevoir Ie consentement du Conseil d'administration par un vote au

deux tiers (2/3).

member of the executive is registered for more than seven (7)
credits, the work for these extra credits must be deferred until after

the Executive's mandate.

3.2.7.2.2
The costs associated with these seven (7) credits shall be covered
by the SFUO.

3.2.7.2.3
Any member of the executive may only be remunerated for the

number of credits taken to a maximum of seven (7) credits per

semester.

3.2.7.2.4
All credits may only be remunerated if taken to fulfill the

requirements of their current program.

3.2.7.2.5

The executive member must present their course(s) to the BOA as
an info point at the first meeting of each semester.

3.2.8

Incompatibility

3.2.8.1

No member of the Executive shall be an officer of a political party.

3.2.8.2

No member of the Executive of the Federation shall conduct

business, conclude formal or informal agreements or sign contracts

with any organization or business which currently employs said

member of the Executive, without:

69



3.2.9

Pouvoirs speciaux

S'il devait arriver qu'i1 soit temporairement impossible de reunir Ie Conseil

d'administration et que certaines decisions relevant des competences du
Conseil d'administration doivent etre prises d'urgence, l'Executif de la

Federation peut assumer les pouvoirs du Conseil d'administration jusqu'a

ce que Ie Conseil d'administration ait I'occasion de se reunir. Toute
decision prise par l'Executif durant une telle periode doit etre enterinee

par Ie Conseil d'administration. Ce pouvoir special ne doit etre employe
qu'en cas d'absolue necessite.

3.2.10
Remuneration

Les salaires des membres de l'Executif augmenteront annuellement a un
taux egal au taux d'inflation pour I'annee precedente.

3.2.10.1

Toute augmentation de salaire des membres de l'Executif qui depasse Ie

taux d'inflation pour I'annee precedente doit etre ratifiee par une majorite
des deux tiers des membres du Conseil d'administration.

3.2.10.2

Toute augmentation, qui depasse Ie taux d'inflation, ainsi ratifiee ne sera

effective que I'annee financiere suivante.

3.3

Presidente de la Federation

3.3.1

Fonctions

a.disclosing any compensation which would be received to the

Board of Administration; and without

b.receiving consent from the Board of Administration by a two

thirds (2/3) majority vote.

3.2.9

Special Powers

Should it become temporarily impossible for the Board of

Administration to meet, and should it become urgent to make
certain decisions falling within the jurisdiction of the Board of

Administration, the Executive of the Board of Administration may

assume the powers of the Board of Administration until such time
as the Board of Administration again finds it possible to meet. Any

and all decisions taken by the Federation during such period must

then be sanctioned by the Board of Administration. This special
power shall only be used in case of absolute necessity.

3.2.10

Compensation

The salaries of the members of the Executive shall increase annually

by the rate of inflation for the previous year.

3.2.10.1

Any change to the salaries of the members of the Executive beyond
the increase in the rate of inflation for the previous year must be

ratified by a two-thirds majority vote of the Board of Administration.

3.2.10.2

Any changes, beyond the rate of inflation, shall only come into

effect for the next fiscal year.
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3.3.1.1

Elle est presidente de l'Executif, veille ason bon fonctionnement et a
l'efficacite de sa gestion et a Ie pouvoir de signataire.

3.3.1.2
Elle est avec l'Executif, responsable des questions qui concernent:

3.3.1.2.1

les relations avec l'Universite d'Ottawa;

3.3.1.2.2

les relations exterieures avec d'autres corps ou universites; et

3.3.1.2.3

les relations avec tous les organismes, a tous les niveaux de

gouvernement.

3.3.1.2.4
les relations avec les Association de Facultes et les Associations

etudiantes de la Federation etudiantes; et

3.3.1.2.5

la publicite des reunions regulieres de la Federation, y compris mais non
exclusivement, Ie Conseil d'administration, les comites permanents, les

tables rondes, les reunions generales annuelles et les reunions des

comites ad hoc, aupres du corps etudiant;

3.3.1.2.6

Gerer Ie Fond de partenariat conformement a la politique 32;

3.3.1.3

Atitre de presidente de l'Executif, la presidente de la Federation est

3.3
President of the Federation

3.3.1

Duties

3.3.1.1
She shall chair the Executive, see to its proper functioning and has

signing authority.

3.3.1.2
She is, along with the Executive, responsible for dealing with

matters pertaining to:

3.3.1.2.1
Relations with the University of Ottawa;

3.3.1.2.2
External relations with other bodies or universities; and

3.3.1.2.3
Relations with all agencies on all levels of government.

3.3.1.2.4

Relations between Faculty Associations and Federated Bodies of

the Student Federation; and

3.3.1.2.5
The publicity of regular Federation meetings including but not

limited to, Board of Administration, standing committees,

roundtables, annual general meetings and ad hoc committee
meetings, to the general student population;
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chargee de:

3.3.1.3.1

rapporter au Conseil d'administration toutes les preoccupations et

resolutions de l'Executif;

3.3.1.3.2

communiquer ala communaute universitaire ou au public en general

toutes les decisions du Conseil d'administration et de l'Executif;

3.3.1.3.3

veiller au bon fonctionnement de tous les comites et organismes de la

Federation;

3.3.1.3.4

Convoquer les reunions regulieres de l'Executif; et

3.3.1.3.5

agir a titre de porte-parole et representante du Conseil d'administration et

de l'Executif dans toutes les affaires qui concernent ce dernier et servir de

chef de la direction de la FEUO.

3.3.1.4

Elle doit veiller au bon fonctionnement de la Federation.

3.3.1.5

En cas d'urgence, elle peut se charger de questions qui ne dependent pas
d'elle, tel que prevu dans les reglements de la Federation, a la condition

qu'elle rec;oive I'approbation de l'Executif.

3.3.1.6

Elle doit conserver et mettre a jour les reglements et Ie Manuel des
politiques.

3.3.1.2.6
Administering the Partnership Fund, in accordance with Policy 32;

3.3.1.3

As Chairperson of the Executive, she shall:

3.3.1.3.1
Report to the Board of Administration on any concerns or

resolutions of the Executive;

3.3.1.3.2
Communicate to the University community of the public at large

decisions of the Board of Administration;

3.3.1.3.3
See to the smooth running of all committees or bodies of the

Federation;

3.3.1.3.4

Call regular meetings of the executive; and

3.3.1.3.5

Act as spokesperson and representative of the Board of
Administration and of the Executive in all matters of concern to the

latter, and serve as the chief executive officer of the SFUO.

3.3.1.4

She must see to the smooth running of the Federation.

3.3.1.5

In case of an emergency, she can assume powers that do not

officially fall within her functions, as provided for in the by-laws of
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3.3.1.7
Elle preside Ie Comite des politiques et reglements.

3.3.1.8
Elle preside les Tables rondes presidentielles et presentes des motions au
Conseil d'administration approuvees par vote majoritaire a ladite Table

ronde.

3.3.1.9
Elle preside Ie Comite de l'experienceetudiante.

3.3.1.10
Elle sera responsable du Programme des etudiants refugies.

3.3.1.11
Elle soutiendra Ie travail des autres membres du Comite executif et

accomplira les taches ci-associes lorsque cela est necessaire.

3.3.2
Eligibilite

Tout membre de la Federation est eligible a la presidence, a condition

qu'elle:

(a) ait, au premier jour de son mandat, au moins dix huit ans;

(b) est bilingue, c'est-a-dire, obtient une note de trois (3) sur quatre (4) sur

l'examen de lecture et de cinq (5) sur cinq (5) sur I'examen oral dans les

deux langues officielles. Les examens seront administres par I'lnstitut des

langues officielles et du bilinguisme de l'Universite d'Ottawa en utilisant Ie

«Test de competence en fran9ais », Ie «Test de competence en anglais »

et Ie « TESTCan ». Chaque candidate potentielle doit se soumettre aux

the Federation, provided that she receives approval from the

executive.

3.3.1.6
She must maintain and keep up-to-date the by-laws and the Policy

Manual.

3.3.1.7
She shall chair the Committee on Policies and By-laws.

3.3.1.8
She shall chair the Presidents' Roundtables and propose motions to

the Board of Administration passed by a majority vote at said

Roundtable.

3.3.1.9
She shall chair the Student Experience Committee.

3.3.1.10
She shall be responsible for the Federation's Student Refugee

Program.

3.3.1.11
She shall support the work of the other members of the Executive

Committee and perform related tasks as necessary.

3.3.2
Eligibility

Any member of the Federation shall be eligible for the office of

President, provided that she:

a.ls at the time of her election at least eighteen years of age;
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examens prevus par I'administratrice des elections.

3.4

Vice-presidente aux finances

3.4.1
Fonctions

3.4.1.1

Elle voit a la bonne gestion des activites financieres de la Federation, en

est la tresoriere et possede Ie pouvoir de signataire.

3.4.1.2

Elle preside Ie Comite des finances.

3.4.1.3

Elle suggere au Conseil d'administration de reglements relatifs aux

questions financieres.

3.4.1.4

Elle prepare et presente Ie budget de la Federation etudiante a la

deuxieme reunion estivale du Conseil d'administration.

3.4.1.5

Elle prepare et presente au Conseil d'administration des propositions du

budget de la Federation.

3.4.1.6

Elle prepare et presente au Conseil d'administration des rapports sur I'etat

financier des commerces de la Federation.

3.4.1.7

Elle suggere a la reunion des membres votants une verificatrice.

b.is bilingual, that is to say, achieves a grade of three (3) out of four

(4) on the reading test and five (5) out of five (5) on the oral test in

both official languages. Tests are to be administered by the Official
Languages and Bilingualism Institute of the University of Ottawa

using the "French Proficiency Test," the "English Proficiency Test"
and the "CanTEST." Each potential candidate must take the tests

scheduled for her by the Chief Electoral Officer.

3.4
Vice-President, Finance

3.4.1

Duties

3.4.1.1
She shall see to it that the Federation's financial activities are

properly managed, is its Treasurer and has signing authority.

3.4.1.2

She shall chair the Finance Committee.

3.4.1.3
She shall recommend to the Board of Administration By-laws

relating to financial matters.

3.4.1.4
She shall prepare and present the Student Federation's budget at

the second summer meeting of the Board of Administration.

3.4.1.5
She shall prepare and present to the Board of Administration

motions dealing with the Federation's budget.

c:.J1
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3.4.1.8

Elle est responsable du regime d'assurance maladie.

3.4.1.9

Elle preside la Table ronde financiere et presente au Conseil
d'administration les motions approuvees par vote majoritaire a ladite table

ronde.

3.4.1.10

Elle preside Ie Comite du fonds de I'accessibilite.

3.4.1.11

Elle est responsable de la bonne gestion des quatre entreprises de la

Federation etudiante : Ie Pivik, I'Agora, Ie 1848, et Ie Cafe Alternatif.

3.4.1.12

Elle est la gestionnaire des ressources humaines de la Federation

etudiante.

3.4.2

Eligibilite

Tout membre de la Federation est eligible au poste de vice-presidente aux
finances, a condition qu'elle:

(a) ait, au premier jour de son mandat, au moins dix-huit ans.

(b) est bilingue, c'est-a-dire, obtient une note de deux (2) sur quatre (4) sur

I'examen de lecture et de quatre (4) sur cinq (5) sur I'examen oral dans les

deux langues officielles. Les examens seront administres par I'lnstitut des

langues officielles et du bilinguisme de I'Universite d'Ottawa en utilisant Ie

«Test de competence en fran«ais », le« Test de competence en anglais »

3.4.1.6
She shall provide reports to the Board of Administration as to the

economic status of the Federation's businesses.

3.4.1.7
She shall recommend an auditing firm at the meeting of voting

members.

3.4.1.8
She shall be responsible for the Health Plan.

3.4.1.9
She shall chair the Money Round Table and proposes to the Board

of Administration motions passed by a majority vote at said round

table.

3.4.1.10
She shall chair the Accessibility Fund Committee.

3.4.1.11
She is responsible for proper management of the four student
businesses: the Pivik, the Agora, 1848, and Cafe Alternatif.

3.4.1.12

She is the human resources manager for the Student Federation.

3.4.2

Eligibility

Any member of the Federation is eligible to run for the position of

Vice-President, Finance, on the condition that she:
c..n
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et Ie « TESTCan ». Chaque candidate potentielle doit se soumettre aux

examens prewus par la directrice des elections.

3.5
Vice-presidente aux affaires de I'equite

3.5.1
Fonctions

3.5.1.1

Elle travaille pour retirer les obstacles a la participation complete de la vie

etudiante et adresse la discrimination sur Ie campus.

3.5.1.2

Elle est responsable du Centre de ressources des femmes, du Centre des

etudiants handicapes, du Centre de la fierte, de la Maison internationale et

du Centre du bilinguisme de la Federation.

3.5.1.3

Elle travaille pour les services, les clubs, et les eleves Iibres pour adresser

les problemes systemiques de la discrimination et I'inegalite.

3.5.1.4

Elle met en oeuvre des campagnes et de la programmation afin d'eduquer

les etudiants sur les problemes d'equite, amplifier les voix qui furent jadis

marginalisees, et eliminer les obstacles sur campus.

3.5.1.5

Elle cherche a consulter avec les communautes historiquement

marginalisees vis-a-vis de quelconque question pertinente au campus.

3.5.1.6

Elle est responsable des clubs de la Federation.

a.ls at the time of her election at least eighteen years of age.

b.is bilingual, that is to say, achieves a grade of two (2) out of four

(4) on the reading test and four (4) out of five (5) on the oral test in

both official languages. Tests are to be administered by the Official

Languages and Bilingualism Institute of the University of Ottawa

using the "French Proficiency Test," the "English Proficiency Test"

and the "CanTEST." Each potential candidate must take the tests

Bcheduled for her by the Chief Electoral Officer.

:t5
'lice-President, Equity

:~.5.1

Duties

:t5.1.1
Bhe shall work towards breaking down barriers to full participation

in student life and addressing discrimination on campus.

:~.5.1.2

::;he shall be responsible for the Federation's Women's Resource

Centre, Pride Center, International House, Centre for Students with

Disabilities, and Bilingualism Center.

:~.5.1.3

:,he shall work with services, clubs, and students-at-Iarge to

address systemic issues of discrimination and inequality.

:3.5.1.4
She shall implement campaigns and programming to educate

students on equity issues, amplify historically marginalized voices,

and eliminate barriers on campus.

~
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3.5.1.7

Elle est responsable des evenements du Mois de I'histoire des noirs, en

consultation avec Ie Comite du Mois de I'histoire des noirs conformement

a la Politique 40 du Manuel des politiques de la Federation.

3.5.1.8

Elle reste en contact avec Ie Centre de ressources autochtones de

l'Universite d'Ottawa, I'ombudsman, et Ie Bureau d'intervention en matiere

de discrimination et de harcelement.

3.5.1.9

Elle conserve des relations avec Ie Groupe de recherche d'interet public

d'Ontario (GRIPO) a l'Universite d'Ottawa.

3.5.1.10

Elle siege au Comite des Services de vie etudiante.

3.5.2

Eligibilite

Toute membre de la Federation est eligible a la vice-presidence aux

affaires de I'equite, a condition qu'elle:

a. ait, au premier jour de son mandat, au moins dix-huit ans;

b. soit bilingue, c'est-a-dire, obtient une note de deux (2) sur quatre (4) sur

I'examen de lecture et de quatre (4) sur cinq (5) sur I'examen oral dans les

deux langues officielles. Les examens seront administres par I'lnstitut des

langues officielles et du bilinguisme de l'Universite d'Ottawa en utilisant Ie

«Test de competence en fran<;ais », Ie «Test de competence en anglais »

et Ie « TESTCan ». Chaque candidate potentielle doit se soumettre aux

examens prevus par I'administratrice des elections.

~1.5.1.5

Bhe shall actively seek consultation from historically marginalized

communities on any pertinent campus issues.

~1.5.1.6

Bhe shall be responsible for the Federation's clubs.

~1.5.1.7

Bhe shall be responsible for Black History Month events, in

consultation with the Black History Month committee in accordance

with Policy 40 of the Federation's Policy Manual.

~1.5.1.8

~)he shall maintain contact with the University of Ottawa's Aboriginal

Hesource Centre, Ombudsperson, and Office for the Prevention of

Discrimination and Harassment.

~1.5.1.9

Bhe shall maintain a relationship with the Ontario Public Interest

Group (OPIRG) at the University of Ottawa.

~1.5.1.10

~)he shall chair the Student Life Services Committee.

~1.5.2

Eligibility

Any member of the Federation is eligible to run for the position of

'lice-President, Equity, on the condition that she:

H. Is at time of her election at least eighteen years of age.
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3.6

Vice-presidente aux affaires universitaires

3.6.1

Fonctions

3.6.1.1

Elle assume les fonctions de secretaire de la Federation.

3.6.1.2

Elle veille sur Ie bon fonctionnement du Centre de recours etudiant et du

Centre d'equite en matiere des droits de la personne. Lorsque necessaire,

elle representera un probleme individuel aux instances universitaires

appropriees.

3.6.1.3

Elle fait de la recherche sur Ie contenu des cours et sur les exigences et

criteres scolaires qui s'appliquent aux etudiantes.

3.6.1.4

Elle assiste aux travaux du Senat et fait des recommandations au Senat

par Ie biais des senatrices etudiantes lorsque necessaire.

3.6.1.5

Elle veille agarder de bons liens avec la communaute en particulier avec

Ie groupe communautaire Action Cote-de-sable.

3.6.1.6

Elle veille ace que les sieges etudiants sur les comites administratifs et

scolaires de I'universite soient combles et que cette representation

favorise les interE~ts des etudiantes.

b. Is bilingual, that is to say, achieves a grade of two (2) out of four

(4) on the reading test and four (4) out of five (5) on the oral test in

both official languages. Tests are to be administered by the Official

Languages and Bilingualism Institute of the University of Ottawa

using the "French Proficiency Test," the "English Proficiency Test"

and the "CanTEST." Each potential candidate must take the tests

scheduled for her by the Chief Electoral Officer.

3.6
Vice-President, University Affairs

3.6.1

Duties

3.6.1.1
She shall assume duties of Secretary of the Federation.

3.6.1.2

She shall be responsible for the smooth running of the Student

Appeal Centre and the Centre for Equity and Human Rights. When

necessary, she will represent individual problems to the appropriate

university bodies.

3.6.1.3
She shall carry out research on course content and on academic

requirements and criteria that effect undergraduate students.

3.6.1.4

She shall regularly attend Senate proceedings and make

recommendations to the Senate via student senators when

necessary.

3.6.1.5
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3.6.1.7

La ou la representation etudiante sur les comites administratifs et

scolaires de l'Universite est inexistante, elle travaille aen creer.

3.6.1.8

Elle represente la Federation etudiante aux comites inter-universitaires en
matiere scolaire.

3.6.1.9

Elle est chargee des relations avec les autres associations etudiantes
externes.

3.6.1.10

Elle est la principale responsable de I'organisation des campagnes
menees par la Federation.

3.6.1.11

Elle preside Ie Comite de campagne et veille ason bon fonctionnement et
a I'efficacite de sa gestion.

3.6.1.12

Elle preside les Tables rondes aux affaires universitaires et presente des
motions au Conseil d'administration approuvees par vote majoritaire a
ladite Table ronde.

3.6.1.13

Elle preside Ie Conseil de gouvernance.

3.6.2
Eligibilite

Tout membre de la Federation est eligible ala vice-presidence aux affaires
academiques acondition qu'elle:

She shall maintain good relations with the community and in
particular with the Action Sandy Hill community group.

3.6.1.6
She shall ensure that all student positions on the University's

administrative and academic committees are filled and that this
representation favours the interest of students.

3.6.1.7
She shall endeavour to gain student representation on the

University's administrative and academic committees where it is

nonexistent.

3.6.1.8
She shall sit on all inter-university committees requiring Federation

participation related to academic issues.

3.6.1.9

She shall assume responsibility for relations with external student

associations.

3.6.1.10
She shall assume duties of principal organizer of campaigns led by

the Federation.

3.6.1.11

She shall chair the Campaign Committee and ensure that it is
functioning properly and managed effectively.

3.6.1.12

She shall chair the University Affairs Roundtables and propose

motions to the Board of Administration passed by a majority vote at
said Roundtable.
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(a) ait, au premier jour de son mandat, au moins dix-huit ans.

(b) est bilingue, c'est-a-dire, obtient une note de deux (2) sur quatre (4) sur
I'examen de lecture et de quatre (4) sur cinq (5) sur I'examen oral dans les

deux langues officielles. Les examens seront administn3s par I'lnstitut des
langues officielles et du bilinguisme de l'Universite d'Ottawa en utilisant Ie

« Test de competence en franc;ais », Ie « Test de competence en anglais »

et Ie « TESTCan ». Chaque candidate potentielle doit se soumettre aux

examens prevus par la Directrice des elections.

3.7
Vice-presidente aux activites sociales

3.7.1
Fonctions

3.7.1.1
Elle est responsable de I'organisation de la Semaine d'accueil de la

Federation.

3.7.1.2
Elle coopere avec les Associations de Facultes, les corps Federes et

coordonne les efforts conjoints dans I'organisation d'activites.

3.7.1.3
Elle est responsable des efforts philanthropiques de la Federation.

3.7.1.4
Elle est responsable de la programmation sociale de la Federation.

3.7.1.5
Elle devra assumer la responsabilite de veiller a ce que la programmation

3.6.1.13
She shall chair the Governance Council.

3.6.2
Eligibility

Any member of the Federation is eligible to run for the position of

Vice-President, University Affairs, on the condition that she:

a.ls at time of her election at least eighteen years of age.

b.is bilingual, that is to say, achieves a grade of two (2) out of four

(4) on the reading test and four (4) out of five (5) on the oral test in
both official languages. Tests are to be administered by the Official

Languages and Bilingualism Institute of the University of Ottawa

using the "French Proficiency Test," the "English Proficiency Test"

and the "CanTEST." Each potential candidate must take the tests

scheduled for her by the Chief Electoral Officer.

3.7
Vice-President, Social

3.7.1
Duties

3.7.1.1
She shall assume the responsibility for the organization of the

Federation's Welcome Week activities

3.7.1.2
She co-operates with the Faculty Associations, federated bodies

and coordinates joint efforts in the organization of events.
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sociale de la Federation reflete les diverses origines culturelles des
membres de la FEUO.

3.7.1.6
Elle devra assumer la responsabilite de prendre les mesures requises afin

d'assurer I'accessibilite generale de la programmation sociale de la
Federation pour ses membres.

3.7.1.7
Elle est responsable de la promotion et d'informer Ie corps etudient des

buts et des activites sociales de la Federation.

3.7.1.8
Elle preside les Tables rondes sociales et presente des motions au
Conseil d'administration approuvees par vote majoritaire a ladite Table

ronde.

3.7.1.9
Elle veillera a ce que les besoins des membres qui suivent des cours sur

des campus satellites, par exemple au Campus Roger-Guidon et au

Campus Pembroke, soient satisfaits. Elle communiquera aussi

I'information concernant les evenements, les initiatives, et les efforts de
plaidoirie de la Federation aces membres.

3.7.2
Eligibilite

Tout membre de la Federation est eligible au poste de vice-presidente aux

activites sociales, a condition qu'elle:

3.7.1.3
She shall assume responsibility for the Federation's philanthropic

endeavours.

3.7.1.4
She shall assume responsibility for the social programming of the

Federation.

3.7.1.5
She shall assume responsibility for ensuring that the social
programming of the Federation reflects the diverse cultural

backgrounds of SFUO members

3.7.1.6
She shall assume responsibility in taking any steps necessary to

ensure that the Federation's social programming is overall

accessible to all its members.

3.7.1.7
She shall assume responsibility for the promotion and for informing

the student population of the goals, and the social activities of the

Federation.

3.7.1.8
She shall chair the Social Roundtables and propose motions to the

Board of Administration passed by a majority vote at said

Roundtable.

3.7.1.9
(a) ait, au premier jour de son mandat, au moins dix-huit ans. She shall be responsible for ensuring that the needs of members

who attend courses at satellite campuses such as the Roger-

(b) est bilingue, c'est-a-dire, obtient une note de deux (2) sur quatre (4) sur Guidon Campus and the Pembroke Campus are met and will
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I'examen de lecture et de quatre (4) sur cinq (5) sur I'examen oral dans les
deux langues officielles. Les examens seront administres par I'lnstitut des

langues officielles et du bilinguisme de l'Universite d'Ottawa en utilisant Ie

« Test de competence en franc;ais ", Ie « Test de competence en anglais "

et Ie « TESTCan ". Chaque candidate potentielle doit se soumettre aux
examens prevus par la Directrice des elections.

3.8
Vice-presidenteaux communications

3.8.1
Fonctions

3.8.1.1
Elle assume les fonctions de Vice-presidente de la Federation.

3.8.1.2
En cas de circonstances extraordinaires, l'Executif peut lui accorder Ie

pouvoir de signataire par un vote unanime.

3.8.1.3
Elle est responsable de la Banque alimentaire, du Centre du
developpement durable, du Service de raccompagnement, de la

Cooperative de velo et du Centre d'entraide.

3.8.1.4
Elle est responsable pour Zoom Productions.

3.8.1.5
Elle siege au Comite du developpement durable.

3.8.1.6
Elle est responsable de toutes matieres de communication de la

communicate information pertaining to events, initiatives, and

advocacy efforts of the Federation with these members.

3.7.2
Eligibility

Any member of the Federation is eligible to run for the position of

Vice-President, Social, on the condition that she:

a.ls at time of her election at least eighteen years of age.

b.is bilingual, that is to say, achieves a grade of two (2) out of four

(4) on the reading test and four (4) out of five (5) on the oral test in

both official languages. Tests are to be administered by the Official
Languages and Bilingualism Institute of the University of Ottawa

using the "French Proficiency Test," the "English Proficiency Test"

and the "CanTEST." Each potential candidate must take the tests
scheduled for her by the Chief Electoral Officer.

3.8
Vice President, Communications

3.8.1
Duties

3.8.1.1
She shall assume the duties of Vice President of the federation.

3.8.1.2
In extraordinary circumstances, the executive may grant her signing

authority with a unanimous vote.

3.8.1.3
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Federation et assure que toutes communications soient bilingues.

3.8.1.7
Elle est responsable du site Web, de la marque, de I'image, et de la
visibilite sur et hors campus de la Federation.

3.8.1.8
Elle est responsable de la production des communiques de presse, des

communications internes et des bulletins d'information generale au sujet

des activites de la Federation etudiante. Quand iI y a lieu, ces informations

seront distribuees sur Ie campus et dans les medias locaux, provinciaux et
nationaux.

3.8.1.9
Elle est responsable de garder a jour un calendrier detaille des

evenements offerts par la FEUO.

3.8.1.10
Elle doit maintenir des relations avec Ie Service de communications de
l'Universite d'Ottawa ainsi qu'avec les groupes mediatiques externes.

3.8.1.11
Elle coordonne les demandes des medias pour des entrevues et des

reportages et elle dirige les journalistes aux sources appropriees.

3.8.1.12
Elle est responsable du departement de traduction, de I'equipe de
promotion et des medias de la Federation.

3.8.2
Eligibilite

Tout membre de la Federation est eligible ala vice-presidence aux

She shall be responsible for the Federation's Food Bank,

Sustainable Development Centre, Foot Patrol, Bike Coop, and Peer

Help Centre.

3.8.1.4
She shall be responsible for Zoom Productions.

3.8.1.5
She shall chair the Sustainability Committee.

3.8.1.6
She shall assume responsibility for all communication-related

matters of the Federation and will ensure they are bilingual in

nature.

3.8.1.7
She shall assume responsibility for the Federation's website, brand,

image, and visibility on and off campus.

3.8.1.8
She shall assume responsibility for producing media releases,
internal communications, and general information reports about the
Student Federations' activities. When appropriate, information will

be distributed on campus and to local, provincial, and national

media.

3.8.1.9
She shall be responsible for maintaining a comprehensive calendar

of events offered by the SFUO.

3.8.1.10
She shall maintain contact with the University of Ottawa's Media
Relation Department, and with external media groups.
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communications, a condition qu'elle :

a. ait, au premier jour de son mandat, au moins dix-huit ans;

b. est bilingue, c'est-a-dire, obtient une note de trois (3) sur quatre (4) sur

I'examen de lecture, de cinq (5) sur cinq (5) sur I'examen oral et quatre et
demi (4.5) sur cinq (5) sur I'examen ecrit dans les deux langues officielles.

Les examens seront administres par I'lnstitut des langues officielles et du

bilinguisme de l'Universite d'Ottawa en utilisant Ie « Test de competence

en fran<;ais ", Ie « Test de competence en anglais »et Ie « CanTEST ».

Chaque candidate potentielle doit se soumettre aux examens prevus par
la Directrice des elections.

3.9

Destitution des membres du Comite executif

3.9.1

Motifs de destitution

Les motifs de destitution des membres de l'Executif sont les suivants:

3.9.1.1

mauvaise administration intentionnelle d'une somme importante des fonds

de la Federation. II y a mauvaise administration intentionnelle lorsque la
mauvaise administration survient sans qu'un minimum de precautions
n'ait ete pris;

3.9.1.2

placer la federation dans une situation a risque;

3.9.1.3

omission de remplir des devoirs constitutionnels sans raison valable;

3.8.1.11

She shall coordinate requests from the media for interviews and

news stories and will direct reporters to the appropriate sources.

3.8.1.12
She shall be responsible for the Translation Department, the

Promotion Team and the SFUO's Marketing department.

3.8.2

Eligibility

Any member of the Federation shall be eligible for the office of Vice

President Services and Communications, provided that she:

a. is at the time of her election at least eighteen years of age;

b. is bilingual, that is to say, achieves a grade of three (3) out of four

(4) on the reading test, of five (5) out of five (5) on the oral test and of

four and a half (4.5) out of five (5) on the writing test in both official

languages. Tests are to be administered by the Official Languages

and Bilingualism Institute of the University of Ottawa using the
"French Proficiency Test," the "English Proficiency Test" and the

"CanTEST." Each potential candidate must take the tests scheduled
for her by the Chief Electoral Officer.

3.9
Removal from Office of Members of the Executive

3.9.1

Grounds for Impeachment

Grounds for impeachment of members of the Executive shall be as
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3.9.1.4

omission d'accomplir des directives specifiques du Conseil

d'administration, sans raison valable;

3.9.1.5

fausse representation volontaire de la Federation; et

3.9.1.6

absence d'une reunion du Conseil d'administration sans motif valable;

3.9.1.7
abus de pouvoir.

3.9.2

Declenchement des procedures de mise en accusation

3.9.2.1

Les procedures de mise en accusation sont declenchees par:

3.9.2.1.1

un vote aux deux-tiers des votes utilises par les administratrices

presentes aune reunion du Conseil d'administration; ou

3.9.2.1.2

une petition repondant aux exigences de I'article 4.17.1 .1 .2.

3.9.2.2

Toute proposition du Conseil d'administration ou toute petition visant a
declencher des procedures de destitution doit preciser:

(a) les motifs de destitution; et

(b) les evenements ou raisons precis qui justifient une destitution.

follows:

3.9.1.1

Wilful mismanagement of a substantial amount of Federation funds.

There shall be wilful mismanagement when the mismanagement
occurs without a minimum of precautions having been taken;

3.9.1.2

Placing the Federation at risk.

3.9.1.3
Failure to carry out constitutional duties without just cause;

3.9.1.4
Failure to undertake specific tasks designated by the Board of

Administration without just cause;

3.9.1.5

Wilful misrepresentation of the Federation; and

3.9.1.6

Missing a Board of Administration meeting without just cause;

3.9.1.7
Abuse of power.

3.9.2
Initiation of Impeachment Proceedings

3.9.2.1

Impeachment proceedings shall be initiated by:

3.9.2.1.1
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3.9.2.3

La presidente du Conseil d'administration de la Federation avise Ie Comite

constitutionnel du declenchement des procedures de destitution Ie
premier jour ouvrable suivant un tel declenchement.

3.9.3

Appel

3.9.3.1

La Coordonnatrice de I'executif devra publier dans les journaux de la

FEUO la decision ecrite du Comite constitutionnel, des que possible apres

I'avoir re9ue.

3.9.3.2

Le membre de l'Executif dont la destitution est ordonnee par la decision

du Comite constitutionnel peut en faire appel, par ecrit a la presidente du

Conseil d'administration, dans les deux jours ouvrables suivant la

publication de la decision du Comite constitutionnel dans Ie journal de la
Federation dont la distribution est la plus tardive.

3.9.4.3

Sur reception de I'avis ecrit d'intention de faire appel, la presidente du

Conseil d'administration, nonobstant I'article 3.1.6.1, envoie aux membres
du Conseil d'administration un exemplaire de ce jugement et un avis de

convocation aune reunion speciale devant etre tenue Ie cinquieme jour

ouvrable suivant la reception de I'avis de faire appel.

3.9.3.4

La reunion speciale du Conseil d'administration, convoquee selon les

dispositions de I'article 3.1.6, porte exclusivement sur les procedures de
destitution en cours.

A two-thirds vote of votes cast by the Directors of the Board of

Administration present; or

3.9.2.1.2
A petition respecting the requirements outlined in paragraph

4.17.1.1.2.

3.9.2.2

Any motion of the Board of Administration or any petition initiating

impeachment proceedings shall specify the following:

a.The grounds for which impeachment is sought; and

b. The specific reasons or events justifying impeachment.

3.9.2.3
The Chairperson of the Board of Administration of the Federation

shall notify the Constitutional Committee of the initiation of

impeachment proceedings on the first working day after such

initiation of impeachment.

3.9.3
Appeal

3.9.3.1

The Executive Coordinator of the Federation shall, upon receipt of

the written Constitutional Committee decision, publish it in the

newspapers of the Federation at the earliest opportunity.

3.9.3.2
The member of the Executive impeached by decision of the

Constitutional Committee may appeal that decision, in writing, to

the Chairperson of the Board of Administration within two working
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3.9.3.5

La decision du Comite constitutionnel de destituer un membre de

l'Executif peut seulement etre renversee par un vote aux deux-tiers des

votes utilises de la totalite des membres du Conseil d'administration.

3.9.4

Cessation des fonctions

Dans Ie cas d'une destitution par decision du Comite constitutionnel, Ie

membre destitue de l'Executif cesse d'exercer ses fonctions:

(a) deux jours ouvrables apres la decision du Comite constitutionnel si Ie

membre destitue de l'Executif n'en fait pas appel; ou

(b) immediatement apres la reunion du Conseil d'administration prevue a
I'article 3.1.6 si la decision du Comite constitutionnel n'a pas ete revoquee

par Ie Conseil d'administration.

3.9.5

Remplacement

Si un membre de l'Executif cesse d'exercer ses fonctions acause d'une

destitution, Ie Conseil d'administration decrete des elections speciales

selon les dispositions de I'article 4.16. Tout membre de I'Executif qui

cesse d'exercer ses fonctions a la suite d'une destitution est eligible au
poste vacant.

3.10

Corps federes

3.10.1

Les Corps federes de la Federation sont:

days of the publication of the Constitutional Committee's decision

in the Federation's newspaper distributed the latest.

3.9.3.3

The Chairperson of the Board of Administration of the Federation

shall, upon receipt of the written notice of appeal, and
notwithstanding Section 3.1.6.1, send to the members of the Board

of Administration a copy of the judgement and a notice of a special

meeting to be held on the fifth working day following receipt of the

notice of appeal.

3.9.3.4

The special meeting of the Board of Administration, as convened by

the provisions of Section 3.1.6, shall deal exclusively with the

ongoing impeachment proceedings.

3.9.3.5

The decision of the Constitutional Committee to impeach a member

of the Executive can only be reversed by a two-thirds vote of votes

cast of the total membership of the Board of Administration.

3.9.4
Cessation of Functions

In the case of an impeachment by decision of the Constitutional

Committee, the impeached member of the Executive ceases to

exercise her functions:

a.Two working days after the decision of the Constitutional

Committee is rendered if the impeached member of the executive

does not appeal the decision; or U1

(a}Association des etudiantes et etudiants en administration et commerce; b.lmmediately after the Board of Administration meeting prescribed
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(b)Association etudiante de la Faculte des arts;

(c)Association des etudiantes et etudiants de Common Law;

(d)Association des etudiantes et etudiants en Communications;

(e)Association des etudiant(e)s de droit civil de l'Outaouais, Inc.;

(f)Association des etudiant(e)s de la Faculte d'education, Formation a
I'enseignement (secteur francophone);

(g)Teacher Education Students' Association;

(h)Association des etudiantes et etudiants en science de I'activite
physique;

(i)Association des etudiants en Genie;

G)La societe d'Esculape;

(k)Registered Nursing Association;

(I)Association des etudiants pre-dipl6mes en Sciences infirmieres

(m)Association des etudiant(e)s en Sciences;

(n)Association des etudiants en sciences informatiques;

(o)Association des etudiant(e)s en psychologie;

(p)Association des etudiants en criminologie;

in Section 3.1.6 if the decision of the Constitutional Committee has
not been revoked by the Board of Administration.

3.9.5 Replacement
If a member of the Executive ceases to hold her functions after an

impeachment, the Board of Administration orders special elections
according to the provisions of Article 4.16. Any member of the
executive who ceases to hold her functions following an

impeachment is eligible for the vacant position.

3.10
Federated Bodies

3.10.1
The Federated Bodies of the Federation are:

a.Telfer Student Council

b.Students' Association of the Faculty of Arts;

c.Common Law Students' Society;

d.Communications Students' Association;

e.Association des etudiantes et etudiants en Droit civil de

l'Outaouais

f.Association des etudiant(e)s de la Faculte d'education, Formation

a I'enseignement (secteur francophone);

g.Teacher Education Students' Association;

h.Human Kinetics Students' Association;
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(q)Association des etudiants en Economie;

(r)Association des etudiants en Sociologie et Anthropologie; et

(s)Association etudiante en Etudes des femmes.

(t)Association au Baccalaureat des Sciences de la Sante

(u)Association des etudiant(e)s en Nutrition

(v)Associations des etudiant(e)s en etudes des conflits et droits humains

(w)Association des etudiant(e)s en service social

(x)Undergraduate English Students' Association

(y)I'Association des etudiants non dipl6mes en philosophie

(z) L'Association des etudiant.e.s en etudes autochtones et canadiennes

(aa) Association etudiante des etudes politiques, internationales et en

developpement

(ab) Association etudiante en developpement international et
mondialisation

3.10.2

Des ateliers annuels obligatoires sur la culture du viol et la violence

sexuelle sont requis pour chaque corps federe.

a. Ces ateliers doivent etre offerts par chaque corps federe de la FEUO.

b. Les ateliers doivent etre promus aux etudiantes au moins trois (3)

LEngineering Students' Society;

j.Aesculapian Students' Society;

k.Registered Nursing Association;

I.Undergraduate Nursing Students' Association;

m.Science Students' Association;

n.Computer Science Students' Association;

o.Psychology Students' Association;

p.Criminology Students' Association;

q.Economics Students' Association;

r.Sociology and Anthropology Students' Association;

s.Women's Studies Student Association;

t.Health Science Students' Association;

u.Nutrition Student Association;

v.Conflict Studies and Human Rights Students' Association

w.Social Work Students' Association

x.Undergraduate English Students' Association

y.Undergraduate Philosophy Students' Association
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semaines avant qu'ils ne prennent place.

c. Chaque membre elu lors des elections generales doit participer a
I'atelier avant Ie 31 aoOt de chaque annee. Les formations ulterieures
doivent se tenir dans les deux mois suivants la nomination ou I'election de
nouveaux membres de I'Executif.

d. Tous les membres de I'executif d'un corps federe doivent remplir les

conditions requises comme decrites dans la section 3.1.1 0.2.c avant que
Ie corps federe ne puisse recevoir toute levee de fonds.

e. Ces ateliers doivent etre de concert et approuves par Ie Centre de

ressource des femmes.

3.10.3

Un Corps federe qui desire ne plus etre recconnue comme tel, doit Ie faire
d'apres la section 2.5

3.10.4
Modification de documents constitutifs

Le corps executif d'un Corps federe se doit de modifier les documents
constitutifs du corps en question de la maniere suivante :

3.10.4.1
Tout debat ou vote sur une proposition de modification de
documents constitutifs du Corps federe doit avoir lieu lors d'une
reunion publique. Ladite reunion doit etre ouverte a I'ensemble des
membres du corps. Un avis de convocation doit etre emis par
courriel aux membres au moins 10 jours ouvrables avant la
reunion.

3.10.4.2
Toutes les modifications proposees, ainsi que I'ordre du jour de la
reunion, doivent accompagner la convocation a la reunion ou ces

z. The Indigenous and Canadian Studies Student Association

aa) International, Political and Policy Studies Student Association

ab)lnternational Development and Globalization Student

Association"

3.10.2
Mandatory annual workshops on rape culture and sexual violence

are required for each federated body

a. These workshops must be offered by each Federated Body

within the SFUO.

b. The workshops must be advertised to students at least three (3)

weeks in advance of their occurrence.

c. The workshop must be attended by each member elected during

general elections before August 31st of each year. Subsequent

trainings must take place within two months of the appointment or
election of any new executive members.

d. All executive members of a Federated Body must fulfill the
requirements as outlined by section 3.10.2.c before the federated

body can receive any subsequent levy.

e. These workshops must be in consultation and approved by the

Women's Resource Centre.

3.10.3

A Federated Body, which no longer wishes to be recognized as

such, must do so in accordance with section 2.5.
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modifications seront discutees. Les modifications ne peuvent etre
retenues seulement lors de la premiere lecture.

3.10.4.3
Lors d'un vote decisionnel effectue par Ie Comite executif,
I'adoption d'une modification requiert au moins les deux tiers
favorables des voix du corps executif present pendant deux
lectures successives. Ces deux lectures auront lieu lors de deux
reunions differentes separees par au moins cinq jours ouvrables.
Les decisions prises lors des reunions generales seront adoptees
apres une premiere lecture moyennant un vote favorable.
3.10.4.4
Pour les modifications mineures comme la correction de
I'orthographe, la grammaire ou de numerotation d'article et de
reference, Ie conseil executif peut charger la presidente du Corps
federe de ces modifications par un vote aux deux tiers pour. Ces
modifications entreront en vigueur apres la premiere lecture
effectuee par Ie conseil.

3.10.4.5
Toute modification entrera en vigueur immediatement apres avoir

ete approuvee lors de la deuxieme lecture, amoins d'indication
contraire.

3.11

Modifications

Le Conseil d'administration modifie les reglements de la Federation de la
maniere suivante:

3.11.1

Toute proposition d'amendement constitutionnel doit etre annexee a I'avis

de convocation et I'ordre du jour de la reunion ou sa presentation est
prevue. Des modifications aux propositions ne peuvent etre faites que lors
de la premiere lecture.

3.10.4

Amendments to Governing Documents

The executive of a Federated Body shall amend the governing
documents of the Body in the following manner:

3.10.4.1
All debate and voting on proposed amendments to the
Body's governing documents must be conducted at a public
meeting. This meeting must be open to the Body's
members-at-Iarge. Notice of the meeting must be sent via
email to all members-at-Iarge at least ten business days
prior to the meeting.

3.10.4.2
All proposed amendments to the governing documents must
be included with the notice and agenda of the meeting at
which these amendments will be proposed. Amendments
may be entertained only on first reading.

3.10.4.3
For decisions made by the executive committee,
Amendments shall be adopted by two thirds of votes cast by
executives present for two successive readings. These two
readings shall occur at two different meetings to be
separated by at least five working days. For decisions made
at a General meeting of members at large, decisions shall be
adopted after successful first reading.

3.10.4.4
For amendments of a minor nature, such as the correction of
typing, grammar or spelling errors or the proper numbering
of articles and references, the executive council can
mandate, by a two-thirds vote of votes cast, the President of
the Federated Body to effect these changes. These
amendments shall come into force following a single reading
by the council.

3.10.4.6
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3.11.2

Les amendements sont adoptes par un vote aux deux-tiers des votes

utilises par les administratrices presentes lors de deux lectures
consecutives. Ces deux lectures ont lieu adeux reunions differentes
distantes d'au moins cinq jours ouvrables.

3.11.3

Pour des amendements de nature mineure, tel que la correction de fautes

de frappes, de grammaire ou d'epellation, ou Ie bon numerotage des
articles et des references, Ie Conseil d'administration pourra mandater par

un vote aux deux-tiers des votes utilises la Presidente de la Federation

pour qu'elle fasse les changements appropries. Ces changements

entreront en vigueur apres une seule lecture par Ie conseil.

3.11.4

Tous amendements entre en vigueur a la suite de son adoption en

deuxieme lecture, amois qu'i1 ne Ie soit autrement indique.

3.12
Comites permanents

3.12.1

Afin d'assurer un travail plus efficace, Ie Conseil d'administration reconnait

les comites permanents suivants:

3.12.1.1

Tous les comites permanents fonctionnentselon les regles de procedure
de Robert,sauf dans les cas ou Ie Reglement de lafederation Ie modifie.

3.12.1.2

Le quorum aux reunions d'un comite permanent consiste en trois

membres du comite, sauf convention contraire.

Any amendment shall come into force immediately following
approval during the second reading, unless stated
otherwise.

3.11
Amendments

The Board of Administration shall amend the Constitution of the

Federation in the following manner:

3.11.1
All proposed constitutional amendments must be included with the
notice and agenda of the meeting at which these amendments will

be proposed. Amendments may be entertained only on first reading.

3.11.2

Amendments shall be adopted by two thirds votes of votes cast by
directors present for two successive readings. These two readings

shall occur at two different meetings to be separated by at least five

working days.

3.11.3
For amendments of a minor nature, such as the correction of typing,

grammar or spelling errors or the proper numbering of articles and

references, the Board of Administration can mandate, by a two­

thirds vote of votes cast, the President of the Federation to effect

these changes. These amendments shall come into force following
a single reading by the Board.

3.11.4

All amendments will come into force immediately after being

adopted on second reading, unless otherwise stated.

3.12
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3.12.1.3

Chaque comite doit tenir une reunion d'au moins une fois par mois au
cours de I'annee scolaire, a I'exception du Comite de campagne, qui doit

tenir au moins une reunion par session d'automne et d'hiver.

3.12.1.4

Aussit6t qu'un avis est donnee pour une reunion du Conseil
d'administration, la Presidente de chaque comite doit convoquer une

reunion de son comite afin de discuter les points pertinents de I'ordre du
jour, a moins que ceci ait deja ete fait ou qu'aucun point de l'ordre du jour

se trouve a etre pertinent au comite en question.

3.12.1.5

Les comites permanents n'ont aucun pouvoir executif. Le Conseil

d'administration doit adopter leurs propositions avant qu'elles soient

mises en application.

3.12.1.6

L'alcool n'est pas interdit a toutes les reunions de la FEUO, incluant, mais

ne se limitant pas aux comites permanents et aux tables rondes des
Corps federes.

3.12.1.7

Toutes les reunions de la FEUO incluant, mais ne se limitant pas aux

comites permanents et aux tables rondes des Corps federes ne peuvent
pas avoir lieu dans un etablissement qui n'autorise pas les personnes en

dessous de 19 ans.

3.12.1.8

Toute etudiante SouP90nnee d'etre sous I'influence de l'alcool peut se voir
refuser l'acces a une reunion.

3.12.2

Standing Committees

3.12.1
In order to ensure more efficient work, the Board of Administration

recognizes the following standing committees:

3.12.1.1
All permanent committees function according to Robert's Rules of

Order, except where the Federation's By-Laws modify it.

3.12.1.2
Quorum at permanent committee meetings consists of three

members of the committee unless otherwise stated.

3.12.1.3
The committees must meet at least once per month during the

academic year, except the campaigns committee, which will meet a

minimum of once in the fall semester, and once in the winter

semester.

3.12.1.4
As soon as notice is given for a meeting of the Board of

Administration, the Chairperson of each committee must call a

meeting of that committee in order to discuss the relevant points on
the agenda, unless that has already been done or unless no points

on the agenda are relevant to the committee in question.

3.12.1.5

Permanent committees have no executive power. The Board of

Administration must adopt their motions before being implemented.

3.12.1.6
Alcohol is not prohibited at all SFUO meetings, including but not
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Comite des finances

3.12.2.1

Fonctions

a) Revoir la proposition de budget affin d'en faciliter la discussion au
Conseil d'administration;

b) Reviser toutes les demandes de subventions pour Ie Fond general de
subventions faites au Conseil d'administration, et proposer un montant a
allouer; et

c) Examiner la faisabilite financiere des projets importants.

3.12.2.2
Composition

(a) la vice-presidente aux finances de la Federation (droit de vote
uniquement en cas d'egalite);

(b) la contr61eure generale; et

(c) trois administratrices autre qu'un membre de l'Executif.

(d) Une deleguee de la table ronde financiere.

(e) Une deleguee de la table ronde presidentielle.

3.12.2.3

a.Une fois qu'une subvention est demandee, Ie Comite des finances

alloue aun groupe un maximum de 1000 $, au cours d'un exercice

limited to Standing Committees and Federated Body Round Tables.

3.12.1.7

All SFUO meetings, including but not limited to Standing

Committees and Federated Body Round Tables, are prohibited from

taking place in establishments that are restricted to those aged 19+.

3.12.1.8
Any student suspected to be under the influence of alcohol can be

denied access to a meeting.

3.12.2

Finance Committee

3.12.2.1

Functions

a.To revise the budget proposal in order to facilitate its discussion

at the Board of Administration;

b.To revise subsidy requests for the General Subsidy Fund made to

the Board of Administration and propose the amount to be
allocated; and

c.To examine the financial feasibility of important projects.

3.12.2.2
Composition

a.The Vice-president, Finance, of the Federation (right to vote only

to break a tie vote);

b.The Comptroller general; and
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financier.

b.les fonds alloues aun groupe peuvent etre portes en appel devant Ie

Conseil

3.12.3

Comite des politiques et reglements

3.12.3.1

Fonctions

(a) Recevoir, concevoir et formuler les amendements aux reglements afin
de les proposer au Conseil d'administration; et

(b) S'assurer de la concordance et de la bonne formulation des

dispositions des reglements; et
(c) Elaborer les politiques aproposer au Conseil d'administration pour Ie

manuel des politiques; et

(d) S'assurer que toute motion presentee au Conseil d'administration soit

recevable, selon Ie Robert's Rules of Order et la constitution de la FEUO.

3.12.3.2

Composition

a. le ou la Presidente de la Federation (n'a Ie droit de voter qu'en cas

d'egalite dans les votes);
b. le ou la Presidente du Conseil d'administration; et

c. Trois directeurs autres que des membres de l'Executif.

d. Une deleguee de la table ronde des presidents.

3.12.4

Comite de promotion

3.12.4.1

Fonctions

c.Three directors other than a member of the Executive.

d. A delegate from the money roundtable

e.A delegate from the presidents' roundtable.

3.12.2.3

a.Once a subsidy has been requested, the maximum amount of

funds allotted to a group by the Finance Committee over the
duration of a single fiscal year is $1,000.

b.The Funds allotted to a group can be appealed to the Board of

Administration.

3.12.3
Policy and By-laws Committee

3.12.3.1
Functions

a. To receive, conceive and word amendments to the By-laws in
order to propose them to the Board of Administration;

b. To verify the congruence and correct wording of provisions of the

By-laws;

c. To elaborate policies to propose to the Board of Administration

for the Policy Manual;
d. To ensure that all presented motions to the Board of
Administration are in order, in accordance with Robert's Rules of

Order and the SFUO Constitution.

3.12.3.2

Composition
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(a) Augmenter la participation des electrices;

(b) Evaluer la procedure electorale et faire des recommandations;

(c) Augmenter la participation des etudiantes sur Ie campus en faisant la
promotion des services, des commerces, de la programmation sociale et
des autres initiatives de la FEUO;

(d) Superviser I'equipe de promotion.

3.12.4.2

Composition

(a) La presidente de la Federation (droit de vote uniquement en cas

d'egalite;

(b) La vice-presidente aux affaires sociales de la Federation;

(c) Deux (2) administratrices du Conseil d'administration;

(d) Coordinateur des promotions;

(e) Directeur de marketing avec droit de parole mais sans droit de vote.

(f) Une deleguee de la table ronde des communications.

3.12.5

Table ronde presidentielle

3.12.5.1

Fonctions

a.The President of the Federation (right to vote only to break a tie

vote);
b.The Chairperson of the Board of Administration; and
c.Three directors other than a member of the Executive.

d.A delegate from the presidents' roundtable.

3.12.4

Promotion committee

3.12.4.1

Functions

a.To increase voter participation;

b.To evaluate and make recommendations on the voting process;

c.To increase student involvement on campus by promoting

services, businesses, social programming and other initiatives of the

SFUO;

d.Supervising the promotion team.

3.12.4.2
Composition

a.The Vice President Services and Communications;

b.The Vice President, Social

c.Two (2) directors of the Board of Administration

3.12.5

Presidents' Round Table
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(a) Permettre acelles qui exercent la capacite presidentielle, ainsi que

mandatee par leur Corps Federes, ainsi qu'aux membres individuels, a
faire passer des propositions qui seront presentees au Conseil
d'administration par la Presidente de la Federation;

(b) Mettre a jour tous les membres de la Table ronde avec des
renseignements relatifs a la Federation et les corps federes;

3.12.5.2

Composition

a.le Vice-presidentaux services et communications;

b.le Vice-president aux affaires sociales;
c.Deux (2) directrices du conseil

d'administration.

3.12.6.3

Reunions

(a) le quorum est constitue d'un minimum de dix (10) membres votants;

(b) la Presidente met a la disposition de tous les membres de la Table
ronde une copie de I'ordre du jour et des proces-verbaux de la reunion

precedente; au moins deux (2) jours de travail avant une reunion

(c) la Table ronde peut, avec un vote de deux tiers (2/3) des membres

votants presents, organiser une reunion ou une partie d'une reunion ahuis
dos pour discuter de questions delicates;

(d) Tous proces-verbaux des decisions, a I'exception de celles prises lors

d'une seance ahuis dos, seront mis a la disposition des membres de la

3.12.5.1
Functions

a.To enable those who fulfill the presidential capacity, as mandated
by their Federated Body, and individual members to pass motions
to be presented at the Board of Administration by the President of

the Federation;

b.To update all members of the Roundtable with information

pertaining to the Federation and Federated Bodies;

3.12.5.2

Composition

a.The President of the Federation (right to vote only to break a tie);

b.AII members fulfilling presidential functions as mandated by their

Member Association or Federated Body;

c.Each Federated Body shall receive one vote only;

d.AII executive members of Federated Bodies shall be allowed to

proxy.

e.AII individual members of the Federation, with speaking rights

only.

f.The President of the Residents Association of the University of

Ottawa, with voting rights.

3.12.5.3

Meetings
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Table ronde et des membres interesses de la Federation pas plus tard que
deux (2) jours de travail avant la prochaine reunion de la Table ronde; a.Quorum shall constitute a minimum of ten (10) voting members;

b.The Chairperson shall make available to all members of the
3.12.6 Roundtable a copy of the agenda at least two (2) business days

Table ronde des affaires universitaires prior to any meeting and to include the minutes of the previous

meeting;

3.12.6.1

Fonctions

(a) Permettre acelles qui exercent la capacite academique ou externe,
comme mandatee par leur Corps Federe, ainsi qu'aux membres

individuels, a faire passer des motions qui seront presentees au Conseil

d'administration par la Vice-presidente aux affaires universitaires de la
Federation;

(b) Pour mettre a jour tous les membres de la Table ronde sur de

I'information au sujet de la Federation, des corps federes et des

Associations membres

(c) Elaborer des reglements academiques qui seront presentes au Senat
de l'Universite;

3.12.6.2
Composition

(a) La Vice-presidente aux affaires universitaires de la Federation (ne

possede Ie droit de vote que pour rompre une egalite);

(b) Tous les membres exen.;:ant une fonction academique ou externe

comme mandatee par leur Corps Federe;

(c) Chaque Corps Federe ne re90ivent qu'un vote;

c.The Roundtable may, with a two thirds (2/3) vote of voting

members present, hold a meeting or portion of a meeting in camera

to discuss matters of a sensitive nature;

d.AII minutes of decisions, except those made during an in camera

session, shall be made available to members of the Roundtable and
interested members of the Federation no later than two (2) business

days prior to the next meeting of the Roundtable;

3.12.6

University Affairs Round Table

3.12.6.1

Functions

a.To enable those who fulfill the academic and external capacity, as
mandated by their Federated Body, and individual members to pass

motions to be presented at the Board of Administration by the Vice­

President, University Affairs of the Federation;

b.To update all members of the Roundtable with information

pertaining to the Federation, Federated Bodies and Member

Associations

c.To elaborate academic rules to be addressed to the Senate of the
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(d) Tous les membres executifs d'un Corps Federe auront Ie droit de
procuration.

(e) Tout membre individuel de la federation, avec droit de parole

seulement.

(f) Le Directeur des Affaires des residents de I'Association des residents

de l'Universite d'Ottawa, avec droit de vote.

3.12.6.3

Reunion

Toutes les reunions suivent les articles decrits dans la section 3.12.6.3

3.12.7
Table ronde sociale

3.12.7.1

Fonctions

(a) Permettre acelles qui exercent une capacite sociale, comme mandatee
par leur Corps Federe, ainsi qu'aux membres individuels, a faire passer

des motions qui seront presentees au Conseil d'administration par la Vice­
presidente aux affaires sociales de la Federation;

(b) Mettre ajour tous les membres de la Table ronde avec des
renseignements relatifs a la Federation et les Corps Federe;

(c) Etre responsable d'assurer I'execution de toute activite de la Semaine
101 se deroulant a la Federation;

(d) Recruter et surveiller Ie travail des Ambassadrices de securite pendant

University;

3.12.6.2

Composition

a.The Vice-President, University Affairs of the Federation (right to

vote only to break a tie);

b.AII members fulfilling academic and external functions as

mandated by their Federated Body;

c.Each Federated Body shall receive one vote only;

d.AII executive members of Federated Bodies shall be allowed to

proxy.

e.AII individual members of the Federation, with speaking rights

only.

f.The Director of Resident's Affairs of the Residents Association of

the University of Ottawa, with voting rights.

3.12.6.3

Meeting

All meetings shall follow the Articles outlined in 3.12.6.3.

3.12.7

Social Roundtable

3.12.7.1

Functions
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