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Labour services :
One stop services

from your 1st staff till the last!

Employees are the key to every successful business. However,
employee issues and disputes often arise and become frustrating
during day-to-day business operations.

Setting up or improving templates and procedure for your staff
from day one, together with training, will be a key for success.

Dealing with the issues properly will help to prevent labour
lawsuits and claims. And above all, preventing employee issues
and taking action in the first place is always the best solution.
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Roadmap to success
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Wouldn't it be great if you had someone else

to listen to your employees’ problems, and

pass them on to you before problems

become worse?

Town hall meeting & Q
labour training

Defensive Stage

Similarly to your annual health check
with your doctor, we can do the same
thing with your business, by tailoring it
as much as you want.
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No matter what legal problems keep you
awake at night, we’ll support you with
the analysis and implementation of
constructive law




“ Through our extensive legal
experience and expertise,
we excel in legal services and
can always serve your needs. 99
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Assess your
labour risk here

LII_EI Vunnipa Ruamrangsri

"' Partner — Legal Services
PricewaterhouseCoopers Legal & Tax Consultants Ltd.
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