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Anstria 48.1 L BT 19 o3 13 Bub 11
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France 517 12 Go b 10 o 12 Go4 13
Portugal 5.0 4 1.6 8 k2.0 10 55.8 14
Poland 8. % 573 i3 ssa a5 586 35
United States 305 7 61.0 [ 585 16 58.3 16
Ireland ) 40.1 22 5i.0 g 834 2z 58.0 17
United Kingdom 491 4 553 7 sh4 a9  §77 8
Israel 45.9 20 El.d 2 566 15 57.7 19
Czech Republic 510 11 51,8 18 LA 20 567 20
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Slovak Republic 48 ;1 aeb 3 s03 23 493w
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Italy 418 23 4319 4 414 g 415 25
Greeee 289 24 s 5 374 26 33.9 26
Eorea 3.9 =7 2 % 284 27 3085
OECD average 50.0 57.3 58.3 58.6
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