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PwC Global CR Approach  

One lesson taught to us by the global financial crisis is this: the decisions and actions taken by the private 
sector can have profound effects - for better or for worse - on public welfare. Consequently, even in the face 
of squeezed budgets and declining revenue, many businesses are putting ever greater importance on 
operating in ways that serve not only their own interests, but those of the larger society as well. This kind of 
thinking is referred to as ñcorporate responsibility.ò 

PwC is a leader in both the conceptual and practical aspects of corporate responsibility. Every year across 
our network of firms, tens of thousands of PwC people volunteer their time to support community 
programmes, contribute their professional expertise to  non-profit making organisations, and help mobilize 
various business coalitions that address local needs.  

We collaborate closely with international organisations such as the World Business Council on Sustainable 
Development, the World Economic Forumôs Global Citizenship Initiative, and the United Nations Refugee 
Agency in support of projects ranging from the adoption of low-carbon technologies, to rural electrification, to 
establishing primary school education for 20,000 Darfur refugee children. 
 

Educating the children of D arfur  

In the desert nation of Chad, PwC and its project partner the United Nations Refugee Agency (UNHCR), are 
building a fully-functioning primary educational system on the edge of a combat zone. When completed, the 
multi-year project will bring the essentials of a primary school education, on a sustainable basis, to 
thousands of children displaced by fighting in their homeland of Darfur. The project got underway with a 10-
day fundraising campaign that attracted more than US$4 million in contributions from PwC people and 
member firms. It is the largest corporate cash donation in the history of the UNHCR. 

Making progress  

To date 

Á All four schools (8 classrooms of 9m x 5m) are completed  
Á Each classroom is furnished with 25 double desks, chairs and blackboards  
Á All multi-use centres are complete and have laptops and printers  
Á 15,000 textbooks have been purchased  
Á 300 teachers have been trained and accredited  
Á Each teacher has received two uniforms made by local tailors  
Á 14,000 students have been tested  
Á Local committees have been established to manage and maintain the facilities  

Underway 

Á School is in session!  
Á Vocational training available to older children  
Á Translation of teacher training materials into Arabic  
Á Newspaper publishing in Iridimi camp  
Á Special efforts to promote girlsô education  
Á Diagnostic video assessment of teachers  

Planned 

Á Update database of teacher competencies  
Á Purchase additional textbooks  
Á Provide learning materials/workbooks to teachers  
Á Introduce Peace Education into curriculum  
Á Build an FM radio station  
Á Mainstream pilot programme into other refugee camps 



 

 

 

 

 

 
 
 

 
 
 
 

 
 
 

Foreword  
 

ñCorporate responsibility is not only about 
charitable works, but mostly about doing 
business responsiblyò 

 In our 2011 Slovak CEO Survey, as 
many as 46 % of CEOs said they are 
willing to change their business 
strategy in the next 12 months in terms 
of reputation and restoring trust. But 
only 1 % of them consider a CR 
programme to be a source of 
competitive advantage that can ensure 
their growth. This is partly because 
they do not believe that their corporate 
or environmental responsibilities have 
any weight when their customers make 
purchasing decisions - regardless of 
whether it is within B2C, B2B or B2G 
customer segment. 

  

 Corporate responsibility involves not 
only charity, but also, and particularly, 
that business issues are handled with 
responsibility and in compliance with 
codes of conduct, environmental 
responsibility, transparent 
communication and a genuine interest 
in employees.  

  

 Our business has an impact on many 
stakeholders, and we believe it is 
important to carefully consider how 
each action we take affects those 
around us. 
 
We in PwC believe that our obligation 
as business leaders is to leave the 
world better than we found it. CR is 
about every organisationôs 
responsibility to the community in 
which it operates and only a CR 
strategy embedded in the business 
strategy can really work.    
 
 

Todd Bradshaw  
Country Managing Partner  



 

 

  

Our 4 Quadrants  CR 
Approach  

The people of PwC are committed to 
playing a leading role in achieving a 
sustainable future: we take 
responsibility for our actions and 
promote responsible business 
practices; support the growth and 
development of our people and 
communities; and seek to minimise 
our impact on the environment. 

 
What is CR to us?  

It is the way we integrate social, 
environmental and economic 
concerns into our values, culture, 
decision-making and operations in 
an accountable and transparent 
manner, and thereby establish better 
practices within the firm, create 
wealth and improve society.  
 
Our 4 Quadrants CR approach  

We want to understand well what our 
CR footprint is, and we wanted to 
understand our impacts on key areas 
and have a chance to influence 
them. Within our CR approach which 
results from our CR strategy, we 
have allocated the key areas of 
interest in our surroundings to a four-
quadrant model: Community, 
Workplace, Market, and 
Environment.  We pay great 
attention to issues relating to ethics 
in doing business. 
 
 

For our comprehensive 
CR approach and 
realised CR activities, 
PwC was nominated for 
the main Via Bona 
Slovakia 2010 award. 
 
 

Even though we did not win, we 
value this nomination and want to 
enhance our CR strategy so that 
hopefully in the near future we can 
fully deserve this prestigious award.  

How is CR conducted in our 
company ? 

CR activities in PwC are 
coordinated by an internal CR 
team ï a group of volunteers from 
our employees who have shown 
an interest in actively participating 
in our CR activities. The team 
members have regular meetings 
where they evaluate the success 
of former, and plan future, CR 
activities.  
 
In FY11, the CR team had 17 
members. The CR team leader is 
Todd Bradshaw, our Country 
Managing Partner, who attends 
the regular team meetings and 
approves and regulates all 
decisions about every single CR 
activity ï from the provision of 
funds through to supervision of 
internal communication, to the 
presentation of his own ideas 
about activities within our CR 
strategy.  
 
The position of CR Executives 
who coordinate and oversee all 
CR activities, is held by Vanda 
Ġinkov§, our Human Capital 
Leader, and Zuzana Sehnalov§, 
our Marketing Leader. However, 
the remaining team members are 
no less important. These include 
people from Consultants up to 
Managers and Directors who 
come with their own initiatives and 
help implement particular CR 
activities; all this beyond the 
scope of their job descriptions. 



 

 

 

 

  

PwC recognises the important 
responsibility we bear as providers of 
assurance, tax and advisory services 
to the business community. As 
professional advisors, we help 
clients build value, manage risk and 
improve performance.  
We provide extra care to the 
marketplace by:  
 

Á maintaining the highest ethical 
standards; 

Á following our code of conduct; 
Á acting fairly toward suppliers; 
Á delivering sustainable client 

service;  
Á conducting regular customer 

satisfaction surveys; and 
Á sharing our thought leadership. 
 

Provision of PwCôs Thought 
Leadership 
 

One of our greatest assets is the 
knowledge of our professionals. 
Within the framework of our thought 
leadership strategy, we regularly 
prepare various surveys, expert 
publications or business seminars 
that we provide to the marketplace 
free of charge. 
 
Á Pocket Tax Book, Slovakia: One 

of our most popular leadership 
initiatives. It provides on a year-
by-year basis a concise summary 
of Slovak tax rules by covering 
the key aspects of taxation 
including corporate tax, personal 
tax, VAT, excise duties, and 
customs. PTB is available in four 
languages: Slovak, English, 
German and Italian. 

Á State Aid and Investment 
brochure is a guide for investors 
into Slovakia available in Slovak, 
German and English language. 

Á Around 30 business seminars 
on topics ranging from IFRS, 
VAT, economic fraud to HR 
management and more were 
organised for professionals 
dealing with accounting, tax or 
managerial issues in FY11. 

Client Satisfaction 
Survey 
 
In order to understand better 
how well clientsô needs and 
expectations were met in the 
past, and to identify areas for 
improvement, we regularly seek 
feedback regarding the quality 
of services we deliver.  
 
We carry out a Client 
Satisfaction Survey for major 
assignments in Slovakia 
annually. In June 2011, we 
approached our key clients to 
find out their satisfaction with 
how we performed our work, 
the level of our client approach, 
and the quality of 
communication and co-
operation with our 
professionals. Honest and 
straightforward client feedback 
is essential for us to ensure the 
further development of our 
people and build on our 
relationships with clients. 

Á The 2011 Slovak CEO Survey 
was conducted by PwC in co-
operation with the Slovak edition of 
Forbes magazine. We reached out 
to CEOs to find out their view of 
prospects for the business 
environment in Slovakia. 406 top 
representatives of companies 
operating in the Slovak market 
participated in the Survey and the 
findings were the centre of interest 
for business leaders and the 
media. On top of purely business 
related questions, we also asked 
CEOs about their perception of 
CR.  

 

Educating the Next 
Generation 
 

That education matters so much to us 
should not come as a surprise. 
Afterall, PwC is, at its core, a 
education-based enterprise. Every 
year, PwC people participate in a 
variety of internal learning 
programmes and are also involved in 
educational programmes at 
universities. 
 

In FY 11, we cooperated with 5 
universities in Slovakia. 13 PwC 
professionals delivered 11 lectures 
(16 hours) on IFRS, taxation, 
accounting and forensic audit. 
 
 

Responsible  approach to the Marketplace  

 



 

 

 

  

Caring about the Environment  

The Environment is more 
than just business for us... 
 
Climate change is a global challenge 
that concerns us all. The greenhouse 
gas emissions that caused it are 
represented by the most common 
greenhouse gas, carbon dioxide 
(CO2).  
 
PwC is ña service sector companyò 
whose activities contribute to the 
production of CO2 through electricity 
usage, heating, waste production 
and travel.    
 
Business, government and 
individuals ï we are all responsible 
for the preservation of our natural 
environment.  We are ready to 
respond to climate change. This 
means integrating our environmental 
strategy with our everyday 
operations, putting environmental 
policy in place and engaging our 
people in environmental issues. 

Measuring our carbon 
footprint  

 
Our carbon footprint is a total 
set of greenhouse gas 
emissions caused directly and 
indirectly. We prepared our 
greenhouse gas emissionsó 
inventory in accordance with 
PwC methodology from FY09 to 
FY11.  
 
We are happy to announce that 
although our business is still 
growing, our carbon footprint is 
slowly going down. 

Managing our greenhouse 
emissions 
 
In order to affect climate change, 
greenhouse emissions must be 
reduced. In this respect, the 
following actions have been taken 
during FY 2011: 
 

 Replacing one third of our paper 
consumption  with brown 
recycled paper, 

 Reducing business travel 
emissions by organising video 
conference calls, 

 Introducing separate waste 
collections for paper and 
plastics, 

 Running an internal campaign by 
posting environmental stickers 
around the office, 

 Monitoring paper consumption 
by using a special IT tool, 

 Encouraging people to be more 
environmentally friendly by 
publishing ñgreen tipsò in the 
office. 
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Workplace Culture and People  

From a CR perspective, building a 
supportive, diverse and engaging 
workplace is simply the right thing 
to do. But it's also essential if a 
business wishes to nurture a high-
performance corporate culture. 
Actions that we take in this regard 
include: 

 Equipping our people with the 
skills to do their jobs effectively 
and investing in training and 
development  

 Establishing a culture where 
inclusion, diversity, and flexible 
work practices are the norm  

 Creating a work environment 
that supports the health, safety, 
and well being of our people  

 Promoting corporate values that 
make our people feel proud to 
be part of our organisation.  

 
We enhance our workplace by:  

 Work/life balance and health & 
well-being 

 The workplace environment  

 The Women in PwC programme 

 Training & development 

 Talent management 

 PwC Life: a flexible benefits 
programme 

 The PwC Global Diversity & 
Inclusion Strategy  

 
 
Essential to PwCôs 
overall CR strategy is 
the creation of a 
workplace in which our 
people treat one another 
with dignity, fai rness, 
and respect.  

Diversity  
 
We believe diversity incorporates 
all the characteristics that make 
us both alike and unique ï our 
backgrounds, cultures, 
nationalities, lifestyles, identities, 
points of view, approaches to 
solving problems, ways of 
working, and views of personal 
and career success. Inclusion is 
an active process that recognises, 
values, and builds upon the 
diversity of our people to enhance 
our perspectives (including, but 
not limited to age, gender, 
nationality, race, and sexual 
orientation). 
 
Together, Diversity and Inclusion 
at PwC is about:  

 Creating an atmosphere where 
our all of our people can 
succeed.  

 Recognizing and valuing all of 
our differences to become a 
stronger, more dynamic, and 
more innovative organization.  

 Fostering a culture of 
authenticity where our 
uniqueness helps us flourish as 
individuals and as a globally 
networked firm. 

 Harnessing our collective skills 
and experiences to provide our 
people and clients with a 
distinctive experience. 

 
At PwC, we strive to guarantee 
that everyone has an equal 
opportunity to enter and advance 
in our organisation.  

Global Mobility  
 
PwC's Global Mobility 
Programme not only boosts the 
delivery of increasingly high-
quality services to clients but 
also develops the skills and 
international perspective of our 
people.  
 
In FY11, 9 colleagues from 
PwC in Slovakia were working 
for PwC in other countries such 
as UK, Australia, Tanzania, 
USA, Russia or New Zealand 
and vice versa, there were 10 
colleagues from other PwC 
firms in USA, Turkey, Hungary, 
Poland, Germany or Czech 
Republic working with us in our 
Bratislava and Kosice offices. 
 



 

 

 

  

Supporting Community we live in  
 
 
 
 
All the activities that PwC undertakes as a business and as individuals 
have an impact on the communities in which we operate. Our 
responsibility is to ensure that our activities support a strong and thriving 
community.  
 

We support our community by: 
 

 PwC Endowment Fund  and 
óHelping Handô grant 
programme 

 Directly involving employees in 
volunteering 

 Holding charity collections and 
donations 

 Providing pro bono professional 
services 

Our community partners:  
 

 Engage Group 

 The Pontis Foundation 

 Asylumn centre Bet§nia 

 Homeless shelter DePaul 

 and more 
 
 
You can find out more about our 
community projects on following 
pages of this CR report.  



 

 

PwC Endowment Fund and the óHelping 
Handô grant programme 
 

In March 2010, PwC in Slovakia 
founded the Endowment Fund 
administered by the Pontis 
Foundation. The fund is PwC's way 
of supporting the good things going 
on in our surroundings by endorsing 
the projects of NGOs or 
municipalities. In the frame of the 
Fund runs the Employee Grant 
Programme óHelping handô that 
provide grants on a yearly basis.  
 
How does it work?  

All the financial means accumulated 
in the Fund are designated for the 
óHelping Handô Employee Grant 
Programme where we distribute the 
money to projects nominated by our 
employees. For us, an employee 
nomination is the guarantee that the 
money will be used in a transparent 
way ï also that is why we keep in 
mind that nominations must result 
from a genuine relationship, and are 
not only an ad-hoc connection just 
for the purpose of receiving a grant.  
 
Projects for the Programme can be 
nominated in April and May each 
year via an on-line form placed on 
the website www.darca.sk. A non-
profit organisation, a local authority, 
or a school may apply for a grant. In 
the electronic form, the applicant 
must state the name of the employee 
who recommends the project. Each 
employee is entitled to nominate one 
project.  
 
A Committee made up of PwC 
representatives and the advisory 
voice of the Pontis Foundation 
considers individual projects and 
shortlists those for final voting by all 
PwC staff. Therefore, it is our people 
who make the decision about which 
charitable, useful, and innovative 
projects PwC is going to support. 
 

Great results of the FY11 
grant round in numbers:  
 
Á 23 projects met 

criteria and applied  

Á 14,671 EUR collected 
in the Fund for 
distribution  

Á Committee members 
shortlisted 10 projects  

Á 134 PwC staff voted for  
their 3 top projects, 
based on their voting 
the committee decided 
on money distribution  

Á 4 additional PwC staff 
projects selected - i.e. 
14 projects supported 
with total of 10,566 
EUR  

Á Outstanding 4,105 
EUR was distributed 
for addit ional special 
projects by DePaul 
and Bet§nia 

The number of supported projects 
and the grant amount depend on 
the amount of money accumulated 
in the Fund which is communicated 
to everyone. Then, money in the 
Fund will be allotted to projects with 
the biggest employee support. 
 
In FY11, we supported:  
 
HSS Most: the óLetôs Not Sit at Home!ô 
project 

The Institute of Christ, the High Priest: 
the óWork Changes Valuesô Project 

An organisation helping physically 
handicapped young people: Recreational 
and sporting stay 

AMAVET: Science and Technology 
Festival 

City quarter Koġice ï Nad jazerom: the 
óBeing Healthy by Physical Activityô 
project 

NGO Creative house: creative workshops 
for young Gypsies living in the country 

DePaul Slovensko: DePaul stage group  

The Slovak Debate Association: the 12
th
 

year of the Slovak Debate League 

The Slovak Movement of Special 
Olympics: the 20

th
 year of the Christmas 

tournament in small and unified soccer 

A campus primary school ï for pupils with 
disordered communication ability: the 
óPlay with LEGO and Develop Your 
Speechô 

elledanse ï alternative theatre: the 
óQuadransô dance performance  

 



 

 

  
 
 
 
 
  

Corporate Volunteering  

PwC employees are encouraged to 
give practical, hands-on support to 
communities and community 
organisations by taking part in 
various volunteer activities.  
 
Each and every one from PwC, from 
recent joiners to partners, is provided 
with an opportunity to spend one 
work day each financial year 
involved in hands-on, individual or 
team-based volunteering. We also 
organise several volunteering 
opportunities for our employees.  
 
It is completely up to an employee 
how they get involved based on their 
personal interests, either in 
organisations and activities of their 
own selection or in a range of 
environmental and community 
projects organised by PwC. 
 

PwC at corporate 
volunteering event Naġa 
Bratislava 

 
Every year since its 
establishment in 2006, we 
encourage our people to 
participate in the corporate 
volunteer event Naġa 
Bratislava, organised by the 
Pontis Foundation. In these 
events, volunteers from 
businesses trade in their 
business suits for colourful t-
shirts, and help community 
organisations. The idea is to 
promote volunteerism and team 
spirit in private businesses.  
 

In FY11, 50 people from PwC 
dedicated 200 hours to the 
Naġa Bratislava corporate 
volunteer event in June 2011, 
and helped community 
organisations by cleaning 
parks, painting fences and 
banks, and repairing 
playgrounds for children. We all 
had a good time and also good 
feelings from helping the 
community in which we live. ñOne of my favourite 

coaching models helps 
evaluate our living in four 
dimensions: achievements, 
creative acts, unforgettable 
moments, and legacy. For 
me, volunteering means 
fulfilling the four of them at 
the same time. It is amazing 
to have the possibility to 
give; I am not even able to 
say how much I receive by 
this!ò 
 
 

 

Vanda Ġinkov§ 
Human Capital Leader  

 
 



 

 

 
 
 
 
 
 
 
 
 
 
 

 
 
 

Volunteering day with PwC 
 
PwC offered university students the 
chance to participate in our 
volunteering programme. We invited 
students to join us and spend one 
day helping the community. On 
Wednesday, 6 April 2011, we met in 
óMost, n.o.ô, a social services home 
(ñHSS Mostò), and helped with 
renovating the new premises. The 
following people from PwC were 
involved in this event:  
 

Á Todd Bradshaw ï Country 
Managing Partner  

Á Ken Wise ï Partner  
Á Peter Havalda ï Senior Manager  
Á Vanda Ġinkov§ ï Human Capital 

Leader  
 
Whom did we help ? 
 

HSS Most provides assistance and 
support to people with mental 
disorders in the region of Bratislava. 
The home renders community 
services which enable its clients 
(mostly schizophrenic-like disorders) 
to live their lives as fully as possible, 
particularly in their natural 
surroundings. At present, it offers 
rehabilitation centre services, social 
advisory services, a psychological 
practice, rehabilitation stays, free-
time activities, and runs a protected 
coffee bar óMedzi namiô. The latest 
innovation is the subsidised housing 
service which has been offered since 
January 2011. 
 

 

How did we help ? 
 

HSS Most has acquired premises 
which will provide better conditions 
for work with clients (in a 
rehabilitation centre, advisory 
centre, and the medical office), 
increase the capacity of the 
rehabilitation centre, and also offer 
better conditions for the 
organisationôs back office. 
Unfortunately, these premises were 
not in a state appropriate for 
immediate use. When we arrived, it 
looked like a ramshackle building 
awaiting demolition... When we left 
in the evening, the walls were 
snow-white, the rooms were 
completely empty, clean, and with a 
new floating floor throughout. The 
work was great and really useful. 
During the day, we could have a 
snack made internally in the 
protected workshop. 
 

 
"I personally believe 
strongly that PwC should 
give back; it starts with me, 
with my personal 
commitment to it."  
 
 
Ken Wise  
Assurance Lead Partner  
 

 
"Firstly, I do it for my 
personal satisfaction that I 
do something about the 
community, that I am 
helping somebody in need. 
And secondly, I get out of 
the office to do something 
different, maybe in the fresh 
air."  
 
 
Todd Bradshaw  
Country Managing Partner  
 
 
 

ñThank you very much for 
your time, willingness, and 
enthusiasm you have put 
into your work . We really 
enjoyed your presence and 
you did a great and 
excellent job. One would not 
believe what can be done in 
one day. Many thanks 
indeed!ò 
 
 
LĨdia Ondrejkovov§ 
HSS MOST  
 



 

 

  

Support for Asylum centre Bet§nia 

Asylum centre Bet§nia in Malacky is a 
shelter for abused mothers and their 
children. Mothers stay there for one 
year - in extraordinary cases up to 
three years. There are seven single 
rooms ï a mother shares one room 
with all her children. On average, there 
are seven mothers and about 18 
children living in Bet§nia trying to start 
their lives anew. In addition to 
providing a temporary living place, 
Bet§nia provides its clients with social, 
legal and psychological assistance. 
Once a mother is able to stand on her 
own two feet, find long-term 
accommodation, a stable job, and take 
care of her children, she leaves 
Bet§nia.  
 

There are only two asylum centres for 
mothers with children in Slovakia.  In 
other cases, children are taken away 
from their mothers and sent to 
orphanages, and mothers live in 
shelters. We are proud and happy to 
cooperate with and support one of the 
centers that keep the family together. 
Our relationship with Bet§nia is not a 
one-off occasion, but we stay in touch 
on a regular basis so that the impact of 
our support is consistent and 
meaningful. 
 

Mikul§ġ Party 
 
It has become a tradition in our office 
to hold a Mikul§ġ party for the children 
of PwC employees on our premises. In 
December 2010, we invited mothers 
and children of Bet§nia to join our 
party. This was a unique experience 
for both of us - PwC and Bet§nia.  
 

We prepared an interesting 
programme for all the children ï 
games, competitions, disco and sweet 
goodies. But what the children enjoyed 
the most was the Mikul§ġ himself, 
accompanied by an Angel. 
 

It was wonderful to see the children of 
PwC employees and those from 
Bet§nia playing together and all the 
parents present helping each other to 
watch over the kids. 

Carnival  

Every year in February, children 
in Bet§nia have a carnival with 
a competition for the best hand-
made mask. For the second 
year in a row, PwC visited the 
carnival and along with Ms. 
Benkov§, administrator of the 
asylum centre, created a jury 
that awarded the winner a box 
of sweets and fruits from PwC. 
 

Childrenôs Day 
celebration in the ZOO 

Part of the proceeds from our 
Yummy Breakfast Fundraiser 
was used to invite Bet§nia 
during the course of the 
Childrenôs Day celebration for a 
trip to Bratislava ZOO on 4 
June. For many of kids, it was 
the very first time in a ZOO, so 
you can imagine how amazed 
they were. 
 
In FY11, we also supported 
Bet§nia with several collections 
and a Christmas project ï you 
will find out more about these in 
the respective parts of this 
report. 
 

 
ñThe kids really enjoyed 
visiting the ZOO, and could 
not contain their joy even 
after being back when we 
were unpacking the 
donated food. In the name 
of all our clients, I would 
like to thank everybody 
from PwC who has an open 
heart for our asylum 
centre.ò 
 
 
Anna Be Ŕkov§ 
Asylum centre  Bet§nia 

 
 People from PwC 
spent 264 hours 
on corporate 
volunteering in 
FY11. 
 



 

 

 
  

Non -financial charity collections  

Collection of school supplies 
for children in the asylum 
centre 
 
In August 2010, we organised a 
collection of school supplies for 17 
children living in the asylum centre 
Bet§nia in Malacky. Every child 
wrote down their particular needs. 
They requested simple things like a 
school bag, pens, pen cases, several 
types of exercise books and other 
necessary school supplies.  
 
Our employees either brought from 
home what their children did not 
need anymore, or bought brand new 
supplies. The mothers and children 
appreciated everything we provided, 
because for them every little bit is a 
great help. 
 
 

Easter Charity Collection 
in co-operation with 
Engage Group 

It is a tradition that PwC 
participates in collections 
organised by the Pontis 
Foundation and the Engage 
Group, of which PwC is a 
member. In April, we collected 
material items for clients of the 
following non-profit 
organisations: 
 
Á Homeless shelter DePaul in 

Bratislava 
Á Protected shelter óDom 
svitaniaô in Jakubov 
Á Multi-children Families Club 
Á Slovak humanitarian camp for 

refugees in Rohovce 
Á Slovak crisis centre óDotykô for 

victims of domestic violence 
Á Unicef in Bratislava region 
Á Training centre for guide dogs 
 

Charity collection of cloth es 
for homeless shelters Mea 
Culpa and DePaul  
 
In October 2010, we collected 
winter clothes for homeless 
shelters, Mea Culpa and DePaul.  
 
Thanks to our colleagues, we 
managed to gather several sacks 
full of winter clothes in very good 
condition. We delivered them to the 
shelters so that they could provide it 
during the winter to their clients. 

 

Yummy Breakfast Fundraiser  

ñBuy some sweet goodies baked by 
your very own colleagues!ò This was 
the motto of our fundraising event 
where 8 colleagues baked some 
yummy homemade cakes for other 
colleagues. It was completely up to 
everyone how much money they 
were willing to pay for their 
colleaguesô works of art. 100% of the 
proceeds were dedicated to the 
Asylum centre Bet§nia in Malacky.  
 
We believe that everyone enjoyed 
the goodies as well the charity 
undertones ï the proof is that we 
managed to collect almost 500 EUR. 
 
Part of the proceeds was used to 
invite Bet§nia during the Childrenôs 
Day celebration for a trip to 
Bratislava ZOO. The rest of the 
proceeds were used to buy groceries 
for the clients of Bet§nia. 

 



 

 

  

Help for a son 
of PwC Poland 
colleague  

Maciek, a little son of our colleague 
from PwC Poland. has been 
diagnosed with Sanfilippo Syndrome, 
a genetic disorder which causes 
impacted organs to begin to slow 
down, and finally shut down. 
 
There are different treatments being 
developed around the world, but 
Maciekôs family needed strong 
financial support to get high quality 
medical treatment and rehabilitation 
to save Maciekôs life. 
 
PwC firms in the CEE region made a 
call to their employees to consider 
donating. This was a case where 
anything, even the smallest help, 
matters.  
 
106 colleagues  from PwC in 
Slovakia decided to donate money to 
Maciek within the call for help. We 
put together 1 400 EUR . 

 

ñI have donated blood since 
I was studying at university.  
This form of help is not 
unfamiliar to me. As an 
employee, I am always 
willing to participate in 
blood donation, and it is 
even better when it is 
organised on our premises.ò 
 
 
Tom§ġ Vavr§k 
Manager, PwC  

 

Blood Donation  

At least twice a year, we give PwC 
employees a chance to donate 
blood, either on PwCôs premises or 
at a different location. 
 
On 15 June 2011, we made our 
training rooms in Bratislava available 
for a mass blood donation in the  
course of the corporate volunteering 
event Naġa Bratislava. The mobile 
blood transfusion unit came to our 
office early in the morning, and 
throughout the whole morning 
people were entering PwC with a 
common aim ï to donate the most 
precious liquid. 
 
The blood donation was not only for 
our employees but also for 
employees of other companies; at 
the end of the day 19 colleagues 
from PwC and 6 people from other 
companies donated blood. 
 
 

Sharing our knowledge with the 
community is one of the most 
effective ways that PwC can help. 
Providing professional services 
refers to supporting community 
organisations and the non-profit 
making sector by sharing our 
expertise with them in business 
matters. Our engagement with 
community organisations is 
conducted in the same way in 
which we would conduct a normal 
client engagement. However, our 
professional services are 
provided at a discounted rate. 
 
In FY11, we provided an audit at 
a discounted rate to the Pontis 
Foundation. Our professionals 
spent 260 hours on this project. 
PwCôs internal cost was EUR 9 
500. 

Pro bono audit 
for Pontis 
Foundation  


