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In brief 

The Ministry of Labour and Social Development (MOLSD) has proposed amendments to the existing 

Nitaqat framework. The updates, which look to increase the threshold for obtaining a higher Nitaqat grade 

across most industries, are expected to be implemented from September 2017. The Nitaqat framework lays 

down the localisation requirements that entities (depending on their industry and headcount) must adhere 

to.

 

In detail 

As part of the country’s ongoing initiative to improve the representation of Saudi nationals in the private 

sector, the Ministry of Labour and Social Development (MOLSD) has announced an update to the existing 

Nitaqat framework. Entities are then graded (with “Platinum” being the highest and “Red” being the 

lowest) and incentivised (or penalised) accordingly.  

The updates look to increase the threshold for obtaining a higher Nitaqat grade across most industries. 

Notable examples include: 

● “Small” (a total headcount of 10 - 49 employees) Oil & Gas companies are now required to adhere 

to a Saudisation percentage of at least 66% (rather than 56%) in order to be classified a “Platinum” 

entity; 

● “Small” Financial Institutions are now required to adhere to a Saudisation percentage of at least 

88% (rather than 80%) in order to be classified a “Platinum” entity; and 

● “Small” IT companies are now required to adhere to a Saudisation percentage of at least 56% 

(rather than 30%) in order to be classified a “Platinum” entity. 

In excess of 60 industry’s will be affected when the proposed updates roll-out in September 2017 across 

businesses of different sizes. 

The takeaway 
  

Planning for Saudisation has now become an integral part of day-to-day operations in Saudi Arabia. 

Higher ranked entities are granted incentives such as expedited immigration processing, lower 

processing fees, and other administrative benefits; whereas, entities with a lower Nitaqat grade 

experience restrictions on their sponsorship privileges. 

The MOLSD has also released figures on the number of block visa requests submitted last year, with 

sources suggesting that in excess of 60% of applications were rejected. This statistic, along with the 

proposed Nitaqat amendments (as well as previous initiatives),  is in line with government’s drive 

towards improving the representation of Saudi nationals in the private sector. 
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