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The Workforce Management 
Newsletter, which is issued every 
other month, covers  important 
topics related to HR / labor 
management. 
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1. Trend in Law Revision 

(1)  Written indication of the “standards for contract 
renewal” will become a legal requirement  
 

i. Outline 
Pursuant to a revision of the Ordinance for 
Enforcement of the Labor Standards Act, at 
the time of concluding an employment 
contract, the “standards for renewing a fixed-
term employment contract” will be required 
to be clearly indicated in writing along with 
the contract period. 
 
The following effects are likely to result from 
this law revision. 

A. Provided that up until this time, 
only a indication of the “standards 
for contract renewal” had been 
required, a written indication will 
become a requirement pursuant to 
such rule which will be provided for 
under the Ordinance for 
Enforcement of the Labor 
Standards Act. 

B. As a result of this rule which will be 
provided under the Ordinance for 
Enforcement of the Labor 
Standards Act, a penalty will be 
imposed upon its violation (i.e. a 
penalty equivalent to or less than 
JPY 300,000.) 
 

ii. Effective Date 
April 1, 2013 
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(2) Trend in law revision relating to application of the value of salary paid in kind 
 

i. Outline 
A. Social Insurance 

Up until this time, in the case where a branch office has been considered as a covered entity 
for social insurance purposes as well as the head office, the value of salary paid in kind at the 
prefectural and city government in which the head office was located has been applied with 
respect to salary paid in kind to an employee.  However, in the future, the value of salary paid 
in kind at the prefectural and city government, in which the business office that the employee 
is actually located and working, will be applied.  
 

B. Labor Insurance 
Since a local office, etc. that is not independent, has been treated as a business office that is 
covered by labor insurance as the same entity as its upper organization, up until this time, 
the value of salary paid in kind at the prefectural and city government in which the upper 
organization was located has been applied with respect to salary paid in kind by the local 
office, etc.  However, in the future, the value of salary paid in kind at a prefectural and city 
government in which the local office, etc. is located, will be applied.  

 
ii. State of Progress 

At present, the above revision is in the process of preparing promulgation thereof in the late 
January 2013, and it is scheduled to be effective on or after April 1, 2013. 
 

(3) A proposal to revise the Industrial Safety and Health Act has been repealed  
 
A proposal to revise the Industrial Safety and Health Law for providing rules to enhance or strengthen mental 
health measures and measures to prevent second-hand smoking was repealed following dissolution of the House 
of Representatives, before deliberations had been completed on November 16, 2012. 
 
 
 
 
 
 
 
 
 
For more information, please contact any of the following members listed below:   

 
PricewaterhouseCoopers Management Co., Ltd. 
Kasumigaseki Bldg. 15F, 2-5, Kasumigaseki 3-chome, Chiyoda-ku, Tokyo 100-6015 
Telephone: 81-3-5251-2400, http://www.pwc.com/jp/tax/outsourcing 

 

Partner 

Manager 

Masanori Kato 

Manabu Iwaoka 

81-3-5251-2536 

81-3-5251-9090 

masanori.kato@jp.pwc.com 

manabu.iwaoka@jp.pwc.com 

 
PricewaterhouseCoopers Management Co., Ltd. can provide a variety of one-stop services to foreign corporations doing business in Japan, including those 
related to accounting, payroll and human resources-related administrative work, in cooperation with Zeirishi-Hojin PricewaterhouseCoopers and 
PricewaterhouseCoopers Labor and Social Security Attorney Office. In accordance with each client’s request, we can also provide various other services, as well 
as introduce lawyers, banks, and real estate agents, on an as-needed basis. 
 
PwC firms help organisations and individuals create the value they’re looking for. We’re a network of firms in 158 countries with more than 180,000 people who 
are committed to delivering quality in assurance, tax and advisory services. Tell us what matters to you and find out more by visiting us at www.pwc.com 
 
This content is for general information purposes only, and should not be used as a substitute for consultation with professional advisors. 
  
© 2012 PricewaterhouseCoopers Management Co., Ltd. All rights reserved. 
PwC refers to PricewaterhouseCoopers Management Co., Ltd., a member firm in Japan, and may sometimes refer to the PwC network. Each member firm is a 
separate legal entity. Please see www.pwc.com/structure for further details. 


