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PwC Indonesia
Tax Services

Working together with clients
to find the best solutions -
technically sound and
commercial
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e Are you aware of the key tax risks related to your international business
activites? Have you assessed your obligations for any Controlled Foreign

. . ) e Have you assessed the potential downside (in monetar:
Corporations or potentially taxable Permanent Establishments overseas? ¥ P ( Y

and reputational terms) if your company is not

e Are you comfortable that you are legally entitled to access tax treaty rates successful in managing its tax audits?
. '
of taxation? *  Are you aware how a well-managed tax audit process
. . 1 1 ]
Do you find it difficult in staying abreast of the ongoing developments in ¢ Isyour in house-tax team fully equipped to handle the demands of tax can potentially save you time and money?
Indonesian tax regulations? Do you have arrangements in place to assist? compliance in all offshore jurisdictions where you operate?

e Isyour company at risk to be audited and how ready is
eci . - ?
Are your Commissioners and Directors kept appraised of all the tax exposures th.e company Can you locate all the relevant documents
et within the 30 day timeframe? Do you know what these
and risks in your company?
documents are?

Does your finance team proactively consider the domestic and cross border International

tax implications of major transactions entered in by your
company (e.g. asset sales, construction programs, joint ventures

X Tax
& alliances, procurement contracts, etc.)? Tax pla

Tax advisory Ta DlSputeS

P objection & * Do you know the tax implications of your
Corporate ; i Establishme appeal proposed M & A transaction?
Exposures
Tax v Ty 83::; Supreme e Are you familiar with the tax affairs (e.g.
Monthly & annual application tax position, tax audit status, tax dispute

compliance i : N
p Tax Audit Post status, tax risk profile, etc.) of the target

Merger

company?
Financial Services .
Are you aware that there Rulings Investment Stricturing ¢ Have you considered how different
is a formal requirement to Energy, Utilities and Mining Tax Due Diligence Mel‘gers investmeilt.strt'iqfcftures and exit. s.trateiies
maintain TP documentation? - . . o . may result in different tax posrqons that
g:)ac‘:;?elnlilnlﬁung (TP) Consumer & Industrial Products M & A Transaction Support and impact the total return on your investment?
Can you support the Transfer Technology. In o C o ory on post transaction on d |
i 7 * Risk asses echnology, Information, Communication, n L) .
disdesres mde nyou Pricing Acquisition S mvp—
annual Corporate Income Tax * TP planning yarrang
Return? agreed between the parties in regard to tax

Japan Business Desk, Korean Business Desk &

liabilities and exposures?
Timor Leste

How well do you know your

business and your related vestment: PMA Sustainability & Climate Change
party transactions? establishment & compliance

* Tax advisory,

* Payroll services * Rulings
Valuation & * Monthly & Annual Tax
InVeStment Class t’i}m compliance
and Payr()ll Post clearance audit
Sel‘Vlces Trade issues

Are you looking at opportunities to invest Customs disputes " g adviee & Tax Do you informelatior} ;ys}tlems ane businessf h
audi rocesses comply with the requirements of the
in Indonesia and need assistance with Customs advisory \p/AT law? Y ¢
company/RO establishment, accounting or
payroll support in the critical early period? International *  Areyou aware of the VAT penalties for non-
Customs compliance?

Does your company have sufficient resources
to take care of your own payroll in terms of
accuracy, compliance and confidentiality?

Assignments

* Do you and your accounts payable team know
what the requirements of a valid VAT invoice

are?
Do you have competent resources to take

care of company secretarial and regulatory
compliance? Do you have all the proper
licences? Or do you know what is
currently required?

e Are you properly managing your company’s customs issues to ¢ Have you properly structured your expatriate employees’
mitigate any potential customs exposures and risks? Or are you assignments in Indonesia to minimise any potential tax exposures?
relying on your freight agent to do this?
e Are your expatriate employees in compliance with their individual taxation
e Hasyour company identified any opportunities for duty refunds obligations? Does the company have any obligation to employees to assist?
or exemptions?
e Are your expatriate employees ready to deal with a personal tax audit?
*  Are you ready for a customs audit? Do you have adequate records
and sufficient resources?




