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Introduction:
International assignees
working in Argentina

In recent years, the number of

foreign nationals on assignment in

Argentina has increased

considerably. Although the tax

reforms of 1998 and 1999

introduced many new rules on the

taxation of individuals and

established for the first time, among

other things, a definition of tax

residence, there are a lack of rules

applicable to assignment specific

issues in Argentine tax legislation.

International employees working in

Argentina will help to clarify the

main structures of individual

taxation, whether for tax residents

or nonresidents, and is addressed

above all to foreign individuals

coming to Argentina to work.

In addition, this folio contains

information about social security

obligations in Argentina, as well as

labor law and visa requirements for

foreign nationals assigned to work

there.

The folio reflects tax law and

practice in Argentina as of July

2013. The tax rates, bands,

allowances, etc., shown in the text

are those for tax year 2013. This

folio does not claim to be a

comprehensive guide. Accordingly,

we must advise the reader against

making decisions without taking

professional advice.

Last Updated: July 2013

This document was not intended or written to be used, and it cannot be used, for the purpose of
avoiding tax penalties that may be imposed on the taxpayer.

Menu
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Step 1:
Understanding basic principles

The scope of taxation
in Argentina

1. Foreign nationals sent to work

in Argentina are liable to income

tax and social security tax.

Residents are subject to tax on

worldwide income, while

nonresidents and foreign

beneficiaries are taxed on

Argentine source income only.

2. There is no capital gains tax on

the disposal of assets, although

capital gains might be subject to

income tax in certain cases.

The tax year

3. The Argentine tax year for

individuals is the calendar year.

Methods of
calculating tax

4. All income, less standard

deductions and personal

allowances, is aggregated and

subject to tax at progressive

rates ranging from 9% to 35%

(see Appendix A).

Husband and wife

5. A husband and wife are treated

as separate individuals for

Argentine tax purposes and are

responsible for the completion

of their own income tax returns,

when applicable.

6. The income of a married couple

is not aggregated; each spouse

declares income from their own

activities or assets, when

applicable. However,

earnings/gains from joint assets

must be attributed to the

husband, provided the

respective assets have not been

acquired with earnings resulting

from the wife's activity or have

been judicially allocated to the

wife's personal property. Each

individual is entitled to statutory

personal allowances to be offset

against their taxable income

(see Appendix A).

Determination of
residence

7. Foreign nationals working in

Argentina can be considered

residents, nonresidents, or

foreign beneficiaries for tax

purposes. Resident individuals

are subject to income tax on

their worldwide income,

regardless of their nationality.

Nonresidents and foreign

beneficiaries are taxed only on

their Argentine source income.

However, whereas residents and

nonresidents are taxed at the

progressive income tax rates

ranging from 9% to 35%, foreign

beneficiaries are taxed on

compensation at a flat tax rate of

24.5% if staying in the country

for no more than six months or

at another flat tax rate

depending on the kind of

income obtained.

8. As a general rule, for tax

purposes foreign individuals are

considered to be tax resident

when they have lived in

Argentina for more than twelve

months or when they have

obtained a permanent residence

visa from the National Bureau of

Migration, whichever happens

earlier.

9. An exception to this rule is that

foreign nationals assigned to

Argentina for work reasons duly

proved and for a period not

exceeding five years are

considered as nonresidents for

tax purposes. Accordingly,

foreign nationals will be

considered tax residents when

the assignment is longer than

five years.

10. Argentine tax legislation

establishes that foreign

nationals who have been

assigned to Argentina for work

reasons duly proved for a period

no longer than five years are

considered nonresidents for tax

purposes.

11. Foreign nationals working in

Argentina for a period no longer

than six months in a calendar

year are considered as foreign

beneficiaries.

12. In addition, individuals residing

abroad are treated as foreign

beneficiaries with respect to

payments made in or from

Argentina to abroad.

13. Individuals who have obtained

Argentine tax residence will lose

this status and become foreign

beneficiaries when they leave

the country and obtain

permanent resident status

abroad for migration purposes

or when they have lived abroad

for a period exceeding 12

months. The tax authorities will

consider the individual as a

foreign beneficiary as from the

first working day of the month

subsequent to the month in
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which the permanent residence

abroad is obtained or when the

12-month period ends. With

regard to foreign beneficiaries

see paragraph 50.

14. Nonresidents are considered

foreign beneficiaries as soon as

they leave the country. Any

payment remitted to them from

Argentina will be treated as

described in paragraph 50.
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Step 2:
Understanding the Argentine tax system

General remarks

15. Taxable income includes all

payments, whether in cash or in

kind, paid in Argentina or

abroad, arising from an

employment relationship or

activity as an independent

contractor. In general,

investment income from an

Argentine source is not taxable;

however, taxation may arise

when personal income is

obtained abroad.

Taxation of
employment income

16. Employment income includes

salary, bonuses, stock options,

cost of living allowance, housing

allowance, education payments,

per diem, etc. These payments

are taxable whether paid

directly to the employee or on

his/her behalf to third parties,

and regardless of whether paid

in Argentina or abroad.

17. Business expenses paid directly

or reimbursed on an actual basis

by the employer are not

considered taxable income.

However, lump sum payments

would be subject to taxation.

18. The use of a company car for

business purposes is not

considered taxable income.

However, the deductibility of

the related cost and expenses by

the employer is subject to

limitations.

19. You should seek advice on your

specific remuneration package

as a whole to minimize

Argentine tax and social security

liabilities.

20. Employment compensation,

either as cash payments or

benefits-in-kind, is taxable on a

cash basis in the fiscal year in

which they are paid.

21. With respect to the standard

deductions and personal

allowances available to

employees, please refer to

paragraphs 47-48.

22. Individuals working as

dependent employees who do

not receive income other than

employment compensation are

not required to file an annual

income tax return for payment

purposes, since employment

income is subject to income and

social tax withholding by the

employer on an actual and

monthly basis. However, as

from fiscal year 2007,

employees who obtain annual

gross compensation – including

taxable and non-taxable items-

of at least AR$ 144,000

(approximately US$ 26,000) are

required to file a personal

income tax return for

informative purposes, until

June 30 of the following year.

23. Exceptionally, employees are

required to file an annual

income tax return for payment

purposes if they have received

additional non-employment

taxable income (see paragraph

71).

24. Employees whose annual

compensation is at least AR$

96,000 (US$ 17,500) must

prepare an informative tax

return containing information

about personal assets, which

should be filed until June 30 of

each year. This tax return is

required for informative

purposes only.

Taxation of self-
employment income

25. Earnings from carrying out a

commercial activity,

professional work, rental, etc.,

in Argentina are subject to tax.

26. Self-employment income is

taxable at the same progressive

income tax rates as income of

employees ranging from 9% to

35%.

27. Director's fees received by a

member of the board of

directors of a corporation

(Sociedad Anónima) will be

taxable in the calendar year in

which they are approved by the

shareholders' meeting,

regardless of the year of

payment. These fees must be

reported in the annual tax

return, which is due in April of

the following calendar year. Fee

advances paid during the year

on account of the amount to be

approved by the shareholders'

meeting will not be taxable until

approved.

28. Directors may also have

managing functions in an

Argentine company. In this case

theymust be included on the

local payroll and should receive

a reasonable compensation for

their work. The salary

compensation is subject to
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monthly income tax withholding

as indicated in paragraph 20.

29. Employment compensation of

the director is fully deductible

for corporate tax purposes,

whereas the deductibility of the

amounts paid as director's fees

is limited to a cap of 25% of the

annual profit resulting from the

financial statement of the

company or AR$ 12,500

(whichever is higher). The

director's fees paid in excess of

the aforementioned limits are

not taxable, provided the tax

return of the company gives rise

to income tax.

30. As a general rule, all losses and

expenses incurred in obtaining

and preserving taxable income

are deductible; however,

personal expenses - with few

exceptions - are not deductible,

except for the standard

deductions and personal

allowances as indicated in

paragraphs 46-48. Only actual

business expenses incurred,

duly supported by third-party

vouchers, are tax deductible.

31. Earnings obtained by

independent contractors or self-

employed workers are taxable

on a cash basis.

32. Residents and nonresidents

working as self-employed

workers, independent

contractors or appointed as a

member of a board of directors

are required to register with the

Argentine tax authorities, file an

annual income tax return

reporting all income obtained

during the year, and pay the

corresponding taxes

(see paragraph 72).

Investment income

33. Individuals are not taxed on

income resulting from interest

of savings bank accounts and

term deposits in Argentine

banks or Argentine government

bonds.

34. Interest from deposits in foreign

banks is taxable in Argentina as

foreign-source income for tax

residents. Tax credits are

available.

35. Dividends distributed to an

individual by an Argentine

company are not subject to

taxation, provided they are paid

from profits that have been

subject to corporate income tax.

Dividends paid in excess of

taxable profits will be subject to

income tax withholding at a flat

rate of 35%.

36. Dividends paid by a foreign

company represent taxable

foreign-source income for

residents. Tax credits are

available.

37. Capital gains from the disposal

of personal assets are not liable

to income tax.

38. The sale of shares is not subject

to Argentine income tax

provided it is not made on a

habitual basis.

39. Resident individuals who have

investments in corporations

located in tax havens are subject

to Argentine taxation on the

profits obtained by these entities

on an accrual basis, in the

calendar year corresponding to

the entity's financial year-end,

regardless of the distribution

date.

Income from real
estate

40. Residents must report their

worldwide rental income.

Nonresidents are taxable only

on rental income from assets,

including real estate, located in

Argentina.

41. Actual expenses incurred to

maintain the property are

deductible.

42. Rental income must be included

in the annual income tax return

and will be taxed at the general

income tax rates (see Appendix

A). However, it should be

considered that income tax

withholding may be applicable

on rental payments, depending

on the tax status of the paying

entity, which will be creditable

in the annual tax return.

Capital gains tax

43. There is no special capital gains

tax in Argentina.

Sale of principal
residence

44. The sale of a principal residence,

as well as any private-use real

estate, is not subject to income

tax.

Income from
partnerships

45. Limited partnerships set up in

Argentina (SRL) are subject to

corporate taxation. However,

the income obtained by other

partnerships (associations of

professionals, etc.) set up in

Argentina or any partnership set

up abroad is taxed on the

participant (partner) when the

income is earned by the entity,

regardless of when profits are

distributed. Net losses from

partnerships may be used to

offset other taxable income of

the participant andmay be

carried forward for five years,

except for the case where the

loss resulted from the sale of

shares. These losses can only be
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offset against profits obtained

from the sale of shares.

Calculation of tax

46. The individual may deduct the

following annual standard

deductions and personal

allowances from net income

(gross compensation/profits less

expenses incurred in order to

obtain or preserve the taxable

income).

47. The deduction of expenses

incurred in relation to some

specific concepts is limited

according to Argentine income

tax law as follows:

 Life insurance with local

authorized insurance

companies, up to AR$ 996;

 Funeral expenses (in

Argentina), up to AR$ 996;

 Domestic Personal Expenses

up to AR$ 15,552;

 Donations to specific

Argentine beneficiaries, up to

5% of the annual net income

with supporting vouchers;

 Mandatory Social security

taxes;

 Medical care contributions up

to 5% of the annual net

income;

 40% of all medical expenses

invoiced, up to 5% of annual

net income (see above).

48. Residents, as well as

nonresidents, are allowed to

deduct the following annual

personal allowances:

 Basic allowance of

AR$15,552,, provided the

individual has been living in

Argentina at least for six

months during the calendar

year;

 Earned income allowance for

employees of AR$ 74,649 ;

 Earned-income allowance for

self-employed workers of AR

$15,552 ;

 Spouse - AR$ 17,280;*

 Child (each) - AR$ 8,640;*

 Other admissible dependents

(each) AR$ 6,480.*

 These annual personal

deductions are available

provided the respective family

member or other dependent

has been living in Argentina

for more than six months

during the calendar year and

did not obtain income in

excess of AR$ 15,552 during

the same period.

Up to fiscal year 2008, these

personal allowances were

reduced depending on the

amount of net taxable income.

Since 2009 there are not

restrictions to apply them in the

calculation of tax.

Dependent employees whose

annual compensation is higher

than AR$ 250,000 must inform

tax deductions to the employer

through a web-based system of

the Taxation Authorities. For

the use of this system a fiscal

code is needed (please see end

of paragraph 70).

49. The tax basis thus determined is

subject to general tax rates

ranging from 9% to 35% (see

Appendix A) in the case of both

residents and nonresidents.

50. Payments made to foreign

beneficiaries are subject to the

following withholding rates:

 Employment compensation,

director's fees and other fees

paid to professionals or

technicians in Argentina with

some exceptions: 24.5% (35%

on notional income of 70%)

when they have been in the

country for less than 6 months

in the calendar year. Other

payments remitted outside

Argentina are subject to a

withholding rate of 35%

applicable to a notional net

income which will depend on

the concept to be paid;

 Dividend payments from

Argentine companies: not

taxable, provided they are

paid with profits that had

been subject to corporate

income tax. Otherwise,

income tax withholding at a

rate of 35% would be

applicable to the excess of

taxable profits;

 Interest: 15.05% (35% on

notional net interest income

of 43%) when the loan is

granted by a foreign bank or

financial entity not located in

Tax Heaven jurisdiction. or

the debtor is an entity under

law 21.526;

 Interest: 35% (35% on

notional net interest income

of 100%) for loans not

included in the above

paragraph. (e.g. loans granted

by foreign companies or

individuals to local individuals

and local companies).

It must be noted that double

taxation treaties may provide

special rules on the taxation of

the aforementioned payments;

thus, the indicated rates may be

reduced.

Tax credits

51. Other than foreign tax credits,

there are no special tax credits

available for individuals.

However, tax withholdings
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made by local entities and some

specific tax payments might be

taken as payments on account of

the respective final tax liability.

Foreign tax credit

52. Residents are taxable on their

foreign-source income.

However, foreign taxes paid on

foreign-source income are

creditable against the Argentine

tax liability. The tax credit

should not exceed the portion of

Argentine tax attributable to the

foreign source income.

Tax on purchase
abroad with debit or
credit cards

On September 2012, Federal Tax

Authority issued General

Resolutions 3378/2012 and

3379/2012, amended by General

Resolution 3450/2013, establishing

a tax withholding regime for

purchases with credits and debit

cards made abroad, and as of March

2013 also for services abroad and

transportation tickets.

Purchases abroad (personally or

through the Internet) performed

with credit or debit cards issued by

an Argentine entity, services abroad

purchased through travel agencies

in Argentina, and tickets for

transport – by land, air or sea –

from Argentina to foreign countries,

are subject to a withholding tax of

20% applied to the transaction

amount.

Tax withholdings performed under

this regime can be used to offset

wealth tax, only for individuals

under the small taxpayers simplified

pay scheme (monotributo), or

income tax for other taxpayers.

Double-taxation
agreements

53. Where, according to the national

laws of Argentina and another

country, an individual would be

subject to income tax on the

same income in both countries,

it must be ascertained whether

relief or exemption from

Argentine tax is available under

a double taxation treaty. A list of

countries with which Argentina

has signed such agreements is

given in Appendix C. Most

current agreements specify

various tests to determine in

which of the two countries an

individual is resident for treaty

purposes. Most agreements also

contain clauses which exempt a

resident of one country from tax

on employment income outside

the other country and on

employment income in the other

country if he/she is present in

the other country for less than

183 days in a year, provided that

certain conditions are met

regarding the terms of

employment, etc.

Social security taxes

54. Law N°24.241 (National

Integrated Pension and

Retirement System Law)

establishes the territoriality

principle. Its' provisions must be

applied to all workers older than

18 years who work as dependent

employees for a valuable

consideration, on either,

permanent, temporary, or

occasional basis anywhere in

Argentine territory.

55. As of December 9th 2008 in

accordance with Law N° 26.425

the Argentinian pension system

is supported completely by the

state, being the government

responsible for the payment of

all pension benefits.

56. As of July 1, 1996 the ART

(Labor Risk Insurance) regime

is in effect. The ART is

responsible for providing

insurance coverage, as well as

social assistance in case of labor

accidents.

The labor risk law obliges

employers to provide employees

with coverage for the work-

related accidents and sickness.

Employers may contract a work

risk insurer or act as self-

insurers, as per the provisions of

the labor risk law.

57. The employer contributions and

the employee withholdings in

Argentina are as follows:

 The employer social tax is

payable on the total monthly

compensation, not being

subject to any cap amount.

 The total employer

contribution is 27% for

companies whose main

activity consists of service

rendering or commerce

provided their annual sales

exceed AR$ 48,000,000 and

23% for all other companies;

 The employee withholdings

corresponding to the pension

fund, social health and social

services are levied on the

monthly compensation up to

amonthly compensation cap

of AR$ 24,473.92 except for

June and December where the

cap is increased in 50% due to

the payment of the 50%

portion of the 13th salary. This

cap is updated every six

months, in March and

September;

 The total employee social tax

rate is 17% which consists of

contributions of 11% to the

pension fund, 3% to social



International Assignment Taxation Folio 11

health and 3% to social

services.

58. In the special case of employees

who are at the same time

members of the Board of

Directors of a local corporation,

the percentages mentioned

above for employee

withholdings and employer

contributions may not be

applicable. Instead, the

individual must make

contributions as a self-employed

worker and pay a fixed monthly

amount (i.e., AR$ 803.24 for

directors obtaining director’s

fees less than AR$ 15,000 per

year, AR$ 1,285.19 for directors

with director’s fees between

AR$ 15,000 and AR$ 30,000

and AR$ 1,767.13 for directors

with director’s fees in excess of

AR$ 30,000.

59. Notwithstanding the general

principle, according to which

any individual working either on

a permanent, temporary or

occasional basis in Argentina is

required to contribute to the

pension and retirement benefit

system, the law provides an

exemption from social security

employer and employee

contributions for professionals,

researchers, scientists, and

technicians engaged abroad to

work in Argentina for a period

not exceeding two years. For

this purpose, they must comply

with certain requirements (e.g.,

they must prove that they are

covered against contingencies

arising from old age, disability

and death in their home

country, they must have a

temporary visa, an employment

contract abroad for up to two

years, etc.).

60. In addition, where the rules of a

totalization agreement are

applicable it should be borne in

mind that the individual may be

exempt from all or part of the

social security contributions,

depending on the case, in

Argentina during a certain

period of time, depending on

each agreement. Totalization

agreements in force are listed in

Appendix D.

See Appendix D for principal

social security taxes and

contributions assessable on

wages.
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Step 3:
What to do before you arrive in Argentina

Work permit

61. Foreigners wishing to work in

Argentina must get a visa

authorizing them to perform

paid work.

There are two alternatives to

apply for a working visa: 1) The

visa application can be started

before the Argentine National

Immigration Authority. Once

the Entrance Permit is approved

the worker must finish the

procedure before the Argentine

Consulate of the country of

origin or permanent residence

in order to have the passport

vised there. 2) The application

can be made completely in

Argentina. In both options, the

local Company must be

registered as requestor of

foreign persons.

Expatriate employees with long-

term assignments in Argentina

and any accompanying family

require at least a temporary visa

valid for one year (MERCOSUR

citizens can obtain a two years

visa). This visa can be renewed

each year for an additional year.

After 3 years, the expatriate may

apply for a permanent visa.

Temporary and permanent visas

are obtained by filing

Company's documentation

before the Immigration

Authority and personal

documentation, birth, good

conduct, and health certificates

duly certified before the

Argentine Consulate in the

country of origin or permanent

residence.

62. Argentine Immigration Law

establishes different types of

residence for expatriates coming

to work in the country.

Expatriates who obtain

permanent or temporary

residence are allowed to work in

the country.

Expatriates who demonstrate

being hired as employees will be

authorized to stay for a one-year

period (MERCOSUR citizens

can obtain a two years visa),

unless the work contract

establishes a lower period. Each

year, as the case may be, the visa

can be renewed.

An individual coming to

Argentina does not need a visa if

staying for less than three

months. However, if an

expatriate intends to work in

Argentina, he/she must obtain a

temporary visa with a work

permit.

Employment
contracts

63. In order to obtain a work visa, a

special employment contract

issued from the local employer

is required. The contract should

include all the normal terms of

an Argentine employment

contract.

64. Foreign nationals coming to

Argentina for a period not

exceeding five years are

considered nonresidents, and

are thus taxed on Argentine-

source income only, provided

they have documentation

supporting that they came for

work reasons. It is

recommended that such

individuals be provided at least

with an assignment letter or

similar documentation.
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Step 4:
What to do when you arrive in Argentina

Registration

65. Expatriates working as

dependent employees are not

required to register with the

Argentine tax authorities

personally. The local employer

must include them on the local

payroll and will apply for the

labor identification number for

dependent employees (CUIL)

and the “clave de alta temprana”

(CAT).

66. Self-employed workers or

independent contractors must

register with the tax authorities

for income tax purposes, social

tax and for any other tax

applicable to the activity and

obtain a tax identification

number (CUIT).

Social security
obligations

67. Generally, obligations and

formalities for registering with

the social security authorities

are met by the Argentine

employer on behalf of the

employee.

68. Self-employed workers or

independent contractors must,

as mentioned above, file a

special registration form with

the tax authorities, as it is

required for tax and social

security purposes.

Exchange control
regulations

69. There are exchange control

regulations in Argentina which

are continuously changing.

The purchase of foreign

currency and transfer of the

funds out of Argentina without a

specific purpose is currently

restricted except for certain

transactions, which requires a

previous authorization from the

Central Bank and Tax

Authorities. It is recommended

to clarify the transaction and the

regulations and requirements in

force at the time of transfer with

the local bank involved.

Tax identification
number

70. As mentioned above, two kinds

of tax identification numbers

can be obtained: one for

dependent employees and

another for self-employed

workers, independent

contractors, members of Board

of Directors and tax residents.

In the case of employees, the

employer will apply for the

employee tax number. The rest

of individuals before mentioned,

must file a special application

form with the tax authorities for

registration purposes.

The tax identification number is

also, among other things,

required for facilitating certain

transactions (opening a bank or

savings account, applying for a

loan, purchase assets on an

installment plan, etc.).

Personal tax returns must be

filed electronically and a

personal password to access the

tax authorities’ website is

required (“Fiscal Code” – “Clave

Fiscal”). The password can be

obtained in any Tax Agency or

via Internet, by filing some

personal and confidential data
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Step 5:
What to do at the end of the year

Tax return

71. Employees are not required to

file an annual income tax return

for payment purposes, since it is

the obligation of the employer to

withhold the corresponding

income and social taxes from

employment income. However,

employees who obtain annual

gross compensation of at least

AR$ 144,000 (approximately

US$ 26,000) are required to file

a personal income tax return for

informational purposes, until

June 30 of the following year.

Resident and nonresident

employees who receive taxable

income other than employment

income are required to file an

annual Argentine income tax

return for payment purposes in

April of the following year.

72. Self-employed workers,

independent contractors,

members of Board of Directors

and tax residents must file an

annual income tax return as

personal taxpayers.

73. Foreign beneficiaries have no

tax filing obligations, since they

are subject to income tax

withholding at source by the

local paying entity in a full and

final settlement.

74. Should an annual income tax

return be required, resident

individuals must report taxable

Argentine- and foreign-source

income received during the

calendar year. Tax credits on

foreign-source income are

available.

In order to file the income tax

return, the individual must

register with the tax authorities.

Registration requires, among

other things, a valid working

visa. The due date for filing the

tax return and making the

corresponding payment of tax

due is generally during the

second week of April of each

year. Individuals who have

participation in companies

whose fiscal year is the calendar

year are required to file their

income tax return one month

later, in May of each year. The

exact due date for filing depends

on the specific taxpayer's

number. The informative

income tax return is due on

June 30 of each year.

The income tax return must be

prepared by applying the official

software, and the filing must be

made via internet. The tax

payment can be made in a

banking institution or via

internet.

75. In case the tax returns shows a

balance of tax due, from the

second year, five income tax

advance payments equal to 20%

of the tax liability of the prior

year must be made on account

of the tax liability that will be

due the following year. A

reduction of these advance

payments may be required,

should the taxable income of the

individual be expected to be

lower than the final tax.

76. In the case of employees, the

employer is required to prepare

an annual tax wage statement

(Form 649) to inform the

employee the total tax liability

and make any pending

withholding adjustment by the

end of February of the following

calendar year. Should the total

income tax not have been

withheld during the respective

calendar year due to special

situations defined in the

respective regulation, the

employer should withhold the

pending difference and remit

the respective amounts in

March of each calendar year. If

withholding is not made for

justified reasons in accordance

to tax regulations, the employer

has to inform the situation in

the respective withholding tax

return and the employee should

file a personal tax return to pay

the outstanding tax liability.

77. Employees whose annual

compensation exceeds

AR$96,000 must file an

informative tax return

containing information about

personal assets until June 30 of

each year. This tax return is

required for informative

purposes only.
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Step 6:
What to do when you leave Argentina

Cancellation of
registration with the
tax authorities

78. Self-employed workers,

independent contractors, and

employees who received income

other than employment income

and were therefore required to

register with the tax authorities

must apply for cancellation of

their registration via the

internet before leaving

Argentina.

79. Should the registration not be

cancelled via the internet, an

annual income tax return must

be filed for each year until

cancellation is obtained.

In order to obtain cancellation,

the final annual tax return must

have been filed and the

corresponding tax liability paid

in accordance with the general

law (see paragraph 74).

Self-employed workers and

independent contractors must

also cancel their tax registration

for social security purposes via

the internet.
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Step 7:
Other matters requiring consideration

Working conditions

80. Wages and salary have been

increased over the last several

years. All persons who are

employed in Argentina are

entitled to an AR$ 3,300 as of

August 2013 (AR$ 3,600 as of

January 2014) government

established minimum wage, as

well as amandatory 13th-month

salary, payable one-half at the

end of June and the balance by

the end of the calendar year.

81. Canteens serving low-priced

meals are often provided,

especially by larger employers

and those located at a certain

distance from alternative

suppliers. Employers located far

from regular and adequate

public transport routes provide

transportation from established

points.

82. Legislation specifies that

ordinary working hours may not

exceed eight per day or 48 hours

per week. Saturday afternoon

(i.e., after 1:00 p.m.) and all day

Sunday are obligatory rest

periods. Labor union and other

special arrangements generally

establish shorter working hours

per week, and frequently a full-

day Saturday rest period is

provided in addition to Sundays.

Overtime is permitted under

special rules.

83. Labor Law establishes

obligatory paid holidays. All

employees who have worked at

least one-half of the total

working days in a calendar year

are entitled to paid vacation,

which varies from 14 to 35 days,

depending on length of service.

In practice, a proportionate

vacation period is granted when

employment has been for less

than sixmonths.

Legislation specifies that

vacations may not be

compensated in cash, except in

the case of contract termination

or dismissal.

84. With respect to termination of

employment, as a general rule,

when dismissal does not arise

from a just cause provable at law

(e.g., fraud, insubordination

with violence, abuse of

confidence or position),

personnel are entitled to prior

notice of dismissal and to a

severance payment, both scaled

to length of service.

When dismissal is solely for

provable lack of work, the

severance payment is one-half

the standard indemnity.

No severance payment is due in

the event that an employee who

is qualified to obtain a full state

pension is required by the

employer to apply for that

pension. The employee must be

kept on the payroll until the

pension is granted, but not for

more than one year.

85. In Argentina, there are union

group workers from different

economic activities. Their action

is regulated by the Labor

Union's Association, which

authorizes them to act as such

once they have fulfilled certain

legal requirements.

Labor unions normally negotiate

labor agreements with

government authorities and

employers' representation,

where they fix, among other

matters, working hours; salary

levels; indemnification, levels

and other private occupational

conditions for each sector.

These agreements may establish

the extent of their legal effect or

can be subject to special

conditions.

The law also contemplates the

possibility of negotiating a

"company labor agreement",

which is applicable exclusively

to the workers of the company

signing the agreement.

Workers from each sector will

be eligible to represent

personnel in the union.

It is common the existence of

industrial disputes when there

are more than one union trying

to assume workers’

representation.

Wealth tax

86. Tax on personal assets (wealth

tax) is levied in Argentina.

Residents are taxed on their

worldwide assets, whereas

nonresidents (individuals

assigned to work for a local

company for less than 5 years)

and foreign beneficiaries are

only liable on assets located in

Argentina.

These assets include, among

others, real estate, cars, shares,

bank accounts, etc.
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Personal assets of residents and

nonresidents are not taxable

provided the value of the taxable

asset value is less than AR$

305,000. If the total fiscal value

exceeds this amount at

December 31 of each year, then

the total value of the assets are

subject to this tax at graduated

rates ranging from 0.5% to

1.25%. If the total value of the

assets exceeds AR$ 5,000,000,

the highest tax rate of 1.25% is

applicable.

87. Assets should be reported and

the tax paid by filing an annual

tax return. The due date for

filing the tax return and making

the corresponding payment of

the tax due is generally during

the second week of April each

year.

As from the second year, five

advance wealth tax payments

equal to 20% of the tax liability

of the prior year must be made

on account of the tax liability

that will be due the following

year.

The personal assets of

individuals residing abroad will

directly be subject to the 1.25%

tax rate provided the total value

of the assets exceeds AR$

20,460. They must file the tax

return through a resident

representative (responsible

substitute taxpayer). The filing

due date will be during May of

each year and no advance

payments are required.

Additionally, employees whose

annual compensation exceeds

AR$96,000 must prepare an

informative wealth tax return,

regardless if they have assets in

Argentina or not. This must be

filed by the employee until June

30 of each year. This tax return

is required for informative

purposes only and no tax must

be paid.

Gift and inheritance
tax

88. There is no federal gift and

inheritance tax in Argentina.

However, The Province of

Buenos Aires has established a

tax on gifts and inheritances

under certain conditions and

amounts. Other provinces are

also establishing or analyzing

the possibility to establish

similar taxes in the future.

Scope for tax
planning

89. We have mentioned a number of

points which provide some

scope for tax planning and on

which professional advice

should be sought, preferably

before arrival in Argentina but

otherwise shortly thereafter.

This advice may help to reduce

the expatriate's Argentine tax

bill and may also save tax in the

home country. For convenience,

the more important points are

summarized below:

 Preparation of tax-efficient

remuneration packages

(paragraphs 16 and

following);

 Exemption from employer

and employee social security

contributions (paragraph 59);

 Application of double taxation

treaties and totalization

agreements (paragraphs 53

and 60; Appendices C and D).

Miscellaneous

90. Although this folio is primarily

concerned with tax matters, we

recommend that you seek advice

on the following issues before

you arrive in Argentina:

 The availability of housing

and the likely costs of

accommodation;

 Educational facilities for

children, where appropriate;

 The level of remuneration

required to provide a proper

standard of living for yourself

and your family;

 Current exchange control

restrictions; and

 Motoring regulations and life

assurance and other insurance

coverage while working in

Argentina.
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Appendix A:
Overview of personal tax deductions and
income tax rates

Personal tax deductions and income tax rates for the year 2013

Personal tax exemptions
The following basic amounts of taxable income are exempt from tax in 2013 (in AR$):

Basic allowance for taxpayer (1) 15,552

Earned income allowance for employees 74,649

Earned income allowance for self-employed workers (2) 15,552

Spouse (1) 17,280

Child (each) (1) 8,640

Other admissible dependents (each) (1) 6,480

1. Allowances for the assignee and dependents are available, provided the individual or the dependents,

respectively, have been living in Argentina for more than six months during the calendar year.

2. The allowance is only deductible if the self-employed worker complied with social security obligations (if any).

Personal income tax rates
Tax rates applicable to individuals in 2013 are as follows (in AR$):

Taxable income over Not over Tax on Column 1 Percentage on excess

0 10,000 – 9%

10,000 20,000 900 14%

20,000 30,000 2,300 19%

30,000 60,000 4,200 23%

60,000 90,000 11,100 27%

90,000 120,000 19,200 31%

120,000 and above 28,500 35%
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Appendix B:
Typical tax computation

Typical tax computation for 2013 for a single individual (employee)

Tax computation $ $

Earned income

Salary 100,000

Benefits 15,000

Total earned income 115,000

Less — Specific deductible expenses:

Social Security tax (19,550)

Net income 95,450

Less — Personal deductions:

Basic allowance 15,552

Earned income allowance 74,649)

Total deductions 90,201

Taxable net income 5,249

Tax due 472
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Appendix C:
Double-taxation agreements

Countries with which
Argentina currently
has double-taxation
agreements (other
than for shipping and
air transport only):

Australia Finland Russia

Belgium France Spain (*)

Bolivia Germany Sweden

Brazil Italy United Kingdom

Canada Netherlands

Denmark Norway

(*) Pending to be ratified.
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Appendix D:
Employer and employee social
security contributions

Concept Employer % (1) (2) Employee % (2) Social Security tax basis

Pension fund 10.17% or 12.71% 11% Gross monthly earnings, including
mandatory 13th month salary

Family allowances fund 5.33% or 6.67% – Gross monthly earnings, including
mandatory 13th month salary

Social health 6% 3% (3) Gross monthly earnings, including
mandatory 13th month salary

Social services 1.50% or1.62% 3% Gross monthly earnings, including
mandatory 13th month salary

Total 23% or 27% 17%

Notes:

1. Employer contributions; the higher tax rates apply to companies whose main activity consists of service

rendering or commerce provided the annual sales exceed AR$ 48,000,000. The lower rates apply to all other

companies.

2. Taxes and contributions are applied to employees, up to amonthly cap salary of AR$ 24,473.92 (as of March

2013) in all cases (pension fund, contributions to social health and social services). To employers, there is no cap

3. Plus an additional 1.5% for each additional dependent if employee elects for their social health fund coverage.

Social security
agreements

Mercosur (†) Italy

Chile Portugal

Greece Spain

(†) Mercosur Treaty: includes Argentina, Brazil, Uruguay and Paraguay.
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Appendix E:
Relief from import duties and taxes

Individuals who move to Argentina can obtain relief from import duties and taxes on personal assets they bring with

them. Cars, certain capital assets and special/used machines have different treatment. According to this we

recommend to analyze details of the procedure in each case taking into account the nature of the goods to be

imported. Please contact us at one of the offices indicated in Appendix F.
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Appendix F:
Argentina contacts and offices

Contacts

Lilian Falcón

Tel: [54] (11) 4850 6714

Fax: [54] (11) 4850 6991

Email
:

lilian.falcon@ar.pwc.co
m

María Victoria Perez Cuervo

Tel: [54] (11) 4850 6714

Fax: [54] (11) 4850 6991

Email
:

maria.victoria.perez.cuer
vo
@ar.pwc.com

Offices

Buenos Aires - City & Central

Bouchard 557

C1106ABG Buenos Aires

Tel: [54] (11) 4850 6000

Fax: [54] (11) 4850 1800

Córdoba

Av. Colón 610 (esq. Cañada)

X5000EPT Córdoba

Tel: [54] (351) 4420 2300

Fax: [54] (351) 4420 2332

Mendoza

9 de Julio 921 Piso 1°

M5500DOX Mendoza

Tel: [54] (261) 429 5300

Fax: [54] (261) 429 5300 ext.
1116

Rosario

Madres de Plaza 25 de Mayo 3020
Piso 3°

S2013SWJ Rosario (Nordlink)

Tel: [54] (341) 446 8000

Fax: [54] (341) 446 8016
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