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3.5.

3.6.

3.7.

3.8.

3.9.

3.10.

3.11. It is the interaction between governance of remuneration, remuneration policy and determination of
remuneration that is important. In particular, the governance of remuneration is critical and it is this
issue that primary focus should be on.
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3.17.

3.18. It would be helpful if consideration could be given to providing guidance on the proportion of
remuneration that should be focussed on long term performance and for whom this should apply.

3.19. The interaction with corporate governance for listed companies (e.g. UK’s Combined Code) and other
regulatory requirements may affect on the approach to compensation for organisations in some
territories.

3.20.

3.21.

3.22.

Template comments

3/6




Comments Template on CEIOPS-CP 59

Deadline

. : . 11.09.2
Consultation Paper on the Draft L2 Advice on Implementing Measures on Solvency II: 4 por?l gg.?
Remuneration Issues s
3.23.
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3.30. The critical skill set that is required is risk management. Input from the CRO should be factored into
the design and calibration of incentive remuneration arrangements and the allocation of compensation
to teams and individuals. The form of this input should be determined by each organisation but the
remuneration committee, or other body ultimately responsible for remuneration, needs to have
independent access to relevant information from the risk/ actuarial function.
3.31.
3.32.
3.33.
3.34. It is unclear as to the purpose of this paragraph. It may be entirely appropriate to retain the link to
the performance of the business for unvested awards after the employee has left the organisation
service. Whilst this is not currently common practice it may be an appropriate response for those
organisations with long-tailed liabilities.
3.35. Whilst this is in line with remuneration best practice, it is unclear the purpose of this paragraph in the
context of Solvency II.
3.36.
3.37. It would be helpful if guidance could be given to the meaning of “a major part of a significant bonus”.
3.38.
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3.43. The Committee may wish to expand the range of risks that should be considered in determining both
individual bonus amounts and group-wide bonus pools, including those risks that are difficult to
quantify (e.g. reputational) where judgement would need to be applied.
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3.46. This should not e restricted to long term compensation but should include short term compensation
(e.g. annual bonus)
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3.58.
3.59. It should be recognised in guidance that a deferred bonus linked to the annual bonus and a separate

long term incentive can fulfil the same function. Hence it is the combination of these two

arrangements that should be considered.
3.60. It should be noted that the relevance of non-financial factors should be meaningful.
3.61.
3.62.

Template comments

6/6




