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Welcome to the December 2016 edition of our global social security newsletter, bringing you 
updates on changes in the social security regimes of various countries across the PwC network 
in the period from 1 July 2016 to date. 

We hope that you enjoy reading the updates and as always, please feel free to contact us should 
you have any queries or require further clarification on any of the issues raised in the newsletter.
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The PwC social security network

Please visit our dedicated website for details on the social security regimes in place in over 100 
countries in the PwC network: www.pwc.com/socialsecurity
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• Belgium

• Czech Republic

• Denmark

• Germany

• Ireland

• Luxembourg

• Netherlands

• Norway

• Sweden

• Switzerland

• EU/EEA Updates

• Bilateral Agreement 
Updates
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Belgium

More stringent rules on taking into 
account periods of employment 
abroad, when applying for 
unemployment benefits in Belgium

In order to be entitled to Belgian 
unemployment benefits, a number of 
conditions have to be met, including 
demonstrating a sufficient number of working 
days during a reference period, immediately 
preceding the application for unemployment 
benefits.

In the past, every period of employment 
abroad that would have been subject to 
Belgian social security contributions if 
performed in Belgium could be taken into 
account for the calculation of this 
requirement.

However, as of 1 October 2016, days of 
employment abroad are only taken into 
account if performed in a country with which 

Belgium has a bilateral or multilateral social 
security treaty. Moreover such treaty has to 
include the contracting states’ agreement to 
take into account period of employment in the 
other contracting state(s) with regards to 
unemployment.

This adjustment constitutes a significant 
restriction; from taking into account periods 
of employment virtually world-wide to only 
taking into account periods of employment 
within the EEA + Switzerland (based on 
Regulation 883/2004) and Algeria, Turkey, 
Bosnia-Herzegovina, Macedonia, Montenegro, 
Kosovo and San Marino (based on bilateral 
treaties).

In addition, the minimum period of 
employment in Belgium in order to be entitled 
to Belgian unemployment benefits after a 
period of employment abroad has been 
increased from 1 day to 3 months.

Czech Republic 

Increase of the minimum wage in the 
Czech Republic with impact on health 
insurance 

From 1 January 2017, the minimum wage in 
the Czech Republic will increase to CZK 
11,000 (previously CZK 9,900) per month. 
Minimum wage is considered a base for 

counting of the Czech health insurance 
contributions in some special cases (e.g. in 
case of unpaid leave arrangement). Therefore, 
the individuals whose base for health 
insurance contributions is linked with the 
minimum wage should pay higher health 
insurance contributions as of 1 January 2017.
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Denmark

Danish social security authority has 
implemented organizational changes

The Danish social security authority has 
relocated from Copenhagen to the southern 
part of Denmark. The relocation is part of the 
Danish government’s policy on relocation of 
jobs in the public sector.

As part of the relocation process, the authority 
has been re-staffed. Based on the recent 
experiences of PwC the transition has been 
successful.

The transition has also lead the Danish social 
security authority to look at Danish 
administrative practices with fresh eyes. PwC 
has been invited to provide input in this 
process.

Danish unemployment funds require 
A1 certificates

To ensure entitlement to Danish 
unemployment benefit a full 12-month period 
of Danish social security must be completed 

according to national Danish legislation.

In order to test whether the full 12 month 
period has been met, several Danish 
unemployment funds has initiated a 
procedure in which they inquire into the work 
pattern and A1’s documenting Danish social 
security of the individual applying for 
unemployment benefit. 

The practical experience of the procedure is 
that the unemployment funds ask individuals 
whether business travelling has been 
performed in the previous 12 months and if 
so, whether A1’s were issued covering the 
periods of work abroad. Specific cases has also 
shown that pay slips including per diems may 
trigger scrutiny as per diems reveal that 
travelling has been performed.

Thus, obtaining A1s is vital as the lack of the 
documentation implies that the 12-month 
period will be broken and the entitlement will 
be lost.

their payroll software. Incomplete 
submissions will be rejected automatically 
without further correspondence. 

Beginning from 1 January 2018, A1 forms will 
be issued automatically within three working 
days so that the employer can print the form 
and hand it over to the employee.

The automatic procedure becomes mandatory 
by 1 July 2018. Until then it is possible to 
submit applications under the old system.

Germany

Step-by-step launch of automatic A1 
application procedure

Germany is launcing a new A1 application 
procedure to simplify the application process 
and speed up the issuing of forms.

The A1 form is a statement of applicable social 
security legislation for employees working in 
another EU or EEA country. The step-by-step 
launch of the new automatic application 
procedure should start 1 July 2017 and allows 
employers to submit applications through 
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increases for qualified adults and those on 
reduced rates of payment.

• Dental benefit under the Treatment Benefit 
Scheme is to be expanded to include an 
annual free scale and polish. Optical 
benefits under the same scheme will 
include the option of either free glasses or a 
contribution towards the cost of glasses of 
€42.

Your country information

Ireland

The Government budget was held on 11 
October 2016 and a number of social security 
changes were announced which are to be 
enacted throughout 2017. The exact dates of 
their enactment are yet to be determined. The 
main changes include:

• Invalidity Pension and Treatment Benefit 
Scheme are to be extended to self-
employed individuals.

• All weekly social welfare payments are to 
increase by €5, with proportionate 

Luxembourg

Parental Leave and Family Benefits

As of 1 December 2016, changes have been 
introduced for parental leave in Luxembourg. 
Both parents are now entitled to a parental 
leave until the child reaches 6 (12 if adopted 
child). There are now 4 options of parental 
leave: full time for 4 or 6 months, part-time for 
8 or 12 months, 20% for a 20-month period or 
4 periods of one month during a 20-month 
period. The former lump-sum allowance 
(€1,778 per month) is modified to a 
replacement income ranging from €1,922 to 
€3,204 per month (subject to income tax and 
social security contributions). 

Additionally, changes have been also 
introduced for family benefits. As of 1 August 
2016, child allowance is €265 per month and 
dependent child. Additional allowances are 
granted for children over 6 (€20/month) and 
for children over 12 (€50/month). Child 
benefit is paid until the child reaches 18 
(extended to 25 if the child is studying - 
instead of 27 in the previous system). For 
dependent children born before 1 August 
2016 or for families that settled in 
Luxembourg before 1 August 2016, the former 
system (more generous for large families) will 
continue to apply leading to the coexistence of 
two systems. 
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Netherlands

On 12 September 2016 a social security treaty 
between the Netherlands and China was 
signed. The treaty is expected to come into 
force during the first quarter of 2017. The 
treaty does not cover all social security 
insurances. On the Dutch side, the treaty only 
applies to old age pension, survivor benefits 
and unemployment benefits. From a Chinese 
perspective the treaty applies to the basic 
pension and unemployment benefits. This 
setup is in line with Chinese practices 
regarding social security but is unusual from a 
Dutch perspective.

Norway

Organizational changes within NAV – 
the Norwegian Labour and Welfare 
Administration 

The organizational unit ’NAV Internasjonalt’ 
no longer exists within NAV. Until recently 
NAV Internasjonalt served as the liaison body 
for international issues regarding social 
security. However,the responsibility regarding 
the international cases are now divided into 
three units: NAV Kontroll, NAV Arbeid og 
ytelser and NAV Familie- og pensjonsytelser. 

NAV Kontroll will have responsibility for 
disciplines such as:

• Membership in the Norwegian National 
Insurance Scheme (issuing of A1/CoC)

• Social security contributions 

Furthermore NAV Arbeid og ytelser will have 
the responsibility for disciplines such as:

• Work assessment allowance

• Basic benefit and attendance benefit in 
cases of disablement

• Disability pension

• Unemployment benefit

• Sickpay

And NAV Familie- og pensjonsytelser will have 
responsibility for disciplines such as:

• Survivors pension

• Old-age pension

• Occupational injury benefits

• Benefits to single parents

• Cash benefits in cases of sickness 

• Parental and adoption benefit  

• Funeral grants

Sweden

Proposed employer social security 
charges for 2017

According to the Swedish government’s 
budget proposal for 2017 the employer social 
security charges will remain the same as for 
2016, i.e. 31.42%. For foreign employers 
without a permanent establishment in 
Sweden the employer social security charges 
will decrease from 21.77% to 20.70%.

Sweden has also reduced employer social 
security charges for employees who are above 
65 years.    

Possible changes in the parental 
allowance 

The Swedish government have commenced a 
review of the rules around parental allowance 
since they believe the rules must be more up to 
date and modern. 

The committee charged with the review has 
so far made one proposal and that is that 
individuals who move to Sweden with 
children will have a more limited right to 
parental allowance compared with today’s 
rules. 
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Switzerland

International News:

• Negotiations with Kosovo are to be initiated 
regarding a social security treaty.

• An agreement between Switzerland and 
France has been reached regarding the 
application of health insurance for French 
residents working in Switzerland subject to 
Swiss health insurance but opted for French 
health insurance without requesting a 
formal exemption from the Swiss 
authorities. The agreement enables these 
French residents to file a formal exemption 
request up to 30 September 2017 from 
Swiss health insurance. After this due date 
the affected cross-border workers will be 
subject to Swiss health insurance (will no 
longer have the option).

1st pillar:

No adjustments of the old age, disability and 
survivor’s pension of the state social security 
insurance (1st pillar) from 1 January 2017.

• Administrative simplifications for 
employers as per 30 June 2016:

• employees do not receive their social 
security card automatically anymore

• employers do not need to register new 
employees during the year (only at year 
end)

• Changes in mandatory accident insurance 

- minor selection:

• Insurance starts from first day of 
employment contract (not first working 
day).

• Interim accident insurance possible for 
up to 6 month (hitherto: 180 days).

• a definitive list has been created of 
insured body injuries.

2nd pillar - Occupational benefit:

• No adjustments of the survivor’s and 
disability pension of the mandatory 
occupational benefit from 1 January 2017

• Minimum interest rate of the mandatory 
occupational benefit will be decreased from 
1.25% to 1% from 1 January 2017

Your country information



9Global Social Security Newsletter

EU/EEA Update

EU court case on the binding effect of 
the A1 certificate (A-Rosa Flussschiff)

The European Court of Justice is going to 
review the binding effect of the A1 certificate.

In a pending case (C-620/15), a Swiss branch 
of a German river cruise company posted 
workers to France and other EU Member 
States in the period 2005-2007. The Swiss 
social security authority issued A1 certificates 
stating that Swiss social security was 
applicable. 

Based on the implementation of the Posted 
Worker Enforcement Directive (PWED), the 
French authorities scrutinized the social 
security positions of the employees of the 
Swiss branch. The French authority concluded 
that the A1 decisions made by the Swiss social 
security authority were not consistent with the 
factual circumstances of the employees and 
therefore the French social security authority 
disregarded the A1 decisions.

Consequently, the French authority levied 
social security contributions of approximately 
EUR 2,000,000.

Now, the European Court of Justice will rule 
on whether the issued A1 certificates can be 
upheld and French social security charges can 
be disregarded or whether the Swiss branch 
must pay the levied social security 
contributions.

Regardless of the result in the court case, this 
case illustrates that social security authorities 
in some EU Member States are exercising an 
increasingly strict implementation of the 
controlling mechanisms in the 
implementation of the PWED. 

The Advocate General will provide a written 
statement in the case on 12 January 2017 and 
the ruling is expected approximately 6 months 
after that date.

Your country information
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Brazil – Quebec 01 October 2016

Bulgaria – Montenegro 01 October 2016

Japan – India 01 October 2016

Albania - Romania 01 September 2016

USA – Hungary 01 September 2016

Albania – Luxembourg 01 July 2016

Albania – Macedonia 01 June 2016

Kosovo – Switzerland 16 November 2016

Belgium – Kosovo 17 October 2016

Brazil – Sweden 30 September 2016

Germany – Moldova 01 August 2016

Argentina – Germany 05 July 2016

Montenegro – Romania 01 June 2016

Signed:

Israel – Poland  22 November 2016

China (People’s Rep.)  – France  31 October 2016

Romania – Serbia 28 October 2016

Bulgaria – Morocco 21 September 2016

China (People’s Rep.)  – 
Netherlands 

12 September 2016


