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Welcome to the December 2013 edition of our global social security newsletter, bringing you 
updates on changes in the social security regimes of various countries across the PwC network 
in the period from 1 September 2013 to date. In addition, there is commentary on changes to the 
social security regimes of various countries which will take effect from 1 January 2014.

We hope that you enjoy reading the updates and as always, please feel free to contact us should 
you have any queries or require further clarification on any of the issues raised in the newsletter.
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Austria

Changes to Austrian social security 
contribution amounts will take effect from 1 
January 2014. The new amounts are 
summarised as follows:

From 1 January 2014, contribution rates for 
occupational pension insurance will increase 
as follows:

 - in underground jobs and jobs with 
extremely harmful and severe work 
conditions – 9% (instead of 4.8%)

 - in jobs with harmful and severe work 
conditions – 6% (instead of 2.6%)

Belgium

As part of the Belgian Government’s focus on 
measures to fight social welfare fraud, a recent 
budget introduced amendments to the rules 
on the definition of payments subject to social 
security contributions. 

The new rules entered into force on the 1 
October 2013 and they relate to compensation 
paid directly or indirectly to former employees 
by their former employers to compensate for 
any non-competition agreement or non-
solicitation agreement entered into in the 12 
months following the end of the contract. 
Such payments are now considered salary 
payments and are therefore subject to social 
security contributions. Payments as part of 
such agreements have long been contentious 
with the social security authorities, but they 
have previously been overruled by the Court 
of Cassation that deemed these payments to 
be exempt from social security contributions 
under certain conditions. This will, however, 
no longer be the case.

The new rules also abolish the exemption 
from paying social security on amounts due by 
(former) employers in cases where they fail to 
fulfil their legal, contractual or statutory 
obligations as well as the exemptions linked to 
the payment of the clientele indemnity due to 
sales representatives. Therefore social security 
contributions will be due on these types of 
compensatory payments made to (former) 
employees.

In contrast, the compensation payable in the 
event of collective redundancies in accordance 
with the legal provisions on collective 
redundancies and the compensation to which 
blue-collar workers are entitled in case of 
unfair dismissal (on the condition that this 
right originates before January 1, 2014) are 
not considered to be included in the definition 
of a salary. In other words, there is no social 
security contributions liability on these 
payments.

The Belgian Government’s view is that these 
measures, by making all payments relating to 
the termination of an employment contract 
subject to social security, will close loopholes 
that had allowed some to abuse the system of 
exemptions. Nevertheless, bodies representing 
employers have expressed their regret via the 
National Labour Council that the measures 
will increase labour costs.
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Barbados

In keeping with the policy on pension reform 
implemented in 2003, the National Insurance 
(NIS) insurable earnings limit for Barbados 
will increase from 1 January 2014 as follows:

1. Effective from January 1, 2014: from a 
maximum of Bds$4,270 (US$2,135) to 
Bds$4,360 (US$2,180) monthly.  

2. Effective from January 7, 2014: from a 
maximum of Bds$985 (US$492.50) to 
Bds$1,006 (US$503) weekly.  

The contribution rates remain the same at 
11.25% for the employer and 10.10% for the 
employee.  The maximum monthly 
contributions will be Bds$490.50 
(US$245.25) for an employer and Bds$440.36 
(US$220.18) for an employee.

Belarus

On September 3, the President of Belarus 
signed a decree that increases the minimum 
contribution period to qualify for an old-age 
pension, from 5 years of paid contributions to 
10 years, effective January 1, 2014. According 
to the government, the change is necessary to 
improve the long-term sustainability of the 
country’s pay-as-you-go (PAYG) public 
pension program in the face of rapid 
population aging. 

Values 
2013

Values 
2014

Increase index  
value

1,028 1,022

Marginal 
employment 
cap:  

 Daily

Monthly

€29.70

€386.80

€30.35 

€395.31

Maximum  
contribution  
base daily 

€148 €151

Maximum contribution  
base monthly

€4,440 €4,530

Annual maximum 
contribution base for 
special payments

€8,880 €9,060

Maximum contribution 
base for freelance 
employees without special 
payments 

€5,180 €5,285

Redundancy tax €113 €115



Brazil

A Brazilian court (the Regional Federal 
Tribunal (TRF)) has ruled that a local 
company is not obliged to collect social 
security contributions on stock option 
transactions where the stock option plan in 
question was that of a multinational 
construction and development group and 
where it is optional for employees to 
participate in the scheme. Although not 
definitive or binding on all taxpayers, the 
decision may indicate a new trend with 
respect to future judicial decisions.

Denmark

As of 1 June 2013, the responsibility for 
making special agreements regarding 
employees’ social security (under article 16 of 
Regulation 883/2004) has been transferred to 
the head department of The Ministry of Social 
Affairs, Children and Integration.  Previously, 
this responsibility lay with the Danish liaison 
body, Udbetaling Danmark. Applications must 
still be sent to Udbetaling Danmark. Article 16 
allows two or more Member States to agree 
exemptions to the general provisions of 
Regulation 883/2004 relating to postings etc. 
in respect of special categories of workers. 

To date, this change has led to very strict 
administration of EU rules relating to the 
retention in the Danish social security system 
of employees posted from Denmark to other 
EU countries. Previously special agreements 
have been used to address situations whereby 
a Danish employee was working temporarily 
outside Denmark and the application of the 
coordination rules on social security did not 
result in Danish social security being applied. 
This was typically the case when the posting 
conditions were not fulfilled because the host 
entity had undertaken the salary obligation.

The fact that this responsibility has moved to 
the head department also implies that an 
administrative appeal is not available and that 
such decisions may only be challenged in 
court.

Czech Republic

1. Increase in the annual social security 
cap 

From 1 January 2014, the annual cap on the 
social security assessment base in the Czech 
Republic will increase to CZK 1,245,216. The 
social security cap applies to both employers 
and employees. The health insurance 
contributions remain uncapped. 

2. Addendum to the Czech / US Social 
Security Agreement 

An Addendum has issued to the Social 
Security Agreement between the Czech 
Republic and the US which has been signed by 
both sides. The Addendum provides for 
medical coverage to US nationals migrating to 
the Czech Republic and vice versa. The 
Addendum should come into force within the 
year 2014 once it has gone through the full 
legislative process. 
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Germany

The following social security compensation limits and contribution ceilings for 2014 have been 
agreed and will be introduced from 1 January 2014:

Ireland

The Social Welfare and Pensions Act 2013 
came into force on 9 November 2013.  The Act 
extends the liability to PRSI for employed 
contributors to all unearned income (e.g. 
rental income) from 1 January 2014 
(previously, employed contributors were 
exempt from making PRSI contributions on 
such income). 

The change applies only to employees who are 
self-assessed taxpayers, that is, employees 
with significant amounts of non-employment 
income (generally more than €3,174 per year) 
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Germany West Germany East

Month Year Month Year

Contribution Ceiling: General 
Public Pension Insurance 5.950 € 71.400 € 5.000 € 60.000 €

Contribution Ceiling: Associations 
Pension Insurance 7.300 € 87.600 € 6.150 € 73.800 €

Contribution Ceiling: 
Unemployment Insurance 5.950 € 71.400 € 5.000 € 60.000 €

Insurance Duty Limit: Healthcare- 
and Nursery Insurance 4.462,50 € 53.550 € 4.462,50 € 53.550 €

Contribution Ceiling: Healthcare- 
and Nursery Insurance 4.050 € 48.600 € 4.050 € 48.600 €

Benchmark to the Social 
Insurance 2.765 € 33.180 € 2.345 € 28.140 €

who, for this reason, are required to submit 
annual self-assessment Form 11 tax returns. 
Such income will be liable to PRSI under Class 
K at 4% and the contributions will not entitle 
an employee to any additional social welfare 
benefits.

In practice, employees with levels of unearned 
income beneath the €3,174 threshold are 
unlikely to be affected by the measure.

Latvia

1. Cap on income subject to Social 
Insurance contributions

A meeting of state secretaries on 17 October 
debated proposals for a cabinet regulation to 
limit the amount of income that attracts 
mandatory and voluntary National Social 
Insurance (NSI) contributions. The proposals 
intend to cap the NSI income at 46,400 Euros 
(32,600 Lats) in 2014.  A single cap would be 
applied to all persons insured in the calendar 
year, whether mandatorily or voluntarily.

 The cap for 2014 and subsequent years will be 
set by indexing the cap in the previous 
calendar year to reflect changes in the 
monthly average gross pay (in real prices) 
earned by those employed in the economy. 
This index will be based on the Finance 
Ministry’s pay increase projections for the next 
calendar year.

Once an employee’s gross salary for the year 
hits the cap, NSI contributions are no longer 
due. If the cap is reached in August, for 
instance, then no more contributions should 
be paid and all monthly statements should 
report zero NSI contributions until the end of 
the year.

2. Board members to pay NSI contributions 
on unpaid salary 

Proposals for amending the Personal Income 
Tax Act and the National Social Insurance Act 
have been approved in their first reading. The 
proposals state that from January 2014 
members of the board of a limited company 
will be obliged to pay personal income tax 
(PIT) and mandatory national social 
insurance (NSI) contributions (collectively 
“payroll taxes”) on salary they have never 
received. Unpaid salary of board members will 
be one of the few items that attract payroll 
taxes on income that is never received.
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Malta

A new Pension Group has been established to 
develop constructive ideas on amending the 
pension system to make it adequate and 
sustainable. The Maltese Government has also 
announced that new fiscal incentives should 
be introduced to accompany a regulatory 
framework set-up to cater for private pensions 
(third pillar pensions).  

The Social Security amendments announced 
in the Government Budget Speech are as 
follows:

• The retirement pension is reduced by the 
amount of the service pension but the first 
€1,266 of the service pension is not taken 
into account for the purpose of this 
reduction. This figure is now being 
increased to €1,466;

• Working widows will still receive their full 
widow pension irrespective of their 
earnings and the age of their children;

• Pensioners and persons with a disability 
who employ live-in carers will be exempt 
from paying the employers’ share of social 
security contributions;

• Social security allowance for children with 
disabilities is being increased from €16.31 
to €20 per week;

• The yearly allowance of €300 granted to 
persons aged 78 and over and living on 
their own will be given to persons aged 75 
and over and living on their own.

The Netherlands

1. Portion of employer’s contribution for 
unemployment insurance refunded 

The Dutch Government has announced that it 
will refund a portion of the employer’s 
contribution for Dutch unemployment 
insurance. The refund is automatically 
calculated by the Dutch tax authorities, based 
on the submitted wage tax returns (by 30 
September 2013). This will result in a 
repayment of 28.82% of the so-called 
‘Aof-premie’ paid during the period from 1 
January 2013 until 30 June 2013. The Dutch 
tax authorities will impose an official 
assessment and the refund will be paid by the 
31 January 2014. 

2. Employer’s contribution to foreign 
health care systems no longer taxable 

The income-related employer’s contribution to 
the Dutch health insurance no longer qualifies 
as  a taxable wage from 1 January 2013. This 
does not apply for employees who are covered 
by their home country social security scheme. 

To avoid discrepancy between these 2 groups 
of employees, the Dutch tax authorities have 
approved that retrospectively from 1 January 
2013, income-related employer’s contributions 
into a foreign health care system will not 
considered taxable wage in the Netherlands, 
once the contribution is comparable to the 
Dutch contribution. 

We are currently awaiting an official 
resolution from the Dutch tax authorities that 
will provide more clarity on which 
contributions are considered to be comparable 
to the Dutch income-related employer’s 
contribution to the Dutch health insurance. As 
soon as this resolution is published, necessary 
changes can be made by filing adjusted wage 
tax returns by means of correction notices. 
Since no clarity is provided up to this moment 
by the Dutch tax authorities, they have 
announced that a correction of the taxable 
income via the individual employee’s Dutch 
income tax return is approved in this respect.
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Norway

1. New regulations on parental benefit 

The new Government in Norway has 
suggested a reduction in the the mother’s 
quota and the father’s quota (from 14 weeks to 
10 weeks) of parental benefit from 1 July 
2014. However the full benefit period for 
parental benefit will remain unchanged, 49 
weeks at full benefit payment or 59 weeks at 
80 % benefit payment. Parental benefit is 
granted for income up to 6G (G= NOK 85 
245). 

2. Social security contribution rates

The new Government has also suggested an 
increase in the social security contributions for 
employees to 8.2% (7.8% at present) and to 
11.4% (11% at present) for self-employed 
persons from 1 January 2014.  

3. New agreement with Canada

The Norway-Canada social security 
agreement, signed on June 2012, will enter 
into force on 1 January 2014. The agreement 
will replace the previous agreement dating 
from 1985.

Oman

On November 3, Oman’s Public Authority for 
Social Insurance announced a series of 
amendments to the country’s pay-as-you-go 
(PAYG) public pension program, including 
increases in contribution rates and changes to 

the way benefits are calculated. The 
amendments, which will come into effect on 
July 1, 2014, include the following key 
changes:

• Contribution rates will increase from the 
current 6.5 percent of monthly salary to 7 
percent for employees; from 10.5 percent to 
11.5 percent for employers; and from 4 
percent to 5.5 percent for the government. 
(Contributions finance old-age, survivors, 
and disability benefits.)

• The accrual factor used for the calculation 
of old-age pensions will increase. As a 
result, old-age pensions will be calculated 
based on 3.5 percent (up from the current 
2.5 percent) of the insured worker’s 
average wage in the last 5 years of 
employment, multiplied by the number of 
full years of contributions.

• The minimum old-age pension will 
increase from 150 rials (US$390.12) to 
202.50 rials (US$526.66) a month. In 
addition, pensions greater than 202.50 rials 
will rise by 5 percent. (The maximum 
old-age pension remains the same at 80 
percent of the insured’s pensionable salary.)

Poland

On 2 October 2013, in a case led by PwC, the 
Polish Supreme Court issued a ruling which 
makes it possible to reduce Polish healthcare 
contributions to nil for employees assigned to 
work abroad and who break their Polish tax 

residency but remain in the Polish social 
security system. 

Portugal

The Portuguese Government announced in 
the recent Budget a proposal to revoke the 
social security cap for Board Members in 
January 2014. This has not yet been signed 
into effect.

South Korea

In principle, foreign employees and overseas 
Korean nationals employed by domestic 
businesses are obliged to register and 
contribute to the National Health Insurance as 
workplace-based insured persons. However, 
these individuals may now apply for an 
exemption from this obligation if their health 
insurance coverage is guaranteed by a foreign 
law/insurance policy or under their contract 
of employment.

Sweden

1. New rules requiring foreign  employers 
to notify authorities of employees 
posted to Sweden

The Swedish parliament has passed a law 
whereby foreign employers must notify the 
Swedish Work Environment Authority (SW: 
Arbetsmiljöverket) of employees that are 

assigned to Sweden. The law requires the 
registration of a contact person in Sweden 
who is authorised to receive notices on behalf 
of the employer and provide documents to 
show that requirements under Swedish law in 
respect of the assignee are satisfied. The 
authority has issued brief regulations detailing 
the reporting requirements. The rules apply 
from July 1, 2013 and affect foreign employers 
inside and outside the European Union (EU) 
stationing an employee for more than five days 
to Sweden. The rules apply for all postings, 
including those already in progress at that  
point. It will be possible to make the 
notification electronically at the website of 
Arbetsmiljöverket, www.av.se. 

2. Reduced social security charges for 
employees working in research and 
development  

From January 2014, companies will be able to 
seek a reduction to the employer social 
security charges for employees who are 
working in research and development.  The 
social security liabilities will be reduced by 
10% of the base for social security charges. 
However, the maximum amount of reduction 
is SEK 230 000 per month and company 
group. 
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Switzerland

On 1 January 2013 a new law on equity-based 
compensation instruments came into force in 
Switzerland. The new tax law contains explicit 
instructions on how to tax equity-based 
compensation instruments in “international” 
(vesting period partially or fully outside 
Switzerland) cases. A pro rata time-based 
approach is generally applied. The new law 
did not define what to do in these 
international cases. Each and every case had 
to be analysed individually and international 
social security law had to be applied. 

The various Swiss compensation funds (the 
authorities in charge of application of Swiss 
social security rules) adopted a range of 
practices. Some checked every individual 
case, others applied either fully Swiss social 
security law (import cases) or no Swiss social 
security law (export cases) and others applied 
the pro-rata approach. 

The Swiss Federal Social Security authorities 
have issued new guidance from 1 January 
2014 confirming that the pro rata time based 
approach shall be valid for social security 
purposes in international cases and may be 
retroactively applied from 1 January 2013.  

This means that:

• The portion of the gain “earned” during the 
vesting period is subject to Swiss social 

security law and is insured in the Swiss 
social security system. The portion of the 
gain “earned” during the vesting period is 
not subject to Swiss social security law and 
is excluded from Swiss social security 
contributions. 

• As the rules apply retroactively for equity 
based instruments vesting as of January 1, 
2013 clients should check the treatment 
they have used on international cases. 

• If clients did not use the new rules for 
instruments that already vested in 2013 we 
recommend that they disclose this fact to 
the competent compensation fund and try 
to obtain a deferral of the implementation 
of this new rule for international cases as of 
January 1, 2014. 

• Although, the new rule takes into 
consideration the Swiss perspective only, 
there may be situations when other 
countries seek to levy social security 
contributions on the same equity-based 
income. In such cases a request for 
exemption of Swiss social security charges 
may be filed with the competent 
authorities.

As a reminder, when setting vesting periods 
“days” are counted differently for social 
security and tax purposes. This is not new, but 
it may impact the application of the new rules 
above.

Uruguay

On October 23, the General Assembly passed 
a law that will allow certain workers to 
transfer the funds in their individual accounts 
to the pay-as-you go (PAYG) public pension 
program. The law, which also includes 
changes to the rules for the pension fund 
management companies (AFAPs), is expected 
to be implemented in February 2014.
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EU/EEA updates

Residency rules

An EU task force is reviewing the 
determination of an employee’s residence 
under EU social security regulations. 

Where an employee works abroad, his social 
security residence is of great importance in 
determining his country of insurability under 
EU social security regulations. Within the EU/
EEA, an employee is subject to the social 
security regime in his country of residence 
when he normally performs work in more 
than one country and where a considerable 
part of the work is performed in the country of 
residence. 

The EU’s Administrative Commission in the 
EU is now examining how the rules relating to 
the determination of “residence” for social 
security purposes are applied in practice, with 
a view to incorporating any recommendations 
in the Commission’s practical guidelines on 
EU social security regulations.

Assignments outside the EU/EEA

When companies within the EU/EEA assign 
employees to work outside the EU, the 
employee may sometimes remain covered by 
the home social security scheme if the home 
country has entered into a bilateral social 
security agreement with the host country. It is 
not uncommon, however, that such 

agreements apply only to individuals who live 
in the home country prior to the assignment, 
or who holds citizenship outside the 
employer’s home country. 

The EU has now adopted a recommendation 
that establishes that the principle of non-
discrimination applies to EU social security 
regulations. For example, the 
recommendation may imply that an employee 
of a Danish company who works in Denmark 
but who lives in Germany will be covered 
under Danish social security during an 
assignment to the US, even though the 
Danish/US bilateral social security agreement 
requires that the employee should be a 
resident of Denmark for the agreement to 
apply.
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Bilateral agreement updates

Signed:

Moldova – Poland 9 September 2013  
Korea – Sweden  9 September 2013  
 
Hungary – Serbia  
(revised version) 29 November 2013 
Hungary – Moldova 28 November 2013 
India – Quebec 26 November 2013  
Romania – Quebec 19 November 2013  

Entered into force:

Serbia – Turkey 1 December 2013  
Cape Verde – Spain 1 December 2013 
Canada – Norway  1 January 2014 
(revised version) 
Poland – Ukraine 1 January 2014
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