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In brief 
A suite of Bills, including the Tax Laws Amendment (Temporary Budget Repair Levy) Bill 2014 were 
passed by the Senate on June 17, 2014 and received Royal Assent on June 25, 2014.  This legislation is 
intended to implement the 2014-15 Federal Budget measure ‘Temporary Budget Repair (TBR) Levy on 
high-income earning individuals effective from July 1, 2014 to June 30, 2017, and also the fringe benefits 
tax increase effective from April 1, 2015 to March 31, 2017. Global mobility programs should evaluate 
how this levy and other tax rate increases will impact their mobility program costs. 

 
In detail 

Personal tax 
From July 1, 2014 to June 30, 
2017, a two per cent TBR levy 
will apply to resident and non-
resident individuals on that part 
of their taxable income 
exceeding A$180,000.  The 
Medicare levy will separately 
increase from 1.5% to 2% from 
July 1, 2014.   

From July 1, 2014, the top rate 
of tax in Australia will therefore 
increase to 49% for income over 
A$180,000 (50.5% where the 
Medicare levy surcharge 
applies). 

Fringe benefits tax  
The fringe benefits tax (FBT) 
rate will increase from 47% to 
49% from April 1, 2015 to March 
31, 2017 in line with the FBT 
assessment periods. 

Employee share schemes 
Employee share scheme (ESS) 
participants who do not provide 
their tax file number (TFN) to 
their employer will be subject to 
a withholding tax rate of 49% 
(formerly 46.5%) from July 1, 
2014 to June 30, 2017. 

Superannuation 
The TBR levy will also impact 
the Departing Australia 
Superannuation Payment 
(DASP) tax rates for temporary 
residents permanently 
departing Australia.  From July 
1, 2014 to June 30, 2017, taxed 
superannuation funds will be 
subject to a DASP tax of 38% 
(formerly 35%) and untaxed 
superannuation funds will be 
subject to a DASP tax of 47% 
(formerly 45%). The TBR levy 
will similarly apply in certain 

other instances e.g. where 
members don’t have TFNs. 

The takeaway 
Given the change in personal tax 
rates from July 1, 2014, global 
mobility managers will need to 
ensure that their outbound 
assignees on net pay / equalised 
arrangements have their net pay 
correctly recalculated.  
Similarly, employers who have 
an Australian shadow payroll in 
operation for their inbound 
assignees will need to ensure 
that monthly PAYG is correctly 
recalculated from July 1, 2014. 

Also, mobility professionals 
should ensure that their 
equalised assignees have an 
appropriate level of private 
patient hospital cover with a 
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registered Australian health insurer 
for them and their dependents (where 
applicable) otherwise the top marginal 
tax rate for such assignees will be 
50.5% and not 49%. 

 

 

 

 

 

 
 

Let’s talk   

For a deeper discussion of how this issue might affect your business, please contact your IAS engagement team or one of the 
following professionals with PwC Australia: 

International Assignment Services 

Tony Halcrow 
+61 2 8266 7279 
anthony.halcrow@au.pwc.com 
 

Jim Lijeski 
+61 2 8266 8298 
jim.lijeski@au.pwc.com 
 

Shane Smailes 
+61 3 8603 6097 
shane.smailes@au.pwc.com 

Maria Ravese 
+61 8 8218 7494 
maria.a.ravese@au.pwc.com 

Lisa Hando 
+61 8 9238 5116 
lisa.hando@au.pwc.com 

Paula Shannon 
+61 7 3257 5751 
paula.shannon@au.pwc.com 

SOLICITATION 

This publication has been prepared for general guidance on matters of interest only, and does not constitute professional advice. You should not act upon the information 
contained in this publication without obtaining specific professional advice. No representation or warranty (express or implied) is given as to the accuracy or completeness 
of the information contained in this publication, and, to the extent permitted by law, PwC does do not accept or assume any liability, responsibility or duty of care for any 
consequences of you or anyone else acting, or refraining to act, in reliance on the information contained in this publication or for any decision based on it.  

© 2014 PwC. All rights reserved. PwC refers to the PwC network and/or one or more of its member firms, each of which is a separate legal entity. Please see 
www.pwc.com/structure for further details.  
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