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In brief 

The United States has recently signed two bilateral social security agreements with Hungary and Brazil 

(the Agreements).  They should facilitate the movement of employees and professionals between the 

signatory countries by eliminating double social security contributions on the same earnings. Although 

the Agreements are not in force yet, they promise significant tax cost savings to employers with certain 

cross-border populations in Hungary and Brazil. 

 

In detail 

Background 

Since the late 1970's, the United 
States has established a network 
of bilateral social security 
agreements that coordinate the 
US social security program with 
the comparable programs of 
other countries. International 
social security agreements are 
also often called ‘totalization 
agreements’. They have two 
main purposes: 

 Elimination of double social 

security taxation on the same 

earnings when a worker from 

one country works in another 

country 

 Benefit protection for 

workers who have divided 

their careers between the 

United States and another 

country if they do not meet 

eligibility requirements in 

either country. 

Recently signed social 

security agreements and 

their expected impact 

Hungary 

The bilateral social security 
agreement between the United 
States and Hungary was signed 
on February 3, 2015 after 
negotiations that were initiated 
in 2009. It will enter into force 
after both countries have 
completed their respective 
statutory and constitutional 
procedures required for the 
entry into force.  It is expected 
that this process may not be 
completed until 2016. 

US employers who send their 
US citizen and resident 

employees to work in Hungary 
must often contribute to both 
the US and Hungarian social 
security systems once the 
assignment exceeds two years. 

When the Agreement takes 
effect, US and Hungarian 
employers and their employees 
will contribute to either the US 
or Hungarian social security 
system, but not both on the 
same earnings (with similar 
rules for self-employed 
individuals). On the American 
side, a press release from the US 
embassy in Hungary notes that 
this is expected to result in 
approximately 500 US workers 
and their employers sharing in 
annual savings estimated at $20 
million over the first eight years 
of the agreement. 
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Further noted was that ‘totalization’ of 
benefits under the agreement is 
expected to result in approximately 
10,000 new US and Hungarian 
beneficiaries after the first eight years. 

Brazil 

The bilateral social security agreement 
between the United States and Brazil 
was signed on June 30, 2015.  
Currently, only one other such 
agreement is in force between the 
United States and a Latin American 
country (i.e., Chile). 

The Agreement will enter into force on 
the first day of the month following 90 
days after the countries have notified 
each other of the completion of all 
necessary internal procedures. 

According to the White House, with 
trade and investment rapidly growing 
between the two countries, the United 
States estimates that this agreement 
will save US and Brazilian companies 
more than $900 million over the first 
six years.  

Mexico 

It is worth mentioning that a social 
security agreement between the 
United States and Mexico was signed 
on June 29, 2004.  This agreement 
never entered into force and is not 
expected to in the near future. 

Social security agreements under 

negotiations 

Two rounds of negotiations have been 
already held with representatives of 
Slovenia and Uruguay. The US Social 
Security Administration expects that 
the agreement with Slovenia will be 
finalized for signature soon.  Note that 
contrary to reports otherwise, we have 
confirmed with the Social Security 
Administration that the agreement 
with Uruguay has not yet been signed.   

Social security agreements 

currently in force 

The United States currently has 
security agreements in force with 25 
countries. 

Following is a list of the agreements 
the United States has concluded and 
the date of the entry into force of each. 
Some of these agreements were 
subsequently revised; the date shown 
is the date the original agreement 
entered into force. 

 

Country Entry into 

force 

Australia  October 1, 

2002 

Austria November 

1, 1991 

Belgium July 1, 1984 

Canada August 1, 

1984 

Chile December 1, 

2001 

Czech 

Republic 

January 1, 

2009 

Denmark October 1, 

2008 

Finland November 

1, 1992 

 France July 1, 1988 

Germany December 1, 

1979 

Greece September 

1, 1994 

Ireland September 

1, 1993 

Italy November 

1, 1978 

Japan October 1, 

2005 

Luxemburg November 

1, 1993 

Netherlands November 

1, 1990 

Norway July 1, 1984 

Poland March 1, 

2009 

Portugal August 1, 

1989 

Slovak 

Republic 

May 1, 2014 

South Korea April 1, 

2001 

Spain April 1, 

1988 

Sweden January 1, 

1987 

Switzerland November 

1, 1980 

United 

Kingdom 

January 1, 

1985 

 

The takeaway 

The recently signed Agreements, when 
effective, will be welcome additions 
especially for US employers sending 
their employees to work in Hungary 
and Brazil. Currently, individuals 
working between the US and both 
countries (and their employers) may 
be required to cover contributions to 
both systems on the same income. 
Thus, once the agreements come into 
force, US employers may expect 
significant tax cost savings related to 
international assignments to these 
countries.     
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These Agreements may increase the 
volume of assignments and strengthen 
the US economic relations with Brazil 
and Hungary.  No particular action is 

required from global mobility 
managers at this point. However, 
companies may consider these 
pending changes when planning 

business activity in Brazil and 
Hungary and continue to monitor the 
status of such Agreements. 
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