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Latest developments on the 30% ruling for 
inbound employees

In Brief 
Last week further important 

developments on the amendments of 

the 30% ruling were published. Below 

you will find the current content of the 

proposed changes per January 1, 2012. 

Most important developments are the 

relief provided with respect to the 

applicable (taxable) salary norm and 

the limitation of the maximum duration 

period to 8 years.  

The proposed 
amendments 
The amendments to the 30% ruling can 

be summarized as follows:  

1. The ‘specific expertise’ requirement 

will be based upon a salary norm;  

2. The maximum duration period will 

be reduced to 8 years. The 30% ruling 

ends if the conditions to the ruling are 

not met anymore. It also ends on the 

last day of Dutch employment; 

3. The look back period of the 

‘reduction rules’, that reduce the 

duration of the 30% ruling by previous 

periods of stay and/or work in the 

Netherlands, is extended to 25 years. 

Also, if certain thresholds are not 

exceeded, no reduction applies;  

4. Employees that have lived within a 

150 km radius from the Dutch borders 

in at least 2/3rd of 24 months prior to 

Dutch employment will no longer be 

considered as inbound employees; 

5. Relief of the condition of recruitment 

from abroad for university doctorates. 

Below we inform you in more detail on 

the specific amendments, the 

transitional rules and some further 

minor changes and clarifications (but 

with impact). 
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1. Specific expertise 
Specific expertise: salary 
norm 
The specific expertise of the recruited 

employee will be based upon a (taxable) 

salary norm, i.e. excluding 30% 

allowance. When an employee meets 

this salary requirement, he is deemed 

to meet the condition of specific 

expertise.  

The following distinctions are relevant: 

• The general (taxable) salary norm:       

€ 35,000 (€ 50,000, including 30% 

allowance); 

• For ‘masters’ (MSc) younger than 30 

years of age: € 26,605  (€ 38,007, 

including 30% allowance); 

• For scientific personnel and 

researchers of educational and 

(subsidized) research institutes: No 

salary norm. 

These salary norms are indexed every 

year.  

Scarcity of specific 
expertise  
In addition, the specific expertise 

should still not or hardly be available 

on the Dutch labour market. The State 

Secretary of Finance explicitly indicated 

that this condition may be checked for 

certain specific groups of employees, 

such as professional soccer players.  

Taxable salary 
For the salary norm the taxable salary 

is decisive. This includes amongst 

others: 

• Applicable deductions (e.g. employee 

pension contribution) and inclusions 

(e.g. employer contribution to ZVW); 

• Benefits in kind (e.g. company car); 

• Variable pay (e.g. bonus, options). 

We point out a few points of attention 

that should be taken into account: 

• Employees who are also taxable 

abroad (e.g. salary-split), the total 

employment income is considered for 

determining the salary norm; 

• For part-time workers further 

regulations will follow; 

• Consider the Dutch tax treatment of 

foreign social security and pension 

contributions; 

• It is not required to provide a 

reimbursement of 30%; it could also be 

lower (which provides for tax planning 

opportunities if the salary norm would 

normally not be met). 

Application process 
We understand from the Dutch tax 

authorities that a new 30% ruling 

application form will be prepared. 

Given amongst others that the salary 

norm depends on variable components, 

there will not be an upfront assessment. 

Whether or not the 30% ruling can be 

applied is amongst others likely to be 

based upon a declaration/statement of 

employer and employee that the salary 

norm is met. The Dutch tax authorities 

will, afterwards, (based on payroll data 

as reported by the employer) assess if 

the condition is met. If not met, then 

the 30% ruling could not have been 

applied resulting in retroactive 

collection of taxes. 

2. Duration period 
8 year maximum 
The maximum duration period 

(currently 10 years) is reduced to 8 

years (96 months). This applies for 

employments that started as of January 

1, 2012. 
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End of 30% ruling  
The 30% ruling is applicable as long as 

the conditions to the ruling are met. 

When the conditions are not met 

anymore, the 30% ruling ends per that 

moment. There is no protection for the 

first 5 year period (as applies under the 

current legislation).  

Furthermore, the 30% ruling ends on 

the last day of Dutch employment. With 

this change, it is meant to avoid that the 

30% ruling applies to salary that 

becomes taxable after leaving the 

Netherlands. According to the Dutch 

tax authorities it is not possible 

anymore to apply the 30% ruling 

anymore on e.g. bonus and share 

options that are taxable after leaving 

the Netherlands, even when the benefit 

already became unconditional during 

the Dutch employment. This new rule is 

less beneficial than the current 

legislation. As there is case law pending 

with the Dutch Supreme Court it is 

questionable whether the Dutch tax 

authorities’ view is correct. 

3. Reduction rules 
All periods of previous stay and/or 

(deemed) work performed in the 

Netherlands that ended in the last 25 

years prior to the start date of Dutch 

employment is, in principle, deducted 

from the maximum duration period of 

96 months. This rules out almost all 

Dutch national employees who return 

to the Netherlands at some stage in 

their international career.  

Allowed maximum periods 
not resulting in reduction! 
For the majority of recruited 

employees, the new reduction rules are 

probably more favourable and very 

practical. Since, under the new 

regulation, no reduction at all applies 

when an employee did not exceed the 

below thresholds in the 25 year period 

prior to Dutch employment: 

Nature of 
stay/work 

Maximum period 

Work - 20 days per calendar year 

Personal 
reasons 

- 6 weeks per calendar year 

- 3 months (once) 

 

If the thresholds, however, are 

exceeded, a reduction applies of all 

periods of previous stay/work. If 

reduction applies, then each period is 

rounded up in months.  

Directors and 
commissioners 
Due to jurisprudence in favour of tax 

payers, a new amendment was 

proposed that mainly affects (statutory) 

directors and commissioners of Dutch 

companies. The period for which 

individuals qualify as employee in the 

meaning of the Dutch salary tax act is 

considered as a deemed period of work 

for the purpose of the reduction rules.  

With this new rule, it is meant to avoid 

that directors and commissioners, who 

in the past have benefitted from the 

30% ruling, can obtain the ruling in the 

future again whilst only a reduction is 

applied on days physically spent in the 

Netherlands. 

4. 150 km border radius 
150 km radius 
Employees living in the border area (i.e. 

a 150 km radius from the Dutch 

borders) will no longer qualify as 

inbound employees. Based upon 

previous publications, this will rule out 

Belgium, Luxembourg, western 

Germany and northern France. 

Although a small part of the UK falls 

within the 150 km radius, it appears 

that the State Secretary believes that 
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employments from the UK are not 

impacted at all. 

2/3rd out of 24 months 
There is a further limitation, since the 

employee has to have lived 2/3rd of 24 

months prior to the Dutch employment 

at aforementioned 150 km radius. As 

such, obvious tax planning alternatives 

(e.g. briefly live outside the 150 km 

radius prior to taking up Dutch 

employment) are not possible. 

5. University doctorates 
It is encouraged that university 

doctorates, who before lived abroad, 

can also obtain the 30% ruling. The 

university doctorates that obtain their 

PhD whilst living in the Netherlands 

and afterwards start working in the 

Netherlands are not recruited from 

abroad (but locally hired). The relief 

that this group of university doctorates 

is given, is that they do not have to 

meet the condition that they are 

recruited from abroad, but only if they 

take up Dutch employment within one 

year after obtaining their PhD. 

For completeness’ sake it is noted that 

the university doctorates still need to 

meet the salary norm, which norm 

depends on their age (younger than 30) 

and/or where they will be working 

(educational and research institutes or 

other). 

New rules apply per 
2012 
The new rules apply per January 1, 

2012. There will be no retroactive effect 

for employments that started before 

this date. Hence, this still allows for 

some tax planning opportunity. Where 

the amendments will result in not 

obtaining the 30% ruling for new 

assignments or employments, it might 

be sensible to accelerate such 

employments. The same applies where 

the new rules are less beneficial, such 

as reduction of duration period with 2 

years (from 10 to 8 years) or the 

deemed work rule for (statutory) 

directors and commissioners. 

Transitional rules 
In principle, all new rules apply, also 

for existing cases. For example, the 

automatic ending of the duration 

period of the 30% ruling per the last 

day of Dutch employment, apply in full.  

Nonetheless, there are also new rules 

that only apply per 2012, e.g. extension 

of the reduction look back period to 25 

years and the reduction of the duration 

period to 8 years.  

Furthermore, transitional rules apply 

for existing cases. To determine the 

impact, a distinction should be made 

between cases in which the duration 

period has already passed or has not 

passed a 5 year period on January 1, 

2012. For a better understanding of the 

precise impact of the new rules for the 

two separate scenarios we refer to the 

table at the end of this alert. 

Extra-territorial costs 
For completeness’ sake it is noted that 

it is still possible to reimburse the 

actual extra-territorial expenses if the 

employee cannot obtain the 30% ruling 

anymore. 

The Bottom Line 
The 30%-ruling regime is subject to 

changes from January 1, 2012 onwards. 

These changes will mainly affect 

assignments to the Netherlands that 

start after January 1, 2012. However, 

individuals who currently  already work 

in the Netherlands may also be 

affected, e.g. who started after  January 

1, 2007, or in case they change 

employer after January 1, 2012. 
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Although already a draft version of the 

amendments was published before, the 

exact wording of the amendments are 

still to be published. Also, since the 

draft version, new amendments apply 

that have not been covered yet in the 

drafted text. The final text may result in 

further nuances to what has been stated 

above.

For more information, please do not hesitate to contact: 

 

Wim Kanbier                  +31 (0) 88 792 7482             wim.kanbier@nl.pwc.com 

Muriël Schoenmakers  +31 (0) 88 792 7280 muriel.schoenmakers@nl.pwc.com 

Dennis Reins                  +31 (0) 88 792 6635             dennis.reins@nl.pwc.com 

Jan-Joost Mak               +31 (0) 88 792 3985              janjoost.mak@nl.pwc.com 

Niek Schipper                 +31 (0) 88 792 6670              niek.schipper@nl.pwc.com 

Table 1 - Schedule transitional rules 

 

City      New conditions Duration period: 5 
years or less 

Duration period: > 5 
years 

Salary norm Applicable as of sixth year N/A 

150 km radius (incl. 
2/3rd out of 24 months) 

Applicable as of sixth year N/A 

Reduction rules  
(25 years) 

N/A N/A 

Maximum duration 
period (8 years) 

N/A N/A 

End of duration period  
(end of employment) 

Applicable per 2012 Applicable per 2012 

Change of employer / 
withholding agent 

  Not fully clear yet 

According to the Dutch tax 
authorities, new 
conditions N/A in case of 
change of employer within 
5 year period 

 Not fully clear yet 

According to the Dutch 
tax authorities, new 
conditions N/A in case of 
change of employer 

This document is for general information purposes only, and should not be used as a substitute for consultation with professional advisors. 
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