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In brief 

The National People’s Congress Standing Committee enacted a new law – the ‘Exit-Entry Administration 

Law’ (New Law) on June 30, 2012 which is scheduled to be implemented on July 1, 2013.  The New Law 

emphasizes stricter enforcement over foreign visitors / workers and imposes harsher penalties for non-

compliance.  It also introduces a new visa category designed to attract foreign talent and provides an 

opportunity to apply for China’s permanent residence status. 

 

While detailed implementation rules have not yet been officially announced, the Chinese authorities 

issued proposed regulations seeking business and interested party feedback. 

 

In this Global Watch, we highlight the salient points of the proposed implementation rules. 

 

In detail 

Changes to the visa 

categories 

 M visas will cover business 

and trade activities. 

 F visas, which are currently 

used for business purposes, 

will be reserved for non-

commercial activities 

including scientific, cultural, 

athletic and educational 

purposes. 

 R visas will be available for 

professional workers and 

senior-level managers whose 

positions are in short supply.  

This is a new visa category 

with two subcategories: R1 

category will allow long-term 

residence and R2 category 

will permit short-term stay.   

 Z work visas will be divided 

into two subcategories: Z1 

category for foreigners who 

will work in China for more 

than 90 days and need to be 

converted to a residence 

permit within 30 days of the 

visa holder’s arrival; and Z2 

category for those who 

intend to work in China for 

up to 90 days. 

Visa extension 

 Holders of certain short-term 

stay visas are allowed to 

apply for a visa extension 

inside China.  The 

applications should be 

submitted at least 7 days 

prior to expiration of their 

visas. 

 Residence permit holders 

wishing to extend their stays 

must file renewal 

applications within 30 days 

of expiration of their permits. 

Penalties for immigration 

offenses 

Penalties for breaking 
immigration laws include: 

 Fines – the maximum fine 

for providing fraudulent or   
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fake immigration documents is 
RMB2,000. 
 

 Deportation − the foreigner will 

bear the cost of deportation.  If the 

foreigner cannot cover the cost, the 

employer or sponsor will be held 

liable for such cost.  If required to 

leave China, the foreigner must do 

so within 30 days. 

The takeaway 

Global mobility managers should take 
special notice of the new R visa 

category which could be available for 
certain assignees working in China.  
The new category may eliminate 
administrative burden when 
compared to a Z work visa when an 
assignee wishes to have long-term 
residence status as no follow-up 
paperwork is needed. Assignees 
embarking to China after July 1, 2013 
should be reviewed to see if any 
application changes should occur. 

Immigration audits by the central 
government are expected to increase 
when final rules are issued. We 

recommend that employers and the 
local sponsoring entities review the 
visa status of their foreign workers to 
ensure compliance. 

While finalized rules may be 
announced by the Central 
Government, implementation of the 
final rules may vary from city to city.  
We will continue to monitor 
development of the final regulations 
and share our observations. 

 

 

 

 

 

Let’s talk 

  

For a deeper discussion of how these issues might affect your business, please contact the following representatives from 

PwC China: 

 
Edmund Yang 

edmund.yang@cn.pwc.com 

+86 (10) 6533 2812 

 

Stacy Kwok 

stacy.kwok@cn.pwc.com 

+86 (21) 2323 2772 
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