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In brief 

On December 19, 2012, the Brazilian National Immigration Council published Normative Resolution n. 
99 (Resolution) that relates to temporary work visas to be granted to dependants of foreigners working in 
Brazil and South American nationals.  The new legislation also makes it easier to apply for a regular work 
visa. 

 

 

In detail 

Work visas for dependants 

of foreigners 

Under the Resolution, 
dependants of a foreigner 
employed in Brazil are allowed 
to perform any gainful activity 
in the country, provided a work 
visa is granted individually 
under a facilitated application 
process implemented by the 
Brazilian authorities. 

Under the new rules, the 
dependant of a foreigner 
working in Brazil who is offered 
a job in Brazil under a local 
employment contract to 
perform an activity such as 
scientist, teacher, coach or other 
professional category, will be 
issued a work visa by the 
Government. 

For purposes of the above, a 
dependant's education and 
professional experience abroad 

is not required to be compatible 
with the local job offer. Further, 
a dependant’s visa will be issued 
subject to the validity of the visa 
of the employed foreigner. 

Work visas for South 

American nationals  

According to the new 
Resolution, for temporary work 
visa applications filed on behalf 
of South American nationals, 
the Brazilian authorities no 
longer require specific 
documentation to prove the 
foreigner's education or 
professional experience abroad.  
As a result, South American 
nationals would likely have an 
easier visa application 
experience than before. 

Regular work visa 

application processes 

The Resolution also provides 
that regular work visas should, 
with minor exceptions, be 

granted to individuals whose 
profiles are compatible with the 
roles to be performed in Brazil.   

As a result, global mobility 
companies and their employees 
would likely not be required to 
demonstrate the education, 
qualification, or professional 
experience of globally mobile 
employees going to Brazil, 
leading to an easier visa 
application process. 

The takeaway 

Global mobility program 
managers should review their 
work visa application guidelines 
and processes and determine if 
they can benefit with respect to 
both current and future 
assignees.  Does the company 
plan to have globally mobile 
individuals working in Brazil 
with dependants?  Do they plan 
to have South American 
nationals working there that can 
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take advantage of the more 
streamlined visa process?  What 
paperwork is now expected for those 
assignees that plan to work in Brazil 
within a field that aligns with their 
education and experience?   

These new streamlined processes may 
help business teams get the required 

talent into Brazil sooner than was 
previously expected under the old 
rules.  They could also help to attract 
assignees to work there.  As a result, 
mobility program managers may wish 
to educate both business teams and 
assignees (the latter may be 
particularly interested in the changes 
relating to dependants).  Mobility 

managers may also want to monitor 
going forward, whether they are 
actually able to obtain work visas in a 
quicker timeframe under the new 
procedures.   
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