Tax & Legal Alert

A 2006 decemberében elfogadott
térvénymoédositas  értelmében,  2007.
februar 6-t6l lépett életbe az a
rendelkezés, mely szerint 30 napnal
hosszabb idére adott el6legek utan

kamatkiilbnb6zetbdl szarmazo jévedelem
keletkezik.

Under an amendment that was adopted
in December 2006, a new provision took
effect on 6 February 2007. Under this
provision, persons who receive advances
for a period of more than 30 days are
deemed to earn income in the form of the
balance of interest bavments.
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Utolagos elszamolasra kiadott

0sszegek Szja vonzata

Personal Income Tax
Implications of Expense Reports

for Advances

A 2006 decemberében  elfogadott
térvénymodositds  értelmében, 2007.
februar 6-t6l Ilépett életbe az a
rendelkezés, mely szerint 30 napnél
hosszabb idére adott el6legek utén
kamatkiilonbozetbél szarmazo6
jovedelem keletkezik.

Korabban az utélagos elszamolasokat
ado nem terhelte, ezért a
munkavallalék nem voltak érdekeltek
abban, hogy a kilféldi utakrdl
hazatérve haladéktalanul
elszamoljanak a felvett eléleggel.
Korabban csak a Tarsasadg belsé

elszamolasi eléirasainak kellett
megfelelni. Eléfordulhatott, hogy a
munkaltatok ebben a formaban
biztositottak a dolgozoknak

munkabéreldleget, kikerllve igy az
adokotelezettséget.

Sajnos, ezen szigoritds értelmében a
szabdalyt  kovetd  tarsasdgok is
nehezebb helyzetbe keriilnek.
Gondoljanak csak arra, ha a kikildetés
idétartama két-harom hénap, akkor a
kllféldon dolgoz6 munkavallalé nem
tud elszadmolni a nala lévé elbleggel,
ezért adokotelezettsége  keletkezik
annak ellenére, hogy esetleg részben
nem is hasznalja a nala 1évé valutat.

A torvény szerint ilyenkor a munkaltatd
kamatkilénbézet jogcimen jévedelmet
juttat a maganszemélynek, mely a
munkabér részeként addzik. Ezutan
mind a munkaltatbnak, mind a

Under an amendment that was
adopted in December 2006, a new
provision took effect on 6 February
2007. Under this provision, persons
who receive advances for a period of
more than 30 days are deemed to
earn income in the form of the
balance of interest payments.

Advance-related expense reporting
has not been subject to tax before,
and therefore employees have not
had any incentive to produce receipts
with respect to their advance
payments immediately after they have
returned from a foreign ftrip.
Companies have only had to observe
their internal procedures.
Consequently, there could be cases
where employers have provided
salary advances in this form, thereby
avoiding taxes.

Unfortunately, this amendment will
also make life harder for compliant
companies. For example, if a foreign
assignment lasts two or three months,
the assignee will not be able to report
his expenses in connection with the
advance he received, and will
therefore have a tax liability despite
the fact that he might not have used
all the money.

The amended regulation states that in
such a situation the employer is
deemed to provide income to the
employee in the form of the balance
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munkavallalénak tb-jarulék fizetési
kotelezettsége is keletkezik. Annak

érdekében, hogy a dolgoz6t ne érje
hatrany a munkaltatd altal elrendelt
munkavégzés miatt, célszeri olyan
jovedelmet kifizetni a dolgozonak, mely
fedezetet nyljt az adokra és
jarulékokra is, azaz a jovedelmet
célszeri felbruttositani.

Ha a maganszemély onallo
tevékenységhdl szarmazé jovedelmet
szerez, azaz e jovedelmet nem a
munkaviszonyara tekintettel kapta,
akkor a magyar tarsasagnak 44% Szja-
t kell fizetnie. Ha a maganszemély
tarsadalombiztositasi szempontbdl
belféldi személynek minésil — azaz pl.
magyar allampolgar vagy EGT
tartézkodasi engedéllyel rendelkezik —,
akkor e jovedelme utan a kifizetének
nem tb, hanem 11 % eho fizetési
kotelezettsége keletkezik a kdvetelés
megsz(inésének napjat koveté ho 12-
én.

Az addkotelezettség elkertlése
érdekében célszerli bevezetni a 30
napos (!) elszamolas rendjét, illetve a
céges hitelkartyak hasznédlata is
megoldast jelent az Uzleti kiadasok
tekintetében.

of interest payments, and this amount
is taxed as part of the employee’s
salary. Both the employer and the
employee will be required to pay
social security contributions on this
income. In order to avoid a situation
where an employee is at a
disadvantage because of work he was
assigned to do by the employer, it is
advisable to gross-up the income to
cover taxes and contributions.

If an individual earns income from a
Hungarian company on the basis of
an independent activity rather than
under an employment contract, the
company will be subject to 44%
personal income tax on this income. If
the individual qualifies as a Hungarian
resident for social security purposes
(i,e. he is a Hungarian national or
holds an EEA residence permit), the
company will be liable to pay the 11%
health-care contribution rather than
social security contributions, on the
12" of the month following the month
in which the expense report was
submitted or any remaining amount of
the advance was repaid.

In order to avoid tax liabilities, it is
advisable to introduce a 30-day
accounting period. Alternatively, the
introduction of corporate credit cards
can also be an effective solution with
respect to business expenses.



