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PwC Saratoga would like to formally invite you to join the 2011 Federal Contractors Human Capital Consortium. The
mission of this consortium is to bring federal contractors together and provide a forum through which key workforce, HR

topics and ideas can be shared.

Some of the key benefits of joining the Federal Contractors Human Capital Consortium include:
= Participation in the annual Federal Contractor Workforce and HR Benchmarking Survey which focuses on staffing
efficiency and effectiveness, turnover, and HR cost and structure
= Participation in PwC'’s Annual Health and Well-Being Benchmarking Survey (covering health benefits,
pharmaceutical costs and wellness programs)
= Access to PwC thought leadership on both HR and non-HR topics
= Opportunity to poll and network with peers through PwC sponsored "pulse" surveys and webcasts
= Access to webcasts on PwC's Global Human Resources services and topics
You will also be able to:
= Gain a better understanding of the investment in the HR function and its areas of strength and identify
opportunities for improvement
= Develop a comprehensive perspective on human capital asset management
= Network and benchmark directly with your peers in a confidential manner

= Establish consistent reporting on human capital metrics that enable an “apples—to—apples” comparison

The 2011 Human Capital Consortium will expand on the success of last year's program. Current participants include:

=  American Systems = GTSI

= ARINC = ManTech

=  BAE Systems - Information Systems = QinetiQ North America

= Booz Allen Hamilton = SAIC

= CACI = Serco

= Chemonics = SRA

= CSC Federal = Triple Canopy

= General Dynamics AIS = Unisys Federal Systems

= General Dynamics Information Technology



The following is an abbreviated list of federal contractors that have been invited to participate in this consortium. If there

are others you feel would be appropriate to include in this consortium, please let us know.

Accenture

ACS

Alion

Aptis

Boeing IDS

CGI Group

Chenega Technology Services
Cubic

Dell

Deloitte & Touche
Development Alternatives
DRS Technologies
Dynamics Research
Dyncorp

Elbit Systems

Eyak

The timeline for PwC Saratoga's Federal Contractors Human

Capital Consortium is:

Activity Date

General Atomics Technology
General Dynamics Anteon
General Physics

Global Strategies
Government Acquisitions
Grindex Pumps

Harris

Hewlett Packard/EDS

ICF International

Indyne

Intergraph

ITEL Solutions

ITT

JBS International

L-3

L-3 EITS

L-3 Titan Group

Lockheed Martin

MAXIMUS

Multimax

NANA Regional

NCI Information Systems

Northrop Grumman IT

Northrop Grumman Mission Systems
Oracle

Raytheon

Raytheon Intelligence and Information Systems
Rockwell Collins

RS Information Systems

S&K Technologies

Scientific Research

Stanley Associates

Nik Shah
703.918.1208

Data Collection Begins January 2011
Data Collection Closes March 2011 nik.shah@us.pwc.com
Results Released to Participants June 2011

The fee for joining this year's consortium is $5,000 and

includes participation and deliverables from the:

= Workforce and HR benchmarking study

= Health and well-being benchmarking study

= Targeted "pulse" survey studies and webcasts

Ben Brantley
646.471.8614

ben.brantley@us.pwc.com

Adrienne Lo
703.918.3740

adrienne.h.lo@us.pwc.com

Mark Martini
415.944.8112

To learn more, please contact:

STG

Stinger Ghaffarian
Telos

Thales North America
The Centech Group
Tier Technologies
Tybrin

URS

Vangent

VSE

World Wide Technology
Wyle Information Systems

mark.martini@saratoga.pwc.com



