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Healthcare CEOs were asked, how concerned are you about the following 
potential business threats to your growth prospects? To what extent do 
you anticipate changes at your company in the following areas over the y p g y p y f g
next 12 months?
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Providers were asked to weigh in on their staffing 
challenges
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Providers were asked, what skills are most needed to 
achieve your organization’s HIT priorities?
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Insurers were asked, what skills are most needed to 
achieve your organization’s HIT priorities?
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Many insurers are committed to becoming more 
relevant to providers by offering technology-related 

iservices 
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Insurers are acquiring technology companies to fill 
technology and skill needs
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Drug and device companies were asked, how important 
will the following skills be for your organization in the 

hnext three years? 
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Drug and device companies were asked, which of the 
following research and development initiatives or 

hi d i i lpartnerships does your organization currently engage 
in?
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Health sectors have similar needs and may compete for 
certain specialists, including those graduating from HIT 

kf d lworkforce development programs 
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